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I. Intorductory provisions

(1) The purpose of the regulation is to lay down the
rules of the Remuneration Policy of OTP BANK JSC
and OTP Group in Ukraine as a Banking Group
Enterprise in accordance with the provisions of the
Banking Group’s Remuneration Policy. The provisions
of this regulation were approved by the body of the
Banking Group Enterprise competent to issue the
regulation through its Resolution No......

Il. General provisions

(2) The Banking Group’s Remuneration Policy is an
integral part of the corporate governance system, and
must be enforced throughout the entire Banking
Group. The purpose of the Banking Group’s
Remuneration Policy is, remaining within the Banking
Group’s risk-tolerance capacity, to recognize the
performance of the managers of OTP BANK Plc. and
the Banking Group Enterprises who have a material
impact on the risk profile, in contributing to results at
the BANK and at group level, and to provide an
incentive for performance, in such manner as to be
consistent with

a/ effective and successful risk management, and
not to encourage the assumption of risks that
exceed the risk-assumption limits of the BANK
and Banking Group-member subsidiaries,

b/ and with the business strategy, objectives,
values and long-term interests of the BANK and
the Banking Group subsidiaries, and to promote
the achievement of these, while ensuring with
appropriate measures the avoidance of possible
conflicts of interest,

c/ the requirement to establish a gender-neutral
remuneration  policy, which means the
development of a remuneration policy and
practice based on equal pay for male and female
workers for equal work or work of equal value,

d/ the requirement to integrate sustainability risks.

II.1. Scope of the regulation

[I.1.1. Institutional scope

(3) Provisions of the present regulation are applicable
to the Banking Group Enterprises listed in Schedule 1,
regardless of whether they operate out of

|. BcTynHi nonoxeHHsA

(1) MeToto uiei TMoniTukn € BCTAHOBMEHHA NpaBun
Monitnkn BuHaropoan AT «OTIT BAHK» Ta 6aHkiBCbKOI
rpynu OTI B YkpaiHi, BianoBigHO A0 nonoxeHb Monitukm
BUHaropoau KomnaHin baHkiBcbkoi rpynu. Bumorn uiei
MoniTukn Oynn 3aTBEpOKEHi KOMMETEHTHUM OpraHom
KomnaHin baHkiBCbKOI rpynn Ha ocHoBI PiweHHsa Ne .........

[l. 3aranbHi NnonoXxeHHA

(2) nMonituka BuHaropogu bBaHkiBCbKOi rpynn €
HEBIA'EMHOI0  YaCTUHOIO  CUCTEMM  KOPNOPaTUBHOIO
ynpaBniHHA i Nignarae BMKOHaHHIO Bceied baHKiBCbKOMO
rpynoto. MeTtow [onitnkn BuHaropoan baHkiBCbKOi
rpynuv, 3anuuarumcb Yy Mexax AOMyCTUMMX PU3KKIB
BaHkiBCbKOI rpynu, € BUSHaYEHHSA pe3ynbTaTiB AiSnbHOCTI
kepiBHnkisB OTP BANK Plc. Ta komnaHin BaHkiBCbKOT
rpynu, siki MaloTb CYTTEBUIM BNNMB Ha NPodinb puUsnky, y
CMPUAHHI OOCArHEHHA pesynbTaTiB y baHky Ta Ha piBHI
rpynu, a Takox 3abesneuntn CTUMyn Ans NoKpalleHHS
pesynbTarTiB AiSNbHOCTI, TakKUM YMHOM, W06 3abe3neunTun
BignoBigHICTb

a/ edeKTMBHOMY Ta YCMilWHOMY  YynpaBmiHHIO
pusnkamu, i He 3a0Xo4yBaTU MPUNHATTS PU3KKIB, LLLO
NnepeBuULLIOTb MIMITU Ha NPUAHATTS PU3UKY OOYiIPHIX
komnaHin baxky Ta BaHkiBCbKOI rpynu,

©/ a Takox 3abeaneynTn BignoBigHiCTb Oi3Hec-
cTparTerii, 3aB4aHHAM, LiHHOCTAM Ta 4OBFOCTPOKOBUM
iHTepecam JodipHix koMmnaHin baHky Ta BaHkiBCbKOT
rpynu, a TakoX CnpuaTn  iX  OOCHArHEHH!IO,
3abesnevyyounm  npu  UbOMY BIiOMOBIAHI  3axoau
YHUKHEHHST MOXIMBUX KOHANIKTIB iHTEpeCiB,

B/ 0DOB’A3KOBOI) YMOBOI € BCTAHOBIIEHHS reHOEPHO
HenTpanbHOI NOMITUKN BUHAropoau, Wwo nepegbavae
pPO3pobKYy MOMITUKA Ta MpakTUKM  BUHAropoam
npauiBHMKIB Ha OCHOBI piBHOI onnatv npaui
npauiBHMKIB 4OMOBIYOI Ta >XIHOYOI cTaTi 3a piBHY
poboTy abo poboTy piBHOI LiHHOCTI,

r/ BUMO3i iHTErpyBaTu pnsmkn CTINKOCTI.

II.1 Ccpepa 3acTocyBaHHsA MoniTnkn

II. 1.1. IHcTuTyUiNHa chepa 3acTycyBaHHA
(3) MNonoxeHHsA UBOro AOKYMEHTY 3aCTOCOBYHOTLCS OO0
KomnaHin BaHkiBcbkoi rpynu, nepenivyeHux y Cnucky 1,

Cratyc goKymeHTa CornacosaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna

[laTa norogkeHHs JOKyMeHTa 24.04.2024
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headquarters located in the territory of a state within
or outside the European Union.

(4) The Banking Group Enterprises listed in Schedule
1 accept the provisions of the Banking Group’s
Remuneration Policy as binding upon themselves and
the identified staff members at the specific Banking
Group Enterprises by adopting this regulation.

(5) All the Banking Group Enterprises — even prior to
the adoption of the regulation according to paragraph
(4 — have an obligation and responsibility to apply the
provisions stated in this regulation, with consideration
to the local laws at their place of residence, and if the
law at their place of residence stipulates this, they
must comply with their notification, registration and
disclosure obligations relating to the Banking Group’s
Remuneration Policy promptly, within the deadline
stipulated by the law at their place of residence.

(6) If the provisions of local laws and the Foreign
Supervisory Authority with competence over the
Banking Group Enterprise define mandatorily
applicable requirements or rules that differ from this
regulation, the application of local laws and
supervisory-authority requirements shall enjoy priority
in every case, and therefore the provisions of this
regulation, in such cases, shall be applicable only
insofar as this is permitted by the local legal provisions
and supervisory-authority requirements.

(7) If a Banking Group Enterprise is prudentially
consolidated into the OTP Banking Group after the
entry into force of this regulation based on a decision
of the National BANK of Hungary or a Foreign
Supervisory Authority functioning in the territory of the
European Union, the provisions of the Banking
Group’s Remuneration Policy must be applied to the
relevant Banking Group Enterprise starting from the
date when the official resolution on the prudential
consolidation becomes final. This rule shall not be
applicable if the prudential consolidation is extended,
in connection with an acquisition, to a Banking Group
Enterprise that is classed as an institution, which even
prior to its joining the OTP Banking Group already had
a remuneration policy consistent with the
requirements of CRD IV, and where the purpose of the
acquisition was to dissolve the subsidiary through
legal succession (acquisition, merger) following an
integration period of predefined duration.

(8) If a Banking Group Enterprise is removed from the
OTP Banking Group or excluded from the scope of
prudential consolidation, the provisions of the Banking
Group’s Remuneration Policy shall not be applicable
from the date when the change becomes effective in
accordance with local law.

HesanexHo Bi4 TOro, Ae po3TalloBaHa KoMnaHis - B
Mexax abo 3a mexxamu €ponencbkoro Cotosy.

(4) Komnawii BaHkiscbkoi rpynu, nepeniveHi B Cnncky 1,
npunmarTb NOSIOXXEHHS MoniTukn BUHaropoaun
BaHkiBCbKOI rpynu Ak ODOB'A3KOBi, a BW3HAYEHi
npauiBHUKM OKpeMMX KOMMaHin BaHKiBCbKOT rpynu
pobnaATh Le npunmatoum aaHy MNonituky.

(5) Bci KomnaHii baHkiBCcbkOi rpynn — we Ao
3aTBepAkeHHst uiei lMoniTukn 3rigHO 3 nNyHKTOM (4 —
MaloTb 0OOB'A30K i BiAMOBiAANbHICTb 3aCTOCOBYBATU
MOMOXEHHs!, 3asHayeHi B LbOMY [JOKYMEHTi, 3
ypaxyBaHHSIM MiCLIEBMX 3aKOHIB 3a MicLeM 1X peecTpaulii,
i SKWO 3akoHOM 3a Micuem X peecTpauii ue
nepegbaveHo, BOHM MOBUHHI onepaTtuBHO
OOTPMMYBaTUCS CBOIX 3060B'A3aHb LLIOA0 NOBIJOMMEHHS,
peecTpauii Ta pos3kpuTTa iHGOpMAaLi, O CTOCYTbCS
MoniTukn BMHaropoau BaHkiBcbKkOi  rpynu, y
BCTAHOBMEHWUI 3aKOHOM CTPOK 3a MiCLieM iX MPOXKNBAHHS.
(6) Akwo nonoxeHHss MicLeBOro 3akoHOAaBCTBa Ta
[HO3eMHOro HarnsiAoBOro opraHy 3 KOMMETEHUIE Hag
KomnaHieto baHkiBCbKOI rpynu BM3Ha4valoTb BUMOrn abo
npaeuna, ski niansaraTb 000B’I3KOBOMY 3aCTOCYBaHHIO |
Bigpi3HsAOTLCA Big uiel [MoniTmkn, TO 3acTocyBaHHSA
MiCLIEBOrO 3aKOHO4,ABCTBA Ta BUMOI Harns40BOro opraHy
MalTb MPIOPUTET Y KOXHOMY BUMAZKy, a TOMY
nonoxeHus uiei MoniTukn, B Takux BuUNagkax,
3aCTOCOBYHOTLCS NULLE B TOMY pasi, AKLO Le LO3BOSIEHO
MiCLEBMMW MPaBOBMMMK MOJSIOKEHHAMW Ta BUMOramu
Harns40BOro opraHy.

(7) Axwo komnaHia baHKiBCbKOI rpynu npyaeHuUinHoO
KoHcornigoBaHa B baHkiBcbky rpyny OTI1 nicna HabpaHHs
YMHHOCTI  uiei  [MoniTMkn Ha  nigcTaBi  pilLEHHS
HauioHaneHoro baHky YropwuHu abo |Ho3eMHoro
HarNsgoBOro opraHy, Wo dYHKUIOHYE Ha TepuTopii
€sponeicbkoro Cot3y, TO nonNoxeHHsa [loniTnku
BMHaropoam BaHkiBcbKOI rpynu NMOBUWHHI
3aCTOCOBYBaTUCA [0 BiAMOBIAHOI kOMMaHii baHkiBCbKOT
rpynu noYnHaroum 3 gatu, konu odidinHa noctaHosa npo
npygeHuiiHy  KoHconigauito ctae ocTtaTovHol. Lle
npaBuyi0 He 3aCTOCOBYETLCS, HAKWO nNpyAeHUiiHa
KOHconigauisi NnpogoBxeHa y 3B'A3Ky 3 npuabaHHAM, Ha
KomnaHito baHKiBCbKOI rpynu, sika KrnacudgikyeTbCsa $K
yCTaHOBa, fika e 4O CBOro npueaHaHHsa ao baHkiscbkol
rpynu OTT1 Bxe Mana noniTuky BUHAropoau BiAnoBigHO
go sumor CRD IV, i ne meToto npuabaHHa 6yB po3nyck
OOYipHbOI KOMNaHii B NOpsAAKy MpaBOHACTYNHULITBA
(mpugbaHHs, 3nuTTA) Nicna nepiogy iHTerpauii 3 Hanepes
BM3HAYEHNM Nepiogom Aii.

(8) Axwo komnania BbaHkiBCbKOI rpynu BukmyeHa 3
BankiBcbkoi rpynn OTI1 abo BunydeHa 3i cdepu
NPYAEeHUinHOI  KoHconigauii, To nonoXeHHa [MoniTukm
BuHaropoan baHKiBCbKOI rpynn He 3acTOCOBYHOTbCSA 3
AaTtin, Konu Taka 3MiHa HabyBae YMHHOCTI BiAMNOBIAHO A0
MiCLLeBOro 3aKOHOaBCTBa.

Cratyc goKymeHTa CornacosaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna
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[1.1.2. Personal scope

(9) All the provisions of the Banking Group’s
Remuneration Policy must be applied to identified staff
members. Certain provisions of the Banking Group’s
Remuneration Policy must be applied to the entire
staff of companies that fall within the institutional
scope. For the purposes of this regulation, personal
scope shall be understood as meaning the
identified staff members.

(10) Members of the Board of Directors and
Supervisory Board of Banking Group Enterprises
classed as institutions (members of management
bodies) and executive officers of these institutions
(CEO, Deputy CEOs) are classed as identified staff
members. Members of the management bodies of
Banking Group Enterprises classed as institutions
belong under the consolidated-level personal scope.

(11) Determining the personal scope of the Banking
Group’s Remuneration Policy falls within the
competence of the Supervisory Board of OTP BANK
Plc.

(12) The determination of the personal scope is based
primarily on Commission Delegated Regulation (EU)
604/2014 (RTS), supplemented at consolidated
(group) level by the internal risk assessment criteria
pertaining to OTP BANK Plc. The provisions of the
Banking Group’s Remuneration Policy apply the
principle of proportionality also in respect determining
the personal scope.

(13) The personal scope of the Banking Group’s
Remuneration Policy has been determined on three
levels:

a/ consolidated-level (group-level) personal
scope includes those (staff members identified
at consolidated level) whose professional
activity has a material impact on the risk profile
of the entire OTP Group;

b/ sub-consolidated-level personal  scope
includes those (staff members identified at sub-
consolidated level) whose professional activity
has a material impact on the risk profile of the
group consisting of the institution owned
directly by OTP BANK Plc (credit institution or
investment firm) and its subsidiaries;

¢/ local (individual)-level personal scope includes
those (staff members identified at sub-
consolidated level) whose professional activity
has a material impact only on the risk profile of
a specific institution (credit institution or
investment firm).

[1.1.2 OcoboBa cchepa 3acTocyBaHHSA

(9) Bci nonoxeHHsa lNonitvkn BuHaropoan baHkiBCbKOI
rpynu MOBWHHI 3aCTOCOBYBATMUCH OO iAEHTUIKOBAHMX
npauiBHukiB. [eski nonoxeHHs [lonitukn BuHaropogm
BaHkiBCbKOI rpyny NOBUHHI 3aCTOCOBYBATUCHA A0 BCbOro
nepcoHany KomnaHin, gki nignagawTb nig iHCTUTYUiAHY
cchepy. Onsa uinen uiei lMoniTnkn ocoboBa ccpepa
3acTocyBaHHA NnoBUHHA po3ymiTucs fAK
iaeHTUiKkOBaHiI NpauiBHUKK.

(10) Ynenn Pagu pumpektopiB Ta Harnsgosoi pagum
KomnaHin bBaHkiBCbkOl rpynn, KnacudikoBaHux £k
YCTaHOBM (4JIEHM OpraHiB yMnpaeMiHHA), Ta BUKOHaBUI
avpektopn umx yctaHoB (['eHepanbHWA OupekTop,
3acTynHukn MeHepanbHOro AMpekTopa) KnacuaikyroTbCs
AK  igeHTudpikoBaHi  npauiBHUKW. YneHun  opraHis
ynpasniHHS KomnaHin BaHkiBCcbKOI rpynu,
KnacmdikoBaHMX SK YCTaHOBW, HanexaTb 4O 0CObOoBOI
cdpepn 3acTOCyBaHHSA KOHCOMIQOBAHOMO PiBHS.

(11) BwusHauyeHHss ocoboBoi cdepu 3acToCyBaHHSI
Monitvkn BuvHaropogn baHkiBCbKOI rpynu nignagae nig
komneTeHuito Harnagosoi pagn OTP BANK Plc.

(12) BwusHayeHHA o0coboBOI cdepu 3acTocyBaHHS
6asyeTbCs, nepl 3a Bce, Ha [leneroBaHomy PernameHTi
Kowmicii (€C) 604/2014 (RTS), p[onoBHeHOMY Ha
KOHCOnigoBaHoOMy  (fpynoBOMY)  piBHi  KpuTepisamu
BHYTPILWHBLOI OUIHKM puU3uKiB, WO BigHocATbea go OTP
BANK Plc. Y nonoxeHHax [loniTukn BuHaropoau
BaHkiBCbKOI rpynyM 3aCTOCOBYETbCS TakoX MNPUHLMNM
NPOMOpLINHOCTI WoA0 BM3HA4YeHHs1 ocoboBoi cdepun
3aCTOCYBaHHSI.

(13) Ocoboea cdepa 3actocyBaHHA  [loniTukm
BuHaropoan baHKiBCbKOI rpynn BM3HayYeHa Ha TPbOX
PiBHAX:

a/ ocoboBa cpepa 3acTOCyBaHHA KOHCOMIAOBaHOro
piBHA (rpynoBoro piBHA) Bkrdae B cebe Tux
(npauiBHUKIB, iAeHTndiKoBaHUX Ha
KOHCONiAOBaHOMY piBHi), npodecinHa AisnbHICTb
SKMX Ma€e CYyTTEBUW BMNAMB Ha Npodinb puU3mnKy BCiEi
Mpynu OTTT;

6/ ocoboBa ccepa 3acTocyBaHHA cy6-
KOHCOJiAOBAHOro piBHA BKl4Yae B cebe Tux
(MpauiBHuUKiB, iAeHTUdIKoOBaHUX Ha cyb-
KOHCONigoBaHOMY PpiBHi), MpodeciiHa [isnbHICTb
SKMX Ma€e CYTTEBMM BNMMB Ha npodinb pusnky
rpynu, WO CKrnagaeTbes 3 YCTaHOBW, KA HANEeXnTb
6esnocepegHbo  OTP  BANK Plc. (kpegutHa
yctaHoBa abo iHBecTuuinHa ipma) Ta ii AOYipHIM
KOMMNaHisim;

B/ ocoboBa cdepa 3acTocyBaHHA MicLeBOro
(iHaouBigyanbHOro) piBHA BKkNOYae B cebe Tux
(MpauiBHuUKIB, iAeHTUdIKOBaHMX Ha cy6-
KOHCONigoBaHOMY piBHi), npodeciiHa [isanbHICTb
SKUX MA€E CYTTEBUIA BNNMB nuLle Ha Npodinb pusnky
KOHKPETHOI yCTaHOBM (KpeguTHOI ycTaHoBu abo
iHBECTULIMHOT dhipMm).

Cratyc goKymeHTa CornacosaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna

[laTa norogkeHHs JOKyMeHTa 24.04.2024
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(14) The Supervisory Board of the Bank reviews the
personal scope by the last day of February every year.
If following the annual review, at the latest by 30
September of that year, a new Banking Group
Enterprise is prudentially consolidated or a significant
organizational change takes place that affects an
institution, the Supervisory Board of the Bank shall
review the personal scope — within the scope affected
by the change, in justified cases — as part of an
extraordinary review.

(15) Banking Group Enterprises

qualifying as

institutions are required to supply data to the Human
and Organization Development Directorate of the
Group Governance and Operations Division of OTP
BANK PIc. (hereinafter referred to as: HODD) about
any changes affecting their organization, the creation
or termination of new management positions, and
changes to the scope of authority or composition of the
permanent committees, in respect of every calendar
guarter, by the last day of that calendar quarter, for the
purpose of taking measures necessary for the review
of personal scope. As a general rule, the personal
scope is reviewed twice a year, by 31 May and 30
November for Hungarian personnel and by 30 June
and 30 November for foreign personnel.

II.2. Interpretative provisions

(14) Harnspoea paga baHky wWopoky nepernsgae
ocoboBy cepy 3aCTOCyBaHHSA B OCTaHHI AeHb NOTOrO.
Akwo nicns  wopiyHoro nepernagy, He nisHiwe 30
BEPECHSI TOrO XX POKY, NPYAEHLINHO KOHCONIAYETHCHA HOBA
KomnaHis BaHkiBcbkoi rpynu abo BigbyBaroTbCs 3HaYHI
opraHisauifHi 3miHM, 9Ki BNAMBalOTb Ha YCTaHOBY, TO
Harnsgosa papa Bbanky nepernsgae ocobucty cdepy
3aCTOCYyBaHHS — B Mexax ccpepu, sKOi TOpKHynacsa Taka
3MiHa, B OOrpyHTOBaHMX BuNagkax — B paMKax
Nno3a4yeproBoro po3rnsgy.

(15) KomnaHii BaHkiBCbkOi rpynu, siki kBanigikyroTbcsa siK
ycTaHoBM, 3000B's3aHi HagaBaTu Oadi OdupekTopaty 3
OpraHis3auinHOro po3BWUTKY Ta YNPaBMiHHA FHOOCBKUMM
pecypcamu Bigginy ynpasniHHA Ta gisnbHocTi pynu
OTP BANK Plc. (gani — OOPYIIP) npo 6yab-siki 3MiHMW,
WO BMMMBalOTb Ha iX OpraHisauilo, CTBOpPeHHA abo
NPUMUHEHHA HOBUX KEPIBHUX NOCad, a TakKoX 3MiHW
obcary noBHoBakeHb abo ckragy MOCTIMHUX KOMITETIB
LLIOZ0 KOXHOrO KaneHgapHoro keapTany, 40 OCTaHHbOrO
OHS TAKOro KaneHnZapHOro KeapTasny, 3 METOK BXUTTS
3axogiB, HeobXxigHMx Ans nepernsagy ocoboBoi cdepu
3acTocyBaHHs. 3a 3aranbHUM npasunom ocobosa cdepa
3aCTocyBaHHS nepernagaeTbca Aeidi Ha pik: go 31
TpaBHa Ta 30 nucTonaga Ans YyropCbKOro nepcoHany Ta
o 30 yepBHs Ta 30 nuctonaga pAns iHO3€MHOro
nepcoHany.

[1.2 TRymMa4Hi NonoxeHHs

a/ Basic remuneration: Basic remuneration a/ BbaszoBa BuHaropoga: 06asoBa BuHaropoga
(fixed remuneration) is the fixed part of the (cbikcoBaHa BuMHaropopa) — uUe dikcoBaHa
salary that is not related to the fulfilment YacTuHa 3apobiTHOI nnaTu, sika He noe'a3aHa 3
BANK, BANK-group or individual-level BMKOHaHHAM LUinen piBHa baHky, BaHKiBCbKOT
targets; its main components are the person’s rpynu abo iHAMBIQYyanbHOro PiBHS; OCHOBHUMM i
basic salary, statutory wage supplements, the cknagoBumu € 6asoBa 3apobiTHa nnaTta ocobw,
service recognition award specified in the nepeabaveri 3akoHOM HagbaBku A0 3apobiTHOT
collective agreement and other benefits, as nnaTu, Npemis 3a BU3HaHHS 3acnyr, 3a3HavyeHa B
well as any position-based benefits that also KOMEKTMBHOMY [OroBOpi Ta iHWi Bunnmatu, a
meet the criteria set out in paragraph (50 of TakoX Oyab-AKi Minbrm Ha OCHOBI nocaawn, SKi
this regulation. The basic remuneration is TaKoX BiOMOBIAAOTb KPUTEPISIM, BUKITAQEHUM Yy
determined in advance and appropriately nyHkTi (50 wuiei MNonitukn. BasoBa BMHaropopa
reflects the person’s professional experience BM3HAYa€eTbCA 3a3ganerigb i HaneXHUM YUHOM
and the level of responsibility associated with BigoOparkae npodecinHnin goceig ocodu i piBeHb
the job, and may not be withdrawn unilaterally BignoBiganbHOCTI, NoB'A3aHoi 3 poboToto, | He
by the employer. Moxe OyTn BigknMkaHa B OLHOCTOPOHHBOMY

nopsiaky pobotofaBLEM.

b/ General Bonus Pool: With regard to the 6/ 3aranbHun npemianbHUA doHA: BIOGHOCHO
evaluated year, the maximum amount that OLHIOBAHOTO POKYy MakcumanbHa cyma, ska
can be spent on performance-based Moxe OyTM BuTpayeHa Ha BMHaropody 3a
remuneration, taking into account the pesynbTataMmu  OiANbHOCTI, 3  ypaxyBaHHSM
performance of the Banking Group, which is pes3ynbTaTiB AignbHOCTI baHkiBCbKOI rpynu, wWo
decided by the Supervisory Board of OTP npuimae Harnagosa paga OTP BANK Plc.
BANK Plc. within 45 days after the annual npotarom 45 pgHIB micna  3aKpUTTS  pivHKX
general meeting closing the evaluated year. 3aranbHux 360piB OLIHIOBAHOIO POKY.

¢/ ldentified employee: The employee or the B/ laeHTUdikoBaHUM npauiBHUK: npauiBHUK abo
manager employed under another legal KEpiBHWK, HAWHATUIA Ha poBOTY B paMKax iHLUMX

CraTyc gokyMeHTa CornacosaHo ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna
[laTa norogkeHHs JOKyMeHTa 24.04.2024
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d/

el

f/

o/

h/

k/

relationship that entails a personal obligation
to work who, through his or her professional
activity, has a material impact on an
institution’s risk profile, position under the
group remuneration policy.

Banking Group Enterprise: Banking Group
Enterprise under consolidated supervision
(Prudential Consolidation). The present
regulation differentiates between Hungarian
Banking Group Enterprise and Foreign
Banking Group Enterprise based on the
referred definition.

Ex-ante risk adjustment: A method applied
when determining the remuneration limit
amount available for performance-based
remuneration, which ensures that all the
existing and/or potential risks relating to the
BANK’s or Banking Group’s activity are taken
into account.

Assessed year: the business year to which
the measurement and evaluation of the
relevant people’s performance applies, and
based on which the amount of performance-
based remuneration is determined.

Deferral period: Means, in respect of settling
the performance-based remuneration, the
duration of the postponement following the
end of the assessed year, which may not be
less than 4 years.

Institution: In line with Article 4 of the CRR,
the credit institution and the investment firm.

Significant Institution: A large credit
institution as defined in Article 4 (1) (146) of
the CRR or an institution whose average
balance sheet total at the end of the previous
four years, calculated on an individual basis,
reaches or exceeds HUF 1,500 billion.

Significant financial loss: if a group
member reports a significantly lower-than-
planned or negative earnings in the given
financial year that is not a result of the
business strategy applicable to the given
group member.

Extraordinary Bonus Pool: The Supervisory
Board of OTP BANK Plc. may decide to
establish an extraordinary bonus pool in case
of an extraordinary business performance in
the previous business year. The extraordinary
bonus pool may be determined independently
for each company operating in the Banking
Group, provided that the extraordinary
business performance of the company
concerned is proven. Payments from the
Extraordinary Bonus Pool may only be made
- even if the additional conditions are met - if
the quotient of the overall payment to be

r/

o/

el

e/

*/ YcTaHoBa:

3/

n/

NpaBoOBIOHOCKH, SIKi nepegbavatoTb ocobucTumn
00O0B'A30K MpauloBaTh, SKUN B CWUIYy CBOEI
nNpodecinHOi AiANbHOCTI Mae CYTTEBUN BMMB Ha
npodine pu3MKy yCTaHOBM, MO3uuis nig
rPynoBOIO MONITUKOK BUHAropoau.

KomnaHia bBaHkiBcbkoi rpynu: KomnaHis
BaHkiBCcbKkOl  rpynu nig, KOHCOMigoBaHUM
Harnsgowm (MpyaeHuinHa KoHconigadis). Y ubomy
MonoxeHHi po3pi3HAETbCA YropCbka KOMMaHis

BbaHkiBCbKOI rpynu Ta IHO3eMHa KOMMaHis
BaHKIiBCbKOI rpynu Ha OCHOBIi 3a3Ha4eHoro
BM3HAYEHHS.

MonepeoHe KOpUryBaHHA pPU3UKY: MeTo[,
AKMA 3aCTOCOBYETLCH MPU BU3HAYEHHI PO3Mipy
nimMiTy BUHaropoawm, A4OCTYMHOrO ANns BUHaropoam
3a pesynbrataMmy AiAnbHOCTI, WO rapaHTye Te,
LLIO BPaxoBYIOTbCS BCi iCHYHOUi Ta/abo NOTEHLiNHI
pu3nkM, noB'a3aHi 3 pJianbHicTio banky abo
BaHkiBCbKOI rpynu.

OuiHoBaHMIM PpikK: hiHAHCOBUI piK, OO $KOro
3aCTOCOBYETbCA  BMMIPIOBAHHA Ta  OUiHKa
eEeKTMBHOCTI pobOTK BigNOBIAHUX Ntogen, i Ha
OCHOBI fIKOro BM3Ha4YaeTbCH PO3Mip BMHaropoau
3a pe3ynbTaTamu gisnbHOCTI.

Mepioa BiACTPOYKU: O3HAYa€e Yy BiOHOLUEHHI
BUMMATM  BUHAropoauM 3a  pesynbTatamu
fisanbHOCTI  TpmBarnicTb BiATEPMIHYBaHHA Ha
KiHELIb OLiHIOBAHOrO pOKY, fka He Moxe OyTu
MeHLUe 4 pokiB.

BignosigHo pgo ctatti 4 CRR,
KpeauTHa ycTaHoBa Ta iHBeCTuUinHa dipma.
3HayHa ycTaHOBa: BEnuka KpegutHa ycTaHoBa,
AK Bu3HadeHo y ctaTtTi 4 (1) (146) CRR a6o
yCTaHoBa, cepeHsi cyma 6anaHcy Kol Ha KiHeLb
nonepefHix 4YoTUPbLOX POKIB, po3paxoBaHa Ha
iHOMBIAYyanbHIN nigcrasi, jocsirae abo
nepesuwye 1500  MinbApAiB  yropcbkux
POPUHTIB.

3HauHi ¢ciHaHCOBI BTpaTU: AKWO YYaCHUK
rpynu noBigOMMSIE MPO 3HAYHO HWKYUW, HIXK
nnaHyesanocs, abo HeratMBHuMM nNpubYTOK Y
JaHoMmy  cbiHaHCOBOMY  poui, WO He €
pesynbTatoMm Oi3Hec-cTparerii, ska
3aCTOCOBYETLCHA 0 AAHOr0 YneHa rpynu.
HDopatkoBuin npemianbHUn coHA: Harnagosa
paga OTP BANK Plc. moxe NpURHATA pilleHHSA
Npo CTBOPEHHS [0OATKOBOrO nNpemianbHOoro
doHOy B pasi HaAa3BUYAMHUX pesynbTaTis
[isAnbHOCTI B nonepeaHboMy (hiHAHCOBOMY POLL.
HopatkoBuin npemianbHMn oHO Moxe OyTu
BU3HAYEHNN He3anexHo Afs KOXHOI KoMnaHii,
faKa npauloe B pamkax baHkiBCbKOI rpynu, 3a
YMOBUW [OOBEAEHHSA HaO3BUYaWHUX pe3ynbTaTis
DiAnbHOCTI BiANoOBIAHOT komnaHii. Bunnatn 3
HdopaTtkoBoro npemiansHOro oHAQy MOXYTb
3diMcHIOBaTUCA  Nuwe  9KWwo  KoedilieHT
3aranbHOr0  nnaTexy, sKUW MNOBUHEH 6yTu
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made at group level from the General and 3[iICHEHMIA Ha rPYNOBOMY piBHi 3 3aranbHoro Ta

Extraordinary Bonus Pools and OTP BANK HopaTkoBoro npemianbHoro ¢oHay i 6asoBoro

Plc.'s Common Equity Tier 1 capital do not BnacHoro kanitany PisHs 1 OTP BANK Plc., He

exceed 2%. nepesuwye 2%, - HaBiTb 3a yMOBMU, WO ByayTb
BMKOHaHI [OOaTKOBI YMOBM.

I/ Foreign Supervisory Authority: a Foreign i/ |HO3eMHMW HarnAAOBMW OpraH: iHO3EMHUN
body supervising the activities of the Foreign OpraH, WO 34iNCHIE Harnsg 3a  AisnbHICTHo
Financial Institution. IHO3eMHOI (hiHAaHCOBOT YCTaHOBM.

m/ Subsidiary’s HR manager: The head of n/ HR-meHemxep [ouvipHbOI KOMNaHii: KepiBHMK
human resources management at the ynpaBniHHSA NIOACBKUMU Kagpamu YCTaHOBM, sika
institution that heads the sub-consolidated oyone  cyb-koHconigoBaHy — rpyny, abo
group or at an institution that does not belong YCTaHOBM, KA He Hanexutb [Jo cyb-
to the sub-consolidated group, and in the KOHCOMIQOBaHOI rpynn, a 3a BiACYTHOCTI Takoro
absence of such, the person appointed by the KepiBHMKa, ocoba, npu3HayeHa BMKOHABYUM
chief executive of the institution to perform OVPEKTOPOM YCTaHOBM NSl BUKOHAHHA TakKoro
such task. In respect of staff members 3aBaaHHs. CtocoBHO npauiBHuKIB,
identified at consolidated level who are iAeHTUdIKOBaAHMX Ha KOHCOMIAOBAHOMY PiBHi, AKi
employed by an employer that is not classed npaueBnawToBaHi poboToaaBuUeEM, HKUN He
as an institution and does not belong to a sub- KnacudikyeTbCa siK yCTaHOBA i HE HaNeXuTb 4o
consolidated group either, the performance of cyb-KkoHCOMiAoBaHOI rpynn, BUKOHAHHS 3aBAaHb
the tasks of the Subsidiary’'s HR manager HR-meHepkepa [oYipHbOi KOMMaHil  Wo[o
relating to the settlement of performance- po3paxyHKy BMHaropoan 3a pesynbTaTamu
based remuneration (section 111.9) shall be the gisaneHocti  (po3gin  II1.9) noBuHHO  GyTu
responsibility of the head of HODD. BignoBiganbHicTio kepiBHuka JOPYIJIP.

n/ RORAC+: ROE/ER calculated in accordance k/ RORAC+: ROE/ ER po3paxoByeTbCA BignoBigHO
with paragraph (97), i.e. the ratio of the return Ao  nyHkty (97), TO6TO  cChiBBIAHOLWEHHS
on equity ((ROE; adjusted “stock exchange” peHTabenbHocTi BrnacHoro kanitany ((ROE;
profit after tax divided by average equity) and ckopuroBaHum npubyTok «doHAoBOI  Bipxi»
the expected return (ER) of OTP Group. nicns onofaTKyBaHHSA, NOAINEHUA Ha CepeaHin

BMacHUN kanitan) Ta odikysaHoro npubyTky (ER)
Mpynn OTT.

o/ Performance-based remuneration: n/ BuHaropoga 3a pe3ynbTatamu [isiNbHOCTI:
Performance-based remuneration (variable BMHaropoga 3a pesynbTatamMm  AignbHOCTI
remuneration) is the part of the salary that (3MiHHa BMHaropoga) € 4YacTuHO 3apobiTHOI
motivates employees to perform their work in nnaTtu, sika MOTUBYE NpaLUiBHWUKIB BUKOHYBaTU
a way that takes account of the employer’s cBOK pobOTy TakMM 4YMHOM, OO BpaxoByBaTh
objectives and interests and that enables the uini Ta iHTepecn poboTtogaBus, WO [O3BONSE
employees to share in the employer’s npauiBHMKam po3dinsaTn ycnix poboTtogaBus B
business success. Unless this regulation OisHeci. Axkwo ua [Monitnka He nepepnbavae
provides otherwise, all benefits not classed as iHWOro, TO BCi BUMNMNAaTtK, He knacudikoBaHi Ak
basic remuneration shall be classed as fasoBa BuHaropoga, KnacuikylTbCa  SK
performance-based remuneration. BMHaropofa 3a pesynbtataMmu AianbHOCTI.

p/ Ex-post risk adjustment: An adjustment m/ NMopanblie KOPUryBaHHA PU3UKY: MeToq
method applied in order to ensure KOpUryBaHHA, SKWUA 3aCTOCOBYETbCSH 3 METOH
consistency  between the level of 3abe3neyveHHst  y3romKeHoOCTi MK  piBHEM
performance-based remuneration and the BMHaropoau 3a pesynbTatamy [OignbHOCTi Ta
risks assumed by OTP BANK Plc and the pusmkamu, B3aTuMmn Ha cebe OTP BANK Plc. Ta
OTP Banking Group, which also takes BaHkiBcbkoto rpynoto OTT, Wo Takox BpaxoBye
account of the impact of any risks not BMIMB OyOb-SKMX PU3UKIB, HE PO3MMAHYTMX MpU
considered in the ex-ante risk adjustment. nonepeaHbLOMY KOPUryBaHHI PU3UKIB.

g/ Retention period: the period during which H/ MNepioa yTpuMaHHA: nepiod, NPOTAroM SIKOro
performance-based remuneration earned and BMHaropoga 3a pesynbTatamu  gisnbHOCTI,
granted in the form of instruments (e.g. 3apobneHa Ta HagaHa Yy OpMi IHCTPYMEHTIB
shares, share-linked instruments, etc.) has (Hanpuknapg, akuini, OOKYMEHTIB, NOB'A3aHUX 3
already been awarded, but the beneficiary’s akuissiMM TOLLO), BXe MpuUCyKeHa, ane npaso
right of disposal over the instruments is DeHediliapa Ha po3nNoOpsAIKEHHA OOKYMEHTamMu

CornacoBaHo
24.04.2024

Crartyc goKyMeHTa
[laTa noromxeHHsi JOKyMeHTa

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna
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restricted. The retention period is
independent of the deferral period.

II.3. Basic principles

(16) Legal and internal regulatory background of the
regulation applicable to the Banking Group’s
Remuneration Policy:

a/ Sections 117-121, Sections 6 (1) and (110) of
Act CCXXXVII of 2013 on Credit Institutions
and Financial Enterprises (hereinafter: Credit
Institutions Act or Hpt.),

b/ Section 3(2) of Act CXXXVIII of 2007 on
Investment Firms and Commodity Dealers
and on the Regulations Governing their
Activities,

¢/ Act CXXXIX of 2013 on the National BANK of
Hungary,

d/ Act LXVII of 2019 on Encouraging Long-Term
Shareholder Engagement and Amendments
of Further Regulations for Harmonization
Purposes,

e/ Articles 92-96 of Directive 2013/36/EU of the
European Parliament and of the Council
(hereinafter: CRD 1V),

f/ Directive (EU) 2019/878 of the European
Parliament and of the Council amending
Directive 2013/36/EU as regards exempted
entities, financial holding companies, mixed
financial holding companies, remuneration,
supervisory measures and powers and capital
conservation measures (hereinafter: CRD V),

g/ Article 450 of Regulation (EU) No 575/2013 of
the European Parliament and of the Council
of 26 June 2013 on prudential requirements
for credit institutions and investment firms and
amending Regulation (EU) No 648/2012
(hereinafter: CRR),

h/ Directive 2011/61/EU of the European
Parliament and of the Council of 8 June 2011
on Alternative Investment Fund Managers
and amending Directives 2003/41/EC and
2009/65/EC and Regulations (EC)
No 1060/2009 and (EU) No 1095/2010 Text
with EEA relevance (hereinafter: AIFM
Directive),

i/ Directive 2009/65/EC of the European
Parliament and of the Council of 13 July 2009
on the coordination of laws, regulations and
administrative ~ provisions  relating to
undertakings for collective investment in
transferable securities (UCITS) (hereinafter:
UCITS Directive),

obmexeHo. lNepiog yTpUMaHHS He 3aneXxuTb Big
nepioay BiACTPOYKN.

11.3 OCHOBHI NpUHLUMNKX

(16) TlpaBoBa Ta BHyTpilWHSA HopMaTMBHa 6Oasa
MOMOXEHHs!, WO  3acTocoByeTbCss A0  [loniTukm
BUHaropoau baHkiBCbKOI rpynu:

a/ Pospinn 117-121, Posginu 6 (1) Ta (110) 3akoHy
CCXXXVII Big 2013 poky npo KpeanTHi yCTaHOBM
Ta (piHaHcoBi komnaHii (gani: 3akoH npo
KpeauTHi ycTaHoBw),

6/ Posgin 3(2) 3akoHy CXXXVIII Big 2007 poky npo
iHBECTMLIiMHI ipMn Ta TOBapHUX Junepis, a
TakoX nNpo [MONoXeHHs, WO pPerynioTb IXHIO
OiSNBbHICTb,

B/ 3akoH CXXXIX Big 2013 poky npo HauioHansHun
BaHk YropLwmHu,

r/ 3akoH LXVIlI Big 2019 poky npo 3aoXo4eHHs
[OBrOCTPOKOBOIrO  3anyyeHHs akuioHepiB Ta
BHECEHHA 3MiH [0 nojanblnX HOPMAaTUBHO-
NpaBOBWX aKTIB ANs Uinen rapmoHisauii

n/ CratTi 92-96 Ounpektunsn 2013/36/€C
€sponencokoro MNapnamveHty Ta Pagn (gani —
CRD IV),

e/ [OwupektuBa (€C) 2019/878 €EBponencLkoro
MapnameHTy Ta Pagu, gka BHOCUTb 3MiHU A0
Oupextnen 2013/36/€C, cTOCOBHO CYO’ekTiB 3
nogaTkoBUMM Mifibramu, PiHAHCOBMX XONOWHT-
KOMNaHin, 3MillaHMX iHAHCOBUX  XOSNOWHT-
KOMMaHin, BUHaropoam npawiBHukam,
HarnsaoBMX 3axodiB  Ta MOBHOBaXeHb, Ta
3axogis wopao 3bepexeHHs kanitany (gani: CRD
V),

e/ Cratta 450 Pernamenty (€C) Ne 575/2013
€sponencbkoro NapnameHTty Ta Pagn Big 26
yepBHA 2013 p. wWoao nNpyaeHuinHuX BUMOr 0
KpeaUTHUX YCTaHOB Ta iHBECTUUINHUX dipMm, Ta
sdKka BHOCUTb 3MiHM A0 PernameHty (€C) Ne
648/2012 (pani — CRR),

%/ Oupektnea 2011/61/€C €BponencLKoro
MapnameHTy Ta Paawn Big 8 yepsHs 2011 poky
NpPo KepiBHWKIB anbTepHaTUBHUX iHBECTULIMHUX
doHOiB Ta BHeceHHs 3MiH f[o [Oupektus
2003/41/€C Ta 2009/65/€C Ta PernameHTiB
(€C) N2 1060/2009 Ta (€C) Ne 1095/2010 TekcT,
wo crocyetbea €E3 (gani: Oupektusa AIFM),

3/ [OupektmBa 2009/65/€C €BponencLKoro
MapnameHTy Ta Paau Big 13 nunHa 2009 poky
Npo  KOOpAMHAaUilo  3aKoHiB, HOPMaTUBHO-
NPaBoOBWX aKTiB Ta aAMiHICTPaTUBHMX MONOXEHb,
WO  CTOCYKTbCA  KOMMaHii  KONMEKTUBHOrO
iHBeCTyBaHHs B nepeBigHi uiHHi nanepu (UCITS)
(oani: Oupektnea UCITS),

Cratyc goKymeHTa CornacosaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna

[laTa norogkeHHs JOKyMeHTa 24.04.2024
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i/ Commission Delegated Regulation (EU) n/ [eneroeaHui PernameHT Kowmicii (€EC) 2021/923
2021/923 of 25 March 2021 supplementing Bio 25 Oepes3Ha 2021 poKy, WO [OOMOBHKE
Directive 2013/36/EU of the European OupekTusy 2013/36/€C €BponencbKoro
Parliament and of the Council with regard to MapnameHTy Ta Pagun, CTOCOBHO HOPMaTUBHUX
regulatory technical standards setting out the TEXHIYHMX CTaHOapTiB, WO BCTaHOBMIOKTb
criteria to define managerial responsibility, KpuTepii  Ona  BM3HAYEHHS  YNpPaBniHCbKOI
control functions, material business units and BigNOBIAaNbHOCTI, PYHKLiA KOHTPOSIO, ICTOTHUX
a significant impact on a material business CTPYKTYPHUX OAMHWLbL Ta 3HAYHOro BMSIMBY Ha
unit’s risk profile, and setting out criteria for npoinib  pU3NKy CTPYKTYPHOI OOuHMUI, Ta
identifying staff members or categories of BCTAHOBIEHHSA  KpUTepiiB AN  BM3HAYEHHS
staff whose professional activities have an npauiBHMKiB abo KaTeropin nepcoHany, 4us
impact on the institution’s risk profile that is npodecivHa QianbHICTb Mae BNAMB Ha npodinb
comparably as material as that of staff PU3NKy YCTaHOBMU, SSKUN € HACTINbKN XX CYyTTEBUM,
members or categories of staff referred to in K Yy nNpauiBHUKIB abo KaTeropin nepcoHany,
Article 92(3) of that Directive (hereinafter: 3a3HayeHunx y ctaTTti 92(3) uiei Aupektmeu (gani
RTS), —RTS),

k/ Commission Delegated Regulation (EU) No i/ OeneroBaHun Pernament Kowmicii (€C) No
527/2014 of 12 March 2014 supplementing 527/2014 Bin 12 6epesHs 2014 poky, wWwo
Directive (EU) No 2013/36/EU of the ponosHioe [Oupektney (€C) No 2013/36/€C
European Parliament and of the Council with €Bponevicbkoro [NapnameHTy Ta Pagu wono
regard to regulatory technical standards HOPMaTUBHO-TEXHIYHNX CcTaHgapTiB i3
specifying the classes of instruments that 3a3Ha4YeHHs KnaciB iHCTPYMEHTIB, AKi agekBaTHO
adequately reflect the credit quality of an BigoOpaXkaloTb KpeaWTHY SKICTb YCTaHOBU B
institution as a going concern and are SKOCTi PYHKLIIOHYIOYOI rocnogapcbKol OANHUL i
appropriate to be used for the purposes of SKi - OOUINMbHO BMKOPUCTOBYBATM Ana  Uinen
variable remuneration, 3MiHHOI BMHaropoau,

I/ EBA/GL/2015/22 Guidelines of the European i/ KepiBHi npuHUMNn €BpPONEnNCcbLKOro 6aHKiBCLKOro
Banking Authority on sound remuneration opraHy LLoAo NOosiTUKW BUHAropoam 3a ctatTamu
policies under Articles 74(3) and 75(2) of 74(3) Tta 75(2) [HOwnpektusn 2013/36/€C Ta
Directive 2013/36/EU and disclosures under pO3KpUTTA iHdhopMaUii BianoBigHo ao ctatTi 450
Article 450 of Regulation (EU) No 575/2013, PernamenTty (€C) N2 575/2013,

m/ EBA/GL/2021/04 Guidelines of the European n/ EBA/GL/2021/04 HacTtaHoBn €BpoOnNencbkoro
Banking Authority on sound remuneration DGaHKIBCbKOro opraHy LWOAO PO3YMHOI MOMITUKM
policies under Directive 2013/36/EU, BUHaAropon  npauiBHUKam BignoBiAHO OO

Oupektuen 2013/36/€C,

n/ Recommendation No 4/2022. (1V.8.) of the k/ PekomeHpauis No 4/2022. (IvV.8.)
National BANK of Hungary on the application HauioHaneHoro  Banky  YropwuHu  wopno
of the remuneration policy (hereinafter: MNB 3acToCyBaHHs MoMiTMKM onnaTtv npadi (gani:
Recommendation), Pekomergauis MNB),

o/ Regulation No 04/2023.-HUS-6001 entitled n/ PernameHT Ne 04/2023.-HUS-6001 nig Ha3Bot
OTP Banking Group Management «lMonoxeHHa npo ynpasniHHA BaHKIBCbKOO
Regulation, rpynoto OTP»,

p/ Administrative Directive No 51/2022.-HUS- M/ AgMmiHicTpaTuBHa ampektmBa Ne 51/2022.-HUS-
2628 entitled “Rules of the performance 2628 nig Haseow «[lpaBuna cuctemm
measuring and evaluation system of OTP BUMIpIOBaHHSA Ta ouiHkn gisnsHocTi OTP BANK
BANK PIc and the Banking Group member Plc. Ta godipHix KomnaHin-uneHiB baHkiBCbKOI
subsidiaries and the Banking Group rpynu Ta [ovipHix KomnaHin baHkiBCbKOi rpynn»,
Subsidiaries,

g/ Regulation No 22/2023.-HUS-6013 entitled o/ PernameHT Ne 22/2023.-HUS-6013 nig Ha3soto
ESOP Remuneration Policy for Identified «[oniTuka BUHaropoau ESOP ans
Executives, iAEHTNIKOBAHNX KEPIBHUKIBY,

r/ Regulation No 27/2022.-HUS-6018 entitled n/ PernameHTt Ne 27/2022.-HUS-6018 nig Has3Boto
ESOP Remuneration Policy of the non- «[oniTuka BMHaropoau ESOP ans
identified staff and the identified staff HeifeHTudgikoBaHoro nepcoHany Ta
exempted from the application of deferral iAeHTUdiKOBaHOro MepcoHarny, 3BifIbHEHOrO Big
rules with regard to the principle of 3aCTOCYBaHHSl MpaBui BiACTPOYKM 3 Ornsgy Ha
proportionality, NPUHUMIM NPONOPLINHOCTI,

CornacoBaHo
24.04.2024
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s/ Administrative Directive No 43/2021.-JOG-
1108 entitled Order of group level regulation.

According to the chapter (196) additional
requirements of Ukrainian legilslation is described in
Schedule 7

(17) Any  mandatorily  applicable EU laws,
recommendations of authorities, or guidelines,
published after the entry into force of this regulation,
that by their content concern the Banking Group’s
Remuneration Policy, must be applied as appropriate
and taken into account in the next revision of the
Banking Group’s Remuneration Policy.

(18) The most important basic principle of the Banking
Group's Remuneration Policy is that it makes the level
of performance-based remuneration — subject to the
ex-ante and ex-post assessment of the risks with
respect to identified staff — dependent on the extent to
which Banking Group/BANK/Subsidiary-level and
individual targets are achieved, with the proviso that
the proportion of performance-based remuneration
shall not exceed 100 percent of the basic
remuneration in the case of any identified staff
member. The rules on reducing performance-based
remuneration to 100 percent and on reclaiming it shall
be applicable according to the provisions set out in this
regulation.

(19) Undertaking a commitment to pay the
performance-based remuneration — in line with the
provisions of subchapter 111.4.4 — is permitted on an
exceptional basis only, when hiring a new employee,
for one year, with subsequent notification of OTP
BANK Plc’s Supervisory Board.

[ll. Detailed provisions

lll.1. Determining the institutional and personal
scope

[11.1.1. Determining the institutional scope

(20) The institutional scope of the Banking Group’s
Remuneration Policy shall include all Banking Group
Enterprises operating in the OTP Group, which are
under consolidated supervision jointly with OTP BANK
Plc and in certain cases with a Banking Group
Enterprise operating in the territory of the European
Union that is classed as an institution. Whether an
entity belongs wunder consolidated supervision
(prudential consolidation) is established by resolution
of the National BANK of Hungary or the Foreign
Supervisory Authority with jurisdiction in the territory of
the European Union.

(21) Schedule 1 to this regulation contains the
companies that fall within the institutional scope,

p/ AaminictpatmBHa gupektnBa Ne 43/2021.-JOG-
1108 nig Haseow «[lopagok perynoBaHHS
rPyrnoBOro PiBHS».

BignosigHo go n. (196) gopaTKoBi BUMOIM YKPaiHCLKOrO
3akoHodascTBa onucaHi B Crnimcky 7

(17) byob-sike  oboB'A3kOBE OO0  3aCTOCYBaHHS
3akoHogaBcTBOo €C, pekomeHAauii opraHiB Bnagu abo
KepiBHi npuHUMNM, onybnikoBaHi nicnsa HabpaHHSA
YMHHOCTI Ui€el MoniThkK, WO 3a iXHIM 3MiICTOM CTOCYIOTbCA
Monitkn BMHaropoan bBaHKIBCbKOT rpynn, MNOBUHHI
3acTOCOBYBaTUCA B Mipy HeoOXigHOCTI i BpaxoByBaTuCS
npu HactynHomy nepernsagi  [onitTukm BuHaropogu
BaHkiBcbKOi rpynu.

(18) HamBaxnuBiwWMM OCHOBHUM MPUHUMNOM [loniTUKKM
BMHaropogmn baHkiBcbkoi rpynu € Te, Wo BoHa pobuTb
piBeHb BMHaropogu 3a pesynbTaTtamu AiSnbHOCTI — 3a
YMOBW NnonepeaHboi Ta NoganbLloi OLiHKA PU3KKIB LWOAO
iAeHTNUIKOBAHOrO MNepcoHany — 3aneXxHuMm Big TOoro,
HaCKiNbKn jocsraetbcs piBEHb BaHkiBcbKOi
rpynu/baHky/[JoYipHbOI KOMNaHii Ta okpemMux uinen, 3a
YMOBM, L0 YacTka BWHaAropoauM 3a pesynbTartamu
fisanbHOCTi He noBWHHa nepesuwyBatn 100 BigcoTkiB
6a3oBoi  BuMHaropogu y  BunNagky  Byab-sikoro
iAeHTMdIKOBaHOro  npauiBHUKA. Mpasuna  wopo
3HWXXEHHS BMHAropoau 3a pesynbTatamu LisinbHOCTI 0
100 BigcoTKiB i WOAO Ti BiAKNMKAHHA 3aCTOCOBYHOTLCS
BiAMNOBIAHO OO TMOMOXEeHb, BUKMNAOEHUX Y LbOMY
OOKYMEHTI.

(19) BukoHaHHA  3000B's3aHHA  WOO0  BUMMAATU
BMHaropoamu 3a pesynbratamu OignbHOCTi — BigNOBigHO
00 nonoxeHb NianyHkTy I11.4.4 — nO3BONSAETHCA NULLIE Ha
BMHATKOBI OCHOBI, NMpW NpuiAoMi Ha pPobOTy HOBOrO
npauiBHUKA, HA OOUH piK, 3 NoAanbLUMM MOBIAOMIIEHHAM
Harnagoeoi pagn OTP BANK Plc.

lll. JeTanbHi NoONoOXeHHA

[1l.1 Bu3Ha4yeHHsA iHCTUTYLUiNHOI Ta ocob6oBoi cdepu
3acTocyBaHHA

.1.1 BusHavyeHHs iHCTUTYUiINHOI cchepu
3acTocyBaHHA

(20) IHcTuTyuiHa cdepa 3acTocyBaHHS  [loniTvkm
BuHaropoaun bBaHkiBcbkol rpynu Bkntoyvae BcCi KomnaHii
BaHkiBcbKOT rpynu, wo npautooTb B Mexax pynu OTI,
AKi nepebyBatoTb Nig KOHCONIAOBAaHUM HarNSAOM ChiNbHO
3 OTP BANK Plc. Ta B okpeMux Bunagkax 3 KOMMaHieto
BankiBCbKOi  rpynu, WO npaule Ha  Teputopii
E€sponencbkoro Cotasy i KnacudikyeTbCs AK yCTaHOBa.
Yn HanexuTb cyb'ekT rocrnogaptoBaHHs ao
KOHCOMIAOBaHOro Harnsay (NpyaeHuinHa KoHconigadis),
BCTa@HOBMIOETLCA MNOCTaHOBOKW HauioHanbHoro baHky
YropwmHn abo |Ho3eMHOro HarnsgoBOro opraHy 3
ropucamvkuieto Ha TepuTopii €sponencskoro Corosy.

(21) Cnucok 1 go ui€i MoniTknM MicTUTL KOMNaHii, AKi
niagnagarTb Nig iHCTUTYLIMHY ccepy 3acTOCyBaHHS,

Cratyc goKymeHTa CornacosaHo
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indicating which companies are classed as
institutions, significant institutions, institutions heading
a sub-consolidated group, or companies that belong
to a sub-consolidated group.

(22) OTP BANK Plc. notifies the Banking Group
Enterprise if the Banking Group Enterprise concerned
is excluded from the institutional scope of the Banking
Group’s Remuneration Policy. In such a case, the
provisions of the present regulation shall not apply
from the date of exclusion from the institutional scope
provided that the provisions of this regulation shall
continue to apply to performance-based remuneration
awarded during the period the institution fell under the
institutional scope.

(23) Banking Group Enterprises that are members of
the sub-consolidated group must be regarded as
falling under the scope of the Banking Group’s
Remuneration Policy even if the National BANK of
Hungary has not extended consolidated supervision to
them but the Foreign Supervisory Authority
functioning in a Member State of the European Union
has included the Banking Group Enterprise concerned
under prudential consolidation jointly with the
institution that operates in that Member State. The
head of the legal department at the institution heading
the sub-consolidated group (and in the absence of
such, the manager appointed by the chief executive of
the institution) is obliged to inform the HODD, within
30 days from acquiring knowledge of such, if the
Foreign Supervisory Authority has adopted a final
decision on including, or excluding from, prudential
consolidation a Banking Group Enterprise that
belongs to the sub-consolidated group.

[11.1.2. Determining the personal scope

(24) Positions covered by the personal scope of the
Banking Group’s Remuneration Policy — not including
members of the management body who fall under the
personal scope based on paragraph (10, who must be
regarded as falling under the personal scope even in
the absence of a separate decision — shall be
determined by OTP BANK PIc’s Supervisory Board,
based on a proposal of the Remuneration Committee.
The list of positions that fall under the personal
scope are contained in Schedule 2 of this
regulation in respect of the Banking Group
Enterprises, with an indication of the level of impact
on the risk profile (consolidated, sub-consolidated,
local), the deferral schedule, and the approved
proportion of basic remuneration and performance-
based remuneration.

(25) OTP BANK PIc’s Supervisory Board is authorized
to modify within the scope of its own authority — based
on the Remuneration Committee's proposal — the
personal scope of the Banking Group’s Remuneration

i3 3a3HavyeHHsaM, SKi  KOMNaHii KnacudikyloTbCa  §K
YyCTaHOBM, CYTTEBi YCTaHOBM, YCTAHOBU, LLIO O4YOMOKOTh
cyb-koHconigoBaHy rpyny, abo komnaHii, siki HanexaTtb
00 cyB-KoHCcoNigoBaHOI rpynu.

(22) OTP BANK Plc. nosigomnsie komnaHito baHkiBCbKOi
rpynu, SKWO BignoBigHa komnaHiss baHkiBCbKOI rpynu
BUKIIOYEHA 3 HCTMTYUiMHOI cdepu 3acTOCyBaHHS
Monitukn BuHaropoam baHkiBCbkOi rpynu. Y Takomy
BUNAAKy NOMOXeHHS uiel MNoniTmkn He 3aCTOCOBYIOTLCS 3
OHSA BUKMOYEHHSA 3 IHCTUTYLINHOT cdhepn 3acTOCyBaHHSA
3a YMOBW, WO NOMOXeHHS uiel MoniTukn NpogoBXyoTh
3aCTOCOBYBaTMCA [0 BMHAropoaM 3a pesynbTaTtamu

DiSNbHOCTI, NPUCYMKEHOI NpoTAromM nepiogy, Konwm
yCTaHoBa nignagana nig  iHCTUTyUinHy  cdepy
3aCTOCYBaHHS.

(23) KomnaHii BaHkiBCbKkOl rpynu, siki € yneHamu cy6-
KOHCOMNIAOBAHOI rpynu, MOBUHHI pO3rnagaTuca sk Taki,
wo nignagatTb nig cdepy 3actocyBaHHsa [loniTuku
BuHaropogn  baHkiBcbkOl  rpynn,  HaBiTb  SAKWO
HauioHanbHnin BaHK YropwmHM He NOWMpPUMB Ha HUX
KOHCOmigoBaHMN Harnsag, ane |Ho3eMHUI HarnsagoBun
opraH, Wwo (yHKUiOHYye B AepXaBi-uneHi EBponencbkoro
Coto3y, BKMOUMB BignoBigHy koMnaHito baHkiBCbKOT rpynu
00 NPYAEHLIMHOI KoHconigauii cninbHO 3 YCTaHOBOID, ska
npauloe B Ui agepxaBi-dneHi. KepiBHWK HOpUANYHOrO
Big4inNy B yCTaHOBI, L0 04ONI0E Cy6-KoHCOMNigoBaHy rpyny
(@ 3a BigcyTHOCTI Takoi, KepiBHUK, MpPU3HaYeHUn
BMKOHaBYMM AMPEKTOPOM YCTaHOBM) 30060B'A3aHMn
nosigomutn OOPYJP, npotarom 30 AgHiB 3 MOMEHTY
HabyTTA 3HaHb NMpo Uue, SKWO |HO3eMHMI HarnsgoBuUK
opraH NPUWHSIB OCTaTOYHE PIEHHS MNPO BKIOYEHHS
[0/abo  BWKIIOYEHHS 3 MpYAEHUiMHOT  KoHconigawii
KoMnaHito BaHKiBCbKOI rpynu, WO HanexuTb OO0 cyO0-
KOHCONIZOBaHOT rpynu.

[11.1.2 BusHauyeHHs1 0c060BOi chepun 3aCcTOCyBaHHSA

(24) Mocagun, Ha gki nowuproeTbca ocoboBa cdepa
3acTtocyBaHH4 NoniTukn BUHaropoam baHkiBcbkoi rpynm —
He BKIOYalYM  YNeHiB  opraHy ynpaemniHHSA,  SKi
nignagatoTe nig ocoboBy cdepy 3acTocyBaHHA Ha
nigctasi nyHkTy (10, SIKi MOBWHHI po3rnsgaTucs K Taki,
LLIO NignagatoTb nig 0coboBy cepy 3aCTOCYBaHHSA HABITb
3a BIACYTHOCTi OKPEMOro pilleHHA — BM3HA4alTbCA
Harnagoeoto pagoto OTP BANK Plc. Ha nigcrasi
npono3uuii KomiteTy 3 BuHaropog. lMepenik nocan B
pamMKax 0cob60BoOi chepu 3aCTOCyBaHHSA, MiCTUTLCA B
Cnncky 2 po uiei Monitukm wopo KomnaHin
BaHkiBCbKOI rpynu, i3 3a3HayeHHs M pIiBHS BMMAMBY Ha
Npoinb pM3uKy (KOHCOMiAoBaHWIN, Cy0-KOHCOMiAOBaHWNA,
MicLeBui), rpadiky BiACTPOYKN Ta 3aTBEPMKEHOI YacTKu
6a30BOi BMHAropoAu i BUHAropogu 3a pesynbTtaTtamu
OiANbHOCTI.

(25) Harnapgosa paga OTP BANK Plc. ynoBHoBaxeHa
3MiHIOBaTU B MEXaX BNacHUX NOBHOBaXeHb — Ha NiacTasi
npono3suuii Komitety 3 BuHaropog — ocoboBy cdepy
3acTocyBaHHs [NoniTukn BMHaropoamn BaHkiBCLKOI rpynu,
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Policy, even independently of the annual or
extraordinary review.

Amendments in the personal scope are sent by mail/
e-mail to OTP BANK JSC Ukraine and they don’t
require to make changes in the current Regulation,
(new scope should be approved by CEO’s memo)
however, upon the next amendment these changes

must be included into the Regulation.

(26) A person who occupies an identified position for
a total period of shorter than three months does not
need to be regarded as falling under the personal
scope of the Banking Group’s Remuneration Policy. If
employment in an identified position is temporary, but
for an unforeseen duration (e.g. a mandate that runs
parallel to the previously occupied non-identified
position, until selection of the successor of the
employee in the identified position), the employee
must be regarded as falling within the personal scope
of the Banking Group’s Remuneration Policy, unless
the mandate is terminated during a period of less than
three months, in which case the deferral and asset-
based payment rules do not need to be applied to the
payment of performance-based remuneration for that
period.

(26/A) The head of the HODD - even in the absence
of a decision of the Supervisory Board of the Bank - is
entitled to make a decision within the scope of his/her
own authority in respect of the positions coming into
existence as a result of the organizational changes, on
the treatment of the affected position(s) in line with the
rules of the remuneration policy, which decision loses
its effect on the day of the personal scope’s next
review. The decision made in relation to the employee
employed in a position treated in line with the rules of
the remuneration policy contains the expected level of
identification, and only such target agreement can be
concluded with such employee, as with the identified
employees belonging under the personal scope of the
present regulation.

(27) It shall not — provided that the job position does
not change — affect whether someone belongs under
the scope of the Banking Group’s Remuneration
Policy if

a/ the full-time employment relationship of the
person belonging to this scope changes into a
part-time employment relationship,

b/ his or her indefinite-term legal relationship
changes into a definite-term legal relationship,
and

c/ the person performs his or her tasks based on
some other work-related legal relationship
instead of an employment relationship.

(28) If a position is excluded from the scope of
identified staff, the proportion of basic remuneration

HaBiTb He3anexHo Big LopiyHoro abo no3ayeproBoro
po3rnagy.

3MmiHM B 0coboBy chepu 3acToCyBaHHA HaACUNalOTbCS
no AT «OTM BAHK» 3acobamn nowToBoro/
€NEeKTPOHHOro MOLITOBOro 3B‘A3Ky i He noTpebyroTb
BHECEHHs 3MiH go pgaHoi [lonitvkn (HoBMM nyn
3aTBEPOKYETLCA  CNYyXKOOBUM  pO3NOPAIKEHHAM 3@
nigucom onoswu [lMpaBniHHs), ogHaK Micnst HACTYMHOro
OHOBIEHHS 3MiHWM MatoTb OYTK BKtoYeHi B MoniTuky.

(26) Ocoby, ska 3anmae igeHTUdikoBaHy nocagy
3arafnibHOK TPMBAnICTIO MeEHLWEe TpbOX MicsuiB, He
noTpibHO po3LiHIOBaTK K TaKy, Lo nignagae nig ocoboBy
cpepy 3actocyBaHHs lNoniTnkn BuHaropoan baHkiBCbKOI
rpynu. AKWo 3avHATICTb Ha igeHTudikoBaHi nocagi €

TMMYacoOBOK, ane Ha HenepegbayyBaHUA TEPMiH
(Hanpuknag, maHgaT, SKUA  NPOXoAMTb MNapanenbHo
paHilwe 3anmaHin HeigeHTUdIKOBaHIM nocagi, QAo

06paHHA HaCTymHMKa MpauiBHWKa Ha igeHTudikoBaHin
nocagi), NpaLiBHUK NOBMHEH PO3rMsSAaTUCA SK Takui, Lo
nignagae nig ocoboBy cdepy 3acTtocyBaHHsA [loniTMku
BUHaropoan BaHKIBCbKOI rpynn, 3a BUKIOYEHHSIM KOMK
Takun MaHgaT NPUMUHSAE CBOKO Ait0 MPOTATOM MEHLU HiX
TPbOX MicsLiB, B TAaKOMY BUNaAKy Npasuna BiACTPOYKMN Ta
BMMMATW Ha OCHOBI aKTMBIB HE MOBWUHHI 3aCTOCOBYBaTUCS
00 BUNMaTu BMHAropoau 3a pesynbTaTamu gisinbHOCTI 3a
Leu nepio.

(26/A) KepisHuk [OOPYIIP - HaBiTb 3a BigCYTHOCTI
pilweHHs Harnagosoi pagm baHky - Mae npaBo npuimatu
pillEHHST B MeXax BIlaCHMX MOBHOBAaXeHb 040 nocag,
LLIO BMHMKAIOTb B pe3ynbTaTi opraHisauinHnx 3MiH, LWoao
po3rnagy nocaau (nocapd), SIKMX TOPKaKTbCA 3MiHW,
BiANOBIOHO A0 NpaBwuSl NOMITUKW BMHAropoawu, pilleHHsI
BTpayae CBOKO Ccury B [eHb 4eproBoro posrnsgy
0cob0BOi cdepu 3acTtocyBaHHSA. PilleHHsi, NpuiHATe
CTOCOBHO MpauliBHMKa, NpaleBnawiToBaHOro Ha nocagi,
WO po3rnagaeTbcs BiANOBIAHO [0 NpaBumi NOITUKK
BMHAropoam, MiCTUTb OYiKyBaHWI piBeHb iaeHTUdiKau,il, i
3 TaKUM NpaLiBHUKOM MOXxe ByTn ykrnageHo TinbKu Takvun
LinboBM  JoroBip, SAK i 3 igeHTuikoBaHNMMK
npaudiBHMkaMmu, WO HanexaTb [o o0coboBoi cdepun
3acToCcyBaHHA gaHoi MoniTuku.

(27) 3a ymoBu, WO nocagja He 3MIHIOETLCA — Lie He
BMMBAE Ha Te, YN XTocb nignagae nig Aio MNonituku
BMHaropoamn baHKiBCbKOT rpynu, siKLLO

a/ NoBHa 3aMHATICTb O0COOW, LLO HaNeXuTb OO0 Liel
cchepy 3acTOCyBaHHs, 3MIHIOETLCA Ha HEMOBHY
3alHATICTb,

6/ ©e3CcTpoKoBi NpaBOBIgHOCKMHM 0cObU nepexoaaTb
Yy CTPOKOBI NPaBOBIAHOCUHM,

B/ ocoba BUKOHYe CBOI 3aBAaHHsS Ha OCHOBI OESAKMX
iHLWUMX MNpaBOBIOHOCKMH, MOB’A3aHMX 3 pPOOOTOH,
3aMiCTb TPYAOBMX BiAHOCUH.

(28) HAxwo nocaga  BUKMOYEHa 3 cdepu
ileHTMdIKOBAHOro nepcoHany, TO nponopuis 6Ga3oBoi
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and performance-based remuneration under the
General and Extraordinary Bonus Pooal, the instrument
of performance-based remuneration, and the method
and schedule of its payment, shall be reviewed by the
manager/board exercising employer’s rights, with the
proviso that the functional management rules
specified by OTP Banking Group Management
Regulation (Regulation No. 04/2023.- HUS-6001 as
the date of issuance of this regulation) must be taken
into account.

(28/A) If the identification of an identified person is
canceled during the year (either with forward or
retroactive effect) and thus the person falls outside the
personal scope of the Banking Group’s Remuneration
Policy, deferral and share-based payment rules shall
not be applied to the performance-based
remuneration of that person from the date of removal
and the provisions of the target agreement laying
down these provisions shall automatically lapse. If this
previously identified person becomes re-identified
after the termination of identification but during the
assessed year, the deferral and asset-based payment
rules shall become effective and applicable again from
the date of re-identification.

lll.2. Proportionate application of the provisions

(29) The purpose of applying the principle of
proportionality is that the principles of the Banking
Group’s Remuneration Policy be implemented in line
with the individual risk profile of OTP BANK Plc and of
each Banking Group Enterprise, and supporting the
achievement of the business strategy goals in the
most appropriate manner.

lll.2.1. Proportionate application based on the
level of impact on risk profile

(30) To apply the provisions of the Banking Group’s
Remuneration Policy proportionately, rules that are
differentiated according to the three levels
(consolidated, sub-consolidated, local) of impact on
risk profile, as defined in subsection 11.1.2, paragraph
(13), shall be applied.

(31) In the interests of applying the rules in a
differentiated manner:

a/ at the Foreign Banking Group Enterprises, for
the staff identified, a so-called virtual share
award that adjusts to the market price of OTP
ordinary shares shall be applied, provided that
the provisions of local law applicable to the
subsidiaries permit this;

b/ as a general rule, 40% of the performance-
based remuneration shall be paid in a deferred
manner, however, if the total remuneration of

BMHaropogm Ta BUHaropoau 3a pesynbtatamu QisnbHOCTI
B paMKax 3aranbHOro Ta Hag3Bu4anHOro OOHYCHOro
nyny, IiHCTPYMEHT BMHaropogu 3a pesynbTaTamu
OiSNbHOCTI, a TakoXk cnocidb Ta rpadik BunnaTwy,
nepernsifgaeTbCs KepiBHMKOM/NPaBAiHHAM, O 34INCHI0E
npaea pobotoaasus, 3a yMOBU TOro, WO (PyHKLOHaMbHI
npaevna  ynpasniHHS, BM3HayeHi  PermameHTom
ynpasniHHa BaHkiscbkoto rpynoto OTI (MNonoxeHHs Ne
04/2023.- HUS-6001 ctaHoM Ha paTy Buaaudi UbOro
pernamMeHTy) NOBMHHI ByT BpaxoBaHi.

(28/A) Akwo ipeHTMiKauisa iaeHTMdikoBaHOI ocobu
CKacCOBYETbCSA MPOTAromM poky (B nopsigky npsimoi abo
3BOPOTHOI Aii) i, TakKMM 4YnHOM, ocoba BMnNagae 3a Mexi
0ocoboBoi cdepu 3actocyBaHHA [loniTMKM BUHaAropoam
BaHkiBCcbKOI rpynun, TO nNpasuna BiACTPOYKM Ta BUMMATU
Ha OCHOBI aKLi He 3aCTOCOBYHOTLCHA OO BUMHAropoau 3a
pesynbTatamu QisanbHOCTI L€l ocobun 3 gaTu BuaaneHHs,
a MNOJIOXKEHHS LiNbOBOro 4OroBOpy, L0 BCTAHOBMIOE Li
NMOMOXEHHsI, aBTOMAaTUYHO MPUMNUHAIOTLCA. AKWO Taka
paHile igeHTMgikoBaHa ocoba 6Oyge  MOBTOPHO
ineHTudikoBaHa nicns NPUNUHEHHs ineHTudikadii, ane
NPOTSArOM OLHIOBAHOIo POKy, TO NpaBuia BiACTPOYKM Ta
onnaTu Ha OCHOBI akTuBiB HabyBalTb YMHHOCTI Ta
3aCTOCOBYHOTbCH 3HOBY 3 AaTW NOBTOPHOT iAeHTUiIKaL,l.

[1l.2 MponopuiHe 3acToCyBaHHS MOJOXEHb

(29) MeTol0 3acTOCyBaHHS MPUHLMMY MPOMOPLIAHOCTI €
Te, wob npuHumnu lMonitukn BuHaropoan baHkiBCbKOI
rpynu peanisoByBanuca BignoBigHO 40 iHAUBIAYyanbHOro
npocpinio pusmky OTP BANK Plc. Ta KOXHOI KoMMaHii
BaHkiBCbKOT rpynu, a Takox nigTpuMmyBanu OOCArHEHHS
uinen GisHec-cTparTerii y HanbinbL NPUAHATHWIA CNoCi6.

[11.2.1 MponopuiHe 3acToCyBaHHA Ha OCHOBI PiBHA
BMAUBY Ha Npodinb pU3nKy

(30) [Ona nponopuiiHOro 3acToCcyBaHHS MOMNOXeHb
Monitnkn BUHaropoau BaHkiBcbKOT rpynu
3aCTOCOBYIOTbCA  MpaBuna, ki - AudepeHuinoBaHi
BiOMOBIAHO OO0 TPbLOX PIBHIB (KOHCOMIJOBaAHOro, cyo-
KOHCOSiAOBAHOro, MiCLEBOro) BMAAMBY Ha npodinb
pU3KKy, SK Le Bu3HadeHo B po3gini I1.1.2, nyHkTi (13).
(31) B iHTepecax 3aCTOCYBaHHSA npaeun
AndepeHuiioBaHMM cnocobom:
a/ Ha |Ho3eMHuX KomnaHigx BaHkiBCcbKOi rpynu ans
iAeHTUikoBaHOrO nepcoHany, 3acTOCOBYETLCS
Tak 3BaHa npemis y BipTyanbHUX akuigx, ska
NMPUCTOCOBYETLCA 10 PUHKOBOT LiHU MPOCTUX aKLi
OTIM 3a ymoBM, LO TMOMOXEHHA MiCLEeBOro
3aKOHOJABCTBA, L0 3aCTOCOBYHOTLCHA A0 AOMIPHIX
KOMMaHin, [JO3BONSAOTL LiE;

6/ 9k 3aranbHe npasBuno, 40% BuHaropogun 3a
pesynbTatamu  OiIANbHOCTI  BUMMa4vyeTbcs Yy
BiACTpoYeHMIA crocib, ogHakK, SKWO 3aranbHa
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c/

d/

el

the person concemed exceeds the threshold
prescribed in section Ill.6, paragraph (117) of
this regulation, as well as in the case of
employees identified at consolidated level in
the case of ESOP patrticipation according to the
‘ESOP Remuneration Policy for Identified
Executives”, deferred payment shall be applied
in respect of 60% of the performance-based
remuneration; 60% of the performance
remuneration shall also be deferred in the case
of managers specified in points ea/-eb/ of this
paragraph and in the event that the Supervisory
Board deems a larger deferral to be justified for
the sake of the proportional application of the
rules;

for the staff identified at consolidated level, 50%
of the short-term (non-deferred) share-based
part of performance-based remuneration shall
be retained for one year;

the proportion of performance-based
remuneration to total remuneration is
determined in a differentiated manner within
bands defined on the basis of risk classification
and level of organisational hierarchy, and the
type of the function performed by the identified
staff member;
it is possible to omit the application of the
deferral and share-based payment rules in
case of those identified positions, where the
established performance-based remuneration
on a yearly basis does not exceed EUR 30,000
at the official exchange rate of hryvnia to
foreign currencies established by the National
Bank of Ukraine on the date of conclusion of the
contract/entry into force of the provision that
sets the specified amount of variable
remuneration, provided that the ratio of
performance-based remuneration to total
remuneration does not exceed 33.33%. The
mentioned proportionality rule shall not apply to
the following positions identified at consolidated
level:
ea/ Level 1 and 2 managers of the institutions
qualifying as material business units
under the RTS operating in the group,
eb/ Level 1 managers of institutions that do
not qualify as material business units
under the RTS in the group,
ec/ employees of foreign institutions identified
at consolidated level where it is required
by the local regulations,
ed/ where the Supervisory Board of OTP
BANK PIlc deems the application of the
deferral justified for the sake of the
proportional application of the rules.

B/

r/

o/

BMHAropoga BignoBigHoi 0cobu nepesuLLye Nopir,
BCTaHoBrneHun y po3gini 111.6, nyHkt (117) uiei
MoniTukn, 9k i 'y BuUNagKy npauiBHUKIB,
iAEHTUMIKOBAHNX Ha KOHCONIAOBaHOMY piBHI, Y
pasi yyacti B ESOP BignosigHo go «[llonitukn

BuHaropogn ESOP pgna  ineHTudikoBaHMX
KEPIBHUKIBY, BiACTpO4Ka BMNNaTn oyne
3actocoBaHa wono 60% BuHaropoan 3a
pesynbTatamu gisneHocTi; 60% BMHaropoam

TaKoX BIACTPOYYETLCA Y BUNALKY KepiBHUKIB,
3a3HadYeHux y NyHKTax ga/-as/ uboro posginy, a
TaKoX y BUMAAKy, AKWo Harnsgosa paga BBaxae
BinbLy BiJCTPOYKY BMNpaBAaHO0 ans
NPOMNOPLIAHOIO 3aCTOCYBaHHSA NpaBuT;

ans nepcoHany, iAeHTnikoBaHoro Ha
KOHconigoBaHomy piBHi, 50% KOPOTKOCTPOKOBOT
(He BIACTPOYEHOI) YaCTMHM Ha OCHOBI aKuin
BMHaropogu 3a  pesynbTatamum  LinbHOCTI
YTPUMYETLCHA NPOTArOM O4HOIO POKY;

CMiBBIAHOLWIEHHS BMHaropoan 3a pesynbTatamu
OiANbHOCTI Jo 3aranbHol BMHaropoam
BM3HA4YaeTbCA AMdEPEHLINOBAHO B MeXax rpym,
BM3HAYEHMX Ha OCHOBI Kracudikauil pusnkie Ta
piBHS OpraHisauinHol iepapxii, a TakoX TUNy 3agau,
LLIO BUKOHYIOTBLCS iAEeHTUdIKOBAHUM MpaLiBHUKOM;

MOXHa  MNPOMYCTUTU  3aCTOCYBaHHA  MpaBuIl
BiJCTPOYKM Ta BUMNNATU Ha OCHOBI akuin y pasi,
AKLLO Taki iaeHTUdikoBaHi nocagu, ae
BCTaHOBIEHA LopivHa BUHaropoa 3a
pesynbTatamu AisnbHocTi He nepesuwye 30 000
€BPO 3a OILINHUM KYpCOM rPUBHI OO IHO3EMHUX
BankT, ycTaHoBNeHUM HauioHanbHuM 6aHkom Ha
OaTy YKNafgeHHss JoroBopy / BBEAEHHA B ito
NOSTIOXXEHHS, SKUM BCTAHOBMIEHUA 3a3HaYeHUN
PO3Mip  3MIHHOI  BUHAropoau, 3a YMOBM, LIO
CMiBBIAHOLWIEHHS BMHaropoan 3a pesyrnbTatamu
OisANbHOCTI [0 3aranbHOi  BMHAropogu  He
nepesuLlye 33.33%. 3rapgaHe npaBwumo
NPOMOPUIMHOCTI He 3aCTOCOBYETLCA [0 Takux
no3uLiin, BU3HAYEHUX HA KOHCONIZOBAHOMY PiBHi:

na/ KepiBHukn 1 Ta 2 piBHA ycTaHOB, LWO

KBanigikytoTbCa SK CyTTEBI Gi3HEC-OaMHUL

3a RTS, wo gitoTtb y rpyni,

KepiBHnkn 1 piBHS ycTaHOB, £kKi He

KBanigikytoTbCsl 9K CYTTEBI Gi3Hec-oguMHUL

3a RTS, wo gitoTb y rpyni,

Oc/ nMpauiBHUKM iIHO3EMHUX YCTAHOB, BM3HA4EHi
Ha KOHCOMigOBaHOMY PpiBHi, Je ue
BUMaraeTbCs MiCLLEBMM 3aKOHO4aBCTBOM,

an/ skwo Harnggosa pagpa OTP BANK Plc
BBaXae 3aCTOCYBaHHSA BiCTPOYKM
BUNpaBAaHM 3 TOYKM 30pY NPONOpLiiHOro
3aCTOCYyBaHHSA NpaBun.

no/
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f/ the application of deferral and share-based
payment rules may be waived for a Banking
Group Enterprise that does not qualify as a
Significant Institution, unless the application of
the deferral rules is required by local rules or
the Supervisory Board of OTP BANK Plc
deems it justified for the sake of the
proportional application of the rules.

[11.2.2. Proportioning conducted in the course of
determining the personal scope
[11.2.2.1. Extending of the personal scope based
on internal methodology

(32) In the interests of the proportionate application of
the requirements, the Supervisory Board of OTP
BANK PIc. shall apply additional criteria in the course
of determining the personal scope; taking these
criteria into account and based on its own decision, it
may extend the rules applicable to identified staff
members to persons to whom the personal scope of
the remuneration policy would not otherwise apply
based on the provisions of the RTS.

ll1.2.2.2. Extending of the personal scope with
consideration to the risk level of the
Banking Group Enterprise

(33) For the purposes of application of the
Remuneration Policy, OTP BANK Plc classifies
Banking Group Enterprises under consolidated
supervision annually, by 31 January at the latest, into
the categories low, medium and dominant based on
their balance sheet total, net earnings for the year and
on the basis of the relative complexity of their
activities.
(34) The Banking Group Enterprises must be
assigned to one of the three categories based on all
three criteria, and then, through a consideration of
these, the subsidiary’s classification must be
determined as follows:

a/ if it was assigned a dominant category in terms

of any of the three criteria, it is dominant,

b/ ifitis not dominant in terms of any of the criteria
and was assigned medium category in respect
of two or three of the criteria, it is medium,

¢/ ifitis not dominant in terms of any of the criteria
and was assigned low category in respect of
two or three of the criteria, it is low.

(35) The chief executive of the Banking Group
Enterprise assigned to the dominant category based
on the provisions of paragraph 111.2.2 (34) must be
included in the personal scope of the remuneration
policy at consolidated level, regardless of whether the
gualitative or quantitative criteria stated in RTS are

e/ 3acTocyBaHHS MpaBuWi BiACTPOYKM Ta BUMNATU Y
BUMMSAI aKuii MoXe OyTK CKkacoBaHO ANs KOMMaHii
BaHkiBCcbKOi rpynu, ska He kBanidikyeTbca SK
CYTTEBO BaXMvBa YCTAHOBA, SIKLLO 3aCTOCYBaHHSA
npaBun BiOCTPOYKM HE BUMAraeTbCA MiCLEBUMM
npasunamu abo Harnsposa paga OTP BANK Plc
BBaXa€ Le BunNpaBAaHO 3 TOYKM  30py
NpONOpLiMHOro 3aCTOCYBaHHS NpaBwr..

[11.2.2 Mponopuii, BCcTaHOBNEHi Nig Yac BU3HAYeHHSA
0co060BOiI chepu 3aCcTOCYyBaHHS

[11.2.2.1 Po3wmpeHHA ocob60BoiI chepu 3acTOoCyBaHHA
Ha OCHOBI BHYTPIilUHbLOI MeToAoOrii

(32) B iHTepecax nponopuiHOro 3acToCyBaHHS BUMOT
Harnsgoea paga OTP BANK Plc. 3actocoBye AoaaTKoBi
KpuTepii nmig 4ac BM3HaA4yeHHs 0coboBoi  cdepu
3acTocyBaHHs; 6epyyn 4o yBaru Ui KpuTepii Ta BUXOAs4M
3 BMaCHOrO pilLieHHs, BOHA MOXe MOLUMpPIOBaTU NpaBuna,
LLIO 3aCTOCOBYHOTbCA [0 iAeHTUbIKOBaHMX npauiBHUKIB,
ocib, oo sikux ocoboa chepa 3acTocyBaHHs [MoniTukm
BMHaAropoam B iHLWOMY BUMNaAKy He 3acTocoByBanacs 6 Ha
OCHOBI nonoxeHb RTS.

[11.2.2.2 Po3wmpeHHA oco60BoiI cdhepyn 3acToCcyBaHHA
3 ypaxyBaHHAIM piBHA pU3MKYy KomnaHii BaHkiBCbKOI

rpynu

(33) 3 meTot0 3acTocyBaHHsA Uiel [NoniTukn BUHaropoam
OTP BANK Plc. knacudikye komnaHii baHkiBCbKOT rpynu
nig KOHCONIAOBaHMM Harns4oM Ha LLOPIYHIA OCHOBI, He
nisHiwe 31 CiyHa, Ha KaTeropii «mMana», «cepegHs» i
«AOMiHyH4Ya» Ha OCHOBI iIXHBOrO 3aranbHOro GanaHcy,
ynctTux npubyTkiB 3a Ppik i Ha nigctasi BiAHOCHOI
CKIagHoCTi TXHbOI AiAnNbHOCTI.

(34) Komnarii baHkiBCbKOT rpynu NOBWUHHI ByTuW BigHECEHI
00 OAHIET 3 TPbOX KaTeropin 3a Bcima TpboMa Kputepisimu,
a noTiM, WnAXoM iX po3rnagy, knacudikadis AoYipHboT
KOMMaHii NoBUHHA ByTn BU3HA4YeHA HACTYMHUM YNHOM:

a/ sKwo ii 6yno BigHeceHo A0 KaTeropii « A0MiHyto4a»
3 TOYKM 30py OyOb-AKOro 3 TPbOX KpUTEpIiB, TO
BOHa € AOMIHYHYOH0,

6/ AKWO BOHA He € AOMiHYHUYOK 3 TOYKM 30py Oyab-
SIKOro 3 KputepiiB i Oyna BigHeceHa [o kaTeropii
«cepegHsa» 3a gBoma abo TpbOMa KpUTepisMu, To
BOHa € CepeaHbOlo,

B/ SKLWO BOHA HE € JOMIHYIHO4YOK 3 TOYKM 30py Oyab-
AKOro 3 kpuTepiiB i Oyna BigHeceHa [o karteropii
«Mana» 3a gBoma abo TpboMa KpuUTepismMu, TO
BOHO € Maroto.

(35) BukoHaBunii aupekTop KoMmnaHii baHkiBCbKOl rpynu,
BigHeceHOi [0 kKaTeropil «ZOMiHylo4a» Ha niacTasi
nonoxeHs NyHKTY 111.2.2 (34) noBuHeH ByTW BKMOYEHUN
00 0coboBOi cdhepun 3aCTOCYBaHHS NMOJTITUKU BUHAropoau
Ha KOHCONIAOBAHOMY piBHi, He3aneXHo Big TOro, 4u
BMKOHYKTbCS SKICHIi a0 KinbKiCHi KpUTepii, 3a3HayveHi B
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met. If the chief executive of the Banking Group
Enterprise assigned to the medium category is not
identified according to the qualitative or quantitative
criteria of the RTS, but his or her total remuneration
exceeds the threshold specified in paragraph (117),
the Supervisory Board of OTP BANK Plc shall decide
on the inclusion of the chief executive of that Banking
Group Enterprise in the personal scope. The staff of
Banking Group Enterprises assigned to the low
category, if identification is not justified under the
qualitative and quantitative criteria of the RTS either,
do not need to be included in the personal scope of
the Banking Group’s Remuneration Policy.

l11.2.2.3. Narrowing the personal scope in the
absence of a material impact on the risk

profile

(36) If an employee qualifies as one having a material
impact on the institution's risk profile only based on
any of the quantitative criteria set out in section 6 of
the RTS or Section 117 (2a) point | of the Hpt., the
Banking Group Enterprise shall be entitled, based on
its authority pursuant to the decision of OTP BANK Plc

to this effect

and under

the applicable legal

regulations, to treat the employee’s professional
activity as an activity that has no material impact on
the institution's risk profile or as having a material
impact on the risk profile on a lower (sub-consolidated
or local) level, provided that the following conditions

are met simultaneously:

a/ the impact of an employee on the risk profile is
not deemed to be material even based on the
results of the risk analysis conducted in
accordance with the risk assessment
methodology of Article 3 of the RTS;

b/ the employee does not actually have a material
impact on the risk profile of the OTP Group
and/or a sub-consolidated group and/or an
institution, in view of the absolute amount of the
performance-based remuneration that may be
given to him or her, the scope of the employee’s
powers and the differences between the levels
of remuneration that may be given in different
countries in which the BANK conducts its
operations;

¢/ the absence of a material impact on the
consolidated, sub-consolidated or local risk
profile in respect of that position has been
established by the Risk Assumption and Risk
Management Committee, and then — based on
the proposal of the Remuneration Committee —
the Supervisory Board of the Bank has
approved the application of the exception;

d/ if the person to be treated as being in the lower
risk category or to be excluded from the
personal scope has been identified based on
the quantitative criteria under Article 6 (1) of the

RTS. AKLWO BMKOHABYMI ANPEKTOP KOMMNaHii BbaHKiBCbKOT
rpynu, BigHeCeHOi [0 KaTteropii «cepefHs», He
ideHTUdikoBaHUM 3a  AKiCHUMM  abo  KiNbKiCHUMK
kputepismm RTS, ane wnoro 3aranbHa BuHaropoga
nepesBuLye MoOpir, 3asHadeHnn y nyHkTi (117), TO
Harnsgosa paga OTP BANK Plc. npuiimae pieHHst npo
BKIMIOYEHHS TaKOro BUKOHABYOro AMPEKTopa L€l KoMnaHii
BaHkiBCcbKOl rpynu o ocoboBoi ccepu 3aCTOCyBaHHS.
MpauiBHMKK KOMMNaHiM BaHKiBCbKOT rpynu, BigHECEHOI Ao
KaTeropii «Mana», SKWO iAeHTUdikauia TakoxX He
BUMNpaBOaHa 3a SKICHUMW Ta KiNbKICHUMW KpuUTepiamu
RTS, He noBWHHI OyTW BKMOYeHi OO ocoboBoi cdepu
3actocyBaHHs [oniTukn BuHaropoan baHkiBcbkol rpynu.

[11.2.2.3 3ByXeHHAA 0cob0BOi cchepu 3acTocyBaHHA
npu BiAcCyTHOCTI CyTTEBOro BnNMBY Ha npodinb
PU3UKY

(36) Axkwo npauiBHUK KBanidikyeTbCSA SK TakUR, WO Mae
CYTTEBUI BNNMB Ha NPodinb PU3NKY YCTaHOBM NuLle Ha
OCHOBI Byab-AKOro 3 KifbKiCHUX KpUTepiiB, BUKNageHux y
po3gini 6 RTS un Posaini 117 (2a) nyHkty | Hpt., T0O
KoMmnaHia BbaHkiBCbKOI rpynn mae npaBo, BUXOOAYM 3i
CBOiX MOBHOBaXeHb BiANoBigHO Ao piweHHs OTP BANK
Plc. woao uboro nuUTaHHA Ta BiAMOBIAHO A0 YWHHUX
npaBoBUX HOPM, po3rnagaTy npodeciiHy AifAnbHICTb
npauiBHMKa K Taky, WO HEe Mae CyTTEBOro BMNAMBY Ha
npodinb pusmky yctaHoBM abo K Taky, Lo Mae CyTTEBUIA
BMAMB Ha npodine pusanky Ha Hwk4omy (cyb-
KOHcornigoBaHoMy abo MicLeBOMy) PpiBHi, 3a YyMOBMU
0[JHOYaCHOr0 BUKOHAHHS HaCTYMHUX YMOB:

a/ BNNMB npauiBHMKa Ha npodinb puUsNKy He
BBa)XaeTbCA CYTTEBMM HaBiTb 3a pesynbTatamu
aHanisy pusukie, NpoBeAeHOoro BiAMOBIAHO [0
MEeTOLOSIOrii OLiHKM pu3nkiB cTatTi 3 RTS;

6/ npauiBHVK (PaKTUYHO HE Ma€E CYTTEBOIO BMNNMBY Ha
npocinb pwuamky [pynn OTI Ta/abo cyb6-
KOHCOnMigoBaHoi rpynu, Ta/abo ycTaHoBM, 3 ornsgy
Ha abconoTHUA  po3Mip  BUHaropoan  3a
pes3ynbTaTtaMu SisnbHOCTI, Ska Moxe OyTu HadaHa
nomy, 0OCAr nOBHOBaXEHb MpauiBHMKA Ta
BIAMIHHOCTiI Mi>X PiBHAMMW BMHaropoau, siki MOXyTb
OyTn NpencTaBneHi B pi3HMX KpaiHax, B Aknx baHk
NPOBOAUTbL CBOK AIANbHICTb;

B/ BIACYTHICTb CyTTEBOIO BMNNUBY Ha
KOHCOMioBaHUMN, cyb-koHconigoBaHun abo
MicueBui Npodinb PU3MKY LWOAO Mocaan, ska
Oyna BcTaHoBneHa KomiTeToMm 3  nuTaHb
NPUAHATTS Ta yNnpasBniHHA pu3Mkamu, a noTiM — Ha
nigctasi  nponosuuii  KomiteTy 3  nuTaHb
BMHaropoau — Harnsposa paga baHky cxBanuna
3aCTOCYBaHHS BUHATKY;

r/ akwo ocoba, sika NOBMHHA PO3rnagaTnCs K Taka,
LLO 3HAXOAMTbCHA B HWXKYi KaTeropii puanky abo
NMoBMHHA OyTW BUKMOYEHa 3 0Cob0BOI cdhepu
3aCTOCyBaHHA, Mae 6yTn Bu3Ha4YeHa Ha OCHOBI
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RTS, the exemption has been approved in
advance by the National BANK of Hungary.

(36/B) The decision on exemption passed in line with
the provisions of paragraph (36) — provided that the
content of the position does not change — is valid in
that year, when the decision was made, and in the
next business year as well.

[1.2.3. Application of local proportionality
provisions

(37) Operation of a flexible remuneration policy that
also takes into account the local particularities is
ensured by the fact that if the Foreign Supervisory
Authority, in the course of the local implementation of
Guidance EBA/GL/2021/04 of the European Banking
Authority, states different (either stricter or more
lenient) requirements than the MNB recommendation
in respect of a Banking Group Enterprise operating in
the territory of the European Union that is classed as
an institution, such institution and the Banking Group
Enterprises functioning in the same country that are
members of the same sub-consolidated group are
obliged to fulfil primarily the local supervisory
requirements.

l11.3. Conditions of entitlement to performance-
based remuneration

(38) For the persons identified, entitlement to
performance-based remuneration is based on
individual target agreements. The conclusion of target
agreements is the responsibility of the manager who
is entitled to exercise the employer's authority over the
identified employee or the chairman of the board. It is
not necessary to conclude a target agreement with
that identified employee whose total remuneration
consists solely of basic remuneration when opening
the General Bonus Pool. The target agreements shall
be concluded by the parties by 31 May of each year —
except in the cases of a state of national crisis, a state
of emergency, a state of danger or other cases of
special legal order, or a different decision of the
Supervisory Board of the Bank — unless someone is
identified after the annual review, in which case it must
be done within 30 days of receipt of the notification
of identification.

(39) The employee shall not be enttled to
performance-based remuneration if he performs no
work in his job and, in the absence of actual work,
does not cooperate in the achievement of the targets
set. In the absence of any actual work, the employee
shall not be entitted to performance-based
remuneration even if the group targets that have been
set for him as well are met through the additional
efforts of his colleagues, without his cooperation.

KinbKicHUX KpuTepiiB ctatti 6 (1) RTS, 1o Take
BMKIIOYEHHA Mae ByTu 3aTBeppkeHe 3a3garnerigb
HauioHanbHuMm BaHkoM YropLimHu.

(36/B) PiweHHA NpO BUKMIOYEHHSA NPUAHSATE BiAMNOBIAHO
00 NonoxeHb NyHKTY (36) — 3a yMOBM, LLO 3MICT nocaau
He 3MIHIETbCA — Aie B TOMY poui, Konn 6yno NpunHATo
Take piWeHHs, i B HAaCTynHOMY (DiHAHCOBOMY POLIi.

[1.2.3 3acTtocyBaHHA nNOMNOXeHb NpPO MicueBy
NpPONoOpLiNHICTL

(37) ®yHKUIOHYBaHHA THYYKOi NONITUKM BUHAropoaw, sika
TaKoX BpaxoBYe MicLeBi ocobnmBocTi, 3abe3nedyeTbes
TMM haKTOM, LLIO AKLLO [HO3EMHUIM HArnaAg0BUIA OpraH, nig,
yac MicLeBoro BMPOBaKEHHS KepiBHuuTBa
EBA/GL/2021/04 €Bponencbkoro 6aHKIBCbKOro OpraHy,
3a3Havae pisHi (abo cysopilwi, abo GinbLw M’Aki) BUMOrN,
HiX pekomeHgauia MNB wopo komnanii BaHkiBCbKOT
rpynu, Wo npautoe Ha Teputopii €sponencbkoro Cotoay,
sIKka knacudikyeTbca Ak ycTaHoBa, TO Taka ycTaHoBa Ta
KomnaHis BaHKIiBCbKOT rpynu, Wo yHKLiIOHYIOTb B OAHIN
KpaiHi, siKi € YneHamMmn oaHiel cy0-KOHCOMiAOBaHOI rpynu,
3000B’s13aHi B neply 4Yepry BWKOHYBaTWU MicLEBI
HarnsagoBi BUMOTN.

[11.3 YMoBM npaBa Ha BUHaropoay 3a pesynbTaTamMu
BisANbHOCTI

(38) Ans ineHTndikoBaHMX ocib npaBo Ha BMHaropoay 3a
pesynbTataMmu AisnbHOCTI 6a3yeTbCcs Ha iHAMBIAYyanbHNX
LiNnboBMX Aorosopax. YKnageHHs UinboBUX OOroBoOpiB €
00OB'A3KOM KepiBHMKA, SIKMA Ma€e npaBO 34iNcCHIOBATU
NoBHOBaXXEHHs1 poboTogaBuUsA Hapg igeHTUdiKoBaHUM
npauieHnkoM, abo ronoBu npaeniHHA. [pu BiAKPUTTI
3aranbHoro npemianbHoro doHay He O0OO0B'sI3KOBO
yKrnagatu UinboBMKW AOroBip 3 TUM iAeHTUdIKOBaHUM
npauiBHUKOM, 3aranibHa BMHaropoa sikoro CKrnagaetbesi
BUKMIOYHO 3 0GasoBoi BMHaropoaw. Llinbosi gorosopu
yKnagalTbcs cTopoHamm 00 31 TpaBHSA KOXHOMO poOKy —
32 BUWHATKOM BMNAgKiB CTaHy HaUiOHanNbHOI Kpwuaw,
Hag3BMYaMHOrO CTaHy, crtaHy Hebesnekn abo iHWWKX
BMNagkiB ocobnMBOro MpaBOBOro nopsiaky, abo iHWworo
piweHHs Harnagosoi pagn baHky — SKLLO TiNbKM XTOCb He
Oyne ineHTudikoBaHUn nicna WopivyHOro nepernagy, B
TakoMy BMNagKy Lie HeobxigHo 3pobuTtu npotsarom 30
AOHIB 3 MOMEHTY OTpMMaHHA MOBIAOMIIEHHA PO
ineHTUdiKauito.

(39) MMpauiBHUK He Mae npaBa Ha BUHaAropody 3a
pesynbTataMmn SisnbHOCTI, SKLWO BiH HE BUKOHYE XOOHY
poboTy Ha cBOiI poOOTi i, 3a BiACYTHOCTI (QaKTUYHOI
poboTK, He cniBnpautoe s JOCATHEHHS BCTAHOBIIEHUX
uinen. 3a BigCYTHOCTI Oyab-AkOi aKTUYHOI poboTn
npauiBHMK He Mae npaBa Ha BuHaropody 3a
pesynbTataMmn LisfibHOCTI, HaBiTb AKWO Uini rpynu, sKi
Oynn BCTaHOBMNEHI AN HbOrO, TaKoX BWKOHaHI
JoaaTtkoBUMM - 3ycunnsamu - noro  koner, 6e3  1oro
cnisnpaui.
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(40) The employee shall not be entitled to
performance-based remuneration if his employment is
terminated during the probation period or through
immediately effective dismissal by the employer or
termination, for reasons related to the employee’s
conduct.

(41) Entitlement to the deferred instalment(s) of
performance-based remuneration that are not yet due
shall cease if the employment relationship at the time
of the award of the deferred instalment does not exist.
Exceptions to the above may only be validly
authorised with consideration to the relevant person’s
long-term performance, in the case of exceptional
performance, by a decision of

a/ the Chairman & CEO of OTP BANK PIc in
respect of chief executives of the Banking
Group Enterprises identified on consolidated
level,

b/ the head of HODD in respect of the personal
scope identified at the Banking Group
Enterprises on consolidated level not covered
by point &/,

¢/ the head of HODD in respect of chief
executives of the Banking Group Enterprises
identified at sub-consolidated or local level,

d/ the chief executive of the employer, jointly with
the chairman of the shareholders’ governing
body, if such body exists, in respect of the
personal scope identified at sub-consolidated
and local level, not covered by point c/. In the
case described in present point d/ the decision
must be communicated to the head of HODD in
writing, and the head of HODD is entitled to
exercise a right of veto against the decision
within 2 working days.

(41/A) The Chairman & CEO of OTP BANK Plc. may
at any time exercise the powers under paragraph (41
points b/-d/ in respect of any Banking Group
Enterprise.

(41/B) An identified employee becomes entitled to
performance-based remuneration (including the short-
term and deferred parts) in respect of a given calendar
half-year only if the legal relationship entitling them to
performance-based remuneration exists on the last
day of this calendar half-year (i.e. on the day of 30
June or 31 December) and they are not relieved from
work obligation on that date. Derogations from this rule
shall be subject to the provisions of paragraphs (41)
and (41/A accordingly.

(40) MMpauiBHMK He Mae npaBa Ha BMHaropogy 3a
pesynbTatamu OiSsNbHOCTI, AKLLIO noro
npaweBnaliTyBaHHs NPUMNUHSAETLCA NpoTSAroMm
BunpobyBansHOro TepMiHy abo LWNAXoM  3BiflbHEHHS
poboToaaBLeM, fke HeramHo BCTynae B cuny, abo
3BiMlbHEHHSIM 3 MNPWYMH, MOB'A3aHUX 3 MOBEAIHKO
npauiBHuKa.

(41) MpaBo Ha BIACTPOYEHY BUNMNATy BMHAropoan 3a
pesynbTaTtamu SisnbHOCTI, SKa We He nignarae Bunnari,
NPUNUHAETLCH, SKWO TPYAOBMX BIiQHOCMH Ha MOMEHT
NPUCYOXKEHHS BiACTPOYEHOT BUNMAATW HE iCHYE. BUHATKM 3
BMLLE3a3HAYeHOro MOXyTb OyTM [Oo3BoneHi nuwe 3
ypaxyBaHHAM [OBrOCTPOKOBMX pPe3ynbTaTiB AisrbHOCTI
BigNoBigHOK 0co0O010, y pasi Haa3BMYaMHMX pe3ynbTaTiB
DiSANbHOCTI, 3a PiLLEHHAM

a/ l'onosu Ta MNeHepanbHoro gupektopa OTP BANK
Plc. wopo BukoHaBuMx AupekTopis KomnaHin
BaHkiBCbKOi  rpynn,  igeHTMIKOBaHMX  Ha
KOHCOMi4OBaHOMY PiBHi,

6/ kepiBHuka OOPYIJIP wono nepcoHanbHOro nyny
npauiBHuKKiB, igeHTUikoBaHnx B KomnaHisx
BaHKiBCbKOT rpynu Ha KOHCOMigOBAHOMY PiBHI, HE
OXOMSIEHOrO MYHKTOM a/,

B/ kepiBHuka  JOPYJIP wonao BUKOHaBYMX
avpektopie  KomnaHin  BaHkiBCcbKkOi  rpynu,
ineHTudikoBaHNx Ha cyb-koHconigosaHoMy abo
MicLleBOMY PIBHSIX,

r/  BMKOHaBYOro gvpekropa pobotogasus, CMifibHO
3 rofioBOK KEPIiBHOrO OpraHy akuioHepiB, AKLLO
Takum oOpraH icHye, LwWoado ocoboBoi cdepu
3acTocyBaHHSl, igeHTudikoBaHOi Ha  cyb-
KOHCONiAOBaHOMY Ta MiICLEeBOMY PpIiBHAX, He
OXOMNIEeHOT NYHKTOM B/. Y BUNaAKy, onucaHoMy B
OaHOMy MNiANYHKTI 1/, PilUEHHS MOBMHHO O6yTu
nosigomneHo kepisHuky JOPYJIP B nucbmoBin
dopmi, a kepiBHuk [OOPYJIP mae npaBo
CKOpuUCTaTUCA NpaBOM BETO MNPOTM Takoro
PiLLIeHHs1 NPOTAroM 2 pobounx AHIB.

(41/A) Tonoea Ta leHepanbHun gupektop OTP BANK
Plc. moxe B Oyob-slkKM MOMEHT  34iMCHIOBATU
NOBHOBaXEHHS NYHKTY (41 nignyHkTiB 6/ i r/ wopo 6yab-
skol KomnaHii baHkiBcbKoi rpynu.

(41/B) lpeHTndikoBaHWUA npauiBHUK Mae MnpaBo Ha
BMHaropoay 3a pesynbTaTamu AisNbHOCTI (BKMOYao4m
KOPOTKOCTPOKOBI Ta BiACTPOYEHI YAaCTUHK) WOA0 AaHOro
KaneHgapHOro mniBpivys, TiNbKM SKLWO NPaBOBiAHOCUHM,
LLIO JaloTb MOMY MPaBO Ha BMHAropody 3a pesynbtatamu
OiSNbHOCTI, iCHYIOTb B OCTaHHIiM  OeHb  UbOoro
KaneHgapHoro niepivds (To61o Ha geHb 30 yepBHs abo
31 rpyaHsa), i BiH He 3BiNbHAETbCA Big pobo4yoro
3060B'A3aHHA Ha uto gaty. Bigctynu Big usoro npasuna
nignagaroTe Nig MNONOXeHHs nyHkTiB (41) i (41/a
BiANOBIAHO.
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(42) Settlement of pro-rata performance-based
remuneration — based on an evaluation of
performance — takes place in accordance with the
general rules.

(43) If the termination of employment takes place
based on the employer’s interests and at its initiative,
on account of employment to be established with
another member company belonging to the OTP
Banking Group, or the employment relationship is
terminated because the employee qualifies as a
retired person according to the applicable provisions
of local labour law, or if the cause of expiry of the
employment relationship is the employee’s death, the
entitlement to performance-based remuneration shall
survive —including entitlement to deferred instalments
— and performance evaluation and settlements shall
take place according to the general rules, with the
proviso that of the various criteria specified in
subsection 111.7.2 of this regulation that serve as the
basis for the deferred payments, only the result of
prudential operation of the BANK or Banking Group
Enterprise needs to be taken into account, as well as
the qualitative assessment of the employee’s activity
in the position for which he or his heirs can obtain the
deferred instalments. If the cause of the cessation of
the employment relationship is the employee’s death,
or if an employee who exited on account of retirement
dies, the entitlement to the deferred instalments of
performance-based remuneration — if the conditions of
this regulation are met and in accordance with the
procedures — may be exercised by the heirs of the
deceased employee as well, with the proviso that the
decision on the specific terms of the settlement of the
performance-based remuneration shall fall within the
authority of the Supervisory Board of the Bank. The
condition for exercising the entitlement is that the heir
must prove his status as heir in a credible manner to
the employer.

(44) Deleted

(44/A) In the event that a Banking Group Enterprise
falls within the institutional scope of the present
regulation during the year in such a way that it is no
longer possible to set institutional targets for the
relevant Banking Group Enterprise for the year in
guestion, in the case of such Banking Group
Enterprises the evaluation of individual performances
and the determination of performance-based
remuneration for the identified group of persons is
performed solely on the basis of individual
competencies and qualitative assessment. This rule
may also be applied if there is a personal change in an
identified position after the 30th of September of that
year and the rule in paragraph (26) shall not apply.

(42) PospaxyHOK nponopuinHOi  BMHaropoaun 3a
pesynbTatamm  AiSIbHOCTI — Ha  OCHOBIi  OLHKM
pesynbTaTiB AisnbHOCTI — BiAOyBaeTbCs BiAMOBIAHO A0
3ararnbHuX nNpasun.

(43) Axwo NPUNUHEHHA  TPYOOBUX BiHOCUH
BiAOyBa€eTbCA BMXOAAYM 3 iHTepeciB poboToaaBus Ta 3a
MOro iHiLiaTMBOI 3a paxyHOK TPpygoOBWUX BIOHOCWH, LLO
BCTAHOBMIOKTLCA 3 iHLWOK KOMMAHIE-YNeHOM, Lo
HanexuTb Ao baHkiBcbkoi rpynu OTI1, abo sKWwo TpyaoBi

BiAHOCWUHM NPUNUHAOTBHCS, OCKiNnbKM npawiBHUK
kBanigikyetbcs AK neHcioHep BignoBigHO OO
3aCTOCOBaHUX  MOJIOXEHb  MiICLEBOro  TPYAOBOrO
3aKkoHogaBcTBa, abo SAKWO MNPUYMHOK  3aKiHYEHHS

TPYAoOBUX BIAHOCWMH € CMepTb npauiBHUKa, TO NpaBo Ha
BMHaropody 3a pesynbTatamu AisfnbHOCTI 3anunwaeTbes
B CWMi — BKITOYAKYM NPaBo Ha BiACTPOYEHI BUNMNATU — i
OUiHKa pe3ynbTaTiB  AiANbHOCTI  Ta  PO3paxyHKM
BiabyBaloTLCS 3a 3aranbHYMK NpaBnnaMu, 3a yMoBH, WO
3 pi3HUX KpUTepiiB, 3a3HavyeHnx Yy nigpo3aini I1.7.2 uiei
MoniTvkK, SKi cnyXaTb OCHOBOK AN BiACTPOYEHMX
BMMNMNaT, MOBUHEH BpaxoByBaTUCHA TifMbkW pe3ynbTart
npyaeHuinHoi poboTtn baHky abo komnaHii baHkiBCbKOT
rpynu, a TakoX siKicHa OUiHKa AisinbHOCTI NpaviBHMKa Ha
nocagi, Ha sKy BiH abo 1oro cnagkoemui MOXyTb
oTpumMaTu BiOCTpoYeHy Bunnaty. HAKWO MNPUYUHOK
NPUMUHEHHSA TPYAOBMX BiQHOCWMH € CMepTb MpauiBHUKA,
abo AKLWO NpauiBHUK, KM NILIOB 3a paxyHOK BUXoAdy Ha
MeHcilo, NomMupae, TO NpaBO Ha BiACTPOYEHY BuMnaty
BMHAropoam 3a pesynbratamu QignbHOCTI — SKLWO YMOBU
uiei MoniTukm BMKOHaHI i BiANOBIAHI NpoLeaypam — Moxe
OyTW 34INCHEHO CnagkoeMUSAMU MOMEPOro npauiBHMKa,
a TakoX, 3a YMOBW, LLO PiLIEHHS MPO KOHKPETHi yMOBWU
po3paxyHKy BUHaropoau 3a pesynbTataMy LisnbHOCTI
3HaxXO0AUTbCA B Mexax NoBHOBaxeHb Harnggosoi paawu
BaHky. YMOBOW 3[iMCHEHHA Takoro npasa € Te, LO
cnagkoemMeLlb NOBVHEH OOCTOBIPHO aoBecTtu
poboToaaBLto CBill CTaTyC CNagKoemMLUs.

(44) BupganeHo

(44/A) Y pasi, akwo komnaHia baHkKiBCbKOI rpynu
npoTAroM poKy nignagae nig iHCTUTYUinHY cdepy
3acTocyBaHHsA Uiei MoniTMkM TakMm YMHOM, WO Binblue
HEMOXIMBO  BCTAHOBWUTW  IHCTUTYUiAHI  uini  Aans
BignoBigHOT koMMaHii BaHkKiBCbKOT rpynu, Npo siky nae
MOBa, TO Y BUMaAKy Takux KoMnaHii baHkiBCbKOT rpynu
OUiHKa iHAMBIAyanbHUX pesynbTaTiB AisnbHOCTI Ta
BM3HAYEHHS BMHAropoau 3a pesynbTaTamu OisinbHOCTI
Ans  igeHTMdikoBaHOI  rpynn  ocCib  34IMCHIETBCH
BUKIMIOYHO Ha OCHOBI iHOMBIAYanbHMUX KOMMETeHUin Ta
AkicHoi ouiHku. Lle npaBuno Takox Moxe OyTu
3aCTOCOBaAHO, SIKWO € 0coboBa 3MiHa igeHTudikoBaHoi
nocaau nicna 30 BepecHst TOro X POKy, i MpaBuio NyHKTY
(26) He 3acToCcOBYETHLCS.
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4. Remuneration categories, structure of
remuneration and the applied remuneration
instruments

(45) All remuneration awarded to the identified

persons shall be deemed basic remuneration or

performance-based remuneration.

(46) If a reward cannot be classified according to the
criteria of basic remuneration, it must be treated as
performance-based remuneration.

(47) Basic remuneration and performance-based
remuneration together form the employee’s total
remuneration.

ll1.4.1. Criteria and instruments of basic

remuneration

(48) The basic remuneration of identified staff
members adequately reflects the employee’s
gualification, years of service, level of expertise and
skills, and work experience, while also taking account
of salary levels prevailing in the jobs market in the
given business sector. Basic remuneration must be
high enough to allow a reduction or even a complete
withdrawal of the performance-based remuneration.

(49) Allowances provided to identified staff members
may be regarded as basic remuneration if the
following conditions are met simultaneously:

a/ they adequately reflect the level of
responsibility associated with the position
and the professional experience required
for the job;

b/ they are permanent (payable periodically
and regularly);

¢/ their payment does not depend on
performance;

d/ they do not provide incentives for risk
assumption;

e/ their amount is determined in advance
and known to the employee;

f/  the remuneration cannot be reduced or
revoked unilaterally by the employer; this
is possible only consensually as a result
of individual or collective salary
negotiations.

(50) The following shall be regarded as basic
remuneration: basic salary, the fixed honorarium of
board members determined by the top decision-
making body, statutory wage supplements, service
recognition award payable based on the duration of
the employment relationship, and the allowances
payable to all employees under the same terms and
that meet the criteria in paragraph (49).

lll.4 KaTteropii BMHaropoau, CTpyKkTypa BUHaropoam
Ta NpuKnagHi iHCTpyMeHTU BUHaropoam

(45) Bcs BUHaropopaa, wo NPUCYOXYETLCA
ineHTMgikoBaHMMm  ocobam, BBaxaeTbcsa  6a3oBOwO
BMHaropogolo abo BMHAropodol 3a pesynbTatamu
DisiNbHOCTI.

(46) Axwo BuHaropoda He moxe ByTun knacudikoBaHa 3a

KpuTepismn  ©a30BOi  BMHAropoAau, BOHA MOBWHHA
po3rnagaTtnuca  SiKk - BMHaropoga 3a  pesynbratamu
OiANbHOCTI.

(47) bBasoBa BuHaropoga Ta BuHaropoga 3a

pesynbTaTamy LisfbHOCTI pa3oM (hOpMYlOTb 3aranbHy
BMHaropoAy npauiBHu1Ka.

lll.4.1 KpuTepii Ta iHCTpyMeHTU 6a30BOi BUHaropogm

(48) basoBa BuHaropoga iAeHTUdIKOBaHMX NpaLiBHUKIB
afeksaTHO Bigobpaxae kanigikauito npauiBHMKa, POKM
cnyx6w, piBeHb 3HaHb | HABUYOK, a TaKoX A0cBig poboTwy,
3 ypaxyBaHHSIM piBHSI 3apobiTHOI nnaTu, WO nepeBaxae
Ha pWHKY npaui y paHomy Oi3Hec-cekTopi. BbasoBa
BMHaropoga MnoBWHHA OyTWM AOCTATHLO BMCOKOW, W06
OO3BOMUTM 3MEHLWEHHA abo HaBiTb MOBHE 3HATTSH
BMHAropoam 3a pesynbtatamu AisinbHOCTI.

(49) HapbGaBkn, WO HaJawTbCs igEHTUdIKOBAHUM
npaudiBHukaMm, MOXyTb po3rnggatmca sk 6asosa
BMHAropona, kLo 0AHOYacHO OyayTb BUKOHAHI HACTYMHi
YMOBMU:

a/ BOHM agekBaTHO BigobpaxalTb piBEHb
BignoBiganbHOCTI, NOB'A3aHMI 3 Nocadol Ta
npodecinHuM gocBiAoM, HeobXigHUM ans
poboTy;

©/ BOHM € NOCTINHUMM
nepiognyHo i perynsipHo);

B/ iX BMNNata He 3anexwvTb Big pe3ynbTaTis
DiSNbHOCTI;

r/  BOHM He CTBOPIOTb
NPUAHATTSA PU3KKIB;

4/  ix cyma BM3Ha4aeTbCs 3a3ganerigb i Bigoma
npauiBHUKY;

e/ BuHaropoga He mMoxe OyTu 3meHweHa abo
ckacoBaHa poboToaaBLEeM B
O[HOCTOPOHHLOMY MOPSAKY; Le MOXIMBO
nuiie KOHCEHCYCHO B pesynbTari
iHOMBIAYyanbHMX abo KONEKTUBHUX
neperoBopiB Npo 3apobiTHy nnary.

(BMNNa4vyoThCS

cTumynis  ans

(50) BbasoBok BMHaAropogok BBaXaeTbcHd: 0GasoBa
3apobiTHa nnaTta, (ikcoBaHMM TOHOpap  YneHiB
npassiiHHA, BU3HAYEHUN FONIOBHMM OPraHoM MPUAHATTS
pileHb, gonnaTtM [o 3apobiTHOI nnatu, npemis 3a
BU3HAHHA 3acnyr, LWO ChAMayyeTbCs, BUXOOAYM 3
TpUBanocTi TPYAOBUX BiAHOCWH, a TakoX HaabaBku, LWO
BUNIIAYYOTLCA BCIM NpauiBHUKaM Ha TUX caMuX YMOBAX i
AKi BiANOBIgATb KPUTEPIAM NYHKTY (49).
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(51) Also deemed basic remuneration are the so-
called position-linked allowances, if they meet the
conditions in (49) as well as the following criteria:

a/ their allocation is set out in a regulation that is
freely accessible to every employee,

b/ entitlement to the allowances is specified in the
employment contract as well,

c/ every employee at the same organizational
level with the same function (business, support
or control) (including non-identified staff
members) is entitled to the benefits according
to identical objective rules.

(52) Deleted

l11.4.2. Instruments of performance-based
remuneration

(53) To people belonging under the scope of the
Banking Group’s Remuneration Policy, performance-
based remuneration based on performance evaluation
is provided uniformly in the form of a cash bonus and
share awards, in equal (50/50) proportions. The form
of share awards differs among the identified people at
consolidated or sub-consolidated and local level.

l11.4.2.1. Share-based portion of performance-
based remuneration for staff identified at
consolidated level

(54) The share-based portion of variable remuneration
for staff identified at consolidated level shall be settled,
as a general rule, depending on the decision of the
authorized person mentioned in paragraph (146),
either in the form of remuneration converted into
shares or as preferentially priced share award:

a/ Remuneration converted into shares means
the conversion of the share-based portion of
performance-based remuneration into OTP
BANK'’s ordinary shares, at the share price
determined by the Supervisory Board of OTP
BANK Plc in accordance with the provisions of
paragraph (56). The number of units of
remuneration converted into shares, per
individual, is determined by the ratio of the
amount of performance-based remuneration
given in shares and the price of the share.

b/ A preferentially priced share award is the
right to purchase OTP BANK ordinary shares at
a discounted price, under the parameters
determined by the Supervisory Board of OTP
BANK Plc. In the case of a preferentially priced
share award, the number of shares per
individual is determined by the ratio of the
amount of the share-based variable
remuneration and the value of the share award.

(51) Takox ©a30BO BMHAropogoH BBaXalTbCA Tak
3BaHi HapgbaBkKW, noB'A3aHi 3 nocafol, SAKWO BOHU
BigNoBigatoTb yMoBaM NyHKTY (49), a TakoX HACTYMHUM
KpUTepisam:

a/ T po3noain BUkNageHo B MOSOXEHHI, SIKAA € BiflbHO
OOCTYMHUM ANS1 KOXHOIo npauiBHMKa,

6/ npaBo Ha HagbaBkM TaKOX 3a3HaAYaAETbLCS B
TPyOOBOMY AOroBOpi,

B/ KOXeH npauiBHMK Ha OOHOMY oOpraHizauinHomy
piBHI 3 ogHakoBMMK 3agadvamu (GisHec, nigTpumka
abo KOHTpornb) (BKHOYAKYM HeigeHTudikoBaHUX
npauiBHKKIB) Mae NpaBo Ha Minbru 3a igeHTUYHUMK
00'€EKTMBHUMW NpaBuUamMu.

(52) BupganeHo

ll.4.2 IHCTpyMeHTM BMHaropoau 3a pe3yfbTaTamu
AisnbHoCTi

(53) IMogsam, ki HanexaTb OO0 cdepu 3acTocyBaHHS
MoniTtnkn BuUHaropoam baHkiBCbKOI rpynu, BUHaropoga 3a
pesynbTatamu 4isifibHOCTi HA OCHOBI OLiHKW pe3ynbTaTiB
[iANbHOCTI HAaJaeTbCA PIBHOMIPHO Yy BUMMAAI rPOLLOBOroO
GoHycy Ta npemin y akuisix, y piBHux (50/50) nponopuisix.
dopma npemin Yy akuiax Bigpi3HAETbCA  cepen
iAeHTMdIKoBaHMX MpauiBHUKIB Ha KOHcosigoBaHoMy abo
cyb-KoHconigoBaHOMy Ta MiCLLEBOMY PiBHSIX.

ll.4.2.1 YacTka Ha OCHOBI akuin BuHaropogu 3a
pesynbTaTaMm  AiANbHOCTI ANA  nepcoHany,
ineHTUdikoBaHOro Ha KOHconigoBaHOMY pPiBHi

(54) YacTtka Ha OCHOBI akuin 3MiHHOI BMHaropoau Ans
nepcoHany, igeHTudgIikoBaHOro Ha KOHCOoMigoBaHOMY
PiBHi, pO3paxoBYyeTbCs, 3a 3ararbHUM MpaBunoMm, B
3aNeXHOCTI Bif piLleHHs yNOBHOBaXeHOi ocobu, 3aragaHol
B NyHkTi (146), y BUrnsai BuHaropoan, KOHBEPTOBaHOI B
akuii, abo gk npemis B akUifx 3a NPUBINENOBAHOIO LiHOIO:
a/ BuHaropopga, KOHBepTOBaHa B akuii, 03Ha4ae
KOHBEpPTALit0 YaCTKN Ha OCHOBI akLin BUHaropoau
3a pesynbTaTamu AignbHOCTI B 3BMYaiHi akuii OTT1
BAHKY 3a uiHoto akuin, Bu3Ha4yeHow Harnsgosoto
pagoto OTP BANK Plc. BignosigHoO 40 NOSfOXeHb
nyHKTY (56). KinbkicTb OAMHMUL BUHAropoaw,
KOHBEPTOBaHMX B akLUii, Ha ogHy i3n4Hy ocoby,
BU3Ha4YaeTbCA CrMiBBIAHOLEHHAM po3mipy
BUMHAropoan 3a pesynbTatamu  AOisnbHOCTI,
HaOaHOoI B akuisx, i LiHOW aKLuii.

6/ Mpewmisa y akuisix 3a NpuBiNeMoBaHOK LiHOO —
ue npaBo npuabaHHsa 3BuYanHMx akuin OTI
BAHKY 3a 3HMXEHOW LUIHOK 3a napameTpamu,
Bn3HavyeHnmun Harnagosoto pagoto OTP BANK
Plc. Y pasi npucyoxeHHs npemii y akuisx 3a
NpUBINENOBaHOK LIHOK KiNbKICTb akui Ha OaHYy
disnyHy ocoby BM3Ha4aeTbCsA CiBBIOHOLWEHHAM
pPO3Mipy 3MiHHOT BMHAropoau Ha OCHOBI akuUin Ta
BapTOCTi NpeMii y akuisx.
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(55) If the number of shares calculated according to
paragraph (54), points a/ and b/ is not a whole number,
it must be rounded up to the nearest whole number.
(56) The share price to be taken into account when
determining the number of shares (in the case of
remuneration provided as remuneration converted
into shares) and the value of the share award (in the
case of a preferentially priced share award) is
determined by the Supervisory Board of OTP BANK
Plc through a decision made within 10 days before
settlement of the performance-based remuneration —
based on the average of the daily prices of the
ordinary shares issued by OTP BANK Plc quoted at
the Budapest Stock Exchange on the three trading
days preceding the day of the decision.

(57) The preferentially priced share award may
include a maximum discount of HUF 6,000 per share
as at the time of the decision mentioned in paragraph
(56), and the income content that may be obtained per
share at the time of claiming the share award may be
the amount determined by the Supervisory Board of
OTP BANK PlIc, this being a maximum of HUF 12,000.
If at the time of claiming the share award the daily mid-
price of OTP BANK's shares quoted at the Budapest
Stock Exchange exceeds the determined discounted
price by more than the amount of the income content
determined by the Supervisory Board, the discounted
price shall be increased by the amount of such
difference as is in excess of the amount of income
content determined by the Supervisory Board.

(58) The Supervisory Board of OTP BANK Plc shall be
entitted to determine the period within which
preferentially priced share awards may be claimed, as
a maximum of 2 years; the specified period may be
extended once, with the proviso that the total length of
the claiming period may not exceed 2 years.

(59) In respect of the year under evaluation, the
actual content of the preferentially priced share award
— for the entire period of payment of the performance-
based remuneration — shall be decided by the
Supervisory Board of OTP BANK Plc simultaneously
with adopting the decision mentioned in paragraph
(56), with consideration to the principles laid down in
paragraphs (57)-(58).

(60) In the case of Foreign Banking Group Enterprises
(both within the territory of the EU, and outside the
territory of the EU) the award of OTP BANK’s ordinary
shares to the staff identified at consolidated level takes
place in such a way that they shall be given the share-
based portion of the performance-based remuneration
in the form of a virtual (synthetic) share award. In the
case of a virtual share award, the share-based portion
of the performance-based remuneration — depending
on the authorized person’s decision according to (146)
— shall be settled according to the rules on

(55) AKWo KinbKicTb akLin, po3paxoBaHMX BignoBigHO 00
nyHkTy (54), nignyHkTy a/ i 6/ He € uinum 4ncnom, To i
cnig, OKPYrnMTU 00 HANBNUXKYOro Linoro ynucna.

(56) UiHa akuin, wWo BpaxoBYETbCA NPU BU3HAYEHHI
KiNbKOCTI akuin (y pasi BuHaropoau, HagaHol £k
BMHaropoa, KOHBEpPTOBaHa B akLii) Ta BapToCTi NpeMii y
akuisx (y pasi npemii y akuisix 3a NpMBinenoBaHoLo LiHOL0)
BU3Ha4vaeTbcs Harnasgosotwo pagoto OTP BANK Plc.
yepes pileHHs, npunHaTe npoTtarom 10 pgHiB go
pO3paxyHKy BMHAropoam 3a pesynbTaTtaMu GisfibHOCTi —
BMXOOAYM 3 CcepedHbogobOoBMX LiH 3BUYAMHUX aKLin,
BunyweHnx OTP BANK Plc.,, ki KoTupytloTbCsl Ha
BynanewTcbkin  poHAOOBIA  BipxXi  MpoTAromMm  TPbOX
TOProBUX [HiB, WO NepeayloTb AHIO NPUAHATTS Takoro
PiLLEHHS.

(57) Mpewmis y akuigx 3a NPMBINENOBaHOK LiHOK MOXe
BKIIOMATU  MaKCuMarbHy 3HWXKKY B po3mipi 6000
Yyropcbknx OPUHTIB Ha akuilo, CTaHOM Ha MOMEHT
NPUAHATTA piLLEHHS, 3a3HayeHoro B nyHkTi (56), a goxia,
KU MOXKe OYTM OTPMMaHMWI Ha akLito CTAHOM Ha MOMEHT
3asBIIEHHA BUMOTM Ha MNPEeMilo y akuisix, Moxe OyTu
cymoto, BM3HadeHow Harnsigosowo pagoto OTP BANK
Plc., ska ctaHoBuUTb Makcumym 12 000 yropcbkmx
OpUHTIB. AKWO Ha MOMEHT 3asiBNEHHs BUMMOIMM Ha
npemilo y akuisix woaeHHa cepefHs uiHa akuin OTI
BAHKY, wo koTtnpytoTbcs Ha byaanewTcbkin ooOHOOBIN
Bip>i, NepeBuLLYyE BU3HAYEHY 3HKEHY LiHY BinbLu HiX Ha
CyMy oxoay, BU3Ha4YeHoro Harnsgoeor pagoto, To Taka
3HWXEHA LjiHa 30inblUyeTbCs Ha CyMy Takoi pisHuUI, Lo
nepesuLlye po3Mip goxody, BuU3HadeHun Harnsgosoro
pagoto.

(68) Harnsposa paga OTP BANK Plc. mae npaso
BM3HA4YaTW nepiod, NPOTAroM sIkoro Moxxe OyTu 3asBneHa
BMMOra Ha nNpeMil y akuigx 3a npuBinenoBaHoo LiHOH0, LLIO
CT@HOBUTb MAKCMMyM 2 POKW; 3a3HAYEHUI Nepiog Moxe
OyTn NPOJOBXEHWI OOMH pa3, 3a YMOBM, LLO 3aranbHa
TpuBanicte nepiogy 3asiBMEHHS BUMOTM HE MOXe
nepeBuLLyBaTH 2 POKIB.

(59) Wono poky, SKMN OLIHIOETBCS, PakTUYHWUIA cknag
npeMii y akuigx 3a MpuBiNenoBaHOM LiHOK — 3a BecCb
nepiog BuNNatM BuHaropoan 3a pesynbTartamu
JisanbHOCTi — npunmaeTbea Harnsgosowo pagoto OTP
BANK Plc. ogHo4YacHO 3 MPURHATTAM  PilLEHHS,
3a3HayveHoro B NyHKTi (56), 3 ypaxyBaHHSM MpUHLUUNIB,
3aknageHux y nyHkrax (57)-(58).

(60) Y Bunagky IHo3eMHMX komnaHin BaHkiBCLKOI rpynu
(sx Ha TepuTopii €C, TaKk i 3a mexamu Teputopii €C)
npucyaXeHHa npemii y Burnsagi npoctux akuin OTI
BAHKY ansa nepcoHany, BU3Ha4YeHOMY Ha
KOHCOIiAOBaHOMY piBHi, BibyBaeTbCA TakMM YMHOM, LLO
M HaJaeTbCHa YacTka Ha OCHOBI akuii BuMHaropoau 3a
pesynbTatamu  OiSNbHOCTI Yy  BuUrNagi  npemii y
BipTyanbHUX (CUHTETUYHMX) akuisx. Y pasi NpucyoKeHHs
npemii y BipTyanbHUX akuisix, YacTka Ha OCHOBIi aKuin
BMHAropoau 3a pesynstatamu QisnbHOCTi — B 3aMEXHOCTI
Bif] PiLlEHHA YNOBHOBaXXeHOT 0cobY BiANOBIAHO A0 NYHKTY
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remuneration paid in the form of remuneration
converted into shares or a preferentially priced share
award, with the proviso that no physical movement of
shares takes place, and the share-based portion shall
be paid as cash benefits as well, at the same value as
the award and claim of physical shares, according to
the same schedule and conditions.

(61) Staff of Hungarian Banking Group Enterprises
who, according to the remuneration policy of OTP
BANK’s Employee Stock Ownership Plan (ESOP)
Organization, are entitled to participate in the OTP
BANK ESOP Organization, can decide, by making a
declaration on participation, that the performance-
based remuneration under the General Bonus Pool
set out in this regulation be provided to them via the
OTP BANK ESOP Organization.

(61/A) If such an identified employee eligible for ESOP
participation makes an ESOP patrticipation declaration
for a given business year under the ESOP
Remuneration Policy for Identified Executives for
whom the deferral and share-based payment rules
could otherwise be disregarded in view of the
proportionate application under point (31)e/ and (31)f/
of paragraph (31) of Chapter 11.2.1, there is no
possibility of disregarding these rules. If such an
identified employee eligible for ESOP participation
does not make a declaration of participation, but
becomes a mandatory ESOP participant pursuant to
ESOP Remuneration Policy for Non-ldentified
Workers and Identified Workers Exempted from
Deferral Rules due to Proportional Application, then
only the deferral rules will be waived under points
(31)e/(31)f/ of paragraph (31) of Chapter IIl.2.1 and
the performance based remuneration will be
accounted for on a 100% equity basis in accordance
with the requirements of this ESOP remuneration

policy.

(62) If the remuneration in the form of remuneration
converted into shares or the preferentially priced share
award for the employee identified at consolidated level
is not settled in the form of a virtual share award
according to paragraph (60) or an ESOP membership
shareholding according to paragraph (61), the shares
necessary for the settlement of performance-based
remuneration shall be provided directly by OTP BANK
Plc to the employee, including staff members identified
at consolidated level who are employed by the
Hungarian Banking Group Enterprises.

[11.4.2.2. Share-based portion of  variable
remuneration for staff identified at sub-
consolidated and local level

(146) — po3paxoByeTbCs BIAMOBIAHO A0 MpaBuin Mpo
BMHaropoay, sika BUMMavyeTbCa y BUMMA4I BMHaropoaw,
KOHBEpTOBaHOI B akuii abo npemii y akuiax 3a
NPUBINENOBaHOI LLIHOK, 3a YMOBMU, O Di3UYHOrO pyxy
aKkuin He BigbyBaeTbCHA, i YacTka Ha OCHOBI akuin
BMMNMAYyeTbCs y (OpMi rpoLLOBMX BUNMaT, 3a TiEw X
BapTICTIO, LLO i NPUCYIKEHI Ta 3aaBneHi isnyHi akuii, 3a
TUM Xe rpadikoMm, i 3a TUX e YMOB.

(61) MpauiBHMKM YropcbknMx KoMNaHi baHKiBCbKOT rpynu,
AKi BignoBigHO [0 noniTMkM BuHaropoan OpraHisadii
nraHy BOJSIOAIHHA akKuisMK KoMmnaHii gns npauiBHUKIB
(ESOP) OTIT BAHKY wmatoTe npaBo Opatm y4acTb B
Opranizauii ESOP OTI BAHKY, MOXyTb NPURHATK
PiLLIEHHS], CKNaBLUM 3asiBY Ha y4acTb, W06 BMHaropoaa 3a
pesynbTataMu LiANbHOCTI B pamkax 3aranbHoro
npemianbHoro coHay, 3asHadyeHoro B Uin [Monituui,
Hagaanacs im yepes Opranizauito ESOP OTIT BAHKY.

(61/A) Axwo TakMn igeHTUdIKOBaHMI NpauiBHUK, SKWN
Mae npaBo Ha y4yacTb B ESOP, cknagae 3asBy Ha y4acTb
B ESOP 3a gaHui ciHaHcoBuMIA pik 3rigHo 3 lMoniTukoto
BuHaropogn ESOP pgns ineHTudikoBaHUX KepiBHUKIB,
ANa 9KMX NpaBuia BiACTPOYKM Ta ONnaTh Ha OCHOBI akL,in
MOXYTb IHaKWe He BpaxyBaTucd 3 Ornsay Ha
nponopujiHe 3acToCyBaHHS BIQNOBIAHO 4O NIANYHKTY
(31)a/ (31)e/ nyHkty (31) posginy 111.2.1, HexTyBaTV LMK
npasunaMmm HEMOXIMBO. AKLLO Taknin ineHTUdIikoBaHUN
npauiBHuK, SKMW Mae npasBo Ha ydvactb y ESOP, He
pobuTb 3asBy Mpo y4yacTb, ane ctae 06OB’A3KOBUM
ydyacHukom ESOP signosigHo o lNonituku BuHaropoam
ESOP ans  HeigeHTUdIiKOBaHMX  NpauiBHUKIB  Ta
iAeHTUdIKoBaHUX NpaLiBHUKIB, 3BINbHEHWX Bi4 MpaBu
BiJCTPOYKM uYepe3 MnponopuifiHe 3acTOCYBaHHA, ToAi
nviwe npaeuna BiACTPOYKM OyOyTb CKacoBaHi BignoBigHO
po nignyHkTiB (31)e/(31)f/ nyHkTy (31) posginy 111.2.1, a
BMHaropoga Ha OCHOBi  pesynbTaTuBHOCTI  Oyae
obnikoByBaTtuca Ha ocHoBi 100% BnacHoro kanitany
BignoBigHO [0 BuMoOr uiei lMoniTnukM Wwoao BUHAropopn
ESOP.

(62) Axwo BuHaropoga Yy GOPMiI  BUHAropopwm,
KOHBEpPTOBaHOI B akuii abo npewmii y akuiax 3a
npuBINenoBaHoo LiHoto ans npawiBHu1Ka,

iAeHTUMIKOBAHOrO Ha KOHCONIAOBaHOMY piBHi, He
po3paxoBaHa y (oopMi BUHAropoau y BipTyanbHUX akLisx
3rigHo 3 nyHkTom (60) abo 4neHcbKoro MakeTy akuin
ESOP 3rigHo 3 nyHkTOM (61), TO akuii, HeobxiaHi ans
pO3paxyHKy BuMHaropoau 3a pesynbTtatamMu AisinbHOCTI,
HagatoTbes 6e3nocepeaHbo OTP BANK Plc. npauisHuky,
BKMNoYao4un npauiBHUKIB, iAeHTNdiIKOBaHNX Ha
KOHCOMiAOBaHOMY  piBHi,  MpaueBnawToOBaHMX  Ha
Yropcbknx komnaHisix baHkiBCbKOI rpynu.

1l.4.2.2 YacTKa Ha OCHOBI aKuin 3MiHHOI BUHaropoam
Ans  nepcoHany, igeHTucgikoBaHOro Ha cy6-
KOHCOJSifjoBaHOMY Ta MiCLleBOMY PiBHAX
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(63) For staff of Hungarian Banking Group Enterprises
identified at sub-consolidated and local level, the
settlement of the share-based portion of performance-
based remuneration takes place according to the rules
of remuneration converted into shares (paragraph (54
point &/).

(64) For staff of Foreign Banking Group Enterprises
identified at sub-consolidated and local level, the
settlement of the share-based portion of performance-
based remuneration takes place in the form of a virtual
(synthetic) share award, through the application of the
rules of remuneration converted into shares
(paragraph (54 point a/). Accordingly, the number of
virtual shares shall be determined for the entire
payment cycle of performance-based remuneration,
but no physical movement of shares takes place, and
the share-based portion shall also be paid as a cash
benefit, at the same value and according to the same
schedule as the award of physical shares.

(65) Deleted

the ratio of basic
performance-based

I11.4.3. Determination of
remuneration and
remuneration

(66) No performance-based remuneration that is in
excess of 100% of the annual basic remuneration may
be determined in respect of identified staff. To enforce
this principle, no payment of performance-based
remuneration shall be made to identified staff, on any
grounds other than specified in this regulation.

(67) The Banking Group’s Remuneration Policy
defines differentiated income levels that are adapted
to the value of the positions, the risk classification,
organizational hierarchy and the nature of the function
discharged.

(68) Operation of a flexible remuneration policy is
ensured by the fact that the amount of basic
remuneration for the identified staff is sufficiently high
to compensate for the professional work performed
and to be in line with the level of qualification, rank
classification, required level of experience and skills,
and the relevant business sector.

(69) The members of the Banking Group Enterprises'
Boards of Directors and Supervisory Boards shall be
entitled to a fixed-sum honorarium in this capacity and
shall receive no performance-based remuneration.

(70) For identified staff who are not classed as
members of the Board of Directors or Supervisory
Board and those identified independently of this
membership the proportion of basic remuneration and
performance-based remuneration for the various
positions shall be determined — based on the proposal
of the Remuneration Committee of OTP BANK Plc —

(63) Onsa npauiBHMKIB YrOpCbKnx KOMMaHin BaHkiBCbKOi
rpynu, iAeHTUdIKOBaHMX Ha CyO-KOHCOMigoBaHOMY Ta
MiCLEBOMY pPIiBHSAX, PO3paxyHOK YacTKU Ha OCHOBI aKLin
BMHaAropoam 3a pesynbratamn OianbHOCTI BiabyBaeTbCs
3a npaBunaMv BUHaropoam, KOHBEPTOBAHOI B akUil (MyHKT
(54, nignyHkT a/).

(64) Ans npauiBHUKIB |HO3eMHUX KOMMaHin BaHkiBCbKkOi
rpynu, igeHTudikoBaHMX Ha cyb-KoHconigoBaHoOMy Ta
MiCLLeBOMY pPiBHAX, pO3paxyHOK YacTKM Ha OCHOBI akKLii
BMHAropoamn 3a pesynbTaTtamu LisnbHOCTI BigOyBaeTbCA
y dopmi BMHaropogn y BipTyanbHUX (CUHTETUYHMX)
aKuigx LWISXOM 3acTOCyBaHHA MpaBwui  BUHaropoaw,
KoHBepTOoBaHOi B akuii (myHkt (54, nignyHkT a/).
BignoBigHo, KinbKiCTb BipTyanbHMX akuUil BU3HA4Ya€eTbCs
3a BECb MMNATiXXHUIM LMK BUHAropoau 3a pesynbratamu
OisANbHOCTI, ane gi3avyHOro pyxy akuin He BiobyBaeTbCs, |
YacTka Ha OCHOBI aKUi TakoX BUMnadyeTscs y Qopmi
rpowwoBUX BUMMaT, 3a TiE X BapTICTIO i 3a TUM e
rpadikom, WO i NPUCYOXKEHHS (i3UYHUX aKLin.

(65) BnganeHo

ll.4.3 Bwu3sHayeHHA  cniBBigHOWeEHHA  6a3oBoOI
BMHaropogu Ta BMHaropogu 3a pesynbTaTamu
LifANbHOCTI

(66) Ansi ineHTMdIKOBaAHOro nepcoHany He Moxe OyTu
BM3HAYEHO BUMHaropody 3a pesynbTaTamMu [LisnbHOCTI,
ska nepesuwye 100% piyHoi 6Ga3oBoi BUHaropoan. Ans
3abe3neyvyeHHs OOTPMMAHHS LUbOro NPUHLMMY, XOAHa
BMNMNata BMHaropogu 3a pesynbTatamu AianbHOCTI He
30INCHI0ETLCA AN igeHTUdikoBaHOro nepcoHany, Ha
Oyab-aKMX NigcTaBax, OKPiM 3a3HadeHux y uin MNonitumui.
(67) NonitTnka BnHaropoan BaHKIBCLKOI rpynu Bu3Havae
andpepeHuioBaHi  piBHI  goxopdie, aganTtoBaHi  go
3HayeHHsa nocag, knacudikauii pu3ukis, opraHisauinHol
iepapxii Ta xapakTepy BUKOHYBaHMX 3aau.

(68) ®yHKUIOHYBaAHHSA THYYKOT MNONITMKM  BUHAropoau
3abe3nevyeTbca TUM, WO po3Mip 6a30BOi BMHAropoam
Anga ineHTndgikoBaHOro nepcoHany AocTaTHbO BUCOKUN,
wob KomneHcyBaTM BUKOHaHy npodpeciiHy poboTy Ta
BignoBigaTK piBHIO KBanidikauii, knacudikauii paHry,
HeoOXxigHOMY PpiBHIO [OCBiQYy Ta HaBMYOK, a TaKoX
BignoBigHOMYy Gi3Hec-cekTopy.

(69) YUneHn Pap pgupekTtopiB Ta Harnsgosux pag
KomnaHin BaHkiBCbKOI rpynu MatTb NpaBo Ha roHopap 3
¢ikcoBaHO CyMOK Ha Ui nocafi Ta He OTPUMYIOTb
BUHaropofy 3a pesynbTaTtaMmun OisnbHOCTI.

(70) Ona  igeHTUdikOBaHMX  NpauiBHWUKIB, K  He
KnacugikytoTeca Ak  uneHn Pagm gupektopie  abo
Harnsgosoi pagn baHky, Ta Tux, §Ki igeHTudikoBaHi
He3amneXxHo Bi LbOro YrieHCTBa, BU3HAYaETLCA YacTka
6a30B0Oi BUHaropoau Ta BMHAropoau 3a pesynbTaTtamu
OiSNbHOCTI Ha pi3HMX nocagax — 3a Mponosuuieto
Komitety 3 nutaHb BuHaropogn OTP BANK Plc. —
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by the Supervisory Board of OTP BANK Plc, subject
to joint consideration of the following criteria:

a/ the performance measurement system and
method of determining the risk levels,

b/ ratio of deferral of performance-based
remuneration,

¢/ length of the deferral and retention period,

d/  structure of the organizational unit / Banking
Group Enterprise, nature and complexity of
its activity,

e/ position of the employees in the
organizational hierarchy,
f/ type of function discharged by the

employees (business, support, control), and
g/ risk assumption/decision-making levels
allocated to the various positions.

(70/A) In addition to the General Bonus Pool, the
Supervisory Board of OTP BANK Plc. may also decide
to open an Extraordinary Bonus Pool on the basis of
the proposal of the Remuneration Committee. The
Extraordinary Bonus Pool may only be opened on the
basis of extraordinary business performance for each
Banking Group Enterprise separately, taking into
account the profitability of the previous business year.

(70/B) In case of establishing an Extraordinary Bonus
Pool, the performance-based remuneration due to the
beneficiary may not, as a general rule, exceed 50% of
the performance-based remuneration determined
under the General Bonus Pool. With regard to this
principle, and to enforce the requirement in paragraph
(66), the ratio of the performance-based remuneration
available under the General Bonus Pool to the total
remuneration may not exceed 40%.

(70/C) The ratio of the performance-based
remuneration may not exceed 100 percent of the basic
remuneration even if the General Bonus Pool and the
Exceptional Bonus Pool are both established. Taking
into account this limitation and the provisions of
paragraph (70), the maximum ratio of performance-
based remuneration which may be achieved in the
case of the establishment of the General Bonus Pool
and the joint establishment of the General and
Extraordinary Bonus Pools is determined for each
individual.

(70/D) In the case of an exceptional individual
performance, the beneficiary may also receive a
payment within the General Bonus Pool in excess of
the performance-based remuneration ratio
established for the General Bonus Pool, but not in
excess of the performance-based remuneration ratio
determined for the case of the joint establishment of
the General and Extraordinary Bonus Pools, provided

Harnsgoeoto papgoto OTP BANK Plc.,
CNiflbHOro PO3rnsiAy HaCTYNMHUX KPUTEPIIB:

3a YMOBMU

a/ cuctema oOUiHKM pe3ynbTaTiB AiFnbHOCTI Ta
MeToay BU3HAYEHHS PIBHIB PU3UKY,

6/ koeqiuieHT  BIOACTPOYKM  BMHaAropoau 3a
pesynbTatamMu GisnbHOCTI,

B/ TpMBanicTb BiACTPOYKM Ta TEPMIHY YTPUMaHHS,

r/ CTpyKTypa oOpraHisauiiHoro nigposginy /
KomnaHii BaHkiBCbKOT rpynn, xapaktep i
CKMNaAHICTb NOro OisnbHOCTI,

A/ nocapga npauiBHUKIB B opraHi3auinHin iepapxii,

e/ Tvn 3agadv, WO BWKOHYKTLCA MpauiBHMKaMK
(6isHec, nigTpuMKa, KOHTPOIb), @ TaKOX

€/ piBEHb MPUNHATTSA PU3UKIB/NPUAHATTS PilLieHb,
BiABEOEHNX Pi3HUM nocagam.

(70/A) Kpim  3aranbHoro  npemianbHoro  cdoHAay,
Harnsgoea paga OTP BANK Plc. TakoX Moxe NpuAHATH
pilueHHA npo BigkpuTTa [ogaTtkoBoro npemianbHOro
¢doHay Ha nigctasi nponosuuii KomiteTy 3 nutaHb
BMHaropoau. [loaaTtkoBuii npemMianbHUin oHO MoXe OyTu
BiAKPUTWI TiNbKM Ha NigcTaBi HaA3BMYaMHMX pe3ynbTaTiB
[isnbHOCTI okpemo Anst KoxxHoi KomnaHii BaHkiBCbKOT
rpynu, 3 ypaxyBaHHsM MpuOYTKOBOCTI MNonepenHbLoro
hiHaHCOBOrO POKY.

(70/B) VY pasi cTtBopeHHa [oOaTkoBOro npemianbHOro
doHOy BMHaAropopa 3a pesynbraTtamu LOisiNbHOCTI, fiKa
HanexuTb [o cnnatu 6GeHediuiapy, He Moxe, 3a
3aranbHMM  npasunoMm, nepesuwysatn 50%  BiA
BMHaropoam 3a pesynbrataMmu OisinbHOCTI, BA3HAYEeHOI B
pamkax 3aranbHoro npemianbHoro c¢oHgy. Lo
CTOCYETbCSA LbOro NpUHUMNY, i AN BUKOHAHHSA BUMOIU
nyHkTy  (66), cniBBiAHOWEHHS  BWHaropoau  3a
pesynbTatamn  LianbHOCTI, AOCTYMHOI B paMKax
BaranbHoro npemianbHoro oHay, [AO0  3aranbHoi
BMHaropogu, He Moxe nepesuwyBaTtn 40%.

(70/B) KoedpiuieHT BMHaropogn 3a pesynbTaTtamu
JisnbHocTi He Moxe nepesuwyBatn 100 BigcoTkis
0a30BOi BMHAropoau, HaBiTb SKLWO BCTAHOBIIEHO $K
3aranbHuin, Tak [dogaTkoBui npemianbHUn  POoHA.
BpaxoBytoum Lie 06MexeHHs1 Ta NONOXEHHs NyHKTY (70),
AN KOXHOI 0ocobu BM3HAYaETLCA  MakCcMManbHWNA
KoedilieHT BMHaropoan 3a pesynbTatamun AisinbHOCTI,
sika Moxe 6yTn JocarHyTa y pasi CTBOPEHHS 3aranbHoro
npemianbHoro  ¢oHAy Ta  ChiNbHOr0O  CTBOPEHHS
BaranbHoro i [logatkoBoro npemiansHoOro ooHAy.

(70/T') Y pasi BUHATKOBMX iHAMBIAYyaNbHUX pe3yrnbTaTiB
AignbHOCTi beHediliap TakoX MOXe OTpUMaTh BUNNaTy B
Mexax 3aranbHoro  npemianbHOro  oHZy, WO
nepesuLlye KoeilieHT BMHaropoan 3a pesynbTtatamu
DisNbHOCTI, BCTaHOBIIEHUN ans 3aranbHoro
npemianbHoro ¢oHay, ane He nepeBuLLye KoedilieHT
BMHaAropoau 3a pesynbratamy JisiNbHOCTI, BU3HAYEeHUN
ONa  BUNagKy CHiNbHOro CTBOPEeHHs 3aranbHoro Ta
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that such payment is covered by the General Bonus
Pool in respect of that institution.

(71) When adopting its decision according to
paragraph (70) and (70/D), the Supervisory Board of
OTP BANK Plc shall determine the ratio of
performance-based remuneration to total
remuneration in the case of the General Bonus Pool
for the persons employed by the Banking Group
Enterprises qualifying as Institutions within the
following bands, depending on organizational level
and function, provided that, with due consideration to
incentive and retention criteria, it does not cause
disproportionate prejudice:

JopaTkoBoro npemiansHoro oHAdy, 3a YMOBW, LLO Taka
BUMMaTa MOKPMBAETbCA  3araflbHUM  MpeMianbHUM
doHAOM L€l ycTaHOBW.

(71) Mpw NPUAHATTI CBOTO PiLLEHHS 3rigHO 3 NyHKTOM (70)
i (70/r) Harnaposa paga OTP BANK Plc. BusHavae
CMiBBIAHOLWIEHHST  BMHAropoguM  3a  pesynbTatamu
OiANbHOCTI OO  3aranbHOi  BMHaropoau Yy BUMNagky
BaranbHoro  npemianbHoro  cdoHgy Aans  ociob,
npauesnawToBaHux B KomnaHigax BaHKIBCbKOI rpynu, Lo
KBanigikytoTbCsa K YCTaHOBMW, B MeXax HacTYMHUX rpyn,
3arnexHo Big opraHisauiiHOro piBHsa Ta 3agad, 3a yMOBMU,
LLIO 3 ypaxyBaHHSAM KPUTEPIiB 320X0OYEHHS Ta YTPUMAHHS,
Le He BMKITMKAE HEMPOMOPLiAHMX 30UTKIB:

- - OZA? 40% 0% | 34% 0% | 25%

Support

- - OZA? 40% 0% | 34% 0% | 25%

Type of position

Control

(71/A) When adopting its decision according to
paragraph (70), the Supervisory Board of OTP BANK
Plc share determine the ratio of performance-based
remuneration to total remuneration in the case of the
General Bonus Pool for the persons employed by the
Banking Group Enterprises not qualifying as
Institutions within the following bands, depending on
organizational level and function, provided that, with
due consideration to incentive and retention criteria, it
does not cause disproportionate prejudice:

Levels

Level 1 Level 2 From level 3
min. max. min. max. min. max.
14% 40% 7% 40% 0% 30%

(72) In adopting the decision mentioned in paragraph

(70), a departure from the bands specified in

paragraph (71), and (71/A) shall be possible in the

exceptional cases described below, with the proviso

that even in such cases, the performance-based

remuneration may not exceed 100% of the annual
basic remuneration:

a/ with consideration to the special circumstances

of the relevant Banking Group Enterprise that

differ from the normal course of business (e.g.

newly acquired subsidiaries, subsidiaries

awaiting acquisition, merger or sale, project

companies), there is a significant business

Levels PiBHi
Level 1 Level 2 Level 3 Level 4 PiBeHb 1 PieHb 2 PiBeHb 3 PiBeHb 4
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(71/A) Mpwn NPUAHATTI CBOro pilleHHSA 3rigHO 3 MYyHKTOM
(70) Harnagosa paga OTP BANK Plc. BusHauvae
CniBBigHOLEHHS BUHaropoaM  3a pesynbTaramu
OiSANbHOCTI OO  3aranbHOi  BMHAropoaM Yy BUMNagky
3aranbHoro npemMianbHOro doHay  Ans ocib,
npavuesnawToBaHux B KomnaHisx baHkiBcbKol rpynu, Lo
He KBanigikyloTbCA AK YCTaHOBW, B MeXaxX HacCTYMHUX
rpyn, 3anexHo Big opraHizauiHoro piBHSA Ta 3ajad, 3a
YMOBM, WO 3 ypaxyBaHHAM KpUTEPiiB 3a0XOYEHHs Ta
PUMaHHS, Lie He BUKINNKAE HENPOMNOPLINHNX 30UTKIB:

PiBHi

PiseHb 1 PiBeHb 2 Big piBHa 3
MiH. MakC. | MiH. Makc. MiH. Makc.
14% 40% 7% 40% 0% 30%

(72) Mpu NpUNHATTI pilleHHs, 3a3HayeHoro B nyHkTi (70),
Biaxig Big rpyn, 3asHadeHux y nyHkTi (71), i (71/A) moxe
OyTM MOXIUBMM Yy BUHATKOBMX BMMagkax, OMUCaHMX
HWXK4ye, 3a YMOBW, LWO HaBiTb Yy Taknx BuMagkax
BMHaropofa 3a pesynbTtataMmu [LiafbHOCTI He MoXe
nepesuwyBatn 100% piyHoi 6a30BOi BMHaropoau:

al 3 ypaxysaHHsM ocobriugux o6cmasuH 8i0rnogioHoT
Komnarii baHkiecbKoi epyru, siki 8i0pi3HSaOMbCS
8i0 38uyaliHozo x00y OdisnibHocmi (Harnpukiad,
HoeorpudbaHi AouyipHIi KoMmnaHii, Q0YipHi KOMMaHiIT,
SKi o4ikytomb npudbarHs, 3numms abo npodaxy,
MPOeKmMHi KomnaHii), icHye 3HayHul Oinosul
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interest, for the sake of the success of a
transaction or project, in the subsidiary’s
applying a performance-based remuneration
proportion that differs from the specified bands;

b/ in the case of identified staff members
employed at the Banking Group Enterprises,
the labour market practices of the sector in
which the subsidiary or business unit operates
requires the application of a proportion that is
different from the specified bands;

¢/ in view of local labor market specificities,
managers with responsibility for Global Markets
(treasury) may, in cases justified by the labor

market, achieve a maximum basic
remuneration-performance-based
remuneration ratio of 50-50% within the

General Bonus Pool, provided that if the
performance-based remuneration rate is set in
this way, it excludes the holder of the post in
guestion from the Extraordinary Bonus Pool.

(73) The proposal for the determination or
modification of the proportion of basic remuneration
and performance-based remuneration for the
identified staff, as mentioned in paragraph (70), is
decided by the Supervisory Board of OTP BANK Plc.
(74) Modification of the proportion of basic
remuneration and performance-based remuneration
for identified staff members at sub-consolidated and
local level within the bands specified in paragraph (71)
and (71/A) is possible even during the periods
between the annual and quarterly review of personal
scope, based on an individual decision of the head of
the HODD, with subsequent notice to the Supervisory
Board as part of the annual review.

(75) For the purposes of the calculation of the
proportion of performance-based remuneration to total
remuneration, basic remuneration that may be taken
into account shall mean only the basic salary for work
performed in the assessed year and the benefits
associated with the position according to the
conditions in paragraph (51), in the case of which this
regulation makes it mandatory that they be taken into
account for proportion-calculation purposes. For the
purposes of  proportion calculation, basic
remuneration shall not include any cafeteria and expat
benefits provided based on uniform principles, fringe
benefits linked to classification level (e.g. mobile
phone, company car) or any benefits that depend on
length of the legal relationship or years of service that
are classified as remuneration (e.g. jubilee award,
mandatory wage supplements to be provided based
on the duration of service), also remuneration doesn’t
include material assistance paid by company in case

iHmepec, 3apadu ycnixy yeodu abo npoekmy, npu
3acmocygaHHi Q04ipHbOK KOMIaHIE 8UHa2o0poou

3a pesynbmamamu disinbHOCM, fAKa
8i0pi3HSIEMbCS 8I0 3a3HAYEHUX epyrl;
6/ y eunadky ideHmucikogaHUx  rpauieHuKis,

npayeesnawmosaHux 6 KowmnaHisx baHKieCbKol
2pynu, npakmuka pUHKy rpaui cekmopy, 8 Sskomy
npaytoe OoyipHsa KomraHis abo  nidpo3din,
guMaza€  3acmocy8aHHs niporiopuyir, fKa
8iOpI3HAEMBLCS 8i0 3a3Ha4YeHUX epyr;

8/ 3 0enady Ha ocobnugocmi Micue8o20 PUHKY npauj,
meHedxepu, eidnosidanbHi 3a OipXoei PUHKU

(ka3Hayelicmeo), MOXYMmb, y surnadkax,
surnpaedaHux PUHKOM npauj, docsemu
MakcuMasibHo20  OCHOBHO20  Cr1i88iIOHOWEHHS

s8uUHacopoOu 3a pesynbmamamu JdisnibHocmi 50-
50% y 3aeanbHOMy 6OHYCHOMY My, 3@ yMO8U, W0
cmaseka euHazopodu Ha OCHO8I eghekmueHocmi
8cmaHo8/ieHa MmakuM 4YUHOM, Ue BUKIIYae
enacHuka eionogioHoi nocadu 3 HadssguyaliHo20
60HYCcHO20 ¢hOHOY.

(73) TNponosuuis nNpo Bu3HayeHHs abo 3MiHy 4acTku
6a30Boi BUHaropoau Ta BMHaropoau 3a pesynbTartamu
JisnbHOCTI  Anga  igeHTUikoBaHOro nepcoHany, $K
3a3HadeHo B nyHkTi (70), npunmaetbca Harmsgosoto
pagoto OTP BANK Plc.

(74) 3miHa yacTkn 6a3oBOi BMHAropoamn Ta BMHaropoau
3a pesynbTatamu LiSnbHOCTI ANd  igeHTUdikoBaHnx
npauiBHUKIB Ha CyD-KOHCONI4OBaHOMY Ta MiCLLEBOMY
PIBHAX Yy MeXax rpyn, 3asHadeHux y nyHkTi (71) i (71/A),
MOXIMBA HaBiTb Yy nepiogM MK LOpiYHOW Ta
LLIOKBapTasnbHO nepesipKoto ocoboBoi  cdepu
3aCTOCYBaHHSA, Ha nigcTasi iHAMBIQyanbHOrO pileHHSA
kepiBHuka [OOPYJIIP, 3 noganbwuM MOBIOOMNEHHAM
Harnsgosoi pagn baHky B pamkax WopiYHOro nepernsay.
(75) Onsa uinen po3paxyHKy CniBBiAHOLLIEHHS BUHAropoau
3a pes3ynbTaTamMu LisNbHOCTI 4O 3aranbHOi BUHAropoau,
6asoBa BMHaropoaa, sika moxxe 0yt BpaxoBaHa, O3Ha4ae
nuwe 6GasoBuW OknMag 3a  BUKOHaHy poboTy B
pO3paxyHKOBOMY poOLi Ta nifnbru, noB'a3aHi 3 nocaaoto,
BignoBigHoO Ao ymoB nyHKTY (51), y pasi yoro us Monituka
pobuTb O0OOB'A3KOBMM X BpaxyBaHHA Ans  uinen
po3paxyHKy cniBBigHOWeEHb. [Ona uinen pospaxyHKy
YyacTku, 6a3oBa BMHAropoga He NOBMHHA BKNoYaTh byab-
SKi BUNNATU Ha 14anbHO Ta BMMNATU emirpaHtam, Lo
HagalTbCA Ha OCHOBI €AWHWX MPUHUUNIB, OOAATKOBI
ninbrn, NoB's3aHi 3 piBHEM knacudikauii (Hanpuknag,
MObBinbHMIN TenedoH, kopnopaTMBHUMN aBToMObinb) abo
Oyab-SKi  ninbru, Ski - 3anexaTtb Big  TpMBanocTi
npaBoBigHOCKMH abo pokiB crnyx06u, ski knacudikyoTbes
AK  BMHaropoga (Hanpuknag, oBinenHa  npemis,
060B'A3k0Bi Haabaskun Ao 3apobiTHOI nnaTn, ki byayTb
HaJaBaTUCH Ha OCHOBI TpMBamnocTi cnyxbu), Takox Ao
BMHAropoau He BPaxoOBYETbCH MaTepianbHa Oonomora,
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of death/ illness of close relatives or employees
themselves and other.

(76) The specific proportion of basic remuneration and
performance-based remuneration for persons covered
by the Banking Group’s Remuneration Policy is
contained in Schedule 3 in the case of the Banking
Group Enterprises.

(77) Departure from the ratios stipulated in the
remuneration policy — except for paragraph (74) —
shall be permitted only on the basis of the decision of
OTP BANK PIc’s Supervisory Board, of which OTP
BANK Plc’s Board of Directors must be informed.

(78) In the event of significant financial losses incurred
by OTP BANK Plc or the Banking Group Enterprise,
OTP BANK’s Supervisory Board may modify the
remuneration ratios originally specified, by reducing
the proportion of performance-based remuneration.

l1l.4.4. Extraordinary benefits

(79) Extraordinary  benefits are the following
components of remuneration, which, considering their
exceptional nature, do not need to be taken into
account for the purposes of calculating the proportion
of basic remuneration and performance-based
remuneration:

a/ guaranteed
remuneration;
b/ buyout of a previous contract;

performance-based

¢/ proportionate consideration for a non-
compete commitment;

d/ mandatory severance pay;

e/ severance pay according to
framework system specified in
remuneration policy.

the
the

(79/A) The following remuneration elements are
considered to be extraordinary benefits, which must
be taken into account as performance-based
remuneration when calculating the ratio of basic
remuneration to performance-based remuneration,
and which must meet the requirements prescribed for
performance-based remuneration:
a) retention bonus.

(80) Application of extraordinary benefits according to
paragraph (79), points a/-d/ is possible solely in cases
justified for business reasons, based on the prior
consent of the Chairman & CEO of OTP BANK in
respect of the chief executives identified at
consolidated level, while in case of further staff
identified at consolidated, sub-consolidated and local
level, the head of HODD, who is entitled to delegate
his authority in writing.

ska Bunnadyetbca baHkom y pasi cmepTi/ xBopoOGwu
6nM3bkMX poamdyie abo caMmoro npadiBHMKa Ta iHLLe.

(76) KoHkpeTHa u4acTtka 6as3oBoi BuHaropoan Ta
BMHaAropoam 3a pesynbTatamu AisnbHOCTI Anga ocib, Ha
aknx nowmproeTsca lMonituka BuHaropoan baHKiBCbKOT
rpynu, mictuteca B Cnmcky 3 y Bunagky Komnawin
BaHkiBcbKOI rpynu.

(77) Bigxin Big cniBBigHOWeEHb, nNepeabavyeHnx
NMONITUKOK  BMHAropoaun — OKpiM nyHKTY (74) —
003BONSETbCA NMWe Ha nigcTasi piweHHs Harnsgosoi
pagn OTP BANK Plc.,, npo wo noBuHHa 6yTK
npoiHdopmoBaHa Paga gupektopisa OTP BANK Plc.

(78) Y pasi 3Ha4yHuX hiHaHcoBKX BTpaT, noHeceHux OTP
BANK Plc. abo komnaHieto bBaHkKiBCbkOi rpynu,
Harnsgoea paga OTP BANK Plc. moxe 3miHoBaTU
3a3HayveHi cno4yaTKy ChiBBIOHOLUEHHS  BUHAropoaw,
3MEHLUYIOYM 4YacTKy BWHAropoguM 3a pesynbratamu
DisiNbHOCTI.

lll.4.4 DopaTkoBi BUNNaTn
(79) [HopaTkoBMMM BMNNataMuM € Taki CKIagoBi
BUHAropoau, siki, BpaxoByoum X BUHATKOBUA XapakTep,
He noTpebylTb BpaxyBaHHSA ONA Uinen po3paxyHKy
yacTkm 0a3oBoOi BMHaAropogn Ta BMHaropogu 3a
pesynbTatamu LianbHOCTI:

al rapaHTOBaHa BMHaropoga 3a pesynbTaTamu
OiANbHOCTI;
6/ BUKyn nonepeaHbLOro AOroBOpPY;

B/ NponopLinH1in
HEKOHKYPEHLLitO;

po3rnan yrogun npo

r/ oboB'A3koBa BUXigHa gonomora;

A/ BuxigHa gonomora BignoBigHO 4O pPaMKoOBOT
cucTemum, 3a3Ha4veHol B noniTuui
BMHAropoau.

(79/A) HacTynHi enemeHTV BUHAropoau po3rnsgarTbes,
AK eKcTpa BunnaTtn, AKi nNpuAMaroTbCa A0 yBaru, $K
BMHaropoga 3a pes3ynbTraTamMu  OiGnbHOCTI  npwu
po3paxyHKy koediuieHTy 6a30BoOi BWHaropogu, i siKi
MalTb BignoBigaTM BUMOram, BCTaHOBMEHUM [ANS
BMHaropoam 3a pesynbtatamu AiSnbHOCTI:

a) 3aoxodyBarnbHa BUNMaTa y 3B'A3Ky 3 yTPUMaHHAM
nepcoHany.

(80) 3acTocyBaHHA 4OAATKOBUX BUMNAT 3rigHO 3 MYHKTOM
(79), nignyHkTamu a/ r/ MOXnMBE BUKIIOYHO Y BUNagkKax,
OOr'pyHTOBaHMX 3 [AiNOBMX MPUYMH, Ha MiACTaBi
nonepeaHboi 3roam Monosu Ta N'eHepanbHOro gnpekTopa
oTn BAHKY o040 BUKOHABYMX  OUPEKTOpIB,
iAeHTUdIKOBAHNX Ha KOHCOMI4OBaHOMY pPiBHi, B TOW 4ac
AK Yy BUMaAKy iHWOro nepcoHany, igeHTndikoBaHoro Ha
KOHCOrMigoBaHOMY, Cy6-KOHCOMNIAOBAHOMY Ta MiCLIEBOMY
piBHSAX - Ha nigcTaei 3rogu ronosu JOPYJIP, akuin mae
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(81) Guaranteed performance-based remuneration
may be paid at the time of joining or together with the
payment of the first salary after joining, for employees
who have never been employed by any member
company of OTP Group. The guaranteed
performance-based remuneration (sign-on bonus)
may be paid in cash or in other instruments. Deferral,

risk adjustment and reclaim rules shall not be
applicable to the guaranteed bonus.
(82) Buyout of previous contract means

compensation paid for the purpose of compensating
the employee for any performance-based
remuneration lost or reduced as a result of termination
of his employment preceding joining. These benefits
shall be governed by the rules on guaranteed
performance-based remuneration laid down in
paragraph (80), with the difference that if rules of
deferral and instrument-based benefits were
applicable to the performance-based remuneration
lost at the previous job, then these rules must be
applied to the benefits ensuring the buyout of the
previous contract as well.

(83) A retention bonus may be paid in
extraordinary situations (e.g. a change in company
governance, restructuring, downsizing), in which the
company that falls within the institutional scope has a
special interest in retaining certain employees and can
properly support the reasons for this. The award of a
retention bonus does not depend on performance, but
it cannot be used for compensating any unrealized
performance. The retention bonus may be paid
subsequently, after the occurrence of a predefined
date or event. When assessing and considering
whether it is appropriate to establish a retention
bonus, at least the following should be considered:

a) the concerns that lead to the risk that certain
staff may choose to leave the institution;

b) the reasons why the retention of that staff
member is crucial for the institution;

c) the consequence if the staff
concerned leaves the institution; and

d) whether the amount of the awarded retention
bonus is necessary and proportionate to
retain the targeted staff member.

member

npaBo Aenerysaty CBOI MOBHOBaXXEHHA B MWCbMOBIN
dopmi.

(81) FapaHTtoBaHa BuHaropoga 3a pe3ynbTaTaMmu
AiAnbHOCTI MoXxe OyTn BMnnadeHa nig vac BCTyny abo
pasoM 3 BMMNATOK MepLloi 3apobiTHOI nnatn nicns
BCTyny, Ans npauiBHUKIB, $Ki Hikonn He 6ynu
npaueBnawToBaHi XOAHOK KOMMaHie-4rneHom [pynu
OTI. TlapaHTOBaHa BMHaropoga 3a pes3ynbTaTtamu
OisnNbHOCTI  (Npemiss 3a BXid) Moxe OyTn BunnaveHa
rotiBkoro abo iHWWMKM  iHcTpymeHTamn. [paBuna
BiJCTPOYKM, KOPUTYBaHHSA PU3UKIB i BUMOTM MOBEPHEHHS
KOLUTIB HE 3aCTOCOBYIOTbCS 4O rapaHTOBaHOI Npemil.
(82) Bukyn nonepegHbOro [OroBOpy 03Hayae
KOMMeHcauito, gka BUNMadyeTbCcs 3 METO KoMneHcauil
npauiBHNKY OyAb-AKOi BMHaropogu 3a pesynbTartamu
OisANbHOCTI, BTpayeHoi abo 3MeHLleHOoi B pesynbTari
NPUMNUHEHHA Moro poboTwu, WO nepeaysana BCTyny. Taki
BUMMATKU PErynioTbCs MpasBunamMu npo rapaHToOBaHy
BMHaropopny 3a pesynbTaTamMu AiANbHOCTI, BUKITagEHUMMN
B nyHkTi (80), 3 pi3HMLel0 B TOMy, WO SIKLWO NpaBuna
BiACTPOYKM Ta BUroAM Ha OCHOBi iHCTPYMEHTIB
3acTOCOBYBanuncs [0 BWHAaropogu 3a pesynbTartamu
AisiNbHOCTI, BTpa4yeHoi Ha nonepegHin poboTi, To Ui
npaBuna MoOBWHHI 3aCTOCOBYBATUCS TaKOX i 4O BuUMMarT,
LLIO rapaHTyloTb BMKYN NonepegHboro AoroBopy.

(83) 3aoxouyBanbHa Bunnata Yy 3B’A3KY 3
YyTPUMaHHAM nepcoHany Moxe OyTu BunnadveHa B
HaA3BUYaNHKX CUTYaUisx (Hanpuknag, 3MiHa ynpasniHHS
KOMMaHii, PecTpykTypusauisi, CKOPOYEHHS), B SKOMY
KOMNaHig, 4dKka nignagae nig iHCTUTYUiMHY cdepy
3aCTOCYBaHHS, Mae OcoOOnMMBUIA iHTEpPEC OO0 YTPUMaHHS
neBHMX MpauiBHUKIB | MOXe HanexXHUM YMHOM
nigTpumatyv  nNpuuMHU  Ans uboro.  [pucymkeHHs
3a0Xx04yBanbHOI BUMNNATUM Yy 3B'A3KY 3 YTPUMaAHHAM
nepcoHany He 3anexuTb Bif pe3ynbTaTiB JisnbLHOCTI, ane
BOHO HE MOXe BOyTu BUKOpUcTaHe Ansa KomneHcaduii oygb-
AKNX HepeanizoBaHuX pesynbTaris [isANbHOCTI.
3aoxovyBanbHa npemMia y 3B'A3KY 3  YTPUMaHHSM
nepcoHany Moxe OyTM BunmadYeHa 3rogom, nicnsi
HaCTaHHs nonepeaHbLO BM3HA4YeHoi aatn abo nogii. Mpu
OUiHUi Ta po3rnggi  nNUTaHHA nNpo  OOUINbHICTb
BCTAHOBMEHHSA 3a0X04yBanbHOI BUMMatu y 3B'A3KYy 3
YyTPMMaHHAM MepcoHany cnig BpaxoByBaTW MPUHaANMHI
Take:
a) 3aHenoKOEHHS, SKi NPU3BOAATL OO PUSUKY TOrO,
LLIO NEBHMI NepcoHan MoXe BUPILLIMTY 3anNuULLINTU
yCTaHoBY;
b) npuumMHKu, 3a  AkMUMK  yTpUMaHHS
npauiBHMKa € BUpiLLanbHUM Ansi YCTaHOBY;
C) Hacnigkm, AKLLO BiANOBIAHUN npauiBHUK
3anMwnTb YCTaHOBY; Ta
d um € cyma npucygKyBaHOi 3a0X04yBaslbHOI
BUNNATM y 3B’A3KY 3 YTPMMaHHAM nepcoHany
HeOobXiAHOK Ta NPOMOpPLINHOK ANS YTPUMaHHS
LiNnb0oBOro npawiBHUKa.

LbOro
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(83/A) Independent of the fact that the retention bonus
will be awarded only after the end of the retention
period, the retention bonus should be taken into
account in the calculation of the ratio between the
variable and fixed components of remuneration
following one of the methods specified below. If the
application of the retention bonus is required, it shall
be decided with due application of paragraph 41, by
the person(s) specified therein, determining, in
addition to the performance based remuneration set
out in Annex 2 and 3 - without prejudice to paragraphs
(70/B) and (70/C) - the ratio of the retention bonus and
one of the following settlement methods:

a/ The retention bonus is split into annual
amounts for each year of the retention
period calculated on a linear pro rata
basis, and the calculation of the ratio
should be based on the period set;

b/ The full amount of the retention bonus is
considered in the year when the retention
condition is met.

(84) Proportionate consideration for a non-
compete commitment shall be payable in each case
based on an agreement between the employer and
the employee, in which the employee undertakes a
commitment not to take on work at organizations
engaged in the same field of activity as the employer.
Consideration for a non-compete commitment shall be
considered proportionate if its amount does not
exceed the amount the employer would have paid as
basic remuneration for the duration of the non-
compete obligation. Any consideration for a non-
compete commitment exceeding this amount shall be
classified as performance-based remuneration, and

thus the amounts exceeding the proportionate
consideration shall be subject to the rules of
instrument-based payment, deferral and risk

adjustment.

(85) Mandatory severance pay shall mean the
severance pay the payment of which is mandatory
according to provisions of labour law or the collective
agreement. Such benefits also include any
indemnification payable according to court rulings
against the company (e.g. wrongful dismissal). In case
in a country the local rules of labour law does not
specify a compulsory severance payment for the event
of unilateral termination of legal relationship by the
employer, or in case the local rules of labour law under
the given circumstances does not provide a lawful
possibility for the unilateral termination of the
employment relationship, a fair compensation paid for
the period of unemployment can be regarded as a
mandatory severance pay. Such compensation shall

(83/A) HesanexHo Big Toro gakTy, WO 3aoxodyBanbHa
B/NnaTa y 3B’A3Ky 3 yTpuUMaHHAM nepcoHany 6yae
HapaxoBaHa nuLle nicng 3akiH4eHHA nepiogy yTpUMaHHs,
OoHyC 3a yTpumaHHa cnig O6patTu Jo yearm npu
pPO3paxyHKy KoemilieHTy MK 3MiHHOKW i diKCoBaHO
CKNagoBOK BMHAropogu nicnad oOpgHOro 3  MeTo4is,
3a3HayvYeHnx HXKYe. Axwo 3aCTOCYyBaHHS
3a0x04yBarnbHOI BUMNMATM Yy 3B’A3KY 3 YTPUMaHHAM
nepcoHany € O0OOB’A3KOBOID,  pIlUEHHS MNpo  ue
npuAMaeTbCs BigNOBIAHO A0 nNyHKTY 41 ocoboto/mMu,
3a3Ha4YeHO/HMX B HBOMY, B IONOBHEHHS 40 BUHAropoau
3a pesynbTaTamu 4isanbHOCTI, BU3Ha4veHoi B [logaTkax 2 i
3, 6e3 wkogu gna nyHktiB (70/B) i (70/C) -
CNiBBIQHOLWIEHHSA 3a0X04yBasibHOI BMNMATU y 3B’A3KY 3
YTPMMaHHAM NepcoHany Ta OAWH i3 HAaCTYNHUX MeTOoAIB
PO3paxyHKy:
a) 3aoxouyBanbHa Bunnata |y  3B'A3KYy 3
YTPUMaAHHAM MEePCOoHany po3ginseTbCs Ha PidHi
CYyMM A5l KOXHOIO POKY Mepiogy yTpUMaHHS,
pPO3paxoBaHOro Ha NiHiNHIA NPONOPLiHIN OCHOBI,
i po3paxyHoKk koediuieHTa Mae GasyBaTucs Ha
BCTaHOBIIEHOMY nepiogj;
b) [MoBsHa cyma OoHycy 3a YTPUMaHHS
BPaxoBYETbCA B TOMY pPOLi, KON BMKOHYETHCSA
yMOBa YyTPMMaHHS.

(84) MponopuinHnin posrnsag yroau npo
HEKOHKYPEeHLi CnradyeTbCs B KOXHOMY BUNagky Ha
nigcrasi 4oroBopy Mix poboTogaBuem i NpauiBHUKOM, B
AkoMy npauiBHuk 6epe Ha cebe 3060B'A3aHHA He
GpaTuca 3a poboTy B OpraHisauisix, Lo 3anMalTbCs TiE
X cdepoto aisnbHOCTI, wo i poboTtogaseub. Posrnsg
yroan npo HEKOHKYPEHLLiI0 BBaXXa€eTbCA MNPOMOpPLinHUM
(cniBpO3MipHUM), SKLLLO NOro PO3MIp HE NEPEBULLLYE CYyMY,
AKy poboTofaBeLb BUNnatMe ou sk 6a3oBy BMHaropogy
3a vac pgii 3000B'A3aHHS HEKOHKypeHLUii. Byab-akui
po3rnsag yrogu Npo HEeKOHKYPEeHLUito, WO nepeBuLLye Lo
Ccymy, KnacudikyeTbca SK BUHaropoga 3a pesyrnbratamu
JiSNbHOCTI, i, TakUM YMHOM, CYMU, LLO MNEPEBULLYIOTH
nponopuinHy BunNnaTy, NianaraloTs Npasunam onnaTtn Ha
OCHOBIi  IHCTPYMEHTIB, BIiACTPOYKM Ta KOpPUryBaHHSA
PU3NKIB.

(85) O6oB'siIzkOBa BUXigHa AonomMora o3Hayae BUXiaHy
Jornomory, cnnaTta sikoi € 060B'sI3KOBOIO BiAMNOBIAHO A0
NomnoXeHb TPYLOBOro 3akoHoAaBCTBa abo KONEKTMBHOMO
poroBopy. Taki BUMNNATKM TakoX BKMOYaTb Oyab-sike
BiJLIKOAYBaHHS, WO CMNMayvyeTbCcsa 3rigHO 3 CyOoBUMMU
PiLLEHHSIMM MPOTW KOMNaHii (Hanpvknag, HenpaBoMipHe
3BiNbHEHHSA). Y pasi, AKWO B KpaiHi MicueBi HOpMM
TPYyAOBOro 3aKkOHO4ABCTBA He 3a3HaydalTb 0OOB'A3KOBY
BUXiAHY AOMOMOry 'y BUMNagKy OAHOCTOPOHHBLOIO
NPUMNMHEHHA poboTodaBLEM MpPaBOBIOHOCMH, abo y
BMNagKy, SKLLO MiCLieBi HOPMW TPYAOBOrO 3aKOHOAABCTBA
3a [JaHux obctaBuH He nepeabayaloTb  3aKOHHOT
MOXIMBOCTI  ANs  OAHOCTOPOHHBOIMO  MPUMNUHEHHS
TPyAoOBMX BIAHOCWUH, crnpaBefnvMBa KOMMeHcalid, sika
BMNNAYyeThCs 3a nepiog 6e3pobiTTs, MOXe
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be regarded as fair in case the employer disburses it
as a condition of terminating the legal relationship by
mutual consent, and it does not exceed the amount,
which is commonly used on the local labour market for
such cases, to provide a compensation for the period
of job seeking.

(86) Severance pay according to the framework
system specified in the remuneration policy shall
be payable to the identified staff member in
accordance with the conditions specified in paragraph
(94) of this regulation.

(87) Any severance pay that exceeds the mandatory
severance pay stipulated by the law or the collective
agreement, and any severance pay not meeting the
rules of severance pay according to the framework
system specified in the remuneration policy, or
exceeding the level stipulated in the employment
contract or the mutual agreement for termination of
employment, must be taken into account in the
calculation of the proportion of basic remuneration and
performance-based remuneration, and the rules of
instrument-based payment, deferral and risk
adjustment must be applied.

11.4.5. Framework system of
termination benefits
(88) Any payments related to the termination of
employment must reflect the past performance
achieved, and no payment may be related to
unachieved results. Accordingly, no employment
termination agreement may be signed under which
payment is independent of the employee’s
performance or where such payment would be paid in
spite of losses incurred by OTP Banking Group as a
result of the employee’s activity or excessive risk
assumption. The provisions of this regulation must be
applied to employment termination payments.

employment

(89) Range of employment termination benefits:

a/ basic salary until termination of employment
or discharge from the obligation to work,

b/ absence fee for the discharge period,

c/ severance pay,

d/ consideration for a non-compete
commitment, provided that there is an
agreement to this effect, and the beneficiary
makes a declaration based on which the
non-compete obligation shall survive the
termination of employment for a certain
period of time,

e/ benefits provided according to uniform rules
under the local collective agreements and
internal regulations,

posrnagatucs sk obos'a3koBa BuxigHa gonomora. Taka
KOMMeHcalLlis po3rnagaeTbes Sk cnpaseanuea y BUunagky,
AKWwo poboToaaseLb BUNadye ii 9K YMOBY NPUMUHEHHS
NpaBoOBIAHOCMH 3a B3aEMHOK 3rool, i BOHA He
nepeBuLLyE CyMy, sika 3a3BU4Yanl BUKOPUCTOBYETbCS Ha
MiCLEBOMY PpVHKY npaui Ang Takux Bunagkis, Lwwo6
3abe3neynTn KOMMNEHcaLio 3a nepiog Nowyky poboTu.
(86) BuxigpHa pgonomora BiANOBIAHO O[O pPaMKOBOI
CUCTeMM, 3a3Ha4YeHOi B noniTvui BMHaropoawm,
cnnadvyetbes igeHTngikoBaHOMY MpauiBHUKY BignoBigHO
00 YMOB, BU3HA4YeHMX y NyHKTi (94) uiei MNonitukn.

(87) byob-ska BuxigHa [Jonomora, siKka NepeBULLYE
000B'A3KOBY BUXigHY gonomory, nepegbadyeHy 3akOHOM
abo KONekTMBHUM [OroBopoM, i Oyab-sAka BuxigHa
JonomMora, WO He BignoBigae npaBunamMm  BUXIQHOT
OOMOMOrY BiAnNoBIAHO A0 PaMKOBOI CUCTEMMU, 3a3HAYEHOT
B nonitvui BuHaropoau, abo Lo nepeBulye piBeHb,
nepegbavyeHun TpyaoBMM AOroBopoM abo B3aeEMHUM
OOrOBOPOM  MPO  MPUMWHEHHS TPYAOBWMX  BigHOCWH,
NOBUHHA BPaxoBYBAaTMCS NPy pO3paxyHKy YacTku 6a30Boi
BMHaropogM Ta  BUHaropoaM 3a  pesynbTartamu
OiAnNbHOCTI, @ TakoX NOBMHHI 3aCTOCOBYBaTWUCS NpaBuia
onfatm Ha OCHOBIi IHCTPYMEHTIB, BIiACTPOYKM Ta
KOpPUryBaHHSA PU3NKIB.

ll.4.5 PamkoBa cuctema Bunnatr 3a NPUNUHEHHSA
TPYAOBUX BiAHOCUH

(88) byab-aki BuNNatv, MOB'A3aHi 3 NPUMMHEHHSAM
TPYAOBMX BiOHOCWH, MOBWHHI Bigobpaxatn AOOCArHyTi
MUHYMi pes3ynbTaTn AiANbHOCTI, | XodHa Bunnara He
MoXe OyTu noB'A3aHa 3 HeAOCArHYTUMK pesynbTaTamu.
BignosigHo, He Moxe OyTu nignucaHui AOrosip npo
NPUMUHEHHA TPYOOBUX BiAHOCWH, 3rigHO 3 AKMM onnarta
He 3anexuTb Big pe3ynbTaTiB giaNbHOCTI NpauiBHMKa abo
4e Taka BunnaTta Bunnadysanacst 6, HesBaxawuu Ha
36uTkn, noHeceHi BaHkiscbkin rpyni OTI B pesynbrari

AignbHOCTI npauiBHMka abo HagMIpHOrO MPUNHATTA
PU3KKY. MonoxeHHs uiel MoniTnkn NOBWHHI
3actocoByBaTMCA [0 BuNnaT WoOAO  NPUMUHEHHSA

TPy4oOBMX BIGHOCUH.

(89) Cnektp BuNNAT wWOAO MPUMUHEHHS TPYOOBUX
BigHOCWH
a/ GasoBa 3apobiTHa nnata [0 NPUNUHEHHS
TPyOooBMX BiOHOCMH abo  3BiNbHEHHS  Big
TPy£oBOro oboB'A3Ky,
6/ BunnaTa NPOTSArom Nepioay 3BiNbHEHHS,
B/ BUXigHa gonomora,
r/  po3rnag yrogu npo HEKOHKYPEHLito, 3a YMOBH,
WO LWoao Uuboro MUTaHHA ICHYe [orosip, i
GeHediyiap cknagae 3asBy, Ha MigcTaBi SKOI
yroga npo HEKOHKYPEHL|il0 Mae 3anuiiatucs B
cuni Nicna NPUNUHEHHS TPYAOBMX BIAHOCUH Ha
neBHUN nepiog vacy,
A/ ninbru, Kk HAQAKTLCA 3a EAUHUMM NPaBUIaMn
BiAMOBIAHO OO0  MIiCLUEBUX  KOMEKTUBHUX
[JOroBOpIB Ta BHYTPILLHIX NOMNOXEHb,
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f/ benefits payable under individual
agreements stipulated in a contract,

g/ settlement of the pro-rata part of
performance-based remuneration.

(90) Payment of the benefits under paragraph (89,
points a/-f/, shall be due by the date stipulated in the
Hungarian labour regulations in the case of Hungarian
Banking Group Enterprises, and by the date stipulated
in the local labour regulations in the case of Foreign
Banking Group Enterprises.

(91) Settlement and payment of the remuneration
under paragraph (89), point g/, shall take place in
accordance with the general rules, based on
performance evaluation, according to the original
schedule.

(92) If the person affected by the termination of
employment becomes entitled to performance-based
benefits upon termination of the legal relationship,
payable under a previously established
agreement/policy, and the principles of such payment
are inconsistent with the provisions of this regulation,
then prior to the termination of employment, an
agreement must be signed with the person, which
ensures that the rules and principles of the Banking
Group’s Remuneration Policy are fully enforced in
respect of such payments/benefits.

(93) Any agreement for benefits beyond the cases
and/or limits stipulated herein may only be concluded
on the basis of the prior approval of the OTP BANK
Plc’s Remuneration Committee.

(94) The framework of employment termination
benefits payable in excess of the statutory level,
stipulated in the employment contract, shall be as
follows:

a/ the level of benefits that may be obtained on a
uniform basis is defined in bands depending on
the duration of employment, as the amount of
basic salary for:

aa/ 1 month, in the case of at least 3 years;

ab/ 3 months, in the case of at least 5 years;

ac/ 5months, inthe case of at least 10 years;

ad/ 7 months, inthe case of at least 15 years;

ae/ 9 months, in the case of at least 20 years;

af/ 12 months, in the case of at least 25
years;

b/ the amount determined in accordance with
point a/ must be weighted by the average of
performance percentages achieved in the 5
years  preceding the termination  of
employment,

c/ the benefits shall be paid upon termination of
employment, without deferral,

d/ entittement to the benefits shall cease if
employment is terminated by the employer with
immediate effect or by notice based on reasons

e/ ninbrn, SAKi  BUNIAYYOTBCA 3@ OKPEMMMM
yrogamu, nepegbayeHvMu JOroBOpOM,

€/ po3paxyHOK nponopLinHOi BuHaropoaun 3a
pesynbTatamu gisifibHOCTI.

(90) BunnaTta ninbr 3a nyHktoM (89, nignyHktamu a/ e/,
30INCHI0ETBCA OO0 faTtu, nepepbayeHoi B TPyAoBuMX
HopMax YropwuHu Yy BUNagKy YropcbKMX KOMMaHin
baHkiBCcbKkOi rpynn, Ta QO Adartv, nepenbayveHoi
MiCLLeBUMW TPyOoOBMMM HOpMamu y BuNagky |Ho3emHux
KoMnaHin baHKiBCbKOT rpynu.

(91) PospaxyHok Ta Bunnata BMHAropoam 3a MyHKTOM
(89), nignyHktoMm €/, BigbyBaeTbcsA BiONOBIAHO OO
3aranbHMX MpaBusl, BUXOOAYM 3 OLUIHKM pesynbTaTiB
JisANbHOCTI, 3rigHO 3 NoYaTKOBUM rpadikom.

(92) Axkwo ocoba, WO 3BiINbHAETLCA, OTPUMYE NPaBO Ha
ninbrn 3a pesynbtaTtamu AiSnbHOCTI NPU MPUNWHEHHI
NpPaBoOBIiOHOCWUH, SKi NignaraloTb cnnati 3a paHiwe
BCTAHOBIIEHMM AOroBOPOM/MOMITUKOO, | NPUHLMMK TaKoi
BUNMATW cynepedaTb NOMOXEHHAM LIbOro AOKYMEHTY, TO
00 NPUNWHEHHS TPyOOBUX BiZHOCKMH 3 ocoboto mae byTu
nianucaHuMm [Orosip, SKWA rapaHTye, WO npasBuna Ta
npuHumnu [Monitukn BuHaropoan baHkiBCbKOT rpynu
NMOBHICTIO BUKOHYHOTBCSA LLIOAO TakMx BUNNAT/Ninbr.

(93) byab-akuin 4OroBip Npo Mifnbrv 3a MeXxamn BUNaaKkis
Ta/abo nimiTiB, nepeabaveHux uieto oniTnkor, mMoxe
OyTM yknageHun nuwe Ha nigctaBi nonepegHboro
cxBaneHHs KomiteTy 3 nutaHb BuHaropoam OTP BANK
Plc.

(94) Cuctema BuNNaT 3a MnNPUNUHEHHA TPYOOBUX
BiJHOCMH, WO CNMavyloTbCad MOHaL4 BCTaHOBMEHUN
3aKOHOM piBeHb, NepeabadyeHnii TpyA0BUM OOrOBOPOM, €
HaCTYMHOIO:

a/ piBeHb BUMNAT, fKi MOXyTb OyTW OTpUMaHi Ha
€OWHIN  OCHOBIi, BU3Ha4YaeTbCA B rpynax B
3anexHocTi Big TpuBamnocTi poboTu, SK po3mip
6a30B0i 3apobiTHOI NnaTu 3a:

aa/ 1 micsaub, y pasi He MeHLe 3 pPokiB;
ab/ 3 micaui, y pasi He MeHLle 5 pokiB;
aB/ 5 micsuis, y pasi He meHwwe 10 pokis;
ar/ 7 micsuis, y pasi He meHLwe 15 pokis;
an/ 9 micsauis, y pasi He meHwwe 20 pokis;
ae/ 12 micsauis, y pasi He MeHLue 25 pokiB;

6/ cyma, BM3HayeHa BIiONOBIZHO A0 MIQNYHKTY a/,
NMoBMHHaA OyTM 3BaXeHa B CepedHbOMY 3a
NMPOLEHTHUMM rnokKasHMKamm OiSsNbHOCTI,
JocarHytmmm  3a 5 pokiB, WO nepeayloTb
NPUNNHEHHIO TPYAOBUX BiAHOCUH,

B/ BAMMATM  3AINCHIOIOTLCA  MiCNst  MPUMUHEHHSI
TPYAOBMX BiAHOCWH, 6€3 BiACTPOUKH,

r/ npaBo Ha BuMNNATU NPUNUHAETLCS,  SAKLLO
npaweBnaliTyBaHHS NPUNUHAETLCA
poboTogaBLUeM 3a HEranHUM 3BiNbHEHHSAM abo Ha
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l.5.

for

year.

al

b/

c/

related to the employee’s employment-related
conduct.

(95) A prerequisite to entitlement to the benefits under
paragraph (94) shall be that the employment contract
of the employee should stipulate entitlement to the
benefits, making reference to the provision of this
regulation.

Measuring performance and determining

the performance criteria

(96) At OTP Banking Group level, the main criterion
performance
performance-based
(ROE/ER) calculated in accordance with paragraph
(97). Calculation of this indicator is based on the
figures of the Hungarian and foreign Banking Group
Enterprises that belonged to the circle of consolidated
subsidiaries throughout the entire evaluated business

related to
RORAC+

measurement
remuneration is

(97) When calculating the indicator, the following are
taken into account:

For determination of the value of the adjusted
after-tax profit or loss, the definition of
“‘economic profit” must be applied; in other
words, the accounting profit or loss is adjusted
for individual items not related to business
operations (such as goodwill impairment on
subsidiaries, income from the sale of
companies in the group, the special tax on
BANKSs, etc.).

The expected return (ER) of the OTP Group is
calculated as a weighted average of the
expected return (Country ER) of the countries
involved in the operation, where the weights
used are the subsidiaries' contributions to the
SREP-adjusted average risk-weighted asset
value (RWA).

The expected return (Country ER) for each
country is determined based on the CAPM
model, as the sum of the beta times the risk-
free return and the market risk premium, where
beta is the sensitivity to market movements. In
the calculation, the risk-free return varies from
country to country, while the beta (1.3) and
market risk premium (4.32%) are the same for
each country.

(98) Once a year the Supervisory Board of OTP BANK
Plc assesses the methodology used for calculating the
indicator, and decides on its modification where
justified.

nigctasi MNpWYMH, MOB'A3aHNX 3 MOBEAIHKOK
npauiBHMKa LWOAO TPYAOBOI AiANIbHOCTI.

(95) OO6oB'A3koBOO MepedyMOBOK HadaHHA npaB Ha
BMMNMaTK BIiAMNOBIAHO A0 NyHKTY (94) € Te, Wo Tpyoosui
OOroBip npauiBHMKa NOBMHEH nepenbadaty npaBo Ha
BMMNMNaTH, pobnaynm nOCUMMaHHS Ha MONIOXKEHHSA LbOro
OOKYMEHTY.

llL5 BumiproBaHHA pe3ynbTaTiB AiANbLHOCTI
BU3HaYeHHA KpUTepiiB pe3ynbTaTiB AisNbHOCTI

Ta

(96) Ha piBHi BaHkiBcbkoi rpynu OTIl OCHOBHUM
KpuTepiem OLLiHKM pe3ynbTaTiB RiANbHOCTI,
noB'dA3aHoi 3 BUHAropoAo 3a pesynbTaTtaMun 4isinbHOCTI,
€ RORAC+ (ROE/ER), pospaxoBaHwi BignOBIigHO OO
nyHkTY (97). Po3paxyHok LibOro nokasHuka 6asyeTbcs Ha
umdpax Yropcbkux Ta IHO3eMHUX KOMNaHiN BaHkiBCbKOT
rpynu, siki Hanexanu 40 Kona KOHCOMigOoBaHMX OOYipHIX
KOMMaHin MPOTAroM YCbOro OUIHIOBAHOro (QiHaHCOBOrO
POKYy.

(97) MNMpw po3spaxyHKy LbOr0 MOKa3HMKa BPaXOBYETLCS
HacTynHe:

a/ [Ana BM3HAYEHHS 3HAYEHHA CKOPUrOBAHOrO
npubytky abo 36uTKy nicna  BupaxyBaHHS
nogaTtky HeobXigHO 3acTOCOBYBaTW MOHATTS
KEKOHOMIYHUA NpUOYTOK»; [HWMMMK CroBamu,
Oyxrantepcbknii  npubytok  abo  30MTOK
KOPUTyeTbCS 3@ OKPEMMMM CTaTTsIMU, He
noB'aA3aHNMKU 3 OiNoBMMU onepauiaMmun (Taki sk
3HeLiHEeHHS ryaBiny B JOYipHIX KOMNaHisx, goxia
Bi NpoJaxy KOMMaHin rpynu, cneuianbHUn
noaaTok Ha GaHKM ToLO).

6/ OwuikyBaHun npubytok (ER) TIpynu OTI
pO3paxoBYeETHCSA SK cepefHbO3BaXeHa
ouikyBaHoro npubyTtky (Country ER) kpaiH, Lo
OepyTb yyacTb B onepauii, O€ BUKOPUCTaHI
BaroBi koediUieHTW € BHeckaMn [OYipHix
KOMNaHin 00 cepefHbO3BaXKeHOol  BapTOCTi
aktneis SREP (RWA).

B/ OdikyBaHui npubyTtok (Country ER) ans koxHoi
KpaiHn BU3HavyaeTbCcsA Ha ocHoBi mogeni CAPM,
OCKiNbku cyMa 6eTa-koedilieHTa nepeBuLye
OOXigHiCTb 6e3 pusnKy i Mpemilo 3a PUHKOBUN
pu3suk, ge 6eTta € YyTnuMBICTIO 4O 3MiH Ha PUHKY.
[Mpu Takomy po3paxyHKy OOXigHiCTb 6e3 pusnky
BapIilOETbCA B 3aNeXHOCTi Big KpaiHW, Todi K
beTa-koediuieHT (1,3) i Mpemia 3a pUHKOBUIA
pu3nk (4.32%) ogHaKkoBi ANs KOXHOI KpaiHu.

(98) Pas Ha pik Harnsgosa paga OTP BANK Plc. ouiHioe
METOOSIOri0, SIka BMKOPUCTOBYETLCHA ANS1 PO3PaXyHKY
LbOro MOKasHWKa, | MpuAMae pileHHa npo  K1oro
Moaudikauio Tam, ge Le BunpasaaHo.
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(99) Determination of the target value of the RORAC+
indicator for the given business year is based on the
latest annual financial plan approved by OTP BANK
Plc’s Board of Directors.

(100) The Supervisory Board of OTP BANK Plc may
modify the BANK group-level target value of the
RORAC+ indicator for the given business year in
response to such statutory changes and/or changes
occurring in market circumstances, taking place after
the determination thereof, which have a material
objective effect on the OTP Banking Group’s
consolidated profit or on the achievement of the target
values set.

(101) The Supervisory Board of OTP BANK Plc, on a
quarterly basis, concurrently with the debating of the
report on the development of the Banking Group’s
profit, monitors the development of the BANK group-
level RORAC+ indicator for the given business year
relative to its target value.

(102) A fundamental principle of the performance
measurement and assessment system is that the
extent of remuneration based on the performance
assessment —accompanied by an ex ante and ex post
assessment of the risks — is linked, in a two-tier
performance measurement system

a/ to the level of fulfilment of BANK-group / BANK
/ subsidiary-level institutional, and

b/ individual objectives (numerical indicators,
individual targets and competences).

(103) By emphasizing the institutional objectives, the
two-tier system contributes to the clear designation
and monitoring of priorities, and also improves the
ability to monitor individual performance, thereby
improving the flexibility of the performance
assessment system. The employer determines the
institutional and individual objectives, including the
target tasks, at annual level, reserving the right to
change them mid-year in response to changes in
market circumstances, and in line with the employer’s
attendant business interests. The institutional
indicators include the key high-level objectives of OTP
BANK PlIc and the OTP Banking Group.

(103/A) The HODD provides a “KPI library” platform
on the Group Portal that contains the individual
optional indicators by institution, their definition, unit of
measure and data owner. The KPI library updated and
validated by the KPI data owners on a yearly basis is
approved every year by the Supervisory Board of OTP
BANK Plc. It is the liability of the data owner of the
respective indicator to ensure the accuracy of data of
the KPI library uploaded to the Group Portal.

(99) BwusHauyeHHs1 LINbOBOrO 3HAYEeHHS MOKa3HMKa
RORAC+ 3a paHunm diHaHcoBuI pik 6asyeTbca Ha
OCTaHHbOMY piYHOMY hiHaHCOBOMY nnaHi,
3aTBepaxeHomy Pagoto aupektopisa OTP BANK Plc.
(100) Harnagoa paga OTP BANK Plc. moxe 3miHoBaTH
UinboBe 3HayeHHs 6aHkiBcbkoro nokasHuka RORAC+
rpynoBoro piBHS 3a AaHUn PiHAHCOBUI PiK y BiANOBIAb Ha
Taki 3akoHogaBui 3MiHWM Ta/abo 3MiHW, Wo BiabyBalTLCS
3a puHKOBMX o0OCTaBWMH, $Ki CcTalTbCs nicna  ix
BM3HAYEHHS, i sIKi MalOTb CYTTEBUIA OB'EKTUBHWIA BMMB Ha
KoHconigoBaHun npubyTok baHkiBcbkoi rpynu OTI1 abo
Ha JOCSIrHEHHS BCTAHOBIEHMX LiNbOBUX 3HAYEHb.

(101) Harnapgoea paga OTP BANK Plc. wokBapTansHo,
napanensHo 3 OOroBOPEHHsIM 3BiTY NPO pPO3BUTOK
npubyTky bBaHKiBCbKOI rpynu, BIACTEXYE PO3BUTOK
nokasHmka RORAC+ rpynoBsoro piBHs baHky 3a gaHun
iHaHCOBUN piK BIQHOCHO MOro LiNIbOBOrO 3HaYEHHS.

(102) dyHOaAMEHTaNbHUM NPUHLMNOM cucTemm
BUMIPIOBAHHSA Ta OLiHKW pe3ynbTaTiB 4isnbHOCTI € Te, WO
po3Mip BMHaropogu Ha OCHOBi OLiHKWM pe3ynbTaTiB
OiSINbHOCTI — WO CYNPOBOMKYETbCA MoAdanbluo Ta
nonepeHbLO  OLIHKOK  pPU3MKIB  — MOB'A3aHMA 3
OBOPIBHEBOIO CUCTEMOKO  OUIHKM  pe3ynbTaTiB
BisANbHOCTI
al/ BMKOHaHHA Ha piBHi BaHkiBcbkoi rpynu / BaHky /
OOYIpHIX KOMMaHii - iHCTUTYUIAHOro piBHA, a
Takox
6/ inguBiayanbHuUx uinem (4MCnoBi
iHOMBIAYanNbHI Uini Ta KoMNeTeHLir).

NOKa3HUKMN,

(103) Pobnaum akueHT Ha iHCTUTYUIAHUX  Uinsx,
OBOpiBHEBA CUCTEMA CMNpUSE YiTKOMY BU3HAYEHHI0 Ta
MOHITOPUHIY NPIOpUTETIB, @ TakoX NoKpallye 30aTHICTb
KOHTpOMnoBaTK iHAMBIOYyanbHI pe3ynbTatv AisnbHOCTI,
TMM caMUM MNiABULLYIOYN THYYKICTb CUCTEMM OLLHKM
pesynbTaTtiB  gisnbHOCTi. PoboTtogaBeub Bu3Havae
IHCTUTYUIWHI Ta iHAMBIgYanbHI Wini, B TOMY YXCHi LifbOBI
3HAYEHHS, Ha PiIYHOMY PiBHI, 3anuLLayn 3a coOOK NPaBo
3MiHIOBaTK iX BCepeauHi pOKy Yy BignoBidb Ha 3MiHU
PUHKOBMX ODOCTaBWH, a TakoX BIi4MOBIOHO OO CYMyTHIX
AinoBux iHTepeciB poboToaaBLs. [HCTUTYLINHI MOKa3HUKM
BKNtoYatoTb Kno4oBi Lini Bucokoro pisHs OTP BANK Plc.
Ta baHkiscbkoi rpynu OTT1.

(103/A) [OOPYJIIP Hapae «b6ibnioteky KIME» Ha
nnatcpopmi  [pynoBoro  noptany, sdka  MiCTUTb
iHOMBIAyanbHi HEOOOB'A3KOBI MOKA3HWKM 3a YCTAHOBOH,
X BM3HAYEHHS, OOUHWLIIO BMMIPIOBAHHSA Ta BriacHuka
paHnx. bibnioteka KIME wopiyHO OHOBMNIOETLCA Ta
nepesipseTeca  BrnacHukamu gaHux KME, wopoky
3aTBepaxkyeTbca Harnspgosoto pagoto OTP BANK Plc.
BnacHuk gaHux Hece BianoBiganbHICTb 3a 3ab6e3neYeHHs
TOYHOCTi paHux B 6ibnioteui KIME 3a BignosigHUM
NoKasHUKOM, sikui ByB 3aBaHTaxeHuin [o [pynosoro
noprany.

Cratyc goKymeHTa CornacosaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna

[laTa norogkeHHs JOKyMeHTa 24.04.2024
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(103/B) The performance evaluation of the
institutional level objectives in relation to the Banking
Group Enterprises is given by the fulfilment of the sub-
consolidated group level targets, in the absence of
these, that of the local targets.

(104) The performance serving as a benchmark for
performance-based remuneration is determined as
the weighted arithmetic average of the institutional and
individual targets, with the weight of the indicators at
the institutional level decreasing for each manager as
the management levels decrease. In the case of
managers performing the internal control function
(internal control, compliance, risk management), this
principle applies with the difference that the
institutional level indicators are taken into account with
a lower weight - one lower than the given
organizational level.

(104/A) Individual performance cannot be “pulled up”
by the performance of the group (entity), i.e. if the
performance of the group (entity) is greater than the
result of the individual performance evaluation, then
the individual evaluation shall prevail.

(104/B) The Supervisory Board of OTP BANK Plc.
sets two thresholds (performance threshold, tolerance
threshold) for the financial indicators used to assess
performance. Achieving a given target below the
performance threshold means 0% fulfillment, in which
case the employee is not entitled to performance-
based remuneration. Performance between the
performance threshold and the tolerance threshold
means the actual evaluation of the indicator, in which
case the employee is entitled to performance-based
remuneration based on the measured performance. In
the case of performance above the tolerance
threshold, in addition to the measured performance,
subjective aspects may be taken into account when
determining the performance value of the indicator
between  tolerance  threshold and 100%,
acknowledging the actual effort of the employee to
achieve the given numerical target, or the lack thereof.

(104/C) The Management Committee of OTP BANK
Plc. may also set stricter thresholds than the
thresholds set by the Supervisory Board of OTP BANK
Plc., in which case these stricter thresholds shall
prevail.

(104/D) If institutional objectives are not met in a
country in respect of which the Supervisory Board of
OTP BANK Plc. has established the existence of an
objective circumstance negatively affecting
performance, but the value of the indicator is above
the tolerance threshold, the Supervisory Board of OTP

(103/b) OuiHka pe3ynbTaTiB  AOiAnbHOCTI  Linen
iHCTUTYUiNHOro piBHA Wono KomnaHin baHkiBCbKOI rpynu
3abe3nevyeTbCa  LIMSAXOM  BWKOHaHHA  uinen cyb6-
KOHCONIOBAHOroO rpynoBOro piBHSA, a 3a BiACYTHOCTI
TaKuX - MicLLEBUX LLiNen.

(104) PesynbTatv AiSnbHOCTI, SKi CnyXaTb OPIEHTUPOM
ONna  BUHaropoaM 3a  pesynbratamn  AinNbHOCTI,
BM3HAYalOTbCA $SK 3BaXeHe cepedHe apudMeTudHe
IHCTUTYUINHMX Ta iHAuBIAyanbHUX Uinen, npu LbOMy
BaroBuUin KoeqilieHT NOKa3HWUKIB Ha IHCTUTYLINHOMY PiBHI
3HUXKYETBCA AN KOXXHOMO KepiBHWKA B MIpY 3HWKEHHS
piBHSA ynpaBniHHA. Y BUNagKy KEPIiBHUKIB, SKi BUKOHYIOTb
YHKLit0 BHYTPILLIHBOIO KOHTPOMO (BHYTPILLHIN KOHTPOIb,
KOMMMAEHC, YynpaBmiHHA pu3MKamu), Uewr npuHUMN
3aCTOCOBYETBCS 3 Ti€ Pi3HULEH, L0 MOKa3HUKM
IHCTUTYLIINHOTO PiBHS BPaxOBYHOTbCA 3 MEHLLMM BaroBuM
KoediLiEHTOM — Ha OAMH HUXKYE 3a AaHWU opraHisauinHmmn
piBEHb.

(104/A) lHgmBigyanbHi pe3ynbTaTt OianbHOCTi HE MOXYTb
OyTU «nigTArHyTi» 3a pesynbTaTtamu AianbHOCTI rpynu
(cyb'exta rocnogaptoBaHHs), TOOTO SAKWO pe3ynbTaTtu
AianbHocTi rpynu (cyb'ekTa rocnofaptoBaHHA) Kpalli 3a
pesynbTaTt  OLiHKK iHOMBigyanbHUX  peaynbTarTiB
OiANbHOCTI, TO NepeBaXHy cuUny Mae iHAMBigyanbHa
OLiHKa.

(104/B) Harnsposa paga OTP BANK Plc. BctaHoBno€e
ABa noporu (nopir pesynbTaTiB AiAnbHOCTI, nopir
TOnepaHTHOCTi) Ans  PiHAHCOBMX  MOKa3HWKIB, LU0
BWKOPUCTOBYIOTLCH AN1A OLHKW pe3ynbTaTiB OisrbHOCTI.
[ocarHeHHa 3agaHoi Uini Hk4Ye nopory pesynbTaTis
fisanbHocTi o3Hayae 0% BWKOHaHHS, B TakOMy BuUnagky
npauiBHMK He Mae npaBa Ha BuHaropody 3a
pesynbTatamn AignbHOCTi. Pe3dynbTtatv [QisanbHOCTI MK
noporoMm  pesynbTaTiB  [iaNbHOCTI  Ta  MOPOrom
TONEepPaHTHOCTI 03Ha4yae akTUYHY OLIHKY nokasHuka, B
TakoMy BUNaAKy npauiBHUK Mae npaBo Ha BMHaropoay 3a
pesynbTatamu [LiSNbHOCTI Ha OCHOBI BUMIpHOBaHNX
pesynbTatiB AignbHOCTI. Y pasi pe3ynbTaTiB OisnbHOCTI
BMWE  MNOopory  TOMEepaHTHOCTI,  [oJaTtkoBO OO
BUMIpIOBaAHNX pe3yrnbTaTiB OiAfbHOCTI, NPU BU3HAYEHHI
3HaYeHHs pe3ynbTaTiB  OISNbHOCTI  MOKasHMKa M
noporom TonepaHTHOCTi i 100% MoXyTb OyTM BpaxoBaHi
cyb'eKTMBHI acnekTu, Bu3HaW4YM aKTUYHI  3ycunns
npauiBHMKa B OOCSTHEHHI AaHOi YncenbHOI uini, abo ix
BiCYTHICTb.

(104/B) KowmiteT 3 ynpaBniHHa OTP BANK Plc. Takox
MOX€e BCTAHOBIOBATW OiNbll  XOPCTKi MOpOrK, Hix
noporu, BctaHoBneHi Harnsgosoto pagoo OTP BANK
Plc., B Takomy Bunagky ui 6inbLu XXOPCTKi NOpOrn mMarTb
nepeBaxHy cuIy.

(104/T") Axwo B KpaiHi He ByoyTb BUKOHAHI iIHCTUTYLINHI
uini, wopmo skmx Harnagosa pagpa OTP BANK Plc.
BCTaHOBMMNA HasiBHICTb 0O0'eKTMBHOI 0OCTaBuMHK, WO
HeraTMBHO BMMMBAOTb Ha MOKA3HWKW, ane 3HayYeHHs
nokasHuKa BuWLLEe NOpOory TonepaHTHOCTI, To Harngagosa
paga OTP BANK Plc. mae npaBo BigXvunuTu OLHKY
NOKa3HUKIB iIHCTUTYLIKHOIO PiBHS.

Cratyc goKymeHTa CornacosaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna

[laTa norogkeHHs JOKyMeHTa 24.04.2024
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BANK Plc. is entitled to divert the evaluation of the
institutional level indicators.

(104/E) In case of performance above the tolerance
threshold, the employer exercising the employer's
rights/evaluation manager is entitled to decide on the
fulfilment value of the indicator between the tolerance
threshold and 100%.

(104/F) The evaluation manager must always justify
the proposed deviation between the tolerance
threshold and 100%, which must also be approved by
the management board of the company in the case of
an employee employed by a Banking Group
Enterprise, after the Chairman & CEO of OTP BANK
Plc has made a decision regarding any proposed
deviation in the case of managers of Banking Group
Enterprises identified at consolidated level.

(104/G) In the case of employees identified at the
consolidated level, the deviated evaluations are
submitted to the President & CEO by the head of
HODD, based on a preliminary examination of the
adequacy of the evaluations. In the case of employees
identified at the sub-consolidated and local levels, they
are checked by the head of the HR function of the
Banking Group Enterprise and, if he/she deems them
inappropriate, initiates consultations  with  the
evaluation manager.

(105) A basic expectation with regard to the objectives
is that they should be specific, measurable and
relevant, and should also provide sufficient incentive
to perform high quality work. The methodological and
practical background is provided by the measurement
of results at BANK and Banking-group level;
determination of the target values takes place during
the annual planning process.

(106) With respect to identified staff members that
have the most significant effect on risk profile at
consolidated level (the chief executives of the Banking
Group Enterprises classed as credit institutions), the
key indicators for performance measurement defined
in paragraph (102, as well as the main principles of
performance measurement relating to the assessed
year, are approved by the Supervisory Board of OTP
BANK PlIc by the date of the General Meeting closing
the previous business year the latest.

(107) The following persons/bodies are authorised to
determine the structure of the institutional and
individual target tasks set out in the individual
agreement, taking into account the KPI library:

a/ as a general rule, in the case of the chief
executives identified at consolidated level
of Banking Group Enterprises that are
under the direct majority ownership of
OTP BANK PIc: the Supervisory Board of

(104/0) Y pasi pesynbTaTtiB AiANbHOCTI BULLE MNOPOry
TonepaHTHOCTI poboTogaBeub, SKU 34IMCHIOE MNpaBa
poboToaaBuUs/ KepiBHMK, L0 MPOBOAUTH OLHKY, Mae
npaBo MPUUAHATU pillEHHS NPO 3HAYEeHHS BUKOHAHHS
nokasHuka Mixx noporom TonepaHtHocTi Ta 100%.
(104/E) KepiBHUK, WO NpPOBOAMTbL OLUiHKY, NOBWUHEH
3aBXaM OOrpyHTOBYBaTW 3amnpoOnoHOBAaHE BiOXUIIEHHS
MK noporom TonepaHTHocTi Ta 100%, ske Takox Mae
OyTn 3aTBepmKeHe npaBMiHHSAM KOMMaHii y BUMNaAKy
npawiBHu1Ka, npaueBnalToBaHOro B KomnaHii
BaHkiBCbKOI  rpynu, nicna Toro, sk [onosa Ta
leHepanbHu gupektop OTP BANK Plc. npuitHsas
PiLLEHHS wono 6yab-sKoro 3anpornoHoBaHOro
BiOXMNEHHS y BuNagKy kepiBHMKiB KomnaHin BaHkiBCbKOT
rpynu, iaeHTNiKoBaHOrO Ha KOHCOMIJOBaHOMY PiBHi.
(104/€) Y Bunagky npauiBHUKiB, igeHTUdiIKOBaAHMX Ha
KOHCOMiAOBaHOMY PpiBHi, BigXWNeHi OUiHKM MOAarTbCA
Mpe3naeHTy Ta eHepanbHOMY OWPEKTOPY KEpPiBHUKOM
OOPYJIP  Ha nigctaBi  nonepedHbOi  NepeBipKM
afeKkBaTHOCTI  OUiHOK. Y  BuMNagKy  npauiBHUKIB,
ineHTUdikoBaHNX Ha cyb-koHconigoBaHoMy Ta
MiCLLEBOMY PIBHSIX, BOHW MEPEBIPAOTECA KEPIBHUKOM
cnyxbu no ynpaeniHHIO nepcoHanom  KomnaHii
BaHKiBCbKOT rpynu i, AKLWO BiH BBaXae X HEOOUINbHUMMU,
TO iHiLilOE KOHCYNbTaUil 3 KEpiBHWKOM, WO MPOBOAMTb
OLiHKY.

(105) OcHoBHe ouiKyBaHHS LWOAO Linen nonsrae B ToMy,
O BOHW MOBWHHI BYTU KOHKPETHUMMU, OB'EKTUBHUMMU i
aKTyanbHUMW, a TakoX MOBUHHI 3abe3neunTn JOoCTaTHin
CTUMYN  ONnis  BWKOHAHHSA  BUCOKOSKICHOI  poboTw.
MeTogonoriyHo-nNpakTn4He MiarpyHTs 3abesnevyeTbcs
BUMIpIOBaHHAM  pe3ynbTaTiB Ha piBHi baHky Ta
BaHKiBCbKOT rpynu; BU3HAYEHHSA LiNbOBUX 3HaYeHb
BiAOyBaeTbCA Mg Yac LOPIYHOro npouecy nnaHyBaHHS.

(106) Wo cTocyeTbes ineHTMdiKOBaHMX NMPaLiBHUKIB, SKi
MatoTb HaWbiNbLW 3Ha4YHMI BNAMB Ha NPOIinb PU3MKy Ha
KOHCOIiAOBaHOMY piBHi (BUKOHaBYi gupektopn KomnaHin
BaHkiBCbKOI rpynu, WO KNacudikyloTbCsa SK KPeauTHi
YyCT@HOBM), KIIOYOBi MOKA3HWKM OUIHKM pe3ynbTaTiB
JisNbHOCTI, BU3HayeHi B NyHKTi (102, a TakoX OCHOBHI
NPUHUMAM  OUIHKW  pe3ynbTaTiB  [isnbHOCTI, WO
CTOCYIOTbCHA  OUHIOBAHOrO  POKY,  3aTBEpAXYHTbCHA
Harnagoeot pagoto OTP BANK Plc. He nisHiwe gaTtu
3aKkpuTTa 3aranbHuX 30opiB nonepeaHbOro iHaHCOBOrO
POKY.

(107) HactynHi ocobu/opraHn ynoBHOBaXKEHi BU3Ha4aTh
CTPYKTYPY IHCTUTYLINHUX Ta iHAMBIAyanbHUX UiNbOBUX
3aBfaHb, BUKMageHWX B iHAMBIOyanbHOMY OO0roBopi, 3
ypaxyBaHHsM Gibniotekn KIME:

a/ 3a 3aranbHMM NpaBWIOM, Y BUMNAAKy
BMKOHaBYUX OUPEKTOPIB, ifeHTUdIKOBaHMX Ha
KOHcOrnigoBaHOMY piBHI KomnaHin
BaHkiBCcbKkOl rpynn, wo nepebysaloTb nig
NPSIMUM  MaXXopuTapHMM MNPaBOM BIIACHOCTI

OTP BANK Plc,
CraTyc gokyMeHTa CornacosaHo ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna
[laTa norogkeHHs JOKyMeHTa 24.04.2024
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b/ with regard to the other identified staff: the
executive/body exercising employer’s
rights, observing the OTP Banking
Group’s Governance Regulations (at the
time of issuing this regulation: Regulation
No. 04/2023.- HUS-6001), with the
proviso that the indicators of the
institutional block must be applied
uniformly, in accordance with the
provisions of point a/ relating to the chief
executive, in respect of all other identified
staff members who are employed at the
same Banking Group Enterprise as the
executive concerned.

(107/A) In the case of the chief executives of the
subsidiary BANKs, compliance conscious behavior
and social responsibility (CSR) must be included as
individual performance criteria, together with the
criteria measuring ESG compliance. Together, these
three criteria must account for at least 15% of the
performance of the executive concerned.

(108) The body/executive exercising employer’s rights
in respect of the person concerned is authorized to
conclude the individual agreements, and the HODD
and (IC-1) the HR Manager of the Subsidiary
responsible for the Banking Group Enterprise is
responsible for preparing the agreements for signing.

(109) The process of performance assessment is
provided for in chapter 111.8 of this regulation.

(110) Further detailed rules on implementation of the
target-setting process are provided for in the operating
procedure entitled “Rules of the performance
measuring and evaluation system of OTP BANK Plc
and the Banking Group member subsidiaries” (at the
time of issuing this regulation: No. 51/2022.-HUS-
2628).

I1.6. Deferral and retention rules relating to
performance-based remuneration

(111) Remuneration of the identified staff members —
unless stipulated otherwise in this regulation — may
only be paid out in accordance with the time schedule
determined by the deferral and retention rules set out
in this section.

(112) The performance-based remuneration payable
to identified persons under a deferred payment
schedule is divided up into short-term (non-deferred)
and deferred instalments.

OTP BANK Plc.: Harnsigpoea paga OTP BANK
Plc.,

6/ wWopno iHWoro igeHTUdiKoBaHOro NnepcoHany:
BMKOHaBYa Braga/opraH, WO 34ilCHI0E
npaea poboTtoaaBLs, OOTPUMYHOUNCH
MpaBun ynpaeniHHg baHkiscbkol rpynu OTT1
(Ha MOMEHT Bugadi UbOro perrnameHTy:
MonoxeHHa Ne 04/2023.- HUS-6001), 3a
YMOBMW, LIO MOKa3HUKU IHCTUTYLIIMHOrO
6noky NOBWHHI 3acTocoByBaTUCS
piBHOMipHO, BigNOBIAHO 40 NONOXEHb
nignyHKTYy a/ Woao BUKOHABY0ro AMpeKTopa,
CTOCOBHO BCiX IHWMX igeHTudikoBaHMX
npauiBHKKIB, NpaLeBnawToBaHMX B Ti Xe
Komnanii  BaHkiBCcbKkOi  rpynu, wo i
BIANOBIOHWIA BUKOHABYMIA OpraH.

(107/A) Y BuMnagKy kepiBHMKIB AOMipHiX BaHkiB, cBigoma
noBeAiHKa Ta KopnopaTMBHa colianbHa BignoBiganeHiCTb
(KCB) noBuHHI ByTy BKNtOYEHi B AKOCTI iHAMBIgYanbHUX
NoKasHWKIB  edEeKTUBHOCTI, pas3oMm i3  KpuTepiamu
BUMiptoBaHHA BignosigHocTi ESG. Pasom ui Tpu
NoKasHWKM MOBMHHI cknagatu He MeHwe 15%
e(eKTUBHOCTI BigMNOBIAHOIO KepiBHUKA.

(108) BukoHaBuui opraH/Bnaga, L0 34iMCHIOE Npasa
poboTogaBusa WoA0 BiANOBIAHOI 0COOM, yNOBHOBaXeHa
yknagatu ingusigyaneHi gorosopu, a JOPYJIP Ta (IC-1)
HR-meHepxep [odipHbOi kOMMaHii, BignosiganbHOI 3a
KoMnaHito baHkiBCbKOI rpynu, HecyTb BiAMOBIgANbHICTb
3a NiAroToBKY AOroBopiB 40 NiANUCaHHS.

(109) TMpouec ouiHKKM  pesynbTaTiB  OiANbHOCTI
nepenbavennii y posgini l11.8 uiei Monitnku.

(110) Binbw peTanbHi NpaBuna BNPOBaXEHHS npouecy
NMoCTaHOBKM  Uinei nepegbaveHi B onepauinHin
npoueaypi nig Hassow «[pasuna cucteMmn BUMIpOBaHHS
Ta ouiHkn pesynbTatiB gigneHocti OTP BANK Plc. Ta
OOYIpHIX KOMMaHin-uneHiB baHkiBCbKkOi  rpynu»  (Ha
MOMEHT Buaadi uboro pernameHty: Ne 51/2022.-HUS-
2628).

[ll. 6 NMpaBuna BiACTPOYKU Ta yTPUMAHHSA, NOB'A3aHIi 3
BUHaropoAolo 3a pesyribtTataMm QifANIbHOCTI

(111) BuHaropoga igeHTudikoBaHMX NpauiBHUKIB — AKLLO
B Ui lMonituyi He nepepbadeHo iHWe — Moxe OyTn
BUMNayYeHa TifnbKW BignoBigHO 0 rpacdika, BU3HAaYEeHOro
npaesunaMmy BiACTPOYKM Ta YTPUMaHHS, BUKNageHUMU B
LbOMY po3aini.

(112) BuHaropoga 3a pesynbTaTtamu LisfbHOCTI, WO
BUMNNavyeTbecs ineHTUdikoBaHUM ocobam 3a
BiACTPOYEHMM rpadikoM nnaTexis, AiNMTbCA Ha
KOPOTKOCTPOKOBI  (HE BIiACTPOYEHi) Ta BiACTPOYEHI
BMNNATU.

Cratyc goKymeHTa CornacosaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna

[laTa norogkeHHs JOKyMeHTa 24.04.2024
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(113) 50% of the share-based part (shares or virtual
shares) of the short-term (non-deferred) instalment of
the performance-based remuneration is retained for
one year in the case of staff identified at consolidated
level. Accordingly, for staff identified at consolidated
level, half of the short-term (non-deferred) instalment
of the share-based performance-based remuneration
is the non-retained part, while the other half is the
retained part.

Local remuneration policies established under the
present regulation may specify a retention period
which is longer or of higher proportion.

(114) With respect to the deferred instalments, the ex
post risk adjustment described in chapter 111.7.2 of this
regulation must be applied. With respect to the
retained part, an ex post risk adjustment only needs to
be applied insofar as the clawback rules defined in
paragraphs (132-(133 are also applicable in respect of
the retained part.

(115) Deleted.

(116) As a general rule, 40% of the performance-
based remuneration awarded at the individual level is
deferred.

(117) 60% of the performance-based remuneration is
deferred if the total remuneration awarded to the
identified person in the year preceding the assessed
year exceeded the amount shown below for their
respective country, furthermore, if local regulations
require this. For the purpose of proportional
application, Level 1 and 2 managers of the institutions
qualifying as material business units in the Parent
Bank's Group should also have 60% deferral.

Country Total . Country Total .
remuneration remuneration
Hungary 400.000 EUR Uzbekistan 200.000 EUR
Ukraine 200.000 EUR Serbia 200.000 EUR
Romania 250.000 EUR Croatia 250.000 EUR
Russia 350.000 EUR Montenegro 200.000 EUR
Bulgaria 250.000 EUR Slovenia 250.000 EUR
Albania 200.000 EUR Moldova 200.000 EUR
Malta 200.000 EUR Other 180.000 EUR
(118) The fulfilment, per individual, of the total

remuneration for the year preceding the assessed
year, as defined in paragraph (117), must be
calculated on the basis of the rules determined for
investigation of the quantitative criteria determined in
RTS article 6.

(119) The part of the performance-based
remuneration deferred in the proportion specified in
paragraphs (111)-(118) must be paid out to the
identified person over a period of 4 years, as a general
rule. For members of the management body and
senior management of institutions where the local
supervisory authority requires it, the deferral period

(113) 50% w4acTMHM Ha OCHOBI akuii (akuin abo
BipTyanbHMX aKL,i) KOPOTKOCTPOKOBOI (HE BiACTPOYEHOT)
BMMMATM BUHAropoauM 3a pesynbTatamu  AOisinbHOCTI
YTPUMYETLCA MPOTArOM OAHOMO POKY Yy BUMNagKy
nepcoHany, igeHTUdIKOBAHOr0 Ha KOHCONiAOBaHOMY
piBHi. BignosigHo, anga nepcoHany, ineHTugikoBaHoro Ha
KOHCONiAOBaHOMY PiBHi, MOMOBUHA KOPOTKOCTPOKOBOI (He
BiCTPOYEHOI) BMUMMNATM BUHAropoaum 3a pesynbTtaTtamu

OiANbHOCTI Ha OCHOBIi aKUil € 4YacTUHOW, sKa He
YTPUMYETbCH, a iHWa MOfioBUHA — YacCTMHOW, SKa
YTPUMYETbCA. Y  MiCLEeBMX MNOMITUKAX BUHAropoau

npauiBHKKIB, CknageHux 3rigHo 3 uieto MNonitukor, moxe
BM3Ha4aTuUcsa Oinbll TpMBanuin nepiog yTpuMaHHs abo
BiNbLUy YaCTUHY YTPUMaHHS

(114) LUWo crocyeTbCa BiACTPOYEHUX BUNNaT, TO
HeoOxigHO 3acTocoByBaTM Mogarnblue  KOPUryBaHHS
pusukis, onmcaHe B po3sgini 111.7.2 uiei Monitukn. Lo
CTOCYETbCA 4aCTMHMU, fIKa YTPUMYETbCS, TO MoAarblue
KOpUryBaHHSA pU3MKy Mae 3aCTOCOBYBATUCS NULLE B TUX
BMNagKax, KOMM npaBuna MNOBEPHEHHS BUMNNAYeHNX
KowTiB, BM3HayeHi B nyHkTtax (132-(133, Takox
3aCTOCOBYHOTBCS LLOAO YaCTUHU, sika YTPUMYETLCS.

(115) BunpganeHo.

(116) Ak npasuno, 40% BuHaropogu 3a pesynbTaTtamu
JiSNbHOCTI, WO NPUCYOXYETbCA Ha iHAMBIOyanbHOMY
PiBHI BiACTPOYYETLCS.

(117) 60% BuHaropoan 3a pesynbTaTtamu AidArnbHOCTI
BiCTPOYYETHLCH, AKLWO 3aranbHa BMHaropoga,
npucyaxeHa igeHTudikoBaHin ocobi 3a pik, Wo nepeaye
OLiHIOBAHOMY POKY, MEepeBULLMIIA CYMY, MOKa3aHy HUXKYe
Ana  BIiANOBIAHOT KpaiHW, KpiM TOro, $SKWO LbOro
BUMMararTb MicueBi npasmna. 3 MeTOK NponopuiiHoro
3aCTOCYBaHHSA KepiBHWKK 1-ro Ta 2-ro piBHS YCTaHOB, SAKi

KBanigikytoTbCAd 9K CyTTEBI  nigpos3ginu  rpynu
MaTtepuHcbkoro baHky, Takox noBuHHI Matn 60%
BiACTPOYKN.

Koaina 3azaneHa Koaina 3azanbHa

P euHazopoda P 8uHazopoda

YeopuwjuHa 400 000 espo Y3bekucmaH 200 000 espo

YkpaiHa 200 000 espo Cepbisi 200 000 espo

PymyHisi 250 000 espo Xopseamisi 250 000 espo

Pocis 350 000 espo YopHozopisi 200 000 espo

bonezapis 250 000 espo CrioseHisi 250 000 espo

AnbaHis 200 000 espo Mondosa 200 000 espo

Manbma 200 000 espo THwi 180 000 espo
(118) BwuKOHaHHsl, Ha KOXHy o0coOy, 3aranbHoi

BMHAropoAm 3a pik, Wo nepegye OuiHIOBAHOMY POKY, SK
e Bu3HayeHo B NyHkTi (117) mae po3paxoByBaTuCs Ha
niactasi  nNpaBun, BU3HaYeHUX AnS  OOCHIOKEeHHS
KiNbKICHUX KpUTepiiB, BU3Ha4yeHunx ctatTteto 6 RTS.

(119) YactrHa BMHaropoam 3a pesyrnbTatamu LisitnbHOCTI,
BiJCTPOYEHa B Mponopuii, 3a3HayeHin y nyHkrax (111)-
(118), noBuHHa 6yTK BMNnadeHa ineHTUdikoBaHin 0cobi
npotsarom 4 pokis, Bi4NOBIAHO OO 3aranbHOro npasuvna.
[nsa uneHiB NpaBniHHA Ta BMLLOMO KepiBHULTBA YCTaHOB,
e UbOoro BMMarae MiCLeBUIA HarnsagoBuii opraH, TepMiH
BiJCTPOYKM cTaHoBUTbL 5 pokiB. KomnaHia BaHkiBCbKOI
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shall be 5 years. The Banking Group Enterprise is
entitled to set a deferral period longer than the general
rule.

(120) The deferred part of the performance-based
remuneration must be paid out in equal instalments
(e.g. 15%, 15%, 15%, 15%). However, during the
adoption of this regulation it may be required that the
deferred performance-based remuneration is only
paid out in the last year of the deferral period.

(121) At the earliest, the short-term (non-deferred)
instalment may be paid out in the year following the
assessed year, the first deferred instalment and the
retained part in the second year following the
assessed year, and the remaining deferred
instalments annually thereafter, in compliance with the
settlement rules in chapter I11.9.

(121/A) In respect of those shares which make up the
share-based part of the share-based performance-
based remuneration, and which will be paid to the
identified employee in the future (in particular the
deferred and retained part), the employee does not
have a right of disposal (so as an example for this part
he/she is not entitled to conclude a preliminary or
binding contract, and cannot offer it as a collateral),
and moreover, concerning these shares he/she is not
entitled for dividends until the time of acquiring such
shares.
lll.7. Methods for risk adjustment of the
performance-based remuneration
[11.7.1. Determining the performance-based
remuneration pool, ex ante risk adjustment
(122) For determining the extent of performance-
based remuneration with regard to the General Bonus
Pool, OTP BANK Plc applies a hybrid approach, with
the proviso that determination of the maximum amount
available for performance-based remuneration
depends on the Banking Group’s capital position and
expected financial performance. At Banking Group
level, however, taking into account the individual
performance of OTP Group members as well, the
maximum amount available for performance-based
remuneration in a given year is determined by the
Supervisory Board of OTP BANK PIc in relation to the
General Bonus Pool, and if established, in relation to
the Extraordinary Bonus Pool as well.

(123) The  maximum  amount available for
performance-based remuneration of the identified
staff in a given year at Banking Group level in relation
to the General Bonus Pool and potentially the
Extraordinary Bonus Pool must be determined within
45 days following OTP BANK PlIc’s General Meeting
closing the assessed year. Payments from the
Extraordinary Bonus Pool may only be made - even if
the additional conditions are met - if the quotient of the

rpynn Mae MpaBO BCTAHOBMIOBATM CTPOK BiACTPOYKM,
GinbLn HiXX BIgNOBIAHO A0 3arafibHOro npasuna.

(120) BioctpoyeHa  yacTuHa BUHaropoam 3a
pesynbTatamn JianbHOCTI NOBMHHA OyTWM BunnadeHa
piBHUMM NnaTexamu (Hanpuknag, 15%, 15%, 15%, 15%).
OpgHak nig 4ac npuriHaTTa  udiel  NoniTukn  moxe
3HagobuTtucs, wob BigcTpoyka BMHaropoan  3a
pesynbTataMu AiSfbHOCTI BuMfadyyBanacs nuvwe B
OCTaHHIN pik nepiogy BiACTPOYKMN.

(121) HalipaHiwe MOXe oyTn BMMNaYeHa
KOPOTKOCTPOKOBa (He BigCcTpoyeHa) Bunfarta - NpoTsarom
POKY, HacCTyMHOro 3a OUiHIOBaHMM PpOKOM, nepLua
BiACTpOYEHa BMMaTa Ta YacTuHa, sika YTPUMYETLCS - Ha
ApyrMn  pik nicns  OUiHIOBAHOrO POKy, a pewTa
BiACTPOYEHMX BUMMAT - LLOPIYHO NiCns LUbOoro, BignoBigHO
A0 npasun pospaxyHky po3sginy I11.9.

(121/A) Wo crocyeTbcAa TUX akui, €Ki cknagawTb
YaCTUHY Ha OCHOBI akLUi BMHaropoau 3a pesynbtatamu
OiANbHOCTI Ha OCHOBI akuin, i fKka BuUNNadyeTbcA
ineHTndikoBaHOMY NpaLiBHUKY B nodanbLUoMy (30Kpema
BiJCTpPOYEHa YacTMHa i 4YacTuMHa, fKa YTPUMYETbCSH),
npauiBHUK HE Mae npaBa po3NOpsiKaTUCA HE (Takum
YMHOM, Hanpuknag, Ana uiel YacTuHW BiH He Mae npasa
yknagatu nonepegHin abo obos'a3koBun AOrosip, i He
MOXE 3anponoHyBaTU MOro sik 3acTtasy), i Ginblie Toro,
WoAO UMX akuin BiH He Mae npasa OTpuMyBaTu
OVBIOeHaN 0O MOMEHTY HabyTTa TaKnMX akLii.

ll.7 MeToau KkopuUryBaHHs1 pU3uKy Ansa BUHaropoau 3a
pe3ynbTaTamMu AisNIbHOCTI

[1.7.1 BuaHayeHHA BUHaropoau 3a pe3yfnbTaTamu
AiAnNbHOCTI, NnonepeAHE KOPUryBaHHA PU3UKY

(122) [Ona Bu3Ha4yeHHs po3Mipy BUHaropoau 3a
pesynbTatamu OistNbHOCTI woao 3aranbHoro
npemianbHoro ¢oHagy OTP BANK Plc. 3actocosye
riopygHMn - nigxig, 3a  ymMOBW, WO  BU3HAYEHHS
MaKCMMarnbHOI CyMW, AOCTYMHOI AN BMHAropogu 3a
pesynbTataMmn OisnbHOCTI, 3aNeXnTb Bif CTaHy Kanitany
BaHkiBCbKOi  rpynn  Ta  OdiKyBaHUX  piHAHCOBWX
nokasHukiB. OgHak Ha piBHi BaHkiBCbKOi rpynu, 6epyym o
yBaru iHAuBiQyanbHi pes3ynbTaTu AiANbHOCTI  YNeHiB
MNpynn OTI1, mMakcumanbHa cyma, [OCTynHa Ans
BMHaropoamn 3a pesynbTaTamu AiSnbHOCTI B AaHWUA pIK,
BU3Ha4vaeTbca Harnagosow pagoto OTP BANK Plc.
CTOCOBHO 3aranbHoro npemianbHOro oHAay, a TakoXx
AKWO Takmi  CTBOPEHO, CTOCOBHO [doaaTkoBOro
npemianbHOro oHAY.

(123) MakcumanbHa cyma, AOCTyNHa A4S BUHaropoam 3a
pesynbTatamu gisnbHOCTI igeHTudikoBaHOro nepcoHany
B AaHum pik Ha piBHi BbaHKiBCbKOI rpynn CTOCOBHO
BaranbHoro npemianbHoro ¢oHAy | MOTEeHUinHO
HopatkoBoro npemianbHOro ¢oHay, MOBUHHA 6yTu
BM3HayeHa npotarom 45 gHiB nicna 3aranbHux 360pis
OTP BANK Plc., wo 3akpuBaiwTb OLiHIOBaHUA piK.
Bunnatn 3 JogaTtkoBoro npemianbHOro hoHay MOXYTb
30INCHIOBATUCH Nule — HaBiTb 3a YMOBM, WO 6yaytb
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overall payment to be made at group level from the
General and Extraordinary Bonus Pools and OTP
BANK Plc.'s Common Equity Tier 1 capital do not
exceed 2%.

(124) If the actual value of the group-level RORAC+
indicator for the given business year falls short of the
target value, or regardless of this where justified by the
Banking Group’s capital position or expected financial
performance, the Supervisory Board of OTP BANK Plc
is entitled to make a decision on the application of
proportional performance-based remuneration,
including the deferral, subject to conditions, of
payment of the determined amount available for
performance-based remuneration.

(125) The maximum extent of performance-based
remuneration attainable at individual level — also
taking into consideration the provisions of paragraphs
(75) and (70/A)-(70/D) must be determined using the
following calculation method:

annual basic remuneration

percentage (%) of basic remuneration
x percentage (%) of performance-based remuneration =
=annual attainable amount of performance-based remuneration

(126) The extent of performance-based remuneration
per individual must be determined through the
weighting of the percentage values of the individual
performance assessment, taking into account the
maximum amount available for performance-based
remuneration as determined by the Supervisory Board
of OTP BANK Plc, and the fixed income ratios based
on the principles determined in the Banking Group’s
Remuneration Policy.

(127) The Supervisory Board of OTP BANK PIc’s
decision on determination of the maximum amount
available for performance-based remuneration may
result in a reduction or deferral of the per-individual
performance-based remuneration, on the basis of
uniform principles.

[11.7.2. The ex post risk adjustment

(128) For identified staff, entittement to receive the
deferred instalments is examined on the basis of an
assessment of criteria suitable for measuring the
prudence of operation, and of the individual risks
related to the activities concerned.

(129) In the case of the identified staff members
employed at the Banking Group Enterprises, the
awarding of the deferred part of performance-based
remuneration takes place with application of
guantitative evaluation criteria that appropriately
reflect stable, sustainable and prudent operation. At
the Banking Group Enterprises falling into the
categories defined in the OTP Banking Group

BUKOHaHiI goOaTKoBi  YMOBM —  SKWO  KoediuieHT
3aranbHOro nnaTexy, K1 NOBUHEH ByTn 30iNCHEHNM Ha
roynoBoMmy piBHi 3 3aranbHoro Ta [ogatkoBoro
npemiansHoro oHay i OTP BANK Plc.'s Common Equity
Tier 1 capital, He nepeBuLLye 2%.

(124) Axwo dakTnyHe 3HayeHHsa nokasHuka RORAC+
rpynoBOro piBHSA 3a AaHun biHaHCOBUI piK He BiANOBIgae
LiNnbOBOMY 3HayeHH0, abo He3anexHo Bif UbOro, SKLIO
Le BUNpaBgaHoO cTaHOM Kanitany baHkiBcbkoi rpynu abo
ouikyBaHVMK piHAHCOBUMMU MNOKa3HUKamn, Harnsgosa
paga OTP BANK Plc. mae npaBo NpuAHATU pilLIEHHS NPO
3acTocyBaHHS NPonopLinHOT BUHaropoam 3a
pe3ynbTataMu LisNbHOCTI, BKMOYa4M BiACTPOUKY, 3a
YMOBU BUWKOHAHHA YMOB BWMMaTU BU3HAYEHOI CyMMU,
OOCTYNHOI ANns onnatyv BUHAropoaum 3a pesynbTaTamu
DisiNbHOCTI.

(125) MakcumanbHMn  po3Mip  BuHaropoauM  3a
pesynbTatamu DianbHOCTI, [OCArHYTOl Ha
iHOMBIigyanbHOMY PpiBHI — TakoX 3 YypaxyBaHHAM

nonoxeHb NyHkTiB (75) Ta (70/A)-(70/T") — noBMHEH GyTK
BM3HAYEHUN 3a AonomMoror HaCTynHoro metony
PO3paxyHkKy:
piuHa 6a3oBa BMHaropoaa
BincoTok (%) 6asosoi BUHaropoau
X BiiCOTOK (%) BMHaropoau 3a pesynbTatamu QisnbHOCTi =
= LLOpiYHA JOCsPKHA CyMa BMHAropoam 3a pesynbratamu
DisnNbHOCTI

(126) Posmip BuHaropoau 3a pesynbtataMy OisinbHOCTI
Ha ogHy o0co0y MOBUHEH BM3HA4YaTUCHA  LUMISAXOM
3BaXKyBaHHS BiJCOTKOBUX 3Ha4YeHb iHAMBIAYyanbHOT OLiHKN
pesynbTaTiB AiNbHOCTI 3 ypaxyBaHHAM MaKCUMarbHOro
pPO3Mipy, OOCTYMHOro AN BMHAropoau 3a pesynstatamu
AisnbHOCTI, BU3HayeHoi Harnagosoto pagoto OTP BANK
Plc., Ta cniBBigHOWEHb (hiKCOBAHOro A0XOAY Ha OCHOBI
npuHUMnNiB, BU3HayeHux y [lonituui BWHaropogm
BaHkiBcbKOI rpynu.

(127) PiweHHs Harnagosoi pagn OTP BANK Plc. npo
BM3HAYEHHS MakCMManbHOI CyMKW, [JOCTynHoOl Ans
BMHaropogM 3a pesynbTaTtamu  [LOiFnbHOCTI, MOXe
NpU3BecTM A0 3MEeHLLUEHHS1 abo BiACTPOYKM BUHAropoam
3a pesynbTatamu JisinNbHOCTI Ha iHAMBIAYanbHIA OCHOBI,
BUXOAAYM 3 €QMHUX NPUHLMIIB.

[11.7.2. MopanbLie KOPUryBaHHA PU3UKY

(128) [Onsa igeHTUIkOBAHOrO nepcoHany npaBoO Ha
OTPUMAHHS BiACTPOYEHUX BUNMAT pPO3rMALAETLCA Ha
OCHOBI OLLiHKMK KpuTepiis, npupgaTHUx ans
BUMIPIOBaAHHA PO3CYANUBOCTI AiAANBLHOCTI, a TakoX
iHOMBIQyanbHUX PU3MUKIB, NOB'A3aHUX i3 BiAMNOBIAHON
OisANbHICTIO.

(129) Y Bunagky igeHTUIKOBaHUX NpauiBHUKIB,
npavesnawToBaHux B KomnaHiax BaHkiBCbKOT rpynu,
NPUCYOXXEHHS BIiACTPOYEHOI 4YacTMHU BUHAropoau 3a
pesynbTatamu DISNbHOCTI BinOyBaeTbCs i3
3aCTOCYBaHHSAM  KpUTEpPIiiB  KifIbKICHOT — OLiHKKW,  4Ki
HaneXHUM 4YMHOM BigobpaatoTb CTabinbHYy, CTiKy Ta
po3cyanuey poboty. B KomnaHisix BaHkiBcbKoi rpynu, Lo
nignagatoTb nig karteropii, Bu3HayeHi B PernameHTi
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Management Regulation (at the time of issuing this
regulation: Regulation No. 04/2023.-HUS-6001), the
evaluation criteria are the following:

a/ In the case of credit institutions, fulfilment of
the regulatory capital adequacy requirement,
disregarding capital raises carried out to
supplement capital in the years after the year
serving as the basis for payment (T+1,T+2,T+3,
etc.), and the accumulated risk cost, relative to
the target, in the years after the year serving as
the basis for payment

b/ Inthe case of asset management companies,
avoidance of a major decrease in managed
assets;

¢/ In the case of financial enterprises not
classed as asset management companies:

ca/ At factoring companies, the
achievement of the target set in the
financial plan for the year on which the
performance is based in terms of the
ratio of adjusted annual non-interest
expenditure to annual gross revenue;
cb/ Inthe case of leasing companies, the
Stage 3 rate for the entire portfolio;
d/ In the case of real estate development
companies the examination of the amount of
penaltys and warranty expenses paid.

(130) In the assessment of individual risks, the
following circumstances are examined:

a/ fulfilment of obligations stemming from
the employment relationship,

b/ compliance with the statutory provisions,
internal regulations and management
regulations relating to the performance of
work, and with the professional
requirements relating to the given job, and

¢/ compliance with  the  employer’s
expectations relating to the managerial
conduct of the identified staff member.

(131) Throughout the full outstanding period of
deferral, the impacts related to the activity of the
person belonging under the scope of the remuneration
policy, occurring in the meantime, must be assessed,
and the amount of performance-based remuneration
paid out in a deferred manner must, if necessary, be
reduced accordingly.

(132) The Supervisory Board of OTP BANK Plc, and

ynpaeniHHa bBaHkiBcbkoto rpynoto OTIT (Ha MOMeHT
Bugadvi gaHoro pernameHTy: lMonoxeHHs Ne 04/2023.-
HUS-6001), KpuTepisiMu OLIHKM €:

a/ Y BMNagKy KpeAUTHUX YCTAHOB, BUKOHAHHS
BMMOIM  LWOAO  OOCTaTHOCTI  perynsitTuBHOro
kanitany, 6e3 BpaxyBaHHA MPMPOCTY Kanitany,
30INCHIOBAHOIO AN MONOBHEHHS Kanitany y poku
nicns pokKy, WO CNyrye OCHOBOK AN nnaTexy
(T+1,T+2,T+3 i T.4.), @ TAKOX HAKOMUYEHI BUTPATH
Ha puU3KK, Yy BIOHOWEHHI LWOAO0 UinboBOro
MoKasHWKa, y POKU NIiCNsi POKY, LLO CNYrye OCHOBOI
Onsi nnaTtexy

6/ Y BMnNagky KoMnaHin 3 ynpaBniHHA akTUBamu,
YHUKHEHHS]  3HAYHOrO 3HWKEHHsI aKTUBIB B
ynpasriHHi;

B/ Y Bunagky iHaHCOBUX KOMMaHiN, ski He

KnacugikyroTbCa  SK  KOMMaHii 3 ynpasriHHA
aKTUBaMu:

Ba/ Ha (akTOpMHroBux KomnaHiax -—

OOCATHEHHS LinboBOro noKasHuka,

BCT@HOBIIEHOrO Y (hiHAHCOBOMY MJlaHi Ha

piK, Ha sikoMy 6a3ylTbCA NEPEBUKOHAHHS

y BUNaAKy CniBBiOHOLLEHHSA CKOPUroBaHUX

pidHMX 6e3BiACOTKOBMX BUTPAT A0 PiYHOro

BanoBoOro goxoay;

Y BuNagKky nNi3MHrOoBUX KOMMaHin -

cTtaBka Stage 3 gns BCbOro noptgens;

r/ Y BMnagKy KOMNaHin 3 po3BUTKY HEPYXOMOCTi —
aHanis  po3mipy cnradyeHux wTpadpiBs  Ta
rapaHTiiHMX BUTpar.

BO/

(130) nMpn  ouiHui iHauBigyanbHUX
pO3rNsAalTbesa Taki 06CTaBUHM:
a/ BUKOHaHHA 3000B'A3aHb, NOB'A3aHMX 3 TPYAOBUMHU
BigHOCMHaMMW,
6/ poTpMMaHHSA 3aKoHoOaBYMX MOMOXEHb,
BHYTPILLHIX NOMNOXeHb Ta HOPMaTUBHO-NPaBOBUX
aKkTiB ynpaeniHHA, NOB'A3aHMX 3 edEKTUBHICTIO

pU3MKiB

poboTn, a Takox npodeciiHMx BUMOT, LWO
CTOCYHOTbCA AaHOoi poboTu, Ta

B/ [OOTPUMaHHS OMiKyBaHb pob6oToaaBLs,

noB'A3aHMX 3  YNpaBniHCbKOK  MOBELiHKO
iaeHTnikoBaHOro nNpauiBHuKa.

(131) Tlpotarom ycbLOro HenorawleHoro nepiogy

BiICTPOYKM, BNMMB, NOB'A3aHNIA 3 OisNbHICTIO ocobu, Lo

HanexuTb OO0 cdepn  3acTocyBaHHA  MOMITUKK

BMHAropoau, sikui BigbyBaeTbCA B TON e Yac, NOBUHEH
OyTu ouiHeHUn, a po3Mip BUHAropoau 3a pesynbTatamu
AiFnbHOCTI, SKka BMNNAa4vyeTbCs Yy BiOCTPOYEHMI CNOCIO,

NMoBMHEH, Yy pasi HeobxigHocTi, ©OyTM BiANOBIAHO
3MEHLUEHNN.
(132) HarnspgoBa paga OTP BANK Plc., i wogmo

with regard to employees identified at sub- | npauiBHWKiB, BU3Ha4YeHUX Ha cybkoHconigoBaHoMmy abo
consolidated or local level, the management body of | micueBoMy piBHi, KepiBHWUI opraH komnaHii BaHkiBCbKOI
the Banking Group Enterprise with supervisory | rpynu 3 HarnsgoBMMM  MOBHOBAXEHHAMW, Y  SKOMY
authority that employs the relevant identified | npautoe BignoBigHUN  igeHTUIKOBaHU  NpauiBHUK,
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employee is authorized to decide with regard to the
clawback of performance-based remuneration
settled/paid out to the person concerned in respect of
a period affected by a circumstance giving grounds for
clawback, if the identified staff member

a/ was a participant in, or responsible for, a
practice that resulted in a significant loss,
and/or

b/ does not fulfil the expectations relating to
suitability and competence, and/or

¢/ a criminal offence or serious failures,
abuses or deficiencies have been
detected that have significantly damaged
the good standing and/or profitability of
OTP BANK Plc or a Banking Group
Enterprise.

(133) In the event of reasonable suspicion giving
grounds for the clawback of performance-based
remuneration, insofar as immediate action is
necessary to ensure the effectiveness of the
clawback, then until the passing of the decision of the
Supervisory Board of OTP BANK Plc, or with regard
to employees identified at sub-consolidated or local
level the management body of the Banking Group
Enterprise with supervisory authority, in accordance
with paragraph (132), but for a maximum of one
month, the head of HODD may suspend the
settlement of performance-based remuneration that
has been earned but not yet settled. (IC-1) Based on
the decision, directly, or by means of the Subsidiary
HR Manager called upon to do so, the suspension of
the settlement of the  performance-based
remuneration shall be arranged.

[11.8. Evaluation of performance

(134) Determination of the extent of performance-
based remuneration for the identified staff takes place
on the basis of a combined assessment of the
institutional and individual objectives set out in the
individual target agreement that accords with the
requirements of section III.5.

(135) The individual performance of identified staff is
assessed annually, after OTP BANK PlIc’s General
Meeting closing the given business year, in
accordance with the provisions of this section.

(136) With regard to the General Bonus Pool, for
persons employed at the Banking Group Enterprises
and identified at consolidated level, and if the chief
executive of the Banking Group Enterprise is classified
as an identified staff member at sub-consolidated or
local level, the entittement to performance-based
remuneration is determined by the body exercising

YNOBHOBaX€EHi BUPILLYBaTW NMUTaHHA LWOA0 NOBEPHEHHS
BUNJIaYeHoi BUHaropoau 3a pesynbTaTamm
AifnbHOCTI, Lo pPO3paxoBYETLCS/BUMNITAYYETLCS
BiANOBIOHIN 0coBi y 3B'A3Ky 3 nepiogoMm, Ha SAKuK
BNMBanM o0cTaBuMHW, WO AdaloTb niactaBu  Ans
NOBEPHEHHS BUMNAYEHNX KOLUTIB, KO
iAeHTMdiKOBaHMI NpaLiBHUK
a/ 6yB yyacHukom abo BignoBiganebHUM 3a
NpaKkTUKy, sika Npu3Bena 00 3Ha4YHWX BTpar,
Ta/abo
6/ He BignoBigae OYiKyBaHHSIM, MOB'A3aHNM 3
BiANOBIAHICTIO Ta KOMMNETEHTHICTIO, Ta/abo
B/ ©Oyno BUSIBIIEHO KpUMiHanbHe
NnpaBonopyLUeHHS abo cepwos3Hi  300i,
3rnoBXunBaHHA abo Hedoniku, §Ki 3HA4YHO
3aBOanu  LWKOAM XOPOLUOMY CTaHOBMLLY
Ta/abo npmubyTtkosocTti OTP BANK Plc. abo
KomnanHii BaHkiBCbKkOi rpynu.
(133) Y pasi obrpyHTOBaHOI Migo3pu, WO Aae nigcTasu
AN MOBEpHEHHs1  BUMMaYeHoi  BMHaAropoauM  3a
pesynbTaTtaMm OisinbHOCTI, OCKiNbKM HEOOXiAHI HeranHi ail
ans 3abe3neyeHHs1 epeKTUBHOCTI TAKOro NOBEPHEHHS, TO
00 NpurHATTA piweHHa Harnsgosoi pagn OTP BANK
Plc., abo woao npauiBHUKIB, BM3HAYEHUX Ha
CyOKOHCONIAOBAHOMY YM MICLEBOMY PiBHi, KepiBHOro
opraHy komnaHii BbaHkiBCbKOi rpynn 3 HarnsagoBvMmm
NOBHOBAaXEHHsIMW, BIANoBigHO [0 nyHkTy (132), ane
MaKCMMyM Ha OAWH Micaub, kepiBHuk OOPYIP moxe
NPU3yNMHUTK PO3paxyHOK BUHAropoau 3a pesyrnbTaTtamu
AdignbHocTi, dka Oyna 3apobneHa, ane we He
po3paxoBaHa. (IC-1) Ha nigcTasi pilLEHHS,
Ge3nocepeaHbOro abo 4epes 3any4yeHoro Ansi Lboro
3aBaaHHs HR-meHemkepa [dodipHboi komnaHii, Mae 6yTu
OpraHi3oBaHoO NPU3YMNMHEHHST PO3paxyHKy BMHAropoau 3a
pesynbTatamu JisnbHOCTI.

lll.8. OuiHka pe3ynbTaTiB AissNbHOCTI

(134) BusHayeHHs po3mipy BMHaropoau 3a
pesynbTatamMn  OiAnNbHOCTI  ANA  igeHTudikoBaHoro
nepcoHany BiabyBaeTbCA Ha OCHOBI KOMOIHOBAHOIT OLiHKM
IHCTUTYUINHUX Ta iHAMBIAYanbHUX Linewn, BUKNageHux B
iHOMBIAyanbHOMY LiNbOBOMY A0OroBopi, WO Bignosigae
Bumoram po3sginy II1.5.

(135) IHauBioyanbHi pesynbTaTu JiSANbHOCTI
iAEeHTMIKOBAHOro nepcoHany OUiHITLCA  LLOPIYHO,
nicnsa 3akputTta 3aranbHux 36opis OTP BANK Plc. 3a
OaHun diHaHCOBUI piK, BiONOBIAHO OO NOMOXEHb LibOro
po3aginy.

(136) Lo cTocyeTbesa 3aranbHOro npemMianbHOro oHay,
TO Ansa ocib, npaueBnawToBaHux B KomnaHisx
BaHkiBcbKOT rpynu Ta iAeHTUdIKOBaHMX Ha
KOHCOMIAOBaHOMY piBHi, @ TaKOX $KWO BWKOHABYMI
anpektop KomnaHii BaHkiBCbKOI rpynn Knacugikyetbcs
AK ineHTndikoBaHW NpaLiBHUK Ha Cy6-koHCOMiaoBaHOMY
abo wMmicueBoMmy piBHi, NpaBoO Ha BMHaropody 3a
pesynbTatamn AissnbHOCTI BM3HAYa€ETbCs OpPraHoM, Lo
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owner’s rights, subject to preliminary approval by the
Chairman & CEO of OTP BANK Plc.

(137) With regard to the General Bonus Pool, for staff
identified at sub-consolidated and local level — except
in the cases defined in paragraph (136) — the
entitlement to variable remuneration and the extent of
such compensation is determined proportionately with
fulfilment of the annual objectives, in knowledge of the
opinion of the executive exercising employer’s rights,
by the chief executive of the employer of the identified
staff member.

(137/A) In the case of the chief executives of the
Banking Group Enterprises, the right to the actual
payment from the Extraordinary Bonus Pool and the
amount thereof, while in the case of the other
employees of the Banking Group Enterprises, the
amount that may be distributed, are proposed by the
Chairman & CEO of OTP BANK Plc with the
involvement of the Deputy CEOs and, if necessary,
the Chairman of the Board of the relevant Banking
Group Enterprise. Based on the proposal, the actual
decision on the payment from the Extraordinary Bonus
Pool is made, in the case of the chief executives of the
Banking Group Enterprises, by the shareholders’
governing body, while in the case of the additional
managers employed at the Banking Group
Enterprises, jointly by the chief executive of the
subsidiary and the chairman of the shareholders’
governing body.

(138) Payment of the determined and approved
performance-based remuneration — including
entittement to the deferred instalments, and
determination of the amount/extent of the deferred
instalment on the basis of the ex post risk adjustment
— takes place in accordance with the provisions of
chapter I11.9 of this regulation.

(139) Further detailed rules applicable with respect to
the assessment of performance — especially, but not
limited to, the system of criteria for performance
measurement in the given business year, and the
weights of the individual criteria — are set out in the
operating procedure entitted “Rules of the
performance measuring and evaluation system of
OTP BANK Plc and the Banking Group subsidiaries”
(at the time of issuance of this regulation: no.
51/2022.-HUS-2628).

ll.9. The settlement of
remuneration

(140) Payment of the performance-based
remuneration is aligned with the OTP Banking Group’s
business cycle.

(141) Payment of the performance-based
remuneration — unless stipulated otherwise in this
regulation — may only take place by the means
determined in section 111.4, applied in the ratios

performance-based

30iNCHI0E MpaBa BNacHWKa, 3a YMOBW NonepeaHboro
3aTBepaXeHHs onosoto Ta ['eHepanbHUM AMPEKTOPOM
OTP BANK Plc.

(137) Wo ctocyeTbecsa 3aranbHOro npemianbHOro oHay
ans nepcoHany, ieHTMdiKOBaHOro Ha cy6-
KOHCOMiAOBaHOMY Ta MICLEBOMY PIiBHAX — OKpiM
BMNagKiB, BU3Ha4YeHUX nyHKTom (136) — npaBo Ha 3MiHHY
BMHaropoay Ta po3Mmip Takoi BUHAropoan BM3HAYaAETLCS
NPOMNOPLINHO A0 BUKOHAHHA PiYHUX Uinen, 3i 3HaHHAM
OYMKM  BMKOHaBYOl BnagW, WO 34iINCHIOE npaBa
poboToaaBLs, BMKOHaBYMM AMPEKTOpPOM poboToaaBsLs
iaeHTUdiKkoBaHOro npauiBHMKa.

(137/A) Y Bunagky BMKOHaBYMX AupekTopiB KomnaHin
BaHKiBCbKOI rpynn, npaBo Ha akTU4Hy BuNNaTty 3
HopaTkoBoro npemianbHoro dooHAy Ta ii po3mip, Toai Sk
y BMNagKy iHWuX npauisHukiB KomnaHin BaHKiBCbKOT
rpynu, cyma, sika moxe 6yTun posnogineHa, nponoHyeTbCs
"onosoto Ta NeHepanbHum ampektopom OTP BANK Plc.
i3 3any4YeHHsAM 3acTynHUKIB eHepanbHOro gupekropa Ta,
y pasi HeobxigHocTi, onosoto [MpaeniHHA BignosigHOT
KomnaHii BaHkiBcbkOl rpynn. Buxogsum 3 nponoauuii,
¢dakTu4yHe piweHHa npo Bunnaty 3 [logaTtkoBoro
npemianbHoro ¢oHagy npunuMaeTbcs, Yy BUNagky
BUKOHaBYMX Aupektopis KomnaHin BbaHkiBCbKOT rpynu,
KEPIBHMM OpraHoM akLuioHepiB, ToAi SK Y BUNAAKY iHLWNX
KepiBHUKIB, npavesriawiToBaHNX B KomnaHisx
BaHkiBCbKOI rpynu, CRiNbHO BWKOHABYMM AUPEKTOPOM
OOYipHbOI KOMMAHii Ta TrONoBOK KEPIBHOrO OpraHy
aKujioHepi..

(138) Bunnata BM3HayeHOI Ta 3aTBEpAXXEHO| BUHAropoam
3a pesynbTaTamu AiAnbHOCTI — BKMAKYayyM NpaBo Ha
BiJICTPOYEHI BUNNAaTW, a TaKoX BU3HAYEHHSA CyMU/PO3Mipy
BiACTPOYEHOI BMMNATU Ha  OCHOBI  MoAanbLUoro
KOpUryBaHHS pusnky — BigOyBaeTbCcs BignoBigHO [0
nonoxeHb poaainy 1.9 uiel Monituku.

(139) binbw peTanbHi nNpasBuna, WO 3acTOCOBYHOTHCS
LLIOJ0 OL|iHKM pe3yrnbTaTiB 4isfbHOCTI — 0cO6MBO, ane He
OOMEXYH4YMCb  LUUM, CUCTEMW  KPUTEPIiB  OLHKM
pesynbTaTtiB AianNbHOCTI B JaHWi piHaHCOBUI piK Ta
BaroBi koedilieHTM iHOMBIZyanbHUX  KpuUTepiiB —
BWKNaZeHi B onepauiviHii npouenypi nig HasBowo
«lMpaBuna cucteMu BUMIpIOBaHHS Ta OL|iHKM pe3ynbTaTiB
pisnbHocti OTP BANK Plc. Ta AodipHix KomnaHin
BaHkiBCcbKkOT rpynu» (Ha MOMEHT BuAaudi LbOro
pernameHTy: Ne 51/2022.-HUS-2628).

.9 Po3paxyHOok BuHaropoau 3a pe3ynbTatamu
BisANnbHOCTI

(140) Bunnarta BuHaropogm 3a pesynbtaTtamu OisitnbHOCTI
y3rogxyerbcs 3 6isHec-umknom baHkiscbkoi rpynn OTI.

(141) Bunnarta BuHaropogm 3a pesynbtaTtamu OistnbHOCTI
— aKkwo B ui MNonituui He nepenbayeHo iHWe — MoXxe
BiaGyBaTUCA TinNbkn 3acobamu, BU3HAYEHUMU B PO3Aini
[1l.4, 3acTOoCOBYETLCA Y CNiBBIAHOLLIEHHSAX, BU3HAYEHUX B
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determined therein, and in compliance with the
deferral rules set out in section 111.6.

(142) Unless stipulated otherwise in this regulation,
settlement of the short-term (non-deferred) part of the
performance-based remuneration may only take place
after the ex ante risk adjustment, and payment of the
deferred instalments may only take place after the ex
post risk adjustment.

(143) Staff members identified at consolidated level
are entitled, prior to settlement of the short-term (non-
deferred) instalment, to determine in accordance with
the provision of this section the form of share-based
variable remuneration in respect of the entire payment
cycle of the assessed year.

11.9.1. Preparation for settlement of the
performance-based remuneration, duties
and responsibilities related to the
settlement

(144) In respect of the assessed year, the share price

applicable for settlement of the remuneration in the

form of remuneration converted into shares, in the
case of a preferentially priced share award the value
of the share award, and the specific parameters for
exercising the drawdown right, are determined by the

Supervisory Board of OTP BANK Plc in its decision

described in sections (56) and (59), by 20 June of the

year following the assessed year, at the latest.

(145) HODD notifies the Subsidiary HR Managers and

the staff members identified at consolidated level, on

the working day following the decision described in
section (56) at the latest, of the parameters
determined by the Supervisory Board of OTP BANK

Plc in its decision made in accordance with sections

(56) and (59). The HODD, in a notice, calls on the staff

members identified at consolidated level to make the

decision described in paragraph (146), and informs
them of the legal consequences of a failure to make
the decision.

(146) Staff members identified at consolidated
level may decide, in a written declaration sent in a
certifiable manner to the HODD by 12:00 (noon) on the
3rd working day following the making of the decision
of the Supervisory Board of OTP BANK Plc described
in paragraph (56), regarding whether they wish to
receive the asset-based part of the remuneration for
the assessed year as remuneration converted into
shares, or as a preferentially priced share award. The
declaration made within the deadline in respect of the
assessed year, for both the short-term (non-deferred)
and the deferred instalments, may be made using
the form constituting Annex 1 to the Regulation,
and is irrevocable. If the entitled person does not
make a declaration, or if the declaration is incomplete
or late, then in respect of the assessed year the share-
based part of the entitled person’s performance-based
remuneration will be settled as remuneration

HBOMY, | 3 OOTPUMaHHSAM
BUKNageHux y poagini ll1.6.
(142) Axwo y uin lMonitnui He nepenbayeHo iHWwe,
pO3paxyHOK  KOPOTKOCTPOKOBOI  (HE  BiACTPOYEHOI)
YaCTUHWM BMHAropoam 3a pesynbTaTamum AisinbHOCTI MOXe
BigOyBaTUCA TiMbKW MiCns NonepefHbOro KOpUryBaHHS
pU3KKy, a onnara BiACTpPOYEeHNX BUNMAT MoxXe BiabyTucs
TiNbKM NiCNSA NOAANbLUIOrO KOPUryBaHHSA PUSKKY.

(143) MpauiBHUKK, ineHTUdIKOBaHI HAa KOHCONIAOBaHOMY
piBHi, MaloTb NPaBo LLe 40 pO3paxyHKY KOPOTKOCTPOKOBOI
(He BiQCTpPOYEHOI) BMNMATU BM3HAYMTK, BiOMNOBIAHO OO
NOSTIOXXEHHSA LbOro po3ainy, opmy 3miHHOT BUHaropoam
Ha OCHOBI aKuil LWOoAO BCbOrO MMAATRKHOrO LUK
OL|iHKOB@HOIO POKY.

npaBui  BigCTPOYKM,

11.9.1 MigroToBka [0 poO3paxyHKy BUHaropoau 3a
pesynbTaTamm [ifANbHOCTI, 060B'A3KMU Ta
BiANoOBiAaNbHIiCTb, NOB'A3aHi 3 PpO3paxyHKOM

(144) Lllomo ouiHIOBaAHOrO poKy, UiHA akuin, wWwo
3aCTOCOBYETbCS AN PO3paxyHKy BuMHaropogun y copmi
BMHAropoAun, KOHBEPTOBaHOI B akuil, y pasi npemii y
aKuisx 3a NpyBINenoBaHoO LiHO, BapTiCTb BUHAropoam
Y aKuisix, a8 TaKOX KOHKPETHI MapameTpu Ans 34iMCHEHHS
npaBa Ha BWpaxyBaHHs, BM3Ha4alTbCA Harnsagosoro
pagoto OTP BANK Plc. y cBOEMY pilleHHi, onucaHomy B
posginax (56) Ta (59), He nisHiwe 20 4epBHA pPOKY,
HaCTYNHOro 3a OLiHIOBaHUM POKOM.

(145) OOPYIIP nosigomnse HR-meHepxepis [ouipHix
KOMMaHin  Ta npauiBHUKIB, iAeHTMGIKOBaHMX Ha
KOHCOIMiAOBaAHOMY pIiBHi, HA HacTynHWiA pobounin OeHb
nicns NPUAHATTA piLLEHHSA, onmMcaHoro B po3aini (56), npo
napameTpu, BusHayeHi Harnggosoto pagoto OTP BANK
Plc. y cBoemy pilleHHi, NpuAHATOMY BIANOBIAHO [0
posginie (56) Ta (59). OOPYJIP, y noBigoMneHHi,
3aKnukae npauiBHUKIB, iAeHTUdIKoBaHMX Ha
KOHCONII0BAHOMY PiBHi, MPUUHATU pillEeHHS, onncaHe B
nyHkTi (146) Ta iHdopMye iX NpO MpaBoBi HacMigku
HENPUNHATTSA PiLLEHHS.

(146) MpauiBHUKN, ineHTUdikoBaHi Ha
KOHCOMiAOBaHOMY PpiBHi, MOXYyTb BWpPIiLUTM B
nUcbMoOBIN 3asBi, fAka Haacunaetbess OOPYIIP B
3acsigyeHun crocioé go 12:00 (nonyaHs) 3-ro poboyoro
OHSA nicna NpurAHATTA piweHHs Harnsgosoi pagn OTP
BANK Plc., onucaHoro B nyHkTi (56) wopo Toro, uum
GaxxatoTb BOHM OTPUMATK YaCTUHY BUHArOPOAM Ha OCHOBI
aKTUBIB 3a OLiHIOBaHWI PiK K BUHaAropoay, KOHBEPTOBaHy
B akuii, abo sk npemilo y akuigx 3a npuBiNernoBaHoO
uiHoto. 3asBa, cknageHa y BCTaHOBMEHUI TePMiH LLOAO
OLHIOBAHOTO POKY, $K s KOPOTKOCTPOKOBMX (HE
BiJCTPOYEHNX), TaK i ANS BiACTPOYEHUX BUMMAT, MOXe
OyTn 3pobGneHa 3 BWKOPUCTAHHAM opmMH, LWO
ctaHoBUTL [Hopatok 1 po uiei lMonitukn, i €
0e3BiaKNUYHOIO. Akwo ynoBHoBaxkeHa ocoba He
cknagae 3asBy, abo SKLo 3asBa HeNoBHa abo HagicnaHa
3 3anisHeHHsM, TO LWOoAO0 OUIHBAHOIo POKY YacTuMHa Ha
OCHOBI akui BMHaropoam 3a pesynbtatamn SianbHOCTI
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converted into shares. If the entitled person concerned
holds several positions falling within the scope of the
remuneration policy and identified at consolidated
level, the declaration must be completed in respect of
every single position held.

(147) Preparing the tasks necessary for settlement of
the performance-based remuneration, and, following
the performance assessment and the risk adjustment,
handing over the documents necessary for the
settlement to the payroll department, is the
responsibility of the following persons/organizational
units, depending on the identification level of the
persons stipulated in the Banking Group
Remuneration Policy, and on the means of
performance-based remuneration:

a/ in the case of staff members identified at
consolidated level, employed at an
institution leading a sub-consolidated
group, and at a Banking Group Enterprisein
the same sub-consolidated group as it, and
those employed at an institution that is not in
the sub-consolidated group,

aa/ with respect to the cash bonus, the
Subsidiary HR Manager of the
institution leading the sub-consolidated
group or the institution that is not in the
sub-consolidated group (for the
purpose of this paragraph: competent
HR manager),
if the staff member has chosen
remuneration converted into shares, or
in the absence of a declaration, with
respect to the duly entitled identified
staff member employed at a
Hungarian Banking Group
Enterprise, the HODD provides for the
settlement of the shares, with the

ab/

proviso that the competent HR
manager provide support, where
necessary, for the provision of the
information  necessary for the
settlement;

ac/ with respect to an identified staff
member employed at a Foreign

Banking Group Enterprise, the
competent HR manager arranges for
the settlement of the virtual shares,
taking into account the numbers of
virtual shares approved by the HODD;

ad/ if the employee has chosen a
preferentially priced share award, then
the Markets and Securities Back Office
Department of OTP BANK Plc takes
care about the conclusion of the
personalized contracts necessary for

Takoi YNOBHOBaXXEHOI 0CoOM  pO3paxoBYETbCA  SIK
BMHaropofa, KOHBepTOBaHa B akuii. AKwo BignosigHa
ynoBHOBaXxeHa ocoba 3aviMae kKinbka nocag, LWoO
nignagaroTe  Nig  cdepy 3acTocyBaHHs  MOMITUKM
BMHaAropoau, Ta igeHTMdikoBaHa Ha KOHCONigAOBaHOMY
PiBHi, TO 3as8Ba NOBMHHA OyTK CknNageHa LWoao KOXHOI
OKpEMOI nocaaw.

(147) NMigroTtoBka 3aBAaHb, HEOOXiAHMX ANA PO3paxyHKY
BUHaropoam 3a pesynbtatamu GisnbHOCTI, i, NiCNsS OUiHKK
pesynbTaTtiB  AiANbHOCTI  Ta KOPUryBaHHS  PU3MKKIB,
nepegava LOKYMEHTIB, HEOOXiOHUX ONsi po3paxyHKy, A0
BiQAiNy HapaxyBaHHsi 3apoOiTHOI nnatn, € 0OOB'A3KOM
HaCTYNHUX OCib/opraHisauiiH1X Nigpo3ainie, 3anexHo Big
piBHS igeHTudikauii ocib, nepepbaveHux [loniTukoro
BuHaropogn bawHkiBCcbkOi  rpynu, Ta  BigMNOBIAHO
BMHaropoau 3a pesynstatamu AisnbHOCTI:

a/ y BuUNagKy npauiBHWKIB, iOEHTMIKOBaAHMX Ha
KOHCONiAOBaHOMY PpiBHi, $Ki npaullTb B
YCTaHOBIi, WO O4YONE Cyb6-KOHCONiAOBaHY
rpyny, i B KomnaHisix BaHkKiBCbKOi rpynu Ti€l x
Cy06-KOHCOMiJOBaHOI rpynu, Wo i BOHAa, a TaKoX
TUX, XTO NpaUl€ B YCTAHOBI, sika He HaNeXUTb
[0 cyb-KoHconigoBaHOI rpynu,

aa/ wopo rpowosoi npewmii, HR-meHepxep
[ovipHBbOT KOMNAHIi yCTaHOBM, WO 04OM0E
cyb-koHconigoBaHy rpyny abo ycTtaHoBw,
fKa He HanexuTb Ao cyb-KoHCcomnigoBaHoOI
rpynm  (@ans  uinem  ubOro  NYHKTY:
KoMneTeHTHMN HR-meHeaxep),

ab/ sKkwo npauiBHMK 06paB BMHAropoay,

KOHBEPTOBAHY B akLii, abo 3a BigcyTHOCTI

3asBu, wonao HaneXxHum YNHOM

iAeHTNiKOBAHOIO npauiBH1Ka,
npaueBrialiTOBaHOro B  Yropcbkin
koMmnaHii BaHkiBcbkoi rpynu, JOPYJIP
3abe3nevye po3paxyHOK akLii, 3a YMOBM,
wo koMmneteHTHUn HR-meHemxep Hagae
nigTpUMKy, SKWO Le HeobxigHo, Ans
HagaHHs iHopMaLii, HeobxigHoi ans
TaKoro po3paxyHkKy;

aB/ WoAo  igeHTudikoBaHOro
npaueBnawToBaHoro B |HO3eMHin
KOMMNaHii BaHkiBCbKOI rpynu,
KOMMETEeHTHUN HR-meHepxep
OpraHi3oBye po3paxyHOK BipTyasibHUX
axuin 3 ypaxyBaHHAM KiNbKOCTI
BipTyanbHuX akuin, 3aTBepaXeHunx
OOPYIP;

SKLLLO MpaLuiBHUK 0OpaB NpeMito y akLisx 3a
npuBInenoBaHoto LiHOW, To [lenapTameHT
Bek-ogpicy kaszHayencTBa Ta ynpaBniHHA
uiHHMMM nanepamun OTP BANK Plc.
NiKNyeTbcA npo YKNageHHs
nepcoHani3oBaHmx [OroBopiB,

npauiBHuKa,

ar/
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exercising this right, in the case of an

employee employed at a Hungarian

Banking Group Enterprise;
ae/ in the case of an employee employed
at a Foreign Banking Group
Enterprise, the HODD sends the
personalized contracts necessary for
exercising this right to the competent
HR manager, who takes care about the
finalization of the contract and about its
conclusion with the employee.

b/ in the case of staff members identified at
consolidated level, employed by a Banking
Group Enterprise not in a sub-consolidated
group and not classified as an institution,
the tasks and responsibilities are the same as
in point a/ (also applying as appropriate the
provisions of paragraphs (148)-(150), with the
difference that, in respect of Banking Group
Enterprises employing such staff members
identified at consolidated level, competent HR
manager should be taken to mean the
body/person exercising employer's rights in
relation to the employee, which responsibility
the chairperson of the body/person exercising
employer’s rights in relation to the employee
may delegate to the manager responsible for
performance of the human resource
management function, notifying the HODD,
provided that this does not impede execution of
the settlement tasks within the deadline

¢/ in the case of staff members identified at sub-
consolidated and local level, employed at an
institution leading a sub-consolidated
group, and at a Banking Group Enterprisein
the same sub-consolidated group as it, and
those employed at institutions that are not in
the sub-consolidated group, the settlement
of the performance-based remuneration (cash
bonus, and the virtual share award in
accordance with the rules on remuneration
provided as remuneration converted into
shares) in compliance with the requirements of
this regulation is the task and responsibility of
the competent HR manager, with the proviso
that, in respect of the subsidiaries of the
institution leading the sub-consolidated group
that employ an identified staff member, the
responsibility of the body/person exercising
employer’s rights in relation to that employee
also applies.

6/ y Bunagky npauiBHUKIB,

B/

HeobXiaHMX NS 34iNCHEHHS LUbOro nNpaea,
y BUNagKy npauiBHUKa,
npaueBnawiToBaHOro B  Yropcbkin
KoMnaHii BaHKiBCbKOI rpynu;
anl y BUNagKy npauiBHuka,
npaueBnawToBaHoro B |HO3eMHin
koMmnaHii BaHkiBcbkoi rpynu, JOPYJIP
Hagcwunae nepcoHanizoBaHi goroesopu,
HeobXiaHi ona 34iMCHEHHs1 LbOro npaea,
KomneteHTHOMY HR-mMeHemxepy, SKun
niknyeTbeA npo AoonpauoBaHHS
JOroBopy Ta MNpO WOro YKNageHHsa 3
npauiBHUKOM.
ideHTuikoBaHNX Ha
KOHCONiAOBaHOMY piBHi, npaLeBnalTOBaHNX
KomnaHieto baHKIBCbKOI rpynun, sika He HaneXxuTb
0O  CcyO6-KOHconigoBaHOi rpynu i  He
knacudikyeTbCA fIK ycTaHOBA, 3aBOaHHA Ta
000B'A3KM Taki X, 9K i B MignyHkTi a/ (Takox i3
3aCTOCyBaHHSM BigMNOBIOHMX MOSIOXEHHb MYHKTIB
(148)-(150), 3 TOlO pi3HMLEl, WO, CTOCOBHO
KOMMNaHin BaHkiBCbKOT rpynu, AKi
npaueBnawToOBYOTb Takmx npauiBHUKIB,
ideHTU(IKOBaAHNX Ha KOHCOMiAOBAHOMY pPiBHI,
KOMMETEHTHWI HR-meHepxep NOBUHEH
CnpuMaTuCa Yy 3HauveHHi opraHy/ocobu, ska
3[iMicHIoE NpaBa poboToAaBLs NO BiGHOLWEHHIO 0
npauiBHMKa, 4uM0  BigMNOBIJANbLHICTL  ronosa
opraHy/ocobu, sika 34iNcHI0E Npaea poboTonasusd
no BiAHOLLEHHIO A0 NnpaLliBHUKa, MOXe AenerysaTtu
MeHexXepy, BignosiganbHOMY 3a BUKOHaHHSA
dyHKUiT  ynpaBniHHA NIOOCBKMMKU  pecypcamu,
nosigomnsiouu npo ue JOPYIIP, 3a ymoBy, LWo Ue
He npu3Bede OO HE BWKOHAHHA PO3paxyHKOBMX
3aBaHb Y BCTAHOBMNEHWU TEPMIH,
y BUNaaKy npauiBHUKiB, igeHTMdIKoBaHMX Ha cy6-
KOHCONniAOBaHOMY Ta MicLeBOMY piBHSX,
npaueBnaliToOBaHMX B YCTaHOBI, WO O4YOnioe
cy6-koHconigoBaHy rpyny, i B Komnanii
BaHkiBCbKOI rpynu Ti€l X cy6-koHconigoBaHoi
rpynu, Wo i BOHA, a TaKOX TWUX, XTO Mpauloe B
ycTaHoBax, SKi He Hanexartb Jo cyb6-
KOHCOJiA0BaHOI rPynu, po3paxyHoK BUHaropoau
3a pesynbTaTamu AiSnbHOCTI (rpoLLIOBOI Npemii Ta
npemii y BipTyanbHUX akuisx BignoBigHO [0
npaBun NpoO BUHAropoAy, sika HaJaeTbes K
BMHaropoaa, KOHBEpTOBaHa B akuii) 3
OOTPUMaHHSAM BUMOT Ui€ei [NoniTukn € 3aBaaHHAM
Ta BignosiganbHicTio  KomneteHTHoro  HR-
MeHexepa, 3a YMOBM TOro, WO LWOAO0 OOMipHIX
KOMMaHin YCTaHOBM, o  ovyonwe  cyb-
KOHCOMIAOBaHy rpyny, sKa npaueBnawiToBye
ideHTnikoBaHOro npauiBHMKa, BigNOBiAANbHICTb
opraHy/ocobwu, Wo 34ilcHIoE npaBa poboToaaBus
LLOAO LbOro npadiBHMKa, TaKOX 3aCTOCOBYETHCS.

(148) In the case defined in subsection ad of
paragraph (147), HODD and the Legal Directorate
participate in the preparation of the template of the

(148) Y Bunagky, BM3HA4YeHOMY Yy MiOMNYHKTI ar NyHKTY
(147), OOPYNP Ta KOpuanyHun penaptameHT 6epyTb
ydyacTb Yy nigrotoBui wabnoHy iHAUBIAyanbHOro

CornacoBaHo
24.04.2024
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individual contract to be concluded by the Markets and
Securities Back Office Department of OTP BANK Plc.
In the event of the exercising of rights on the basis of
the agreements, OTP BANK Pic’'s Markets and
Securities Back Office must provide for the settlement
of the shares and collection of the purchase price.

(149) In the case described in subsection ae of
paragraph (147), with respect to employees employed
at a Foreign Banking Group Enterprise, the settlement
of the preferentially priced share award as a virtual
share is ensured by the identified staff member's
employer, and thus the agreement is entered into
between the employee and his/her employer. An
original copy of the concluded agreement must be
sent immediately to the HODD. The subsidiary HR
manager and the manager/body exercising
employer’s rights in respect of the employee are jointly
responsible for ensuring that the settlement of the
preferentially priced share award as a virtual share
takes place in accordance with the concluded
agreement.

(150) In a departure from the provisions of paragraphs
(147)—(148), in the case of staff members employed in
Hungary, who were entitled to participate in the OTP
BANK ESOP Organization in relation to the given
assessed year, have made a valid statement on
participation, and have not made a statement on
withdrawal in respect of the deferred instalments, or
are considered to be ESOP participants on a
mandatory basis, the tasks related to the settlement of
the performance-based remuneration for that
assessed year are performed by the OTP BANK
ESOP Organization on the basis of data provided by
the HODD. If, in respect of a given assessed year, an
employee who has made a declaration of participation
in the ESOP has been awarded a performance-based
remuneration in excess of the performance-based
remuneration calculated on the basis of the
performance-based remuneration ratio applicable to
the General Bonus Pool, the OTP BANK ESOP
Organization is obliged to settle the performance-
based remuneration up to the amount of the
performance-based remuneration determined taking
into account the performance-based remuneration
ratio governing the General Bonus Pool, and the
performance-based remuneration in excess thereof
shall be settled in accordance with paragraphs (147)-
(148).

(151) The HODD, on the 4th working day following the
decision described in paragraph (56), informs the
competent HR managers defined in paragraph (147)
of the decision made in accordance with paragraph
(146) by staff members identified at consolidated level
and employed at the Banking Group Enterprises, and
at the same time, taking into consideration the
responsibilities set out in paragraphs (147)-(150), calls

OOroBopy, Wo yknagaerbca OenaptameHToMm Oek-odicy
KasHayencTea Ta ynpaeniHHS UiHHMMK nanepamyn OTP
BANK Plc. Y Bunagky 3AiNCHEHHs npaB Ha nigcTasi
goroeopiB, 6ek-oic KasHadencTBa Ta ynpaBniHHA
uiHHMMmM  nanepamn  OTP  BANK  Plc.  noBuHHI
nepeabaymTi po3paxyHoK akuin Ta CTArHEHHS MOKYMHOT
LliHW.

(149) Y Bunagky, onucaHoMy B NiANYHKTi ag NyHKTY (147),
WwoAo npauiBHMKIB, npaueBnawitoBaHux B IHO3eMHIn
koMmnaHii BaHKiBCbKOI rpynu, po3paxyHOK npemii y
aKuigx 3a nNpuBiNenoBaHo LHOKW Y SKOCTI BipTyasnibHUX
akuin 3abesnedyeTbcsa poboToaaBLUeEM igeHTUdIKOBAHOrO
npauiBHMKa, i TaKMM YMHOM MiXK npauiBHMKOM Ta KOro
poboTodaBLeM yknagaetbcs gorosip. Konito opwuriHany
yKnageHoro 4oroBopy HeobxigHo HeravHo HanpasuTu 4O
OOPYINP. HR-meHemxep [ouvipHbOi KOMMaHii  Ta
KepiBHMK/OpraH, Wo 34iNcHI0E npaBa poboToaasus Woao
Takoro npauiBHUKa, HECyTb ChifbHY BiANoOBiAanbHICTb 3a
Te, Wob po3paxyHOK NpeMii y akuisix 3a NpMBinenoBaHo
LiHOK Y SIKOCTi BipTyanbHMX akuin BiabyBcs BianoBigHO
[0 yKIageHoro Jorosopy.

(150) Ha BigmiHy Big monoxeHb nyHkTiB (147)-(148), y
BUNagKy npauiBHWKIB, NpaueBnawToBaHnX B YTOPLLWHI,
AKi Mmanu npaso bpaTtn yyacTtb B Opradisauii ESOP OTI
BAHKY vy 3B'a3ky 3 gaHUM OUIHIOBAHMM POKOM, SKi
3pobunu JincHy 3asaBy Npo yyacTb, a TakoX He 3pobunu

3ag9By NpO 3HATTS  BigCTpoyeHux Bunnat, abo
BBaXalwTbCAd YyyacHukamm ESOP B 060B’si3kOBOMY
nopsaaky, 3aBAaHHA, MNOB'A3aHi 3 poO3paxyHKOM

BMHaropoau 3a pesynbTtataMmu [LianbHOCTI 32 Takun
OLiHIOBaHWUI pik, BUKOHYtoTbCA OpraHisauieto ESOP OTT1
BAHKY Ha ocHoBi pgaHunx, HagaHux OOPYIIP. Akuwo,
LLIOAO JAaHOTO OLHKOBAHOro PoKy, NpauiBHUKY, KU CKNas
3agBy npo ydactb B ESOP, 6yno npucygxeHo
BMHaropogy 3a pesynbratamy  AisnbHOCTI, WO
nepesuLLye BUHAropoAy 3a pesynbTaTamu LisnbHOCTI,
nopaxoBaHy Ha OCHOBI KkoediuieHTa BuHaropoau 3a
pesynbTatamu OiAnbHOCTI, WO 3aCTOCOBYETLCA [0
BaranbHoro npemianeHoro oHay, To Opranisadis ESOP
OTIM BAHKY 3060B'si3aHa po3paxyBaTu BMHAropoay 3a
pesynbTatamMn  OiANbHOCTI OO Takoro  po3mipy
BMHaropogM 3a pesynbTaTamMu  JiANbHOCTI,  AKWK
BM3HAYAETLCA 3 ypaxyBaHHAM KoedilieHTa BMHaropoau
3a pesynbTaTtaMmu  [JiAnbHOCTI, WO  CTOCYETbCA
3aranbHoOro npemiansHoro coHAy, a BuHaropoga 3a
pesynbTatamn LisfnbHOCTI, WO nepesBuLlye ii, NOBUHHA
OyTn po3paxoBaHa BignoBigHO 0o NyHKTIB (147)-(148).

(151) Ha 4-n pobouunn geHb Micns NPURHATTS PilUEHHS,
onucaHoro B nyHkTi  (56), [OOPYJIP iHdopmye
KomneTeHTHMX HR-MeHepXepiB, BU3HAYEHUX Y MNYHKTI
(147), nNpo pilleHHs, NPUAHATE BIAMOBIAHO A0 MYHKTY
(146) npawiBHMkamu, iaeHTUikoBaHUMM Ha
KOHCONIAOBaHOMY PpiBHI Ta npaueBnawToBaHMX B
KomnaHisax bBaHkiBCbKOI rpynu, i B TOW Xe u4ac, 3
ypaxyBaHHSM 06OB'A3KiB, BUKNadeHUX y nyHkTax (147)-
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on them to take the necessary steps, within the
deadline stated in this regulation, in the interest of the
remuneration settlement.

(152) Depending on the decisions made in
accordance with paragraph (146 by staff members
identified at consolidated level, the number of the
shares (virtual shares) available for remuneration
in the form of remuneration converted into shares
and preferentially priced share award, broken
down by individual, is determined by the HODD in
the year after the assessed year

a/ in the case of employees employed at a
Hungarian Banking Group Enterprise and
identified at consolidated level, within 10
calendar days following the decision made by
the Supervisory Board of OTP BANK PlIc in
accordance with paragraph (56),

b/ in the case of employees employed at a
Foreign Banking Group Enterprise, within 7
calendar days following the decision made by
the Supervisory Board of OTP BANK Plc in
accordance with paragraph (56).

(153) Within the deadline set out in paragraph (152,
the HODD notifies the employees who are entitled to
this compensation of the number of shares (virtual
shares) available for the preferentially priced share
award, and at the same time sends to the persons
determined in paragraphs (147)-(149), the prepared
drafts of the contracts necessary for exercising the
preferentially priced share award, provided that the
case described in paragraph (150) does not apply.
Claiming of the entitlement may take place following
conclusion of the agreement, at the earliest.

(154) Employees employed at a Hungarian Banking
Group Enterprise and identified at consolidated
level, who, based on their declaration made in
accordance with paragraph (146) or in the absence
thereof, are entitled to remuneration converted into
shares, based on the approval described in paragraph
(152) and within the deadline determined therein, are
notified by the HODD in writing of the number of
shares to be settled, and the HODD also arranges for
the settlement of the shares provided that the case
described in paragraph (150) does not apply.

(155) With respect to employees employed at a
Foreign Banking Group Enterprise and identified
at consolidated level, who, based on their
declaration made in accordance with paragraph (146)
or in the absence thereof, are entitled to
remuneration converted into shares, based on the
approval described in paragraph (152) and within the
deadline determined therein, the HODD notifies the
employee concerned, and the competent HR manager

(150), 3aknukae ix BXUTUM HeoOXigHMX 3axodisB, Yy
BCTaHoBneHun y Ui [Monitvui TepmiH, B iHTepecax
pO3paxyHKy BMHAropoau.

(152) 3anexHo Big pilleHb, NPUAHATMX BiONOBIOHO OO
nyHkTy (146 npauiBHWKamMK, igeHTUIKOBaHUMKN Ha
KOHcosifoBaHOMY pPiBHi, KiNbKiCTb aKuin
(BipTyanbHux akuin), AOCTYNHUX NS BUHAropogu y
¢opmi BUHaropoau, KOHBEpPTOBAHOI B akuii Ta npemii
y aKuifix 3a NpUBiNEeNoBaHOO LIiHO, 3 PO30MBKOIO Ha
okpemux oci6, BusHavaetbcsa [OOPYIP vy poui,
HaCTYMHOMY MiCMsi OLiHIOBAHOrO POKY
a/ y eunadKy npauieHukie, npauyesnawmogaHux 8
Yeopcokili komnaHii BaHkiecbkoi epynu ma
ideHmucgbikosaHUX Ha KOHCO/iIO08aHOMY pigHi,
npomsizcom 10 KaneHOapHUX OHi6 MiC/sl PiUIEHHS,
nputiHamoeo Haensidosoro padoro OTP BANK Pic

8i0r108idHo 0o ryHKmy (56),
6/ y eunadKy npauieHukie, rnpaueenawmogaHux 8
IHo3emHili komnaHii BaHkiecbkoi epynu,

npomszom 7 kaneHOapHUX OHi8 MiCNsl PilueHHS,

nputiHamoeo Haansdosor padorw OTP BANK Pic

8i0r108idHO 00 ryHKmy (56).
(153) Y TepmiH, BM3HayeHun y nyHkTi (152, OOPYJIP
noBigoMns€e npauiBHWKIB, $Ki MawTb MpaBO Ha
BMHaropoAdy, Npo KifbKiCTb akuin (BipTyanbHUX akuin),
OOCTYNHUX ANA NPUCYIKEHHs npemii y akuisx 3a
npuBinenoBaHoK UiHOK, i B TOW Xe 4yac Haacunae
ocobam, BM3HayeHM y  nyHkTax  (147)-(149),
NigroToBNEeHi MNpPOeKTU [OroBopiB, HeobxigHWx AOns
30JACHEHHS  NPUCYOKEHHs npemil y  akuisx 3a
npuBiNenoBaHoOK  LiHOW, 3a  YMOBM, wo He
3aCTOCOBYETbCA BWMMNAZOK, onucaHum B nyHkTi (150).
HanpaHiwe 3asBneHHs Lboro npaea Moxe BigbyBaTtucs
nicrsa yknageHHs 40oroBopy.

(154) [MpauiBHMKK, npaueBnawToBaHi B Yropcbkin
komnaHii BaHkiBCcbKkoi rpynu Ta igeHTUdikoBaHi Ha
KOHconigoBaHoMy piBHI, siki Ha nigcTasi CBOET 3asBMU,
3pobneHoi BignoeigHO Ao nyHkTy (146) abo 3a i
BiACYTHOCTi, = MalwTb MpaBO Ha  BUHaropoagy,
KOHBepTOBaHy B akuil, Ha niacTasi 3aTBepaXeHHS,
onucaHoro B NyHkTi (152) Ta y BCTaHOBMNEHUN Y HbOMY
TepMiH, nosigomnsTbes JOPYJIP y nucbmoBin copmi
NpO KinbKiCTb aKuii, Lo NianaratoTb PO3paxyHKy, a Takox
OOPYJIP opraHizoBye po3paxyHOK Takux akuin 3a ymMOBHU,
L0 He 3aCTOCOBYETbCS BWMAOOK, OMUCAHWA B MYHKTI
(150).

(155) CTtocoBHO npauiBHUKIB, MNpaLeBnalToBaHUX B
IHo3eMHin  komnaHii  BaHkiBCcbkOi  rpynu Ta
ineHTUdiKOBaHUX Ha KoHconigoBaHOMY piBHI, SKi Ha
niacTasi CBOEI 3asBM, CKageHol BigNOBIAHO A0 MYHKTY
(146) abo 3aii BigCyTHOCTI, MalOTb NPaBO Ha BUHaropoay,
KOHBEPTOBaHy B akuii, Ha niacTaBi 3aTBepOKEHHS,
onucaHoro B NyHKTi (152) Ta y BCTAHOBNEHUA Y HbOMY
TepmiH, JOPYJIP nosigomnsie BignoBigHOro npauiBHuKa,
a TakoX komneTeHTHoro HR-meHempkepa 3 BignoBigHMMN
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with authority over the employee concerned on the
basis of paragraph (147), of the number of virtual
shares to be settled. The HR manager with
competence on the basis of paragraph (147) arranges
for the settlement of the virtual shares.

(156) In the case of employees at the Banking Group
Enterprises who are identified at sub-consolidated
and local level, the number of shares that may be
settled as a virtual (synthetic) share award in
respect of the assessed year is determined, taking into
account the asset-based part of the performance-
based remuneration established for the person
concerned in respect of the assessed year, applying
the rules prescribed in paragraph (63), by the HR
manager with competence on the basis of paragraph
(147), in the year following the assessed year, within
10 calendar days following the decision made by OTP
BANK PIc’s Supervisory Board in accordance with
paragraph (56). The competent HR manager, within
this deadline, informs the entitled employees of the
approved number of virtual shares, and arranges for
the settlement of the virtual share award within this
deadline.

(157) HODD will send information on the detailed rules
of the settlement of the asset-based part of the
performance-based remuneration (remuneration
converted into shares and preferentially priced share
award) every year to the Banking Group Enterprises
concerned.

[11.9.2. Rules on settlement of the short-term
(non-deferred) part
(158) Settlement of the short-term (non-deferred)
instalment of the performance-based remuneration
may take place after the ex-ante risk adjustment
described in 1ll.7.1, based on the result of the
performance assessment described in section 111.8.
(159) The cash bonus part of the short-term (non-
deferred) part of the performance-based remuneration
must be settled by 30 June of the year following the
assessed year. The payment is performed by the
employer of the identified staff member. In view of the
proportional application according to points e/ and f/ of
paragraph (31) of Chapter 1ll.2.1, in the case of
employees who are exempt from the deferral rules but
are ESOP participants, the performance-based
remuneration shall be settled by the deadline specified
in the ESOP remuneration policy, but no later than
July 15 of the year following the evaluated year.
(160) The short-term (non-deferred) instalment of the
asset-based part of performance-based remuneration,
observing the rules prescribed in subsections I11.4.2
and 111.9.1

a/ takes place, in the case of remuneration
converted into shares, by 30 June of the year
following the assessed year at the latest, but in

NMOBHOBAXXEHHSIMN Ha OCHOBI NYHKTY (147), NpO KinbKiCTb
BipTyanbHWX  akuin, €Ki nignararoTb  po3paxyHKy.
KomneteHTHUn HR-meHemxep Ha ocHOBI NyHKTY (147)
OpraHi3oBye po3paxyHOK BipTyasnbHUX aKLii.

(156) Y Bunagky npauiBHukiB Komnain bBaHkiBCbKOi
rpynu, siki ineHTndikoBaHi Ha cy6-KOHconigoBaHOMY Ta
MicLleBOMY PiBHAX, KiNbKICTb aKuWil, ska Moxe O6yTu
BCTaHOBIIEHA Yy SAKOCTi npemii y BipTyanbHux
(CMHTEeTMYHMX) aKuifAX LWoJo0 OUiHIOBAHOMO pOKY 3
ypaxyBaHHAM BWHaropoaM Ha OCHOBIi aKTuBiB 3a
pesynbTatamu OisiNbHOCTI, BCTaAHOBJIEHOI ans
BignoBigHOi  ocobwu oo OLiHIOBAHOIO POKY,
3aCTOCOBYlOUM MpaBuna, nponucaHi B MyHKTI (63),
koMmneTeHTHUM HR-meHegxepoM Ha nigctaBi MyHKTY
(147), B pik, WO cnigye 3a OuiHIOBAHNM POKOM, MPOTArOM
10 kanmeHgapHMX [HIB MiCNS  NPUAHATTS  PiLLEHHS
Harnsgoeoto pagoto OTP BANK Plc. BignosigHo [0
nyHkTy (56). KomneteHTHUn HR-meHemxep npoTsarom
LbOro TepMiHy iH(pOPMYE YNOBHOBaXXEHUX MNpaLiBHUKIB
Npo 3aTBEpPKEHY KiNbKIiCTb BipTyanbHUX aKUiin, a TakoX
OpraHi3oBye po3paxyHOK npemil y BipTyanbHUX akuisx
NPOTSArOM LibOro TEPMIHY.

(157) [OOPYJIP  wopoky Hagcunae KomnaHism
BaHkiBCbKOI rpynu iHpopmauito npo getanbHi Npasuna
pO3paxyHKy 4YaCTWMHW Ha OCHOBI akuil BMHaropoawm 3a
pesynbTataMmu AisnbHOCTI (BUHaAropogu, KOHBEPTOBAHOI
B aKuii Ta BMHaropoau y akuisx 3a npuBineroBaHoo
LiHOHD).

11.9.2 MNpaBuna po3paxyHKy KOPOTKOCTPOKOBOI (He
BiAACTPOYEHOI) YaCTUHMU

(158) Po3paxyHOK KOPOTKOCTPOKOBOI (He BiACTPOYEHOT)
BMMNMNaTV BUHAropoam 3a pesynbTaTamu OisnbHOCTI MOXe
BigbyBaTMCA nicnsi nonepegHbOro KOpUryBaHHS puU3uKy,
onucaHoro B nyHkTi lll.7.1, Ha nigcTasi pe3ynbTaTy OuiHKN
pesynbTaTiB AisnbHOCTI, onucaHoi B po3aini I11.8.

(159) YacTtuHa rpoLwoBoi Npemii KOPOTKOCTPOKOBOI (He
BiJCTPOYEHOI) YAaCTUHU BWHAropoaM 3a pesynbTaTtamu
AignbHOCTI noBuHHa OyTu po3paxoBaHa Ao 30 yepBHSA
POKy, LWWO cnigye 3a ouiHoBaHuM pokoMm. Onnaty
3pincHioe poboToadaBelpb iAEHTMGIKOBAHOIO NMpauiBHUKA.
3 ornagy Ha nponopulinHe 3aCcTOCyBaHHS 3rigHO 3
nyHktamn g/ i e/ nyHkty (31) posginy 111.2.1, y Bunagky
npauiBHUKKIB, AKi 3BiNbHEHI Bif NpaBun BiACTPOYKK, ane €
yyacHukamu ESOP, BuHaropoga 3a pesynbtatamu
OifnbHOCTI NoBMHHA OyTWM BCTaAHOBNEHa [0 KiHLEBOro
TepMiHy, 3asHayeHoro B [lonituui BuHaropoan ESOP,
ane He nisHiwe 15 nuNHA pokKy, HaCTynHoro 3a
OLiHIOBaAHUM POKOM.

(160) KopoTkocTpokoBa (He BigCTpoYeHa) Bunnarta
YaCTUHM Ha OCHOBI aKTUBIB BMHAropoam 3a pesyrnbratamm
OiANbHOCTI, 3 OOTPUMAHHSAM MpaBun, BCTAHOBMEHUX Y
nignyHkrax 111.4.2 i 111.9.1

a/ BigOyBaeTbCH, y pasi BUHaropoaum,
KOHBEPTOBaHOI B akuii, He ni3Hilwe 30 4yepBHs
POKY, HACTYMHOIO 3a OLHIOBAHWM POKOM, ane B
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every case settlement must be performed
within 10 days following the decision made by
the Supervisory Board of OTP BANK Plc in
accordance with paragraph (56), with the
proviso that 50% of the short-term (non-
deferred) part is retained for one year in respect
of staff identified at consolidated level, and thus
settlement of the retained part, in respect of
staff identified at consolidated level, takes place
in the second year following the assessed year;
whereas

b/ a preferentially priced share award may be
drawn down during the period for claiming the
entitlement, set out in the decision made by the
Supervisory Board of OTP BANK Plc in
accordance with paragraph (56), after
conclusion of the agreement providing for the
award. Fifty percent of the short-term (non-
deferred) part is retained for one year, and thus
the granting of the entitlement takes place, but
the retained part of the share award can only
be actually drawn down in the maximum 2-year
period, starting in the year following the year of
the granting, as determined in its decision
made in accordance with paragraph (56), with
the proviso that the Supervisory Board of OTP
BANK PIc is entitled to extend the determined
period on one occasion (but the total drawdown
period may not exceed 2 years).

[11.9.3. Rules on settlement of the deferred part

(161) Based on an assessment of criteria suitable for
measuring the prudence of operation, the Supervisory
Board of OTP BANK Plc makes a decision on whether
the deferred instalments can be paid, with the proviso
that, based on an assessment of the individual risks
related to the activities concerned, within the
frameworks defined by the Supervisory Board of OTP
BANK Plc, the following persons/bodies are
authorized to determine entitlement to deferred
instalments at individual level:

a/ for employees of Banking Group Enterprises,
identified at consolidated level, the body
exercising owner’s rights, subject to preliminary
approval by the Chairman & CEO of OTP
BANK Plc;

b/ for employees of Banking Group Enterprises,
identified at sub-consolidated and local level,
the body exercising owner’s rights.

(162) The ex post risk assessment must be performed
in the year in which payment is due, within 45 days
following the ordinary General Meeting of OTP BANK
Plc closing the business year preceding the year in

Oyab-AKOMY BMMagKy PO3paxyHOK MOBUMHEH OyTu
BUKOHaHW npoTarom 10 AHIB nicns pilleHHs,
npunHatoro Harnsgosoto pagoto OTP BANK Plc.
BiANOBIAHO A0 NyHKTY (56), 3a ymoBu, wo 50%
KOPOTKOCTPOKOBOI (He BiACTPOYEHOI) YaCTMHU
YTPUMYETbCA MNPOTArOM OLHOMO0 POKY LLIOAO
nepcoHany, ineHTMdikoBaHOro Ha
KOHCONIAOBAHOMY  piBHi, i, TakMM YMHOM,
pPO3paxyHOK YacCTWHU, SIKa YTPUMYETbCS, LLOAO
nepcoHany, iaeHTudikoBaHOro Ha
KOHCONiAOBaHOMY piBHi, BigOyBaeTbCSA Ha Apyrun
piK, WO cnigye 3a OuiHIOBaHNUM POKOM; B TOM 4ac
AK

6/ npemis y aKuisx 3a NpMBiNeMoBaHOK LiHOK
Moxe Oyt HasHayeHa npoTAroMm nepiogy
3asIBNEHHS CBOr0 npaBa, BWKMAAEHOMO B
pileHHi, npurHaTomy Harnsgosoto pagoto OTP
BANK Plc. BignosigHo go nyHkty (56), nicns
yKNageHHs [OoroBopy, WO nepenbavae Taky
npewmito. M'atoecsaTt BiACOTKIB KOPOTKOCTPOKOBOT
(He  BIiOCTPOYEHOI) YacTMHW  YTPUMYETHCS
NPOTSAroM OOHOrO POKY, i, TAKUM YMHOM, HaJaHHS
npaeBa BiOOyBaeTbCs, ane 4acTuHa npemii y
aKuigx, sika yTpumyeTbcs, Moxxe ByTn dhakTU4HO
HasHa4yeHa nuLe MakCuMym NpoTAroM 2-piyHOro
nepiogy, MNOYMHaKO4M 3 POKY, HACTYMHOro 3a
POKOM HafaHHA npaBa, $iK Le BU3HA4YeHO B
piLLEHHi, NPUNHATOMY BiAMNOBIAHO 4O NYHKTY (56),
3a ymosu, wo Harnagosa paga OTP BANK Plc.
Mae npaBo NPOAOBXUTU BU3HAYEHUN TEpPMiH
OAMH pa3 (anme 3aranbHUM nepiog Takoro
BM3HAYEeHHS HEe MOXe NepeBuLLLlYBaTK 2 POKIB).

111.9.3 MNpaBuna po3paxyHKy BiACTPOYEHOI YaCTUHMU

(161) Ha nigctasi ouiHkM kpuTepiiB, nNpuaaTtHUX Ans
BUMIpIOBaHHA PO3CYANUBOCTI AisanbHOCTI, Harnsposa
paga OTP BANK Plc. npunmae piweHHA npo Te, 4u
MOXYTb OYyTW cnnadeHi BioCTPOYEHi BUNMaTu, 3a yMOBMY,
Wo Ha nigctaBi OUHKM  iHOMBIOYanbHUX PUBKKIB,
noB'd3aHnX 3 BIAMOBIAHOK AiSANBHICTIO, B paMkax,
Bu3HaveHnx Harnsgosoto pagoto OTP BANK Plc.,
HacTynmHMM ocobam/opraHamMm [03BONSETLCA BU3HAYaTU
npaBo Ha BIACTPOYEHI BUMMaTU Ha iHAMBIQyanbHOMY
piBHi:

a/ wodo npauieHukie KomnaHili BbaHKiecbKOI apynu,
ideHmuikogaHux Ha KOHCO/TIO08aHOMY  PpIGHI:
opeaHy, wo 30ilicHoe npasa enacHuka, 3a ymosu
roriepedHL020 r10200XKeHHS lonosoro ma
lenepansHum dupekmopom OTP BANK Plc.;

6/ wodo npauisHukie KomnaHili BbaHKI8CbKOI epynu,
ideHmugpikosaHux Ha cyb-kKoHcosidogaHOMy ma
MicuesomMy pieHsix: opeaHy, wo 30ilicHOE rnpaesa
eriacHuka.

(162) TMopanbwa ouiHka pu3NKy noBuHHa 6yTuK
npoBefeHa B pik, B sIKOMy Mae Bigbytucs Bunnara,
npotarom 45 pgHiB  nicns  NpoBeAeHHS  MNnaHoBUX
BaranbHux 36opie OTP BANK Plc., 3akpuBar4ux
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which payment is due. Based on the decision, in the
year in which payment is due, the extent of the
deferred instalment in question may be reduced,
including the possibility to zero.

(163) In keeping with the deferral schedule, the
persons concerned are notified in writing of their
entitlement to the individual instalments and the extent
thereof, based on the decision, by the HODD in
respect of staff identified at consolidated level, and by
the HR manager with competence in accordance with
paragraph (147) in the case of staff identified at sub-
consolidated and local level.

(164) The HODD notifies the chairperson of the body
exercising owner’s rights in respect of the Banking
Group Enterprises employing staff members identified
at sub-consolidated and local level, within 15 days
following the decision of the Supervisory Board of OTP
BANK Plc in this regard, of the result of the
investigation of the prudential criteria, and at the same
time asks him/her — with the involvement of the
executive/body exercising employer’s rights and the
HR manager with competence in accordance with
paragraph (147) —to provide for the assessment of the
individual risks relating to staff identified at sub-
consolidated and local level.

(165) Persons identified at sub-consolidated and local
level, in keeping with the deferral schedule, are
notified in writing of their entitlement to the individual
instalments, and the extent thereof, by the HR
manager with competence in accordance with
paragraph (147). The competent HR manager,
concurrently with notification of the persons
concerned, also notifies the HODD of OTP BANK Plc
in writing of the result of the individual risk adjustments
(broken down by individual, in spreadsheet form).
(166) The procedures for implementing the ex post
risk adjustment serving the investigation of entitlement
to the deferred instalments in the case of staff
members identified at consolidated level are set out in
the operating procedure entitled “Rules of the
performance measuring and evaluation system of
OTP BANK Plc and the Banking Group member
subsidiaries” (at the time of issuance of this regulation:
No. 51/2022.-HUS-2628).

(167) Settlement of the due deferred instalments
takes place in accordance with the following:

a/ settlement of the cash bonus takes place within
30 days following the decision on entitlement,
but no later than by 30 June, and the payment
of the performance-based remuneration is
performed by the employer,

b/ settlement of remuneration provided as
remuneration converted into shares takes place

¢iHaHCOBUKN piK, LLO nepeaye poKy, B SIKOMY MOBMHHA
BinbyTMca BunnaTta. Buxoasaum 3 Uboro pilleHHs!, B pik, B
aKkoMy Mae Bigbytucs Bunnarta, po3mip BiACTPOYEHOI
BUMMATK, NPO SKYy e MOBa, MOXe OyTu 3MEHLLEHWH,
BKIMOYAKO4YM MOXIUBICTb 3MEHLLEHHS A0 HYNA.

(163) 3rigHO 3 rpadikoM BIOACTPOYEHUX BUMMAT,
BiANOBIOHI 0coby NMCbMOBO MOBIAOMMSATLCHA NPO CBOE
npaBo Ha iHAMBIAyanbHI BUNnaTu Ta ix po3mMip, Ha OCHOBI
piweHHsi, [OOPYJIP Hanpaensie wWoOo nepcoHany,
iAeHTUIKOBAHOMO Ha  KOHCOMIAOBaHOMY piBHi, Ta
KomneteHTHMM HR-meHexep BIiANOBIQHO [0 MYHKTY
(147) nHanpaBnsie NOBIQOMIIEHHA Yy BMNAAKy nepcoHany,
ileHTMgikoBaHOroO  Ha  cyb-koHconigoBaHoMy — Ta
MiCLLEBOMY PiBHSIX.

(164) OOPYJIP nosigoMnsie ronoBy opraHy, Lo 34iNCHI0E
npasa BnacHuka wono KomnaHin BaHkiBCbKOT rpynu, ki
npaueBnawToBylOTb MNepcoHan, iAeHTUdIKoBaHMA Ha
cyb-KoHcOMnigoBaHOMYy Ta MICLIEBOMY PiBHSIX, MPOTArom
15 gHiB nicnsa piwerHHa Harnsgosoi pagn OTP BANK Plc.
y 3B'A3KY 3 UMM NUTAHHAM, NP0 pe3ynbTaT AOCHiIKEeHHS
NPYAEHUiMHNX KpUTepiiB, i BogHOYaC NpOCUTb MOro — i3
3any4eHHsM BMKOHABYOi Bragwu/opraHy, WO 340iACHIOE
npaBa poboTogaBud, Ta komneTeHTHoro HR-meHemxepa
BigNoBigHO [0 nyHKTy (147) — 3abe3neuntn OuiHKY
iHOMBIAyanbHUX PU3KKIB, LO CTOCYHOTbCS MNepcoHany,
ileHTMgikoBaHOro  Ha  cyb-koHcomnigoBaHoMy  Ta
MiCLleBOMY PiBHSIX.

(165) Ocobu, igeHTudikoBaHi Ha cyb-koHconigoBaHOMY
Ta MicueBoMy piBHSX, BignNoBigHO A0 rpadiky
BiCTPOYEHNX BMMMaT, NMMCbMOBO MOBIOOMMSTLCA MPO
CBOE NPaBO Ha iHAMBIQyanbHi BMNNATK, a TakoX Npo ix
po3mip, komneteHTHUMM HR-MeHegkepom BignoBigHoO A0
nyHkTy (147). KomneTteHTHM HR-meHepxep, pasom 3
NMoBiOOMITEHHAM BiANOBIAHUX OCIO, TakKoX MUCbMOBO
nosigomnse JOPYIIP OTP BANK Plc. npo pesynbtart
KOpUryBaHHS iHAMBIQyanbHOro pusnky (po3butunm 3a
ocobamu, B eNeKTPOHHI hopmMi).

(166) TlNpouegypy  BNpoOBaMKEHHA  NOAArbLUOro
KOPUIryBaHHS pU3NKY, LLIO BXOAATb B AOCNIMKEHHS npaBa
Ha BigCTpoYeHi BuMMatM Yy BuNagky npauiBHUKIB,
iAEeHTNMIKOBAHMX Ha KOHCOSMiAOBaHOMY PiBHIi, BUKNageHi
B onepauinHin npouenypi nig Hassot «lpasuna cuctemu
BUMIpIOBaHHS Ta OUiHKM pesynbTaTiB AisnbHocTi OTP
BANK Plc. Ta AodvipHix komnaHin-yneHie baHkiBCbKOT
rpynu» (Ha MOMEHT Buaadi Uboro pernameHty: Ne
51/2022.-HUS-2628).

(167) PospaxyHOK HamnexHux OO0 chnaTtu BiACTPOYEeHUX
BMNNaT BigOyBaeTbCs  BIiQMNOBIOHO OO0  HACTYMHMX
MOJIOXKEHB:

a/ po3paxyHOK rpowoBOi npemii BigbyBaeTbcH
npotarom 30 AHiB Micna NPUAHATTS PiLLEHHS NPO
HagaHHs npasa, ane He nisHiwe 30 4yepBH4, a
BMNNaTa  BMHaropoanm 3a  pesynbTaTamu
DisSiNbHOCTI 3AiNCHI0ETLCA poboToaaBLEM,

6/ po3paxyHOK BWHaropoau, LO HaOaeTbCa K
BUHaropoga, KOHBEPTOBaHa B aKLir,
BigOyBaetbca npotrarom 30 AgHiB  nicns
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within 30 days following the decision on
entitlement, but no later than by 30 June,

¢/ the claiming of the preferentially priced share
award may take place following conclusion of
the agreement granting entitlement to it, within
a maximum 2-year period specified by the
Supervisory Board of OTP BANK Plc, with the
proviso that the Supervisory Board of OTP
BANK Plc is entitled to extend the specified
period on one occasion, but the total drawdown
period may still not exceed 2 years.

[11.9.4. Rules relating to the pro-rata settlement of
performance-based remuneration in the
event of changes to the employment
relationship

(168) The pro-rata part of performance-based

remuneration can be settled, taking into account the

period of time spent in the given job, in the event of the
following changes to the employment relationship:

a/ establishment of a working relationship
mid-year,

b/ expiry of a
contract,

¢/ termination of an employment relationship
by mutual consent,

d/ resignation by the employee, with
legitimate grounds (including resignation
with immediate effect as well),

e/ termination by the employer for reasons
arising within the scope of the employer’s
operation, and

f/ transfer/assignment/secondment falling
within/outside the scope of the
remuneration policy, and an amendment
to the contract resulting in entering such a
position

g/ in the case of an employee absent for a
longer period (e.g. on maternity or sick
leave) — not performing work for at least 3
months in a year — insofar as he/she has
genuinely contributed to fulfilment of the
objectives,

h/ termination of an employment relationship
due to the employee’s retirement, and

i/ the death of the employee.

fixed-term employment

(169) If the employee’s job at the same employer
changes in such a way that both the old and the new
job fall within the scope of the remuneration policy,
then with respect to the given year the extent of
performance-based remuneration must be determined
pro-rata, taking into account the fixed and
performance-based remuneration applicable to the
given job, with the proviso that the calculation method
and extent of performance-based remuneration

NPUNHATTA PiLLEHHS NPO HadaHHA npa., ane He
nisHiwe 30 yepBHS,

B/ 3asBNEHHs Ha npemilo Yy akudiax 3a
NpuBINENoBaHoO LiHOK MoOXe BigbyBaTucs
nicnsi yknageHHs 4Orosopy, Wo Hajae npaea Ha
Hel, NPOTAroM MakCMMyM 2-pi4HOro nepioay,
Bu3HaveHoro Harnsgosoto pagoto OTP BANK
Plc., 3a ymoBu, wo Harnsposa paga OTP BANK
Plc. mae npaBo NpogoOBXUTK 3a3HAYEHUIN TEPMIH
OOWH pas, ane 3aranbHUM nepiog Takoro
BM3HAYEHHS HE MOXE MepeBMLLYBaTU 2 POKIB.

1.9.4 TMpaBuna, WO CTOCYOTbLCA NpPONOpPUINHOro
pPO3paxyHKy BMHaropoau 3a pe3ynbTaTamm
AIANbHOCTI y pa3i 3MiHM TPyAOBUX BiAHOCUH

(168)  [lponopuiiHa  4acTMHa  BuHaAropoaM  3a
pesynbTataMmu AiSnbHOCTI MoXe O6yTn pospaxoBaHa 3
ypaxyBaHHSAM nepiogy 4acy, npoBefeHOro Ha [AaHin
po6oTi, y pasi HacTyMHMX 3MiH Y TPY4OBUX BiHOCKMHAX:
al/ BCTaHOBMNEHHA poboymx BiQHOCWUH B cepeauHi

POKY,

6/ 3aKiH4eHHs CTPOKOBOIO TPYAOBOro
[I0roBOpY,

B/ NpWNVWHEHHs  TPyOooOBMX  BiOHOCMH  3a

B3aEMHO0 3rofoto,

r/  3BiNbHEHHS npauiBHUMKA Ha  3aKOHHUX
nigctaBax (y TOMY 4WCNi 3BifIbHEHHS 3
HeranHuMm eekTom),

4/ 3BiNbHEHHA poboTofaBueM 3 MPUYMH, LWO
BUHUKAOTb B Mexax OiANbHOCTI
poboToaaBus, Ta

e/  nepeBedeHHs/NpU3HaYeHHs/ BiaPAOKEHHS,
Wwo nignagarTb nig cdepy 3acTocyBaHHA
NoniTUKM BUHAropogu, Ta 3miH1 B 4OroBopi,
B pe3ynbTaTi BBEAEHHS TakuX NOo3unLin

€/ 'y BuMNagKy  BiOCYTHOCTI  MpauiBHMKa
BMPOLOBX TpUBAroro nepiogy (Hanpuknag,
AekpeTHa abo nikapHsiHa BignycTKa) — SKui
He BUKOHYE poboTy BMPOAOBX
LWoHanMeHLWwe 3 MicauiB Ha piK — AKLWO BiH
OINCHO CNpusiB BUKOHAHHIO MNOCTaBfIEHNX
uinen,

X/ MPUNUHEHHS TPYOOBUX BIQHOCUH Y 3B'A3KY 3
BMXOLOM MNpaLiBHMKa Ha MEHCIl0, a TaKoX

3/ cmepTb npauiBHUKA.

(169) Axkwo poboTa npauiBHMKA B OOHOMO i TOro X
poboToaaBLsi 3MIHIOETBCA TakUM YMHOM, LLO i cTapa, i
HoBa poboTa nignagatTb nig cdepy 3acTocyBaHHs
MONITUKM BUHAropoAau, TO LOAO LAHOr0 POKY PO3Mmip
BMHAropoAm 3a pesynbTaTaMmu GissNbHOCTI MOBUHEH ByTH
BU3HAYEeHU MPOMOpPLiMHO, 3 ypaxyBaHHAM pikcoBaHOI
BMHaAropoam i BUHaropoau 3a pesynbtatamu OisnbHOCTI,
L0 3aCTOCOBYETbCS A0 AaHoi poboTw, 3a yMOBM, LIO
MEeTO  PpO3paxyHKy i  po3mip  BuHaropoauM  3a
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earned in previous years, the payment of which has
been deferred, does not change.

(170) If a job is taken out of the personal scope of the
remuneration policy, the rules on deferral and asset-
based payment do not have to be applied in respect of
the performance-based remuneration awarded after
the time at which the job is taken out of personal
scope, but the deferred payment due to the person
concerned must still be performed on the basis of the
previously  concluded individual agreements,
observing the local statutory provisions.

[11.10. Rules on operation of the remuneration
system

[11.10.1. Main responsibilities and powers

(171) The Supervisory Board of OTP BANK Plc
decides on acceptance of the Banking Group
Remuneration  Policy, and approval of its
amendments, and oversees its implementation. In all
cases, the management bodies of the Banking Group
Enterprises with supervisory powers are entitled to
make stricter local decisions than the decisions of the
Supervisory Board of OTP BANK Plc.

(172) The Board of Directors of OTP BANK Plc is
responsible for the day-to-day implementation of the
Banking Group’s Remuneration Policy, and for the
review thereof at least once a year (including the
controlling of compliance risks related to the Banking
Group Remuneration Policy). The provisions of the
Banking Group Remuneration Policy, as well as the
regulations related to its implementation, and
compliance with these, are reviewed at least once a
year, by 31 March at the latest, by the internal auditing
unit of the Banking Group Enterprises qualifying as
institutions, which makes a report on this to the
Remuneration Committee, Supervisory Board and
Board of Directors of OTP BANK Plc via the internal
auditing unit of OTP BANK Plc. The review must be
carried out in accordance with the guidelines issued
by the Board of Directors of OTP BANK Plc, also
observing the criteria set out in this regulation.

(172/A) The review should include an analysis of
whether the remuneration policy is gender neutral.
Based on data provided by Banking Group
Subsidiaries qualifying as institutions (in all countries
in which the OTP Group has an institution according
to Annex 1), HODD monitors the development of the
gender pay gap on a country-by-country basis as
follows:
a/ identified staff, excluding members of the
management body;
b/ members of the management body in its
management function,
¢/ members of the management body in the
supervisory function; and

pesynbTataMmn AOianbHOCTI, 3apobneHoi B nonepegHi
POKM, BUNnaTta sikoi 6yna BiACTpoYyeHa, He 3MiHIOETbLCS.
(170) Axwo nosumuis npubupaetbca 3 0coboBoi chepu
3aCTOCYyBaHHSA MOMITUKM BUHAropoaw, TO npasuna npo
BiACTPOYKY Ta BMNNaTy Ha OCHOBi aKTUBIB HE MOBMWHHI
3aCcTOCOBYBaTUCA LLOOO BUHAropoau 3a pesynbTtatamu
AinbHOCTI, MPUCYMXEHOT nicnsa Yacy, Konv nosuuis 6yna
npubpaHa 3 o0coboBOi cdepn 3acTOCyBaHHSA, ane
BiACTpOYEHa BUNaTa, HanexHa o cnnaTtu BignoBigHIn
ocobi Bce oOHO MOBMHHA OyTW BMKOHAHaA Ha MigcTaBi
paHile yknageHux iHAuWBIAyanbHUX OOroBopis, 3
OOTPUMAHHAM MiCLLEBUX 3aKOHOAABYMX MOSOXEHb.

11110 NpaBuna po6oTn cuctemn BUHaropoamu

11.10.1 OcHOBHi 060B'A3KM Ta MOBHOBAXEHHSA

(171) Harnsaposa pama OTP BANK Plc. npunmae
pilueHHa npo  NpuAHATTA  [loniTukn  BMHaropoau
BaHKiBCbKOI rpynu, 3aTBEPAXXEHHSA 3MiH A0 Hel, a TakoX
3[iNCHIOE Harnsa 3a ii BUKOHAHHAM. Y BCiX Bunagkax
opraHu ynpasfiHHA KomMaHiin baHkiBCbkOI rpynu 3
Harns40BMMN NOBHOBAXEHHSIMW MatoTb NpaBo NpuiMaT
BinbLL CyBOpI MiCLEBI pilleHHs, HiX piweHHs Harnggosoi
pagn OTP BANK Plc.

(172) Papa pupektopiB OTP BANK Plc. Hece
BiANOBiAANbHICTb 33 MOBCAKAEHHE BUKOHAHHSA [NoniTukn
BuHaropoamn baHKiBCbKOT rpynu, a Takox 3a ii nepernag
He MeHLle OfHOro pasy Ha piK (BKNOYayn KOHTPOMb
KOMMN1aeHC-PU3LKIB, noB'A3aHnx 3 Monitmkoto
BuHaropoamn BbaHkiBcbkoi rpynu). MNonoxeHHs MNoniTuku
BuHaropoan baHKiBCbKOI rpynu, a TakoX HOpPMaTUBHO-
npaBOBi aKTu1, NOB'A3aHi 3 ii BUKOHAHHSIM, Ta JOTPUMAHHS
HUX, NEePEBIPAOTLCA HE MEHLUE OOHOro pasy Ha pik, He
nigHiwe 31 6epesHs, NigpoO3A4iNoM BHYTPIWHBLOrO ayauty
KomnaHin BaHkiBCbKOi rpynu, WO KBanidikyloTbca $K
yCTaHOBM, WO cKnagae 3BiT npo ue KomiTeTy 3 nutaHb
BuHaropoau, Harnsgosi pagi baHky Ta Pagi aupektopis
OTP BANK Plc. yepes nigpo3sain BHYTPILLIHLOrO ayauTy
OTP BANK Plc. Taka nepesipka noBmHHa nNpoBoANTUCS
BiANOBIOHO [0 KepiBHMX NpUHUMNIB, BMAaHux Pagoto
anpektopie OTP BANK Plc., Takox 3 AOTPUMaHHAM
KpuTepii, BUKNageHux y uin Monituui.

(172/A) Ornsag NoBMHEH BKIKOYATW aHania Toro, YM €
noniTMka BWHAropoan reHaepHo-HenTpansHow. Ha
OCHOBi  gaHuXx, HagaHux [odipHiMn  KOMMaHiaMK
BankiBCcbKOi rpynu, ki kBanidpikyloTbCs AK ycTaHOBU (Y
BCiX KpaiHax, B skux [pyna OTP wmae ycraHoBy
BignoesigHo oo fdopatky 1), JOPYIIP Bigctexye po3BuUTok
reHgepHoro pos3puBy B onnati npaui B KOXHiA KpaiHi
Takum YNHOM:

a/ ineHTnikoBaHMn NepcoHan, KpiM YneHis opraHy

yrnpasniHHS;

6/ uneHiB opraHy ynpaeniHHA Yy X yHKUiAX
ynpasniHHS,

B/ YUNeHW opraHy ynpaeriHHs 3 HarnsgoBoi yHKLUIT;
Ta
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d/ other staff.

(172/B) Where material differences between the
average pay of male and female staff or male and
female members of the management body exist, in
respect of OTP Bank Plc., the head of HODD, in
respect of the Banking Group Subsidiaries, the
Subsidiary’s HR manager shall be liable to document
the main reasons for this and to take appropriate
measures to close the gap, or to demonstrate in a
written report that the difference does not result from
a remuneration policy that is not gender neutral. The
Subsidiary’s HR manager shall report on all of these
as part of the report on the previous year's operation
of the Remuneration Policy pursuant to paragraph
(180) d/. At the request of the HODD, the Banking
Group Subsidiaries are also obliged to provide data
required to establish the gender pay gap. The detailed
rules of the data request are set out in the
Administrative Directive entitled Application of OTP
Bank Plc.'s Banking Group Remuneration Policy.

(173) The Remuneration Committee of OTP BANK
Plc supervises the remuneration of executives
responsible for risk management, as well as the
employees performing controlling tasks and risk
management tasks — including employees responsible
for internal control — and prepares remuneration
decisions by taking into account the long-term
interests of shareholders, investors and other
stakeholders of the credit institution.

(174) The Remuneration Committee of OTP BANK Plc
provides support and advice to the Supervisory Board
of OTP BANK PIc for the development of the Banking
Group’s comprehensive remuneration policy, and for
the monitoring of the design and operation of the
remuneration system.

(175) The Remuneration Committee of OTP BANK Plc

a/ oversees the remuneration of the manager
responsible for risk management and
compliance with the statutory provisions,
including employees responsible for internal
control,

b/ prepares decisions relating to remuneration,
and approves the agreements relating to
compensation that goes beyond the cases
and/or limits set out in the remuneration
policy,

c/ reviews the selection of external advisers
required in connection with the development
and operation of the remuneration policy,

d/ cooperates with the employers performing
controlling tasks in the course of controlling
the development and operation of the
remuneration policy,

r/ iHWWIA nepcoHan.

(172/B) Axkwo icHyloTb CyTTEBI  BIOMIHHOCTI  MiX
cepeaHbLO OMnaTol npaui npauiBHUKIB YOMOBIYOI Ta
XIiHOYOI cTaTi abo YneHiB KepiBHOro opraHy 4omnoBivoi Ta
»iHo4oi ctaTi woao OTP Bank Plc., ronosa AOPYJIP, no
BigHOWeHHIO A0 [ouipHix kKomnaHin baHkiBCbKOi rpynu,
MeHemxep 3 nepcoHany [OYipHbOI KOMMaHii NOBMHEH
3aJ0KYMEHTYBATM OCHOBHI MPUYMHU LbOro Ta BXUTK
BiQNOBIOHMX 3axofiB ANs  YCYHEHHA po3puBy abo
NPOAEMOHCTPYBaT! B MUCbMOBOMY 3BiTi, LLO Pi3HUUS He
€ pe3ynbTaToM NofiTUKN BUHAropoaw, ska He € reHaepHoO
HenTpanbHot. MeHemxep 3 nepcoHany [odipHboi
KOoMnaHil 3BiTYe Npo BCe Le SK YacCTUHY 3BiTy Npo Aito
MoniTMkn BMHaropoam 3a nonepeaHin pik BignoBigHO Ao
nyHkTy (180) r/. Ha 3anut OOPYIIP [HouipHi komnaHii
BaHkiBCbKOI rpynu Takox 3000B’sA3aHi HagaBaTv OaHi,
HeoOXxigHi OANS BCTaHOBMEHHSA rEHOEPHOro po3puBy B
onnati npaudi. [etanbHi npaBuna 3anuty AaHux
BUKNageHi B AOMIHICTpaTUBHIN ANPEKTUMBI Nig Ha3BOK
«3acTocyBaHHS NONiTUKM BUHaropoan baHkiBcbKoi rpynu
OTP Bank Plc.».

(173) KomiteT 3 nutaHb BuHaropoau OTP BANK Plc.
30INCHI0E  Harnsg 3a  BUHAropodow  KepiBHUKIB,
BignoBiganbHNX 3a YnNpaeBniHHA puU3nKaMn, a TakoxX
npauiBHUKIB, AKi BUKOHYIOTb 3aBAaHHA 3 KOHTPOM Ta
yrpaeniHHA pusMkamm — Yy TOMY 4YMUCIi MpauiBHUKIB,
BiANOBigaNbHUX 3a BHYTPIWHIA KOHTPONb — Ta roTye
piLLEHHSsI wono BMHaropoau 3 ypaxyBaHHAM
OOBroCTPOKOBMX iHTEpeciB akuioHepiB, iHBeECTOpiB Ta
iHLWKX 3auikaBneHUX CTOPIH KpeaUTHOT YCTaHOBW.

(174) KowmiteT 3 nutaHb BuHaropoau OTP BANK Plc.
Hagae nigTpUMKy Ta KoHcynbTauii Harnsgosin pagi OTP
BANK Plc. woao po3pobks KOMMMEKCHOI MOMiTUKK
BuHaropoan baHkiBCbKOT rpynu, a TakoxX LWoao
MOHITOPUHIY NPOEKTYBAHHSA Ta PYHKLIOHYBAHHS cCUCTEMU
BUHAropoau.

(175) KomiteT 3 nutaHb BuHaropoan OTP BANK Plc.

a/ 30itlicHroe HazaAd 3a 8UHa20pP0dor0 KePIBHUKa,
8idnoegidasnibHO20 3a yrnpasesiHHSA pu3ukamu
ma GompuMaHHSIM 3aKOHOO0a84YUX MOJIOXKEHb,
y momy yuchni npauyisHukie, eidnosioanbHux
3a 8HYMPILUHIU KOHMPOIb,

6/ eomye  piweHHs, WO  CMOCYHMbCS
8uHaz2opolu, ma 3ameepdxye 002080pU,
nos's;zaHi 3 KoMmrieHcauiero, sika euxooumsp
3a pamku eunadkie ma/abo nimimis,
guknadeHuUX y nonimuyi auHazopodu,

e/ nepeansfae 6ubip 308HIWHIX padHUKie,
HeobXxiOHuUxX y 38'A3Ky 3 po3pobkow ma
PYHKUYIOHY8aHHAM MoAimuKu 8UHa2opoou,

r/  cnienpayroe 3  pobomodasusmu,  SKi
BUKOHYIOMb 3a80aHHS 3 KOHMPOII0 8 X00i
KOHMPOJIHo 3a pO3p0obKOIO ma

QYHKUJIOHY8aHHSIM MOJIIMUKU 8UHa2o0podu,
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el

(176) The
must be g
a/

b/

(176/A) The

checks that the remuneration policy really is
in harmony with the institution’s risks, is
consistent with the capital and liquidity
position, and with the long-term corporate
governance strategy.

Remuneration Committee of OTP BANK Plc
iven access to:

the data and information underpinning the
decisions of OTP BANK Plc’s Supervisory
Board relating to the development and
operation of the remuneration system,

the information, relating to risk management
and to employees performing control
functions, to be taken into consideration in
connection with the remuneration.

Risk Risk

Assumption  and

Management Committee of OTP BANK Plc, in
accordance with subsection 111.2.2.3, paragraph (36),
as a precondition of narrowing the personal scope
deliberates and determines the lack of material impact

on the ris
duties a

k profile in case of individual positions. Its
Iso include the examination of the

remuneration policy from a perspective where the

incentive

system ta
and liquid
as the pro

elements of the designed remuneration
kes into consideration the risks, the capital
ity situation of the credit institution, as well
bability and sequence of incomes. The Risk

Assumption and Risk Management Committee also
participates in the identification procedure necessary
for the determination of the personal scope.

(177) The

Supervisory Board of OTP BANK PIc, with

the exception of the matters referred to the exclusive
authority of the general meeting under section 8.33 of
the Articles of Association of OTP BANK Plc, it entitled

to amend

the Banking Group Remuneration Policy

with the proviso that the Subsidiary HR Managers
must be notified immediately, and the shareholders at
the next General Meeting.

(178) The

Remuneration Policy must be amended if

the amendment is made compulsory by a law.

(179) Operation of the

remuneration system at

Banking Group level

a/

In view of the fact that a Remuneration
Committee operates at OTP BANK Plc
that, in terms of its activity and scope of
authority — from the perspective of
compliance with the remuneration policy
requirements (CRD V, CRR) determined
by European Union legislation an
applicable by institutions at consolidated
level — extends to the entire OTP Banking
Group, unless required to do so under the
applicable local statutory provisions, the
Banking Group Enterprise concerned

0/ nepesipse, wob nonimuka 6uHa2opoou
diticHo eidnoeidana pusukam ycmaHosu,
y3200xyeanacsi 3i cmaHOM Kanimasnay ma
nikgiOHOCMI, @ makox (00820CMPOKOBOH
cmpameezieto KoprnopamueHO20 yrpassliHHS.

(176) KomiteT 3 nutaHb BuHaropogu OTP BANK Plc.
NMOBUHEH OTpMMaTW JOCTYN AO:

a/ GaHux ma iHgopmauii, wjo cknadaroms OCHO8Y
piweHb Haensdoeoi padu OTP BANK Plc., ski
cmocyrombscsi  po3pobKku ma  YHKUIOHY8aHHS
cucmemu euHa2opodu,

6/ iHpopmavuii, sfka  cmocyembCcs  yrpaeniHHSA
pusukamu ma npayi8HuKie, SKi BUKOHYOMb
KOHMPOIIbHI yHKUIT, i sKa rosuHHa

epaxogysamucsi y 38's13Ky 3 8UHa20p0do\0.

(176/A) KomiTeT 3 nuTaHb NPUAHATTA Ta ynpaBIliHHA
pusnkamm OTP BANK Plc., BignoeigHo 00 nignyHKTY
[11.2.2.3 nyHkTY (36), ik NnepeayMoBa 3BY>KEHHS1 0COBUCTOT
cthepu 3acTtocyBaHHsi 06QyMye Ta BU3HA4Ya€ BiACYTHICTb
CyTTEBOrO BMMMBY Ha npodinb pusnMKy Yy BUNAgKy
okpemux nocad. o noro o6OB'A3KIB TakoX BXOAWTb
aHania noniTMKM BUHArOpoAM 3 TOYKM 30pYy, KOMK
3a0xoudyBarnbHi  €NeMeHTM  po3poObrfeHoi  cucTeMu
BMHAropo BpPaxOBYKTb PU3MKW, CTaH Kanitany Ta
NiKBIOHOCTI KPeAMTHOT YCTAHOBU, @ TaKOX MMOBIPHICTb i
nocnigoBHiCTb goxoAis. KoMiTeT 3 NUTaHb NPUAHATTS Ta
ynpasniHHA pu3vMkamm Takox Gepe yvacTb y npoueaypi
ineHTMdikauii, HeobXigHIN ANA BM3HAYEHHS OCOOMCTOI
cdhepn 3aCTOCYBaHHS.

(177) Harnagosa paga OTP BANK Plc., 3a BUHATKOM
nUTaHb, WO HanexaTb A0 BUKMOYHOI BNnaan 3aranbHux
36opiB BignosigHo go po3ainy 8.33 Cratyty OTP BANK
Plc., mae npaBo BHOCUTU 3MiHK 0 NoniTukn BuHaropogm
BaHkiBcbkOi rpynu, 3a ymoBu, wo HR-meHemxkepu
[oyipHix kKOMNaHin NOBUHHI OyTK NOBIJOMIEHI HEravmHo, a
aKuioHepu — Ha HacTynHMX 3aranbHux 36opax.

(178) Oo noniTukm BUHaropogm MOBUHHI OyTWM BHECEHI

nonpaeku, $SKWO Taki nonpaeBkn € OOOB'A3KOBMMM

BiANOBIOHO OO 3aKOHY.

(179) OyHKLiOHYBaHHA CUCTEMW BUHAropoau Ha PiBHi

BaHkiBcbKOT rpynu
a/ 3 ornaay Ha Te, wo B OTP BANK Plc. npautoe
KomiTeT 3 nnTaHb BUHAropoau, SSKUn 3 TOYKK 30py
MOro AisinbHOCTI Ta 0bCcAry MOBHOBaXeHb — 3
TOYKM 30py [AOTPMMAaHHS BUMOr  MOMITUKK
BuHaropogn (CRD V, CRR), BusHayeHux
3aKoHO4aBCTBOM €EBponencbkoro Cor3dy, LWo
3aCTOCOBYETHCH ycTaHoBamu Ha
KOHCOMIAOBaHOMY PiBHI — MOLUMPIOETLCS Ha BCHO
BankiBceky rpyny OTIl, aKkwo UbOro He
BMMaraeTbCs BiANOBIAHO A0 YMHHUX MiCLEBUX
3aKOHOaBYMX MOMOXeEHb, BignoBigHa KOMMaHisa
BaHKiBCbKOI rpynu He CTBOPKOE i HE NPUBOANTL B
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b/

c/

does not establish and does not operate
a stand-alone remuneration committee.
The remuneration committee tasks
defined by the local statutory provisions
are performed by the Remuneration
Committee of OTP BANK Plc, which has
authority in respect of the entire Banking
Group. If, prior to the entry into force of
this Banking Group Remuneration Policy,
a local remuneration committee was
operating at the Banking Group
Enterprise in the absence of a compulsory
statutory requirement, the Banking Group
Enterprise is obliged to arrange for the
termination of its own remuneration
committee or for the transformation of its
legal status and tasks.

As a general rule, investment fund
manager Banking Group Enterprises
under the AIFM Directive and the UCITS
Directive operating in the OTP Banking
Group are not covered by the institutional
scope of the present Banking Group
Remuneration  Policy, unless the
Supervisory Board of OTP BANK Plc
extends the institutional scope to them
(accordingly, currently OTP Alapkezel§
Zrt. and OTP Ingatlan Befektetési
Alapkezel§ Zrt. are still under the
institutional scope of the Banking Group
Remuneration Policy). With respect to
Banking Group Enterprises operating
within the OTP Banking Group and
classed as fund management companies,
the Banking Group Enterprise’s
Supervisory Board is responsible for
compliance with the remuneration policy
requirements set out in the AIFM
Directive, in view of the fact that the AIFM
Directive does not require the group-level
application of the remuneration policy
requirements set out therein.

If a stand-alone remuneration committee
operates at a Banking Group Enterprise
due to the local statutory requirements
(including remuneration committees other
than those established on the basis of the
CRD V requirements), the subsidiary
concerned is obliged to draw up the
procedural rules of such committees and
send them to the Remuneration
Committee of OTP BANK Plc for
comments. In the event of a subsequent
amendment to the procedural rules, the
Banking Group Enterprise shall only send
such an amendment for comments that
materially affects the cooperation
between the Remuneration Committee of

[it0 aBTOHOMHUIN KOMITET 3 NTaHb BUHAropoau.
3aBoaHHA KOMITETY 3 MuUTaHb BWHAropoAw,
BU3HAYeEHi MicLEeBMMMU 3aKoHOdaBYNUMU
NnonoXeHHsamMu, BUKOHYe KomiTeT 3 nuTaHb
BuHaropogn OTP BANK Plc., gakum wmae
MOBHOBaXeHHSA WoAo Bceiei baHkiBCbKOi rpynu.
Akwo, oo HabpaHHSA YMHHOCTI uieto MoniTukoro
BuHaropoan baHkiBcbkoi rpynu, B KomnaHii
BaHKiBCbKOI rpynu Aisnn Mmicuesi KomiTeTn 3
NUTaHb BMHAropoam 3a BiACYTHOCTi 000B'A3KOBOI
3aKOHOJAaB4YOl BMMOMM, TO US  KOMMaHisA
BaHkiBCcbKkOi rpynn 30060B'A3aHa oOpraHisyBaTtu
NPUNUHEHHS1 pOOOTM BIACHOIo KOMITETY 3 MNTaHb
BMHaropogn abo  TpaHcdopmauito  1oro
NpaBoOBOro CTaTycy Ta 3aBAaHb.

6/ fAx npaBuno, KepiBHWMK iHBECTMLIMHOIO
doHay KomnaHii BaHkiBCbKOI rpynu, LWO
nignagae nig dupektmey AIFM Ta
Oupextuey UCITS, wo aitoTb B baHkiBCbKin
rpyni OTTI1, He BiAHOCUTBLCA A0 IHCTUTYLIHOI
cchepn aii notoyHoi lMonitnkn BaHkiBCbKOT
rpynu WOoA0 BUHAropoau npauiBHUKIB, SKLLO
Harnagoea pagpa OTP BANK Plc He
MOWMPUTE Ha HUX IHCTUTYUiINHY cdepy aii
(signosigHo, Hapasi OTP Alapkezeld Zrt. Ta
OTP Ingatlan Befektetési Alapkezeld Zrt.
BCe LlWe nepebyBaloTb Mig iHCTUTYLIAHO
coeporo  pii  [NonitTmkm  BMHaropoam
BankiBcbkoi  rpynu). Wo  crtocyeTbeA
KomnaHin BaHkiBCLKOT rpynu, siki npautoTb
B pamkax baHkiBcbkoi rpynu  OTIl i
KnacuaikyroTbCa SIK KOMMaHil 3 ynpaBniHHSA
¢doHgamn, TO Harnagosa paga Takoi
Komnamii BaHkiBcbKoTl rpynu Hece
BiQNOBiAanNbHICTb 3a AOTPUMaHHA BUMOr
NOMNiTUKA  BMHAropoau, BUKMALEHUX Y
Oupextusi AIFM, 3 orngagy Ha Te, Wo
Oupektuea AIFM He Bumarae sactocyBaHHS
BUMOr TpynoBOro piBHA LWOAO MOSITUKK
BMHAropoau, BUKIageHux y Hin.

B/ Axkwo B KomnaHii BaHKiBCbKOT rpynu npattoe
aBTOHOMHUI KOMITET 3 NUTaHb BUHAropoam
y 3B'A3Ky 3 MiCUEeBMMWN 3aKOHOOABYUMMM
BMMOraMn (BKMOYa4uM KOMITETU 3 MUTaHb
BMHAropoau, iHaKLWi HiXX Ti, LLO CTBOPEHi Ha
nigctasi Bumor CRD V), TO BignosigHa
OOYIpHS kOMNaHisg 3000B's3aHa 0opMUTH
npouecyasnbHi npaBuna TakuxX KOMITETIB i
HanpaButn ix p[o KomiteTy 3 nuTaHb
BuHaropogn OTP  BANK Plc. gns
OTPMMaHHSA 3ayBaXKeHb. Y pasi BHECEHHS
nodanblwmnx MonpaBoK A0 npouecyanbHUX
npaBurn, KomnaHia BaHkiBCbKOT  rpynu
Hagcunae Ans OTPMMaHHS 3ayBaXeHb nuile
Taki nomnpasku, SKi CYTTEBO BMMMBalOTb Ha
cnienpauto Mk KomiteTom 3 nuTaHb
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d/

OTP BANK Plc. And the Remuneration
Committee of the Banking Group
Enterprise. The procedural rules of
remuneration committees operating at
subsidiaries must require that, prior to any
of its decision that differ from the
decisions of OTP BANK PIc’s Supervisory
Board, the permission (and if this is
prohibited by the local law, the opinion) of
OTP BANK PIc’'s  Remuneration
Committee shall be requested. The
remuneration committee operating at a
Banking Group Enterprise has an ex post
reporting  obligation, towards the
Remuneration Committee of OTP BANK
Plc, with respect to its decisions made in
accordance with this regulation and with
the decisions of OTP BANK PIc’s
Supervisory Board. The remuneration
committees operating at the subsidiaries
concerned are obliged to cooperate with
the Remuneration Committee of OTP
BANK Plc.

An exception to the obligation set out in
point c/ are the investment fund manager
Banking Group Enterprises falling under
the AIFM Directive or the UCITS
Directive, in respect of which - if these
subsidiaries have an independent
remuneration committee due to the
requirement of local legislation — the
commenting on the procedural rules of
these committees by the Remuneration
Committee of OTP BANK Plc. or the
supervision  of the  remuneration
committees set up at the fund manager
companies by the Remuneration
Committee of OTP BANK Plc. is not
obligatory.

[11.10.2. Reporting obligation of the Banking Group
Subsidiaries

(180) The Banking Group Subsidiaries falling within

the institutional scope of this regulation are obliged to

report retrospectively by February 10 of every year, in

writing, on
a/
b/
c/

d/

designation of the objectives,

the assessment of performance, and

the amount of performance-based
remuneration determined, and the time
schedule for its settlement, and

on the operation of the Remuneration
Policy in the previous year, to the parent
company exercising control over them,
and to the Remuneration Committee via
the HODD.

(180/A) The reporting obligation pursuant to point d/ of
paragraph (180) on the operation of the Remuneration

r/

BuHaropoan OTP BANK Plc. i KomiteTom 3
nuTaHb BuHaropoan KomnaHii BaHKiBCbKOI
rpynu. NpouecyanbHi NnpaBuna KOMITETIB 3
NUTaHb BMHAropoau, Lo AitoTb B OOMipHIX
KOMMaHisX, MOBWHHI BMMmaratn, Wob6 a0
NpuAHATTA Byab-aKoro 3 iX piweHb, SKi
BiQpi3HAIOTLCA Bif pilueHb Harnsgosoi pagun
OTP BANK Plc., 6ys 3anpoLueHunin Ao3sin (a
AKLO ue 3ab0pOHEHO MicLueBuUM
3aKOHOA4ABCTBOM, TO Aymka) KowmiteTy 3
nutaHb BuHaropoan OTP BANK Plc.
KomiTeT 3 nuTaHb BUHAropoau, Lo npautoe
B KomnaHii BaHkiBCbkOi rpynu, Mae
noganble 3000B'A3aHHA  3BiTyBaTU A0
KomiteTy 3 nutaHb BuHaropogu OTP BANK
Plc., wono piweHb, NpUAHATUX BIONOBIOHO
0o uiei Monitukn Ta BIQNOBIOHO A0 pilleHb
Harnsgosoi pagn OTP BANK Plc. KomiteTtn
3 MWTaHb BUHAropoawu, WO MpauTb Y
BiANOBiAHUX OOUipHIX KOMMaHifaX,
3000B'A3aHi cniBnpautoBat 3 Komitetom 3
nutaHb BuHaropoan OTP BANK Plc.

BuHsaTkOM i3 3000B'A3aHb, BUKMAAEHUX Y
NyHKTi B/ € MEHeKep iHBECTULiIHMX hOHAIB
Komnamii BaHkiBCbKOI rpynu, SKi nignagatTb
nig Qupektuy AIFM a6o Oupektusy UCITS,
WOAO0 SKMX — SAKWO Ui AOoYipHi KomnaHii
MalTb He3aneXHWUm KOMITeET 3 MNUTaHb
BMHAropoau y 3B’si3Ky 3 BUMOTOK MiCLEBOTO
3aKoHOAaBCTBa - KOMEHTYBaHHS
npouecyansHUx npasun UMX KOMITETIB 3
nutaHb BuHaropoan Komitetom OTP BANK
Plc. abo Harnsg 3a uuMMmM KomiTetamu 3
NUTaHb BWHAropogu, CTBOPEHMMW NpuU
KOMNaHiax 3 KepyBaHHS doHaamm
KomiTeToM 3 nuTaHb BuHaropogn OTP
BANK Plc. He € 060B'A3KOBUM.

11.10.2 3060B'A3aHHA 3i 3BiTHOCTI [lo4ipHiX KOMNaHin
BaHkiBCcbKOI rpynu
(180) [HouipHi komnaHii BaHkiBCbKOi  rpynu,  4ki
nignagatoTb Nig iIHCTUTYUiINHY cdepy 3acToCyBaHHS L€l
MoniTukn, 3000B'sA3aHi 3BiTyBaTU peTpocnekTueHO Ao 10
MNOTOrO KOXHOrO POKY, Y MMCbMOBI hOpMi NPo

a/ BU3Ha4YeHHs Uinen,

6/
B/

r/

OLiHKY pe3ynbTaTiB OisiNbHOCTI, i

po3Mip  BM3HA4YeHOi  BMHaropoaM  3a
pesynbTatamn AisnbHOCTi, YacoBun rpadoik
i pO3paxyHKy, i

npo pyHKLUioOHyBaHHA MoniTukn BUHaropoau
y nonepegHbOMYy poLi, MaTepUHCLKIN
KOMMaHil, sika 34iNCHI0E KOHTPOSb Ha4 HUMU,
Ta KomiTeTy 3 nuTaHb BMHaAropoau 4yepes
OOPYNP.

(180/A) 3o60B'siIzaHHA  3i 3BiTyBaHHA BIigMNoBiAHO [0
nignyHKTy r/, nyHkty (180) npo doyHKUioHyBaHHS MNoniTukmM
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Policy in the previous year does not apply to the
Banking Group Enterprise in which no person
identified under the personal scope of the Banking
Group Remuneration Policy was employed in the
previous business year.

(181) In the interest of establishing and maintaining
consistent practice within the OTP Banking Group — if
necessary due to the differing practices at subsidiaries
— the Remuneration Committee of OTP BANK Plc
initiates the necessary measures at the Supervisory
Board of OTP BANK Plc. The Supervisory Board of
the Bank has an obligation to report to the Board of
Directors on the measures implemented.

[11.10.3. The control criteria
(182) The annual review must assess whether the
entire remuneration system:

a/ works as intended — especially whether the
remuneration payouts are appropriate, and
appropriately the institution’s risk profile,
long-term objectives and plans are
appropriate reflected — and

b/ complies with the applicable national and
international standards, guiding principles
and norms.

(183) If the periodic reviews find that the remuneration
system does not operate as intended or in accordance
with the requirements, the Banking Group Enterprise
is obliged to make a proposal for the drafting of an
appropriate correction plan with the assistance of
HODD.

[11.10.4. Provisions on the avoidance of conflicts of
interest
(184) A person falling within the scope of the Banking
Group Remuneration Policy may not conclude any
hedge transaction, which, in connection with
determination of the extent of the performance-based
remuneration, would negate the impacts of the risk
assumption by providing compensation in the event of
a downward risk adjustment of the performance-
based remuneration. Persons falling within the scope
of the Banking Group Remuneration Policy may not
conclude contracts or agreements, outside OTP
BANK PIc or the Banking Group Enterprise, that are
suitable for reducing the risks arising in connection
with the employee’s activity, or transferring them to a
third party (e.g. the contract obliges the third party to
make direct or indirect payments to the employee
concerned in connection with, and proportionately to,
the amount deducted from the performance-based
remuneration). The above restrictions do not preclude
the persons concerned or the Banking Group
Enterprise from taking out liability insurance for
potential loss events related to the risk assumption,
and thereby mitigating the risk to the Banking Group
Enterprise as a whole. In order to confirm this
commitment the staff falling under the personal

BMHAropoamn B nNonepegHbOMY poLi He MOLUMPHETLCS Ha
KomnaHito baHKiBCbKOI rpynu, B SKill xogHa oco0a,
ineHTMdikoBaHa nig ocobucTo cdeporo 3aCTOCYBaHHS
MoniTnkn BuHaropoam baHkiBCbkOi rpynu, He ©Oyna
npaLeBnaliToBaHa B nonepeaHboMy hiHaHCOBOMY poLli.
(181) B iHTepecax CcTBOpeHHA Ta niATPUMaHHS
nocnigoBHOI NpakTuku B pamkax baHkiscbkoi rpynu OTI
— Yy pasi HeOOXiAHOCTI y 3B’A3KY 3 TUM, LLUO NPAKTUKN Y
OOUIpHIX KOMNaHisx BigpisHATbCs — KomiTeT 3 nuTaHb
BuHaropogn OTP BANK Plc. iHiuitoe HeobxigHi 3axogun y
Harnsgogin pagi OTP BANK Plc. Harnsgosa paga baHky
30008B'A3aHa 3BiTyBaTM Nepen Papoto gupekTopiB npo
BMPOBaPKEHI 3axoau.

11.10.3 KpuTtepii KoHTponto
(182) WopiyHni nepernsg NOBMHEH OLHIOBaTH, Y1 BCS
cucTema BMHaropoau:

a/ npayre 3a npusHa’yeHHsIM — 0cobnueo 4Hu
fpasusibHUMU € surnsiamu euHazopoou, i Yu
HanexHumMm YuHOM 8idobpaxeHi npoginb
PU3UKY ycmaHosu, doe20cmpoKosi uini ma
nnaHu — i

6/ eidnosidae 3acmoCcoB8HUM HaUioOHaIbHUM

ma MiKHapoOHUM cmaHOapmam, KepieHUM
fnpuHyunamM ma Hopmam.
(183) Axkwo nepiognyHi nNepernsav BUSBNSAKOTb, WO
cucTemMa BUHAropoau He npautoe 3a npusHavyeHHam abo
Bi4NOBIOHO [0 BMMOr, TO KOMMaHisa BbaHkiBCbKOI rpynu
3000B'A3aHa BHECTU MNPOMO3uLil0 NPO  CKMagaHHA
Bi4NOBIOHOIO NnaHy kopekuii 3a cnpusiHia JOPYIP.

1.10.4 [MonoxeHHsA
iHTepeciB

(184) Ocoba, ska nmignagae nig cdepy 3acTocyBaHHS
MoniTnkn BuHaropoau baHkiBCbKOI rpynn, He Moxe
3[iNCHIOBATM XOOHOT onepauii XeJ>KyBaHHS, SKa Y 3B'A3Ky
3 BM3HAYEHHAM PO3Mipy BMHAropoaum 3a pesyrnbratamu
AignbHOCTI HiBenoBana 6 Hacnigku NPUAHATTS PU3UKY
LWMAAXOM HadaHHA KOMMeHcauii y pasi  3HWKEHHSA
KOPWUIyBaHHSA PU3NKY BMHaAropogu 3a pesynbTaTamu
gisnbHocTti.  Ocobu, ki nignagatoTs  nig  cdepy
3actocyBaHHs [NoniTukn BUHaropoan bBaHkiBCLKOT rpynu,
He MOXYTb YKMnagaTu KOHTpakTu abo [oroBopu 3a
mexxamm OTP BANK Plc. abo KomnaHin BaHkiBCbKOi
rpynu, ki NigXoasaTb AONS  3HWKEHHA PU3KKIB, LLO
BVHUKaOTL y 3B'A3KY 3 AiANbHICTIO nNpauiBHUKa, abo
nepegadi ix TpeTih CTOpPOHi (Hanpwuknag, [dorosip
3000B'A3ye TpeTio CTOPOHY 3AilcHioBaTM npsmi abo
HenpsMi BUNnaTu BignoBigHOMY rnpauiBHUKY Y 3B'A3KY 3 Ta
nponopLinHoO A0 CyMU, O BUPaAXOBYETLCS 3 BUHAropoau
3a pesynbratamum AignbHocTi). HaBepeHi  Buwe
obmexeHHs He 3aBa)kalTb BignosigHMM ocobam abo
KomnaHii BaHkiBCbKOT rpynn ogopMUTM CTpaxyBaHHS
BiANOBIAANbHOCTI 3a MOTEHUiNHi 30UTKN, nNoB'A3aHi 3
NPUAHATTAM PU3UKY, | TUM CaMUM NOM'SKLLEHHSA PU3UKY
ana KomnaHin BaHkiBCbKOI rpynu B Uinomy. 3 meTo
NigTBEPKEHHST LIbOro 3000B'A3aHHA MpauiBHUKK, SKi

NPoO YHWUKHEHHA KOHMIMIKTY
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scope of the Banking Group Remuneration Policy
obliged to make the statement set out in Annex 2,
as part of the content of the target agreement
when signing the target agreement.

(185) Should the employee concerned breach the
prohibition set out in the previous paragraph, the
employer
a/ may claim indemnification, or
b/ instead of indemnification, may demand that
the employee concerned cede to it the
transaction concluded on his/her own
account, or
¢/ may demand that he/she release his/her
gain originating from the transaction
concluded on another person’s account, or
assign his/her claim in respect thereof, to
the employer.

In accordance with the requirements of the NBU
Board Resolution Ne814-dec. as of December 03,
2018 “On approval of the Methodological
recommendations regarding the organization of
Corporate Governance in BANKs of Ukraine” (with
changes and additions) starting from 1st of July 2020
in JS OTP BANK Ukraine its own Remuneration
Committee of Supervisory Board operates, which acts
according to the Regulation of the committees of the
Supervisory Board JS OTP BANK (or according to its
actual edition with changes and additions), approved
by Supervisory Board Resolution Ne 28/2023 dd
30.08.2023 and confirmed by OTP BANK Plc.

According to above mentioned Regulation prior to
consideration or approval of any decision of the
Remuneration Committee of the Supervisory Board of
the BANK, that differs from the decisions of OTP
BANK Plc.’s Supervisory Board, the permission (and
if this is prohibited by the legislation of Ukraine, the
professional opinion) of OTP BANK Plc.’s
Remuneration Committee shall be requested. The
Remuneration Committee of the Supervisory Board of
the BANK has annual ex post reporting obligation
towards the Remuneration Committee of OTP BANK
Plc., with respect to its decisions made in accordance
with this Regulation and with the decisions of OTP
BANK Plc.’s Supervisory Board. The Remuneration
Committee of the BANK is obliged to cooperate with
the Remuneration Committee of OTP BANK Plc.
Responsibility for the observance of this point of the
Regulation is put on the HR Directorate of the BANK.

[11.11. Provisions relating to disclosure

(186) OTP BANK PIc ensures the appropriate level of
transparency with respect to both the Banking Group
Remuneration Policy and the risks associated with it.
It makes the requirements of the Banking Group
Remuneration Policy accessible to all stakeholders,

nignagaroTb nig ocoboBy cdepy 3acToCyBaHHs
Monitukn BUHaropoau BaHkiBCbKOI rpynu,
3000B'sizaHi 3po6uTH 3aABYy, BUKNageHy B [loaaTky 2,
AAIK YacTMHa 3MiCcTy LUinbOBOIi yrogu nig uac
niagNucaHHA LinbLoBoi yrogu.

(185) Akwo BignoBigHWIA NpaviBHUK NOpyLUYe 3a60pOHM,
BWKNaAeHi B nonepeaHboMy MyHKTi, TO poboToaaseLb

a/ MoXXe BUMaraTu BiglKoaoyBaHHS, abo

6/ 3amicTb BigWKOOYBAHHS, MOXE BMMaraTtu
Bif BiAMOBIAHOrO npauiBHWKA NOCTYNUTUCS
oMY onepavi€eto, sika 34iNCHI0ETLCA 3a MO0
BNacHU paxyHok, abo

B/ MoOXxe BMMaraTtu, wob BiH BiAMOBMBCS Bif
CBOro  goxoay Bif onepadit, dKa
3[iACHIOETLCS 3a paxyHOK iHWoi ocobu, abo
nocTynuTucs poboToaaBLi0 CBOE BUMOTOHO
OO0 HbOTO.

3rigHo 3 Bumoramu piweHHs HBY Ne814-pw Big

03.12.2018 «lpo CXBareHHsA MeToanyHmnx
pekoMeHAauih  WoAo  OopraHisauii  KoprnopaTMBHOIO
ynpaeniHHA B baHkax YkpaiHu» (3i 3miHamum Ta
ponoBHeHHaMM) B AT «OTIT BAHK» YkpaiHm 3

01.07.2020 pgie BnacHun KomiteT HarnmagoBoi pagu 3
nUTaHb BUHaropoau, LIANbHICTL SAKOro 3AiIMCHIOETHCS
3rigHo 3 [NonoxeHHsaM nNpo komiTeTn Harnsgosoi pagun AT
«OTI BAHK» (3rigHO 3 MOro YMHHOKW pepakuiero 3i
3MiHaMKN Ta OOMOBHEHHSAMW), 3aTBEPMAXKEHOrO PillEHHAM
Harnsposoi Pagn Ne 28/2023 Big 30.08.2023 Ta
noromkeHoro OTP BANK Plc.

BianosigHo 0o BkasaHoi MoniTukn A0 MOMEHTY po3rnsaay
M NpUAHATTS  Oydb-sAKoro  piweHHs  KomiteTom
Harnsgosoi pagu 3 nuTaHb BuHaropoan baHky, ske
Biapi3HseTbes Big piweHb Harnagosoi pagun BAT OTI
BAHK (OTP BANK Plc., YropwmHa), HeobxigHO
oTpumMaTu [03Bin (akwo ue 3ab0pOHEHO
3aKOHO4ABCTBOM YKpaiHW, - TO NpodecinHMin BUCHOBOK)
KowmiTteTy 3 nutaHb BuHaropogu BAT OTI1 BAHK. KomiteT
Harnggosoi pagn 3 nuTaHb BuHaropogn baHky
3000B’s13aHMI LLOpiYHO 3BiTyBaTM nepen KomiteTom 3
nutadb BuHaropoau BAT OTIT BAHK (OTP BANK Plc.,
YroplnHa) Wwoao npunHATUX pilleHb BiANOBIAHO 40 uiel
MonitMkn Ta wopo piweHb Harnsgosoi pagn BAT OTI
BAHK. KowmiteT 3 nuTaHb BuHaropoau bBaHky
3000B’s13aHMIA cnienpautoBaTtk i3 KomiTeTom 3 nuTaHb
BuHaropogn BAT OTIT BAHK. BignoBiganbHicTe 3a
BMKOHAHHS1 BUMOT LibOro MyHKTY MoniTukv noknagaerbest
Ha [lenapTameHT ynpasniHHA nepcoHanom baHky.

1111 NMonoxeHHs Npo po3KpUTTA iHopmauil

(186) OTP BANK Plc. 3abe3neuye HanexHuin piBeHb
npo3opocTi AK wopao lMonitnkn BuHaropoan BaHkiBCbKOI
rpynu, Tak i Wwoao nos'a3aHux 3 Heto pusukise. Lie pobuts
Bumorn [Monitukn  BuHaropoau bBaHkiBCbKOI  rpynu
OOCTYNHUMUW ANSA BCiX akuioHepiB, i BHYTPIWHBO - Ans
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internally to the executives and employees concerned
and the owners, and to the public.
(187) The Supervisory Board of OTP BANK Plc
publishes certain provisions of the Banking Group
Remuneration Policy on the official website of OTP
BANK Plc (www.otpBANK.hu). In the course of the
publishing, OTP BANK Plc discloses summary
information about the Banking Group Remuneration

Policy, the

remuneration

practice, and

the

remuneration of employees whose activity has a
material impact on the institution’s risk assumption.

(188) The disclosed

information regarding

the

remuneration policy must be consistent with the other
information disclosed by OTP BANK Plc and the
Banking Group Enterprise.

IV.implementation guide
(189) The paragraphs of the present regulation shall
be implemented as follows, depending on whether the
Banking Group Enterprise is located in the territory of
Hungary, in the territory of the European Union or

BiANOBIOHUX KEPIBHMKIB, NpaLiBHUKIB, BNACHWKIB, a TaKoX
ANsi (POMaACbKOCTi.
(187) Harnagosa paga OTP BANK Plc. nybnikye okpemi
nonoxeHHs Monitukn BuHaropoam baHkiBCbKOI rpynu Ha
odivinHomy canti OTP BANK Plc. (www.otpBANK.hu).
Mig yac ny6nikauii OTP BANK Plc. po3kpvBae 3BeaeHy
iHpopmauito npo [MoniTuky BuHaropoan baHkiBCbKOI
a TakoX BWHaropogy
npauiBHUKIB, AIANBHICTE SKMX Ma€ CyTTEBUA BMAMB Ha
NPUNHATTSA PU3KKIB YCTAHOBW.

rpynu,

NpakTUKy BUHaAropoaw,

(188) PoskpuTa iHpopmaLisa Wwoao NoniTMkK BUHaAropoau

NOBUHHA

y3roaxysanacs

iHLLOLO

iHbopmauieto,

poskputoto OTP BANK Plc. Ta komnaHieto baHkiBCcbKol

rpynu.

IV. KepiBHULITBO 3 BNpoBaaXeHHSA
(189) MyHkTY wiei MoniTUKN BNPOBaMKYOTLCA HACTYMHUM
YMHOM, 3aneXHO Big TOro, YM 3HaxXOAUTbLCS KOMMaHis
BaHKiBCbKOI rpynn Ha TepUTopil YropLmHu, Ha TepuTopil
€sponencbkoro Cotozy abo 3a Mexamu TepuTopii

outside the territory of the European Union: €Bponeicbkoro Cotosy:
Companies Exception  to | Method of Komnawii BuHatkn wopo | Cnocio
implementation | implementation BMPOBa/KeHHsA | BNpoOBafXeHHs
Hungarian Banking | point (31)a Regulation type Yropcebki nianyHkT (31)a BnpoBagxeHHs Tuny
Group Enterprises | paragraph (37) implementation of KOMMaHii NyHKT (37) pernameHTy Lwoao
listed in Annex 1 paragraph (60) the whole of the BaHkiBcbkoi nyHKT (60) BCbOro aHOro
paragraph (64) present regulation, rpynu, NyHKT (64) pernameHTy,
paragraph (65) deviation is only nepeniyeHi B NyHKT (65) BiAXUNEHHSA
point (147)ac allowed in Hopatky 1 nianyHkt (147) [0NyCKaeTbCA TiMNbKN
point (147)ae accordance with aB BiANOBIAHO OO
point (152)b the provisions of nignyHkt (147) MOJIOXEHb LibOro
paragraph (155) | the an KepiBHuuTBa 3
Implementation nianyHkT (152)6 BMPOBaXEHHS.
Guide. The nyHKT (155) KomnaHis
Banking Group BaHkiBcbkoi rpynu
Enterprise is not He 3060B'A3aHa
obliged to BNpoBagXyBaTu
implement the NOSTOXKEHHS,
provisions listed in nepeniveHi B Lin
the present table, Tabnuui, ski €
which are BUHATKaMK LWOA0
exceptions to BMNPOBaAXXEHHS.
implementation. IHO3eMHiI nyHKT (60) BnposamxeHHs Tuny
Foreign  Banking | paragraph (60) Regulation type KOMMaHii nyHKT (61) pernameHTy LWono
Group Enterprises | paragraph (61) implementation of BaHkiBcbkoi nyHKT (63) BCbOro AaHOro
located in the | paragraph (63) the whole of the rpynu, nianyHkt (147) pernameHTy,
territory of the | point (147)ac present regulation, pO3TaLLOBaHi aB BiAXUNEHHS
European Union, | point (147)ae deviation is only Ha TepuTopii nianyHkt (147) [OMNyCKaeTbCH TiMNbKM
listed in Annex 1 paragraph (150) | allowed in €Bponelicbkor | aa BignoBigHO oo
point (152)b accordance with o Cotosy, nyHKT (150) NOMOXeHb LIbOro
paragraph (155) | the provisions of neperiyeHi y nianyHkt (152) 6 | KepiBHuuTBa 3
the Hopatky 1 nyHKT (155) BMPOBaaXEHHS.
Implementation Komnanis
Guide. The BaHkiBcbkoi rpynu
Banking Group He 3000B'si3aHa
Enterprise is not BNpoOBaaXyBaTn
obliged to NOMOXEHHS,
implement the nepeniveHi B Lin
provisions listed in Tabnuui, sKi €
the present table, BMHATKaMM W00
which are BMPOBaXEHHS.
exceptions to IHO3eMHI nyHKT (37) BnposamkeHHs Tuny
implementation. KOMMaHii nyHKT (61) pernameHTy Woao
Foreign  Banking | paragraph (37) Regulation type BaHkiBCbKOT NyHKT (62) BCbOr0 JAHOro
Group Enterprises | paragraph (61) implementation of rpynu, nyHKT (63) pernameHTy,
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territory

located outside the
of the
European
listed in Annex 1

the whole of the
present regulation,
deviation is only
allowed in

point (147)ab accordance with
point (147)ad the provisions of
paragraph (150) | the

point (152)a Implementation
paragraph (154) | Guide. The
Banking Group
Enterprise is not
obliged to
implement the
provisions listed in
the present table,
which are
exceptions to
implementation.

paragraph (62)
paragraph (63)
paragraph (65 -
deleted)

Union,

(190) Deviations applied from the provisions of the
present regulation in respect of each country, due to
local regulatory specificities and exceptional business

circumstances:

Country

Permitted deviation

Russia

Due to local labor law regulations, the clawback
rules in paragraphs (132)-(133) of the Regulation
are not applicable.

Pursuant to Regulation No. 154-1 of the Central
BANK of the Russian Federation, JSC OTP
BANK (Russia) operates an independent
remuneration committee.

Pursuant to Regulation No. 154-I of the Central
BANK of the Russian Federation, for the
personnel identified by this regulation in JSC OTP
BANK (Russia) as defined in this regulation
(which partially overlaps with the identified
personnel defined by the Banking Group
Remuneration Policy) the ratio of performance-
based remuneration to total remuneration is at
least 40%.

The proportionality requirement according to
points e/ and f/ of Subchapter I11.2.1 of paragraph
(31) of the Regulation can be applied to the extent
that it is permitted by the provision No. 154-| of
the Central Bank of the Russian Federation.

Croatia

For executive directors (members of the
management board) of institutions, the deferral
period is 5 years.

The retention rule under paragraph (113) of the
Regulation applies not only to the short-term part
of performance-based remuneration but also to
the deferred parts, and to the sub-consolidated
and locally identified personal scope as well (in
the latter cases including both short-term and
deferred parts).

Due to local supervisory requirements, OTP
BANKa d.d. operates an independent
Remuneration Committee.

In accordance with the decision of the Croatian
National Bank, the proportionality rule under point
e) of Chapter IIl.2.1, paragraph (31) of the
Regulation is applicable with regard to the 2022
performance-based remuneration to employees
identified at local and sub-consolidated level,
while from 2023 it can be applied to all
identification levels.

Slovakia

The deferred part of the performance-based
remuneration will be paid only in the last year of
the deferral period, contrary to the general
provisions of paragraph (120) of the Regulation.

Romania

The retention rule under paragraph (113) of the
Regulation applies to 100% of the share-based

po3TalLoBaHi nyHKT (65) BiAXUINEHHSA

3a Mexamu nignyHkt (147) [0nNyCcKaeTbCs TiMNbKM

TepuTopii ab BignoBigHO Ao

€Bponelcbkor | nignyHKT (147) MONOXEHb LibOro

o Coto3y, ar KepisHuutea 3

nepeniyexi y nyHKT (150) BMPOBaXEHHS.

Hopatky 1 nignyHkT (152)a KomnaHis

nyHKT (154) BaHkiBcbkoi rpynu
He 3060B'3aHa
BMpoBagXyBaTu
MOMOXEHHS,
nepenivyeHi B Lin
Tabnuui, Ski €
BUHSTKaMM LLOA0
BNPOBaAKEHHS.
(190) BigxwvneHHsa, WO 3aCTOCOBYOTbLCA 3rAHO 3

NOSNTIOXXEHHAMM LbOro AOKYMEHTY LLOAO KOXHOI KpaiHu,
06yMOBIEHi MiCLLEeBUMU HOPMATUBHMMU OCOBIIMBOCTAMMU

Ta BUHATKOBUMW AiNOBUMUN 0O6CTaBUHAMMU:

KpaiHna

[o3BoneHe BigXnUneHHs

Pocis

Y 3B'd3ky 3 MicueBMMM npaBunamu  TPyAOBOroO
3aKOHOAaBCTBa, MpaBuiia MOBEPHEHHS1 BUMNIaYeHmx
kowTiB  nyHkTiB  (132)-(133) ujiie lMonitmkm He
3aCTOCOBYHTbCS.

BignosigHo pno [MonoxeHHa Ne154-1 LleHTpanbHoro
b6aHky Pocincekoi ®Pepepauii, B AT «OTIMT BAHK»
(Pocist) pie He3anexHWn KOMITET 3 BUHAropog.
BignosigHo Ao [MonoxeHHs Ne154-1 LieHTpansbHoro
b6aHky Pocincekoi ®Pepepauii  Wwono nepcoHany,
ineHTudikoBaHoro uUUM nonoxeHHsamu B AT «OTI
BAHK» (Pocist), sik ue Bu3Ha4yeHo B Ui Monituui (ska
YaCTKOBO  MEpPeTMHaETbCs 3  iAeHTUdIKOBaHUM
nepcoHanoM, Bu3HavyeHum [loniTuko BMHaropoau
BaHkiBcbkOi  rpynu) BiOHOWEHHS BuHaropoau 3a
pesynbTaTamy LisNbHOCTI OO0 3aranbHOi BUHaropoam
CTaHoBUTb He MeHLe 40%.

Bumora nponopuiiHocTi 3rigHO 3 mignyHktamu o/ i e/
po3giny Il.21  nynkty (31) Monitukm  moxe
3acTocoByBaTUCS B Tih Mipi, B siKin Le O03BONEHO
nonoxeHHsM Ne 154-| LieHtpanbHoro banky P®.

XopBa
i

[na BUKOHaBYMX [MPEKTOpPIB (YNEHIB NpaBriHHSA)
yCTaHOB nepiof BiACTPOYKM CTAHOBUTb 5 POKIB.
MpaBuno yTtpumaHHa nyHkTy (113) uiei MoniTukm
3aCTOCOBYETbCS He TifbkM [0 KOPOTKOCTPOKOBOI
YacTWHY BMHaropoam 3a peaynbTatamu AisnbHOCTI, ane
i Ha BiACTPOYEHi YacTMHK, a TakoX A0 0coboBOi chepu
3acTOCyBaHHS, ineHTudikoBaHoI Ha cy6-
KOHCOMigoBaHOMYy | MicLueBOMY PpiBHI (B OCTaHHiX
BMMagKax BKMOYauM $K KOPOTKOCTPOKOBI, TakK i
BiJCTPOYEHI YacTuHM).

Y 3B's13ky 3 MicLLeBUMW Harns; oMy BuMoramu, 8 OTP
BANK dd. pie HesanexHwui KomiteT 3 BMHaropogw.
3rigHo 3 piweHHaM HauioHanbHoro GaHky Xopsarii,
npaBuMo MPOMOPUIAHOCTI  3rigHO 3 NiANyHKTOM A)
po3giny 111.2.1, nyHkTy (31) MoniTvkm 3acTocoByeTbLCA
00 BuUHaropoau 3a pesynbTatamu gisnbHocTi y 2022
poui Ans npauiBHUKIB, iAeHTUIKOBaHNX Ha MicLEBOMY
Ta cybkoHconigoBaHoMy piBHi, a 3 2023 poky Moxe
3aCTOCOBYBaTUCS [0 BCiX PiBHIB ideHTUdiKauil.

Cnoea
YumHa

BigcTtpoyeHa yacTuHa BMHaropoau 3a pesynbraTamu
[iSiNbHOCTI BUNNayvyeTbCs NuLe B OCTaHHIN pik nepiogy
BiACTPOYKW, BCyNepey 3aranbHUM MOMOXEHHAM NYHKTY
(120) ujei MoniTukm.

PymyHi

MpaBuno yTtpumaHHa nyHkTy (113) uiei Monituku
3aCTOCOBYETbCS [0 100%  BuHaropogn  3a
pesynbTaTaMm AisnbHOCTI Ha OCHOBI @KL, a TakoX Ha
BiCTPOYEHI YaCTVHWN Ha JOAATOK 40 KOPOTKOCTPOKOBUX
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performance remuneration, as well as to the
deferred parts in addition to the short-term parts
of the performance-based remuneration, and to
the sub-consolidated and locally identified
personal scope as well (in the latter cases
including both short-term and deferred parts).
Due to local supervisory requirements, OTP
BANK Romania S.A. operates an independent
Remuneration Committee.

With regard to the local proportionality rules, for
identified persons whose performance-based
remuneration does not exceed EUR 30,000 in a
given assessed year and at the same time does
not exceed 33.33% of the annual total
remuneration, the deferral rules under Chapter
IIl.6. and the asset-based payment rules under
paragraph 0 of the Regulation do not apply to the
performance-based remuneration.

The deferral period is 5 years for level 1 and 2
managers of the institutions.

YaCTUH BMHaropodu 3a pesyrnbTaTaMmu AisnbHOCTI, a
TakoX Oo  ocoboBoi  cdepu  3acTOCyBaHHS,
ineHTudikoBaHoi Ha cyb-koHconigoBaHOMY | MicLEeBOMY
piBHi (B OCTaHHIX BuMagkax BKYaK4M  SK
KOPOTKOCTPOKOBI, TaK i BiACTPOYEHi YacTUHW).

Y 3B'A3Kky 3 MiCLLeBMMM HarnsgosvmMu Bumoramu, B OTP
BANK Romania S.A. pgie Hesanexuun KomiteT 3
BMHaropoa.

LLlo cTocyeTbcs MicLeBMX NpaBmi NPOMNOPLINHOCTI, ANns
BM3Ha4YeHUX ocib, Yna BuHaropoda 3a pesynbraTamu
pisnbHocTi He nepesuwye 30 000 eBpo B AaHoMy
OLiHIOBaHOMY poLi Ta B TOW Xe€ 4ac He nepeswuLLye
33,33% 3aranbHOi piYyHOI BWHaropogw, npaswna
BiACcTpoykmn BignoeigHo Ao po3sginy II1.6. i npaBuna
Bunnatu  3rigHo 3 nyHktoMm (53) [Monitukm He
3aCTOCOBYHTbCA [0 BMHAropodu 3a pesynbraTamu
OifnNbHOCTI.

TepMmiH BiACTPOYKM CTAHOBUTL 5 POKIB ANS KEPIBHWKIB
ycTaHoB 1 Ta 2 piBHS.

Moldova

Due to local supervisory requirements, OTP
Group S.A. operates an independent
Remuneration Committee.

In case of managers of institutions in charge of
control functions, contrary to the provision of
paragraphs (104) and (107)b/, the institutional
and individual targets must not be weighted, the
result of the preformance appraisal is determined
solely by the fulfilment of individual targets, based
on the requirements of the National Bank of
Moldova.

Mongo
Ba

Y 3B'A3Kky 3 MiCLLeBMMM HarnsgosymMu Bumoramu, B OTP
Group S.A. gie HesanexHun KomiteT 3 BUHaropoa.

Y BMNagKy KepiBHWKIB YCTaHOB, SKi BiAnoBigaloTb 3a
dyHKUii KOHTpPOMIO, BCynepey MOMOXEHHAM pO3Ainis
(104) i (107)b/, iHCTWUTYUiWHI Ta iHAMBIAYanbHI Uini He
NOBWHHI 3BaXyBaTuUCSA, pesynbTaT nonepegHbol OLHKN
BM3HAYAETLCS BMKIOYHO BUKOHAHHSIM iHOMBIAYaNbHMUX
uinel Ha ocHoBi BuMOr HauioHanbHoro 6aHKy
Mongosw.

Bulgaria

Due to local supervisory requirements, DSK
BANK AD operates an independent
Remuneration Committee.

The deferral period is 5 years for level 1 and 2
managers of the institutions.

With regard to the local proportionality rules, for
identified persons whose performance-based
remuneration does not exceed EUR 50,000 in a
given assessed year and at the same time does
not exceed 33.33% of the annual total
remuneration, the deferral rules under Chapter
II1.6. and the asset-based payment rules under
paragraph (53) of the Regulation do not apply to
the performance-based remuneration.

Bonra
pis

Y 3B'A3Ky 3 MiCLLEBMMM HarnsgoBMMu Bumoramu, B DSK
BANK AD pie He3anexHuin KomiTeT 3 BUHaropog.
TepMiH BiCTPOYKN CTAHOBUTb 5 POKIB AN KePiBHUKIB
ycTaHoB 1 Ta 2 piBHS.

LLlo cTocyeTbea MicLeBux npaBun NPONOpLiMHOCTI, ANS
BMU3HA4YeHUX ocib, Y BMHaropopa 3a pesynbraTamu
pianbHocTi He nepesuwye 50 000 eBpo B AaHOMy
OLiHIOBaHOMY poLji Ta B TOW Xe€ 4ac He nepeBuLLye
33,33% 3aranbHOi pi4HOI BMHaropoau, mnpasuna
BiACTpoykmn BignosigHoO Ao po3sginy II1.6. i npasuna
Bunnatu  3rigHo 3 nyHktoM (53) [Monitukn He
3aCTOCOBYIOTLCA [0 BUHAropoau 3a pesynbratamu
DisiNbHOCTI.

Slovenia

Due to local supervisory requirements, SKB
BANKa d.d. Ljubliana and NOVA KBM d.d.
operate an independent Remuneration
Committee.

The retention rule under paragraph (113) of the
Regulation shall apply to 100% of the share-
based part of the short-term performance bonus
for a period of 2 years and it shall apply to 100%
of the share-based part of the first deferred
tranche for a period of 1 year, if the performance-
based remuneration of the identified employee
exceeds EUR 50,000.

With regard to the local proportionality rules, for
identified persons whose performance-based
remuneration does not exceed EUR 50,000 in a
given assessed year and at the same time does
not exceed 33.33% of the annual total
remuneration, the deferral rules under Chapter
II1.6. and the asset-based payment rules under
paragraph (53) of the Regulation do not apply to
the performance-based remuneration.

Cnose
His

Y 3B'A3ky 3 MicueBUMM Harnsgosumu Bumoramu SKB
BANK dd. . Ljubljana i NOVA KBM d.d. aie He3anexHun
KowmiteT 3 BuHaropog.

MpaBuno yTpumaHHs 3rigHo 3 nyHkTom (113) MoniTuku
3actocoByeTbcs Ao 100% wdacTkv y BuUMMSAi akuin
KOPOTKOCTPOKOBOro BOHYCy 3a pesynbTaTu AisNbHOCTI
Ha nepiof y 2 poku i 3actocoByeTbes 40 100% 4acTkm
y BUIMAAi akuiil NepLioro BiACTPOYEHOro TpaHLLy Ha
nepioq B 1 pik, SIKWO BMHaropoga 3a pesynbTaramu
[isiNbHOCTI BM3HayeHoro npadiBHuka nepesuye 50
000 eBpo.

LLlo cTocyeTbesa MicLeBUx NpaBun NPONopLiNHOCTI, ANs
BMU3Ha4eHux ocib, YnMs BMHaropopa 3a pesynbraTamu
pisnbHocTi He nepesuwye 50 000 eBpo B AaHOMy
OLiHIOBaHOMY poLi Ta B TOW e 4ac He MepeBuLlye
33,33% 3aranbHOi pi4HOI BMHaropoau, mnpasuna
BiACTpOYKM BignosigHo [o po3giny IIl.6. i npasuna
BMNnaTM 3rigHo 3 nyHktom (53) [onitnkn He
3aCTOCOBYIOTbCA [0 BUHAropoau 3a pesynbratamu
NiANbHOCTI.

Montene
gro

For all identified positions of Crnogorska
Komercijalna Banka, the deferral period is 5
years. Crnogorska Komercijalna Banka excludes
the possibility of the application of the

YopHoro
pis

Ons  Bcix Bu3HaveHux nosuuin  Crnogorska
Komercijalna Banka nepiop BiaCTpoYku cTaHOBUTE 5
pokiB. Crnogorska Komercijalna Banka Bukniouyae
MOXMUBICTb  3aCTOCYBaHHSI BMHaropoam 3a
npedepeHLiNHOI0 LiiHOIO aKLi BiANOBIAHO A0 NYHKTY
(54)6/ MoniTykw.
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preferentially priced share award according to
point (54)b/ of the Regulation.

With regard to the local proportionality rules, for
identified persons whose performance-based
remuneration does not exceed EUR 30,000 in a
given assessed year and at the same time does
not exceed 33.33% of the annual basic
remuneration, the deferral rules under Chapter
Ill.6. of the Regulation do not apply to the
performance-based remuneration (the asset-
based payment rules under paragraph (53),
however, still apply).

The retention rule under paragraph (113) of the
Regulation applies to 100% of the share-based
part of the performance-based remuneration,
furthermore, applies not only to the short-term
part of performance-based remuneration but also
to the deferred parts, and to the sub-consolidated
and locally identified personal scope as well (in
the latter cases including both short-term and
deferred parts).

(191) From Appendices 1 and 2 to the present
regulation (institutional and personal scope), the
Banking Group Enterprise is obliged to implement only
the parts relevant to them. If the Banking Group
Enterprise qualifies as an institution leading a sub-
consolidated group, the companies belonging to the
sub-consolidated group lead by the Banking Group
Enterprise shall also be indicated in Annex 1. If the
Banking Group Enterprise does not employ any
identified employee at the time of the implementation
of the present regulation, this fact must be indicated in
Annex 2.

(192) From the table in paragraph (117) of the present
regulation, which contains country-differentiated
amounts, the Banking Group Enterprise is obliged to
implement only the parts relevant to them.

(193) The Banking Group Enterprise is entitled to
supplement the description in subchapter 111.10.1 of
the present regulation, which contains the main
responsibilities and powers, with local responsibilities
and powers according to its own organizational
structure.

(194) If the Banking Group Enterprise has an
independent Remuneration Committee, the relevant
rules on conflicts of interest shall be set out in
Subchapter 111.10.4.

(195) Where local legislation also imposes a local
disclosure obligation on the Banking Group
Enterprise, its rules shall be set out in Subchapter
l.11.

LLlo crocyeTbcs MicueBMx MpaBuri MPOMNOPLIAHOCTI,
Onsi  BM3Ha4yeHMX Ocib, 4YuMs BMHaropoga 3a
pesynbTaTtamun fisnbHocti He nepesuwye 30 000
€BPO B JAHOMY OLIiHIOBaHOMY POLii Ta B TOM e Yac He
nepesuwtye 33,33% piuyHoi 6a30BOi BUHaAropoaw,
npaBuna BIiACTPOYKM 3rigHo 3 po3ginom l1.6.
MoniTkn He 3acTOCOBYHOTLCH OO BMHAropoau 3a

pesynbTatamu  AisnbHOCTI  (MpoTe  Bce  LWe
3aCTOCOBYIOTLCA NpaBuna BUMNAaTW BIAMOBIAHO A0
nyHKTY (53).

MpaBuno yTpumaHHa 3rigHo 3 nyHkTom (113)
Monitnkm  3actocoByeTbcd pgo  100%  yacTkm
BMHaropoau, wWo 6a3yeTbca Ha  pe3ynbraTtax
AISNbHOCTI, @ TakoX He nue A0 KOPOTKOCTPOKOBOI
YaCTUHW BMHAropoau, a 1 Ao BiACTPOYEHNX YaCTUH, a
TakoX [0 CybGKoHconigoBaHOro Ta  MICLEBOro
ineHTUdikoBaHoro ocobucroro obesry nepcoHany (B
OCTaHHiX BMNagKkax BKIOYaAKUM SIK KOPOTKOCTPOKOBI,
Tak i BigknageHi 4acTuHu).

(191) 3 OopatkiB 1 i 2 go uiei MNonituku (iHCTUTYUiHa Ta
ocoboBa cchepa 3acTtocyBaHHS) KoMMaHis BbaHkiBCbKOT
rpynu 3060B’si3aHa BNpOBagKyBaTWU TiflbkW Ti YaCTUHW,
WO MalTb [0 HbOro BigHOWEHHSA. AKLWO KOoMMaHis
BaHkiBCbKOT rpynu KBanigikyeTbca §K ycTaHoBa, LWO
o4Yomne Ccyb-koHCOMIQOBaHY rpyny, TO KOMNaHii, Lo
HanexaTb [0 Ccyb-KOHCOMiQOBAHOI rpynu, siki OYOIOE
KoMnaHisi BaHKiBCbKOT rpynu, TakoX NOBUHHI OYTW BKa3aHi
B Hogatky 1. fAkwo komnaHia BaHkiBCbKOI rpynn He
npaweBnawToBye XoOHoro ineHTudikoBaHOro
npauiBHMKa Ha MOMEHT BMPOBamMKeHHs uiel MNonitukm, To
Len dpakt noBmHeH 6yTn Bkasanun y [logaTky 2.

(192) 3 Tabnuui nyHkTy (117) wiei MoniTukn, 9ka MiCTUTb
andepeHuiioBani  3a  KpaiHaMM  CymMuM,  KOMMaHis
BaHkiBCcbKOT rpynn 30060B'A3aHa BNpoBamkyBaTh TiSlbKM
BiANOBIAHI ANS HBOrO YaCTUHM.

(193) KomnaHist BaHkiBCbKOT rpynu Mae npaso AONOBHUTU
onuc nigposginy 111.10.1 uiei MNMoniTnkK, SKUN MICTUTb
OCHOBHi OOOB'A3KM Ta MNOBHOBAXEHHS, MiCLEBMMM
oboB'sI3kaMy  Ta MNOBHOBAa)XEHHAMM  BiANOBIAHO A0
BMNacHOI opraHisauinHoi CTPYKTYpW.

(194) SHAxkwo «komnaHia baHkiBCbkOi rpynn  Mae
He3aneXxHun KomiteT 3 nMTaHb BUHAropoau, To B po3aini
111.10.4 noBuHHI ByTK BUKNALEHI BiANOBIAHI NpaBunia npo
KOHSIKT iHTEpeciB.

(195) Akwo mMicueBe 3aKOHOAABCTBO TaKOX MOKIAf4a€e Ha
komnaHito bBaHkiBcbkOT rpynu MmicueBe 30060B'si3aHHSA
OO0 PO3KPpUTTS iHopMaLii, TO NOro npasuna NOBUHHI
OyTun BMKnageHi B nignyHkTi 111.11.
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(196) In order to comply with local legal and
supervisory requirements, the Foreign Banking Group
Enterprise may supplement the provisions of the
present regulation, in which case it is necessary to
indicate these legal and supervisory requirements in
chapter II.3.

V. Closing provisions

(197) This regulation enters into force on the day of its
publication, 2024, with the
proviso that — with the exceptions stated therein — its
provisions are applicable from 1t January 2024. The
provisions of the policy relating to commitments may
be amended by the Banking group-member employer
concerned — in part or in full, and also in view of the
employment situation in the given country — during the
year, to the detriment of the entitled person if needs
be, insofar as fulfilment of the associated obligation
has become impossible, or it would entail
disproportionate damage for the given BANK group-
member employer. All persons concerned must be
informed of this in the manner usually applied locally,
and furthermore, if necessary the individual
agreements must be amended.

VI. Annexes and Schedules

a/ Annex 1: Declaration on the settlement of
share-based variable remuneration

b/ Annex 2: Statement on the prohibition to
apply hedging strategies

c/ Schedule 1: Companies within the
institutional scope of the Banking Group
Remuneration Policy

d/ Schedule 2: Positions within the personal
scope of the Banking Group Remuneration
Policy at Banking Group Subsidiaries

e/ Schedule 2 worksheet 1.1.: personal scope at
Banking Group Subsidiaries in 2017

f/ Schedule 2 worksheet 1.2.: personal scope at
Banking Group Subsidiaries in 2018

g/ Schedule 2 worksheet 1.3.: personal scope at
Banking Group Subsidiaries in 2019

h/ Schedule 2 worksheet 1.4.: personal scope at
Banking Group Subsidiaries in 2020

i/ Schedule 2 worksheet 1.5.: personal scope at
Banking Group Subsidiaries in 2021

jl Schedule 2 worksheet 1.6.: personal scope at
Banking Group Subsidiaries in 2022

k/ Schedule 2 worksheet 1.7.: personal scope at
Banking Group Subsidiaries in 2023

(196) 3 meTo OOTPUMaHHS FNIOKaNbHOrO 3aKOHOA4ABCTBA
Ta HarnagoBux BUMOT, |HO3eMHa KoMnaHiss baHkiBCbKOT
rpynu Moxke SONOBHIOBATY NOSTOXEHHSA LibOro JOKYMEHTY,
B TakoMy BUMNagKy HeobxigHO BKasaTu Taki npaBoBi Ta
Harnsgosi BuMmorun B po3aaini 11.3.

V. 3aKmno4Hi NONoXeHHsA

(197) Uewn pokymeHT Habupae YMHHOCTI 3 OHSA MOro
onyonikyBaHHs, 2024 poky, 3a ymoBM,
WO — 3 BWHATKaMMW, 3asiBIeHMMM B HbOMY — WOrO
NOSTIOXXEHHS 3acTocoBYOTbCA 3 1™ ciyHa 2024 poky.
MMonoxeHHa noniTUKM, WO CTOCYyrTbCA 3000B'A3aHb,
MOXYTb OyTK 3MiHeHi poboToaaBLEM-4IEHOM
BaHkiBCbKOI rpyny — 4acTkoBO abo MOBHICTIO, @ TAKOX 3
OrnsAdy Ha CcuTyauilo 3 npaueBrnawTyBaHHAM B AaHin
KpaiHi — NPOTArom poKy, Ha LLUKOAY YNOBHOBAaXeEHi 0cobi,
AKWO Le HeobXiaHO, OCKiNbKM BMKOHAHHS BignoBigHOro
3060B'A3aHHA CTano HeMOXNMBMUM, abo ue CrpUYNHUITO
6 HenponopuinHy wWkKoQy Ana paHoro poboTtopaBus-
uneHa baHkiBcbkoi rpynu. Bci BignoBigHi ocobu NoBMHHI
OyTM npoiHdopMOBaHi MpPo Ue B NOPSAAOKY, SKUA, SIK
npaBuSio, 3aCTOCOBYETbCA Ha MICLLEBOMY PiBHi, i, Kpim
TOro, nNpu HeobXigHOCTI MOBWHHI OyTW 3MiHEHI OKpeMi
40roBopu.

VI. DoaaTtku Ta Cnucku

a/ [Oopatok 1: 3asBa npo poO3paxyHOK 3MiHHOI
BMHAropoam Ha OCHOBI aKL,ii

6/ Oopatok 2: 3asBa npo 3abopoHYy 3acTocoByBaTw
cTpaTerii XxeXXyBaHHs

B/ Cnucok 1: KomnaHii B paMmkax iHCTUTYLINHOT cdepu
3actocyBaHHA [lonitnkn BuHaropoau baHkiBCbKOi
rpynm

r/ Cnmucok 2: lMocagn B pamkax ocobosoi cdepu
3actocyBaHHA [lonitnkn BuHaropoau baHkiBCbKOi
rpynu JoyipHix komnaHi baHkiBCbKOT rpynu

a/ Cnmcok 2 poboua Tabnuus 1.1.: ocoboBa cdepa
3acTocyBaHHs [lovipHix komnaHin BaHkiBCcbKOI rpynu
y 2017 poui

e/ Cnuncok 2 poboya Tabnuus 1.2.: ocobosa cdepa
3acTocyBaHHs [lovipHix komnaHin baHkiBCcbKOI rpynu
y 2018 poui

e/ Cnncok 2 pobouva Tabnuusa 1.3.. ocoboBa cdepa
3acTocyBaHHs [loyvipHix komnaHin baHkiBCbKOT rpynu
y 2019 poui

%/ Cnucok 2 poboua Tabnuusa 1.4.. ocoboBa cdepa
3acTocyBaHHs [loyvipHix komnaHin baHkiBCbKOT rpynu
y 2020 poui

3/ Cnucok 2 poboya Tabnuusa 1.5.: ocoboBa cdepa
3acTocyBaHHA [lovipHix komnaHin BaHkiBCbKOi rpynu
y 2021 poui

n/ Cnmcok 2 poboua Ttabnuusa 1.6.: ocoboBa cdepa
3acTocyBaHHsA [lovipHix komnaHin BaHkiBCcbKOI rpynu
y 2022 poui

i/ Cnmcok 2 poboua Tabnuusa 1.7.: ocoboBa cdepa
3actocyBaHHs [lovipHix koMmnaHin baHKiBCLKOT rpynu
y 2023 poui

Cratyc goKymeHTa CornacosaHo
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I/ Schedule 3: Set-up of KPI target structure
m/ Schedule 4: English translation of Annex 1
n/ Schedule 5: English translation of Annex 2

o/ Schedule 6: English translation of Schedule 3
p/ Schedule 7: Performance of the requirements

i/  Cnmcok 3: HanawTyBaHHs LinboBoi cTpykTypu KINE
n/ Cnucok 4: MNMepeknag 3 aHrnincbkoi moeu Joaatky 1
k/ Cnucok 5: MNepeknag 3 aHrninicekol mosu [logaTtky 2
n/ Cnucok 6: MNMepeknaa 3 aHrnincekoi mosu Cnncky 3

M/ Cnucok 7: BMKOHaHHS  BMMOr  pilleHHSA

BANK of Ukraine Resolution
dd 03.12.2018 (with changes

of National
Ne814-dec.
and addtions

HauioHanbHoro
03.12.2018 (3i

BaHky Ykpainm Ne814-pw Big
3MiHaMM Ta [AONOBHEHHSMMU

VIl Internal control

VI| BHYTPIiLWHiA KOHTPOIb

BignoBiganbHun

Ne Hasea koHTponto/ Name pgsnuv:ccylpgleesi?iﬂpz:l:r:oof Onuc koHTponto/ 3a KOHTponb/ n:::;::_:'/ﬂ
of control relevant risk Description of control Responsible of Link to point
control
KoHTponb piBHA AOTPUMaHHS ) . .

IC-1 KoHTponb AOTPUMaHHs Pusuk BTpaT BaHky B BCTAHOBMEHIX NapameTpis BignosiganeHin nyHkT 108,
BVMOT MOITUKN peayan_aIi HeAOTPUMEHHS  MartepuHcbkM BaHkoMm Ans ocobi nyHKT 133/
BMHarlqpop,m/ %c]mtrol of BuMor uiei Monituku / NO3WLM Nig rpynoBoIo ﬂenapT_ameHTy
compiiance wi < i MOMITUKOIO BUHArOpPOaU, ynpasniHHA oint 108,
requirements of the The Bank's risk of loss as poa nepcoHanom P
remuneration polic a result of non-compliance ~ KOHTPONE AOTPYMARHAA HagaHo oint 133

policy with the requirements of BCTaHOBMEHWX NapameTpiB A p :
this Policy ANs iHWWX noauuin/ Control NOBHOB&XEHHSA

of the set parameters by the =~ BHOCUTV SMIHM B

Parent Bank for the positions 4V AOKYMEHT.

under the group KonTpons 3a

remuneration policy, control ~ BUKOHaHHAM

of the set parameters for the ~ B/MOT L€l

other positions of payments [ 10niTHKu

entrusted to employee of the ~ MOKNaAAETHCA

Human Resource Ha [lupekTopa

Directorate. AenapramerTy
ynpaBniHHS
nepcoHanom AT
«OTIM BAHK» /
The responsible
person of the
Human
Resource
Directorate is
authorized to
make changes
to this
document. The
Head of the
Human
Resource
Directorate of
OTP BANK JSC
is responsible
for control of the
implementation
of the
requirements of
this Policy.
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Annex 1: Declaration on the settlement of share-based variable remuneration/
Dopatok 1: 3asiBa Npo po3paxyHOK 3MiHHOI BUHaropoau Ha OCHOBI akUin

Statement on the settlement of the share based
part of performance remuneration

Data of person entitled to share based performance remuneration:

Data of the position occupied in the evaluated year, giving entitlement for performance based

remuneration:

organizational Unit/departmMent: ...........ooovii i

10153 11T o USSR

In respect of the performance based remuneration of year ............ | declare that the settlement of its short

term and deferred part(s) should take place in the form of
|| remuneration converted into shares.

[] preferentially priced share award.?

| acknowledge that my statement has an effect only in case it arrives verifiably to the Human and
Organization Development Directorate of OTP Bank Plc. duly filled and signed by 12 o’clock (CET) on the 3™
working day following the decision of OTP Bank Plc’s Supervisory Board on the exchange rate/value to be
considered when specifying the number of shares, which can be used for performance based remuneration.?

| acknowledge that in case my statement arrives late, incomplete or with an ambiguous content, my
performance based remuneration will be settled as remuneration converted into shares.

| acknowledge that my statement cannot be revoked.

signature of beneficiary

1 The chosen way of settlement should be indicated with a ,X” or ,+” sign.

2 The statement shall be considered as delivered in time, if the scanned copy of the statement is sent to the Human
Resources Management Directorate of OTP Bank Plc. in e-mail until 12 o’clock a.m. (CET) on the last day of the
deadline and on the same day at the latest, it is also posted as consignment in a registered mail.
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Schedule 4: English translation of Annex 1/
Cnucok 4: MNepeknap 3 aHrnincbkoi moBu fonatky 1

3asiBa npo po3paxyHOK BUHaropoau Ha OCHOBI akuin 3a
pe3ynbTaTamMu AianNbHOCTI

[aHi ocobu, ynoBHOBaXeHOI Ha OTPMMaHHA BUHAropoAu Ha OCHOBI akWil 3a pe3ynbTaTtaMu QiANbLHOCTI:

[aHi npo 3anmaHy nocany NpoTArom 3BiTHOro nepioay, sika 4a€e NnpaBo Ha OTPUMaHHA BUHaAropoau 3a
pe3ynbTaTtaMu AiANbHOCTI:
KOMMAHIA MPALIBHUKA: .....eeeitee ittt et et et ettt et et ettt et et e et et e e e e e e e enes

OpraHisauiiHUIA NiAPO3AIN/OENAPTAMEHT: . ..vtiti ittt et e e eaens
0T o7= Y =

LLlono BuHaropoau 3a pesynbTaTaMy AiSNIBHOCTI ¥ .... poLi, A 3aABAsA0, WO PO3PaxXyHOK KOPOTKOCTPOKOBOI
Ta BigCTpoYeHoi YacTuH(1) mae BiabyTncsa y chopmi:

[] BuHaropoga, KOHBepTOBaHa B akuii.!

[] Mpemis y akuisix 3a npuBinenoBaHoo LiHOO.!

A noropxyrocsl, WO MOA 3asiBa Mak CUMY TifNbKKU Nicna npoxoaXeHHA Bepudikadii JupekTopaTtom 3
opradisauiiHoro po3BUTKY Ta ynpaBrniHHA noacbkumu pecypcamu OTP Bank Plc, HaneXHuUM 4YMHOM
3anoBHeHOI Ta nignucaHoi Ao 12:00 (CET) 3-ro po6o4oro gHA nicnsa piweHHs Harnagosoi Pagn OTP Bank
Plc npo Bu3Ha4YeHHs Kypcy/obcsiry o6MiHy, 3 3a3Ha4YeHHAM KiNnbKOCTI akuin Ana BMNiaTM BUHaropoam 3a
pesynbTaTamu AifANbLHOCTI. 2

A noromxyrcs, WO y BUMNAagKy HaAXOMKEHHS 3asiBU 3 3ani3HeHHAM, HEMNoOBHICTHO ab0 HEeKOPEeKTHO
3anoBHEHOI, MOl BUHaropoaa 3a pesynbTatamu AisnbHOCTI 60yae po3paxoBaHa y ¢opmi BUHaropoam,
KOHBEPTOBAHOI B aKLiii.

A noroaxytocs, Wo Mos 3asiBa He MoXe OyTu BigisBaHa.

OaTta

Mignuc 6eHediuiapa

L O6panuii croci6 po3paxyHKy Mae OyTH BiIMideHHI 3HAKOM «X» 260 «+».

2 3asBa BBAXKAETbCSA JOCTABICHOIO BYACHO, AKIIO BiJCKAHOBAHA KOMis 3as{BH HAIICIaHA EJIEKTPOHHOIO IOIITOIO 1O
JdupekTopary ympasninHsa moacekumu pecypcamu OTP Bank Ple mo 12 romunum panky (CET) B ocraHHii neHb
BCTAHOBJICHOT'O I1€Pi0JTy 1 HE Mi3HIIIe TOro X JHS, SKIIO BIIIPABISETHCS PEKOMEHI0BAHUM JIUCTOM.
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Annex 2: Statement on the prohibition to apply hedging strategies/
OopaTtok 2 3asiBa Nnpo 3a60poHy 3aCTOCOBYBaTU CTpaTerii XxeaKyBaHHsA

DECLARATION

on compliance with the requirement not to use personal hedging strategies or insurance to undermine the
risk alignment effects embedded in the remuneration arrangements

Based on the requirement of the supervisory authority, OTP Bank Plc. and other institutions within the OTP Banking
Group are bound to establish and maintain efficient mechanisms to ensure that the identified staff members are not
using personal hedging strategies or insurance to delegate the negative consequences of the performance-based

remuneration andWithheld additional retirement payments (ifany) to other parties.

Considering that | fall under the scope of OTP Banking Group’s Remuneration Policy, in order to comply with the
supervisory requirements, | hereby make the following declaration related to my performance-based remuneration to
be paid based on my current and future positions under the scope of OTP Banking Group’s Remuneration Policy:

Name:
Company:

Position:

Fully aware of the entailed criminal liability, I, the undersigned undertake not to use personal hedging strategies or
insurance to delegate the negative consequences of the risk alignment applied in relation to the performance-based

remuneration and Withheld additional retirement payments (ifany) to other parties.
| acknowledge that the risk of reduction of performance-based remuneration and Withheld additional retirement

payments (if'any) should be considered as hedged in case | conclude a contract with a company of OTP Banking
Group or third party where either of the following conditions is met:

1. The contract requires the member of the OTP Banking Group or a third party to make direct or
indirect payments to me that are linked to or commensurate with the amounts by which my

variable remuneration and\withheld'additional retirement payments (ifany) has been reduced.

2. |lpurchase or hold derivatives that are intended to hedge against losses associated with financial

instruments received as part of variable remuneration andYWithheld additional retirement

3. | conclude an insurance contract with a stipulation to compensate me in the event of variable

remuneration reduction andWwithheld additional retirement payments (if'any).

Place, DAte: .......coovvvuiieiieeieeeee e

(signature)
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Schedule 5: English translation of Annex 2/
Cnucok 5: MNepeknap 3 aHrnincbkoi moBu flonaTtky 2
3asnBa

Mpo fgoTpuMaHHA BUMOT 3aGOPOHU BUKOPUCTAHHA OCOBUCTUX CTpaTerin xegXyBaHHA abo cTpaxyBaHHA
nepeLkoaXaroumx edpeKkTy po3noginy pusmukiB 3aknageHux y paMmkax cCUCTeMn BUHaropoau

BignosigHo po Bumor Harnspgosoro opraHy, OTP Bank Plc. Ta iHwi yctaHoBu BaHkiBCbkoi rpynu 3060B’s3aHi
CTBOpHOBATM Ta [JOTPMMYBaATUCh €(EeKTUBHUX MexaHi3MiB 3anobiraHHs BMKOPUCTAHHA  igeHTUdikoBaHUMM

npauiBHMKaMM 0COBUCTUX CTpaTerin XemKyBaHHA abo cTpaxyBaHHA AN nepefadi iHWWMM CTOPOHaM HeraTMBHMX
HacnigkiB Bifg BuMHaropogu 3a peaynbTatamu LisnbHOCTI

BpaxoBytoun MO HanexHicTb A0 cepu 3acTtocyBaHHA [Nonitukn BuHaropoau baHkiBcbkoi rpynn OTP, 3 MeTor
OOTPUMaHHSA Harns40BUX BMMOT, HAcTyMHMM MOBIAOMMA, WO MOS BUHAropoAa 3a pesynbtaTamu AisinbHOCTi Mae
OyTn cnnaveHa Ha OCHOBI MOET MOTOYHOI Ta ManbyTHLOI nmocaawn 3i cdepw 3acTocyBaHHs [oniTMKM BMHaropoam
BaHkiBCcbKOiI rpynu.

I6:
Komnanisi:
Ilocana:

S, HWKuYenmianucaHWM, IOBHICTIO YCBIJOMIIIOIO Iiepen0adeHy KpUMIHAIbHY BIANOBIJANbHICTH, 3000B’s3ylOCS HE
BUKOPHCTOBYBaTH OCOOMCTI cTparerii Xe/kyBaHHs abo CTpaxyBaHHsS /sl Iepejadi TPeTiM 0co0aM HEeraTUBHHUX HACIIJKIB
PO3IOJiTy PU3HMKIB CTOCOBHO BHHArOpOAW 3a pe3yJbTaTaMH AisIIbHOCTI

1 OTOIKYIOCS, 110 PU3HK 3MEHIIEHHS BUHATOPOIH 32 Pe3yNBTaTAMHU isulbHOCT [y TPHUMARNX AONATKOBUX HEHCIMHIX BAIIAT

BBA)KAETHCSI XEIPKYBAaHHSAM, SAKIIO s YKJIagaro A0roBip 3 kommaniero bankiBcbkoi rpymun OTII abo Tperimu
CTOPOHAMH, TIPH SIKOMY BUKOHYETBHCS Oyb-Ka 3 HACTYITHUX YMOB!

1. KonTpakT nependayae oTpuMaHHsS NPAMHX 200 HenmpsIMUX BUIUIAT BiAg kommnaHiil BankiBebkoi I'pynu a6o

TEETiX oci0, sixi moB’si3ani ado nﬁmmﬁuii’mi 06cnri 3MEHIIEHHIO 3MIHHOI YACTHHH MO€i BHHAropoau .
2. 51 xynyio abo yrpumylo noxigHi ginancoBi iHCTpyMeHTH, IpU3HAYeHi U1l 3AXHCTY Bil 30UTKiB, NOB’A3aHHUX 3
iiHaHCOBl/IMI/l iHCTiiMeHTaMPI, OTPUMAHMMH K YacTHHA 3MiHHOI BHHATOpPOAM
3.4 ixnauam uoronii CTEaXiBal{Hﬂ 3 iMonom OTEI/lMaHHﬂ KOMIIeHcauii 32 3MeHIIeHHsl 3MiHHOI BHHATOPOAH .

1Y B To o i £ - R
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Schedule 1: Companies within the institutional scope of the Banking Group Remuneration
Policy/

Cnucok 1: KomnaHii B pamkax iHCTUTYUiHOI cchepm 3acTocyBaHHs MoniTukn BuHaropoau
BaHkiBcbKOI rpynu

Schedule_1 - Schedule_1 -
English.xlsx Ukrainian.xlsx

Schedule 2: Positions within the personal scope of the Banking Group Remuneration Policy at
Banking Group Subsidiaries/

Cnucok 2: Nocagu B pamkax oco6oBoi chepu 3acTocyBaHHA MoniTMkM BUHaropoam
BaHkiBcbKoOiI rpynu [Jo4ipHix KomnaHin BaHKiBCbKOi rpynu

Schedule_2 - Schedule_2 -
English.xlsx Ukrainian.xlsx
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Schedule 3: Set-up of KPI target structure/
Cnucok 3: HanawTyBaHH#A UinboBoi cTpykTypu KINE

BANK SUBSIDIARIES
) Central executives s Foreign [business and support] Forign additional level Hungarisn consolidated ungarian consoligated
KPis President-CEQ DCED® [business, suppart ** and ) . . managers i diary oe0 o
regional leader) e subsidiary + Merkantil DCEO {business, support**} subsictary subsichiary
ndicators wight Indicators weight indicators weight indicators | weight] indicators wight indicators weight indicators wight indicators weight
llevel [Total group leval lrotal group level lrotal group level [rotal group level lrotal group level [rotal group level Irotal group level [rotal group level
antity) indicators: 100 Jentity) indicators: 100%  Yentity) indicators: 100%  Yentity) indicators: 100%  Yentity) indicators: 100%  Vantity) indicators: 0% Yentity) indicators: 100%  Vantity) indicators Ll
ndicators Weight Indicators Weight indicators weight indicators | weight] indicators wight indicators weight indicators weight indicators weight
[umesical indicators Mumerical indicators o  [umericalindicators || pumericalindicators || pumericalindicators | | pumerical indicatars | pumericalindicators | | Wumericalindicators o
\ndivicua) Individual targets 100 [ndividual targets ndividual targets ndividual targets ndividual targets individual targets ndlividual targets ndnidual targets
level rompetence. 10%  fompstence 20%  fpompstence 10%  fompstence M‘ fcompetence 208 oomy M| competence 20%
frotal individual level [Fotal individual level [Fotal individual level [rotal individual level [Fotal individual level [Fotalindividual level [rotal incivicual level [rotal individual level
Indicators: 1004 |ndicators: 100 |ndicators: 100%  fndicators: 1004 |ndicators: 1 ndicators: 1004 ndicators: 1 ndicators: 100%
/) o it
roup level tarzets 50 [aroup level targets 208 [eroup level targets 259 |eroup level targets 5o [eroup level trgets 20%  [aroup level targets 259 feroup level targets S0%|  [sroup level targats 208
ndividual targets 509 |ncividual targets 0¥ |ncvicual targets 75 |ndwidual targets 5o |nciviciual targets 0%  |ncivicual targets 754 |ndwidual targets 50%  |ndividual targets 50

* Except for Risk Division managers, in which case the weight of group [entity] level targets are 25% and the weight of individual lzvel targets are 75%.
** Except for the managers of Compliance, Internal Audit and Fisk in which case the weight of group (entity) level targets are 20% and the weight of individual level targets are 50%.

#*% in the case of Hungarian managers identified on further levels fincluding managers identified on sub-consolidated and local level] the weight of group (entity) level targets are 25% and the weight of individual level targets are 75%
n case such Hungarian manager has responsibilities within any of the areas of risk management, compiiance or intemal audit, the weight of group {antity) leval targats ara 205 and the waight of individual level targets are BO%.

Schedule 6: English translation of Schedule 3/
Cnucok 6: MNepeknap 3 aHrnincbkoi moBu Cnucky 3

BaHK LOHIPHI KOMNAHIT
— E — - -
o | . | v e | o _ , . ez wepissine Bonowiksore Vropeonis renepansin gypesrop | | YRS STV r:ﬁr:;.:a‘nmm
SR (G, nigmpumia 2 - wpercroy
fceq) avpexTopa® [DCEO) S i il i 3 = [cE0) kenconigosakoro piskn ApEITORa )
naepn) e (Giec, nigrpmia®*) HOHCOMZ0EEHOTD piskR
Moxassukm == Nokazsnkn aaf a Noxaskukn == Moxaskukm = Mokaskmkn == Noxaskukn == Moxasiukn === Noxaskukm Ce
O woedijer woediujor woedijer woedijet woedijer woedijer woedijet woedigert
i pinke | 3aranom nokazHKKM | 3aranom noxaskMkK |3aramom noxazkuK |3aranom noKazHMKK | 3aranom NOKAIHKUKKM 3aranom nokasuuin
100%| 100%| 100%] 100%| 100%] 100%| 100%| 100%|
Py {komnak): Py (komnak): rPynH (komnak) rPYM [komnas] Ry [komnaRE): rpynH (komnas) Py [komnani): rpynH (komnas)
TMIOKa3HAKK = TIoKazHHEW = z Nokaskukn == MoKazHUKM = MOKAZHMKH e NoKaskukn = TIOKa3HHKK == Nokaskukn e
woediujesT woediujent oediupesT woediujesT koeditjenT woediujesT woediuperT roediugenT
Ingmsiaya | 4mcrosi nokaaian e — aogg| [ acrosinowssinm ao [ Fecrosinowssi s |Fcnosinoasii aose| [ acrosinowssiv s | acnosinoasini aoss| [ acrosinowssi —
’:.":': Inaweiayan i Lo0%) weiayans uin 9 ik i i it i i it
KomneTesin 10%|  [womnerenyn soMgETEIR 20%|  gfkomrerenyn soMneTeHLiR 20%|  |xomnetesyn 20%
Saranom novazsan Saranom nowazsaman Saranom nowazsanan RS p—— EE Ty — S rom nowazncn Frer— Saranom nowazsanan
HONBIfyaAbHOTD ik 100%|  |imansiaysnosoro pisks: 100%|  |imansiayanouoro piske aboss|  [haveiifasdie cismk, 200%| | [inafBiy ot piths: 100%|  |imWsiayanosoro pisws: 100%| |inawsiayanssoro pisws: 100%|  |imansiayanoeoro pisss: 100%|
oy u oy ai cmi u Oy ou Oyisma, ai cmi Oyissra, ai cmi
i ynosoro pissen so%| [ umirpymosoro piewn a0%| | uini pynosoro piswn 23%] [ mipyrosoro piewen s0%| [ spyrosoro piewn 40%| | uini pynozoro piswn 23%| [ spynosoro pieen s0%| | inirpynosoro piekn 0%
1KAMEiAYanDH i sow| | imansiayanesiini sot| [ imansiayanes yis 75| [ imarsiayane s IHanEiaY A0 LA so%| [ imansiayane s 75| | imasiavancei s sot| [ imarsiayanes s 5|

*33 BHHATKOM HEPISKRKIS [JEZETEMENTY YTPRENisKA DHSHKENM [CRO), AN AKi: B3r0BHH KOBSILGEHT Ha piski Uinei yw (cyB'eKTS roCOAEpIOERHKR] CTaHORHTD 25%, 3 B3romu KoSgijewT yinei i ANEIAYEnbROTD piskA CTEHORHTS 5%,

4 33 SHKATKOM KEIEHWKS [JENBPTEMENTIS KOWINZERS, BHYTOLIKBATD KOKTROMK) T2 YTRERNIHKR DISHKEMM, AR Rk B3TOSH KDe§iujewT ke piski ineit iy (cyB'exTa rochoABpI0BSHHE| CrasoRHTE 203, 2 Earoswil koedi

winel i Ay anuioro pisks CrasosiTy SO,

(R YTOPCENK KEpIEINKIS, BHCHa IO 1 HACTY IO o {SITIOH3I0HH KEPISINKIS, EIGHEMEII 43 CYBROACOA0SIHOMY T3 MICUEBIX Pisrx) B2roami 0o
¥ BNNBAKY, AKILO T2K YTOPCEK] KEPISHIKH BHKOHYIDTD Gy KT yTIPRATHR PHEHKEMN, KOMILT
¥ EWNa/Aky, A0 TaH YTOPCoHI MEHEANEP M3€ SIS ASAEHICTD y Bye-Aih 5 cdep yrpa

o7 12 pisi rpynw Y B'exTa rocnogapioBaKKAl CraroswT: 25%, 3 sar0BKi KoSJHPSKT inel MOME|Y2ADHOTD Pish CTakOSTD T5%.
T2 EHYTEILIMEOTD KOKTPONK, E21OEH KoediEKT K3 PiEHi Winesh Dy [cy'EKTE T0OA3pIEERAR) CTEROSKT 208, 3 B3r0ENH KOBGIENT inel iHWEILYENEHOTD [IEKR CTEHOEHTE B0%.
4R PUCHKMM, KINNZEHC 360 SHYTDIIKBOMD 3y ATy, 5373 ABOSHX NOKA3ENKIS K3 Piss TPy [oprasizayf) CranoewTs 20%, 3 5312 AMSTyanes: e piss — S0%.

CraTyc gokyMeHTa CornacosaHo ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna
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Schedule 7

Performance of the requirements of National Bank
of Ukraine Resolution Ne814-dec.
(with changes and additions)

dd 03.12.2018

1. (18) The general meeting of the OTP Bank JSC
i in advance receives from

secretary of the Supervisory Board of
the Bank information about the requirements of the
legislation of Ukraine regarding the remuneration
system (reward) at the bank and the remuneration
policy in the Bank for a thorough analysis of the received
information/ weighted decisions making.

Providing the general meeting of this information is
carried out by providing access for participants to
familiarization with it in the manner prescribed by the
Law of Ukraine “On Joint-Stock Companies” — below
Law on Joint-Stock Companies, which is communicated
to bank members by posting a corresponding message
on the bank’s website. The Shareholder of OTP BANK
JSC can familiarize with documentation and information
in the manner and to the extent established by the
effective legislation of Ukraine.

The Shareholder of OTP BANK JSC can familiarize with
documentation and information at the location of OTP
BANK JSC: 43 Zhylianska Street, the city of Kyiv,
Ukraine, in the office 402, on working days of OTP
BANK JSC from 9 a.m. to 6 p.m. Kyiv time (UTC+02:00).

The responsible employee of the Human Resources

Department, upon request by general meeting, the
Supervisory Board of the Bank,
secretary of

the Supervisory Board of the Bank provides the
necessary information.

The information is updated if necessary in case of
significant changes in the requirements of the legislation
of Ukraine regarding the remuneration system (reward)
at the bank and the remuneration policy in the bank.

2. (29) By submission of Human Resource Directorate
the Supervisory Board of the Bank at least once a year
reviews (till the 30th of September within the
Supervisory Board meeting) and with the order

Cnucok 7

BukoHaHHs BUMOT pilleHHA HauioHanbHoro 6aHkKy
YkpaiHn Ne814-pw Big 03.12.2018 (3i 3amiHamu Ta
[OMNOBHEHHSAMM

1. (18) 3aranbHi 36opn yvacHukis AT «OTIT BAHK»
Hapani Bank 3aBYacHoO OTPUMYIOTb Bif
Harnsposoi
pagu baHky iH(bopmauiio Npo BUMOrn 3akOHOAABCTBaA
YKkpaiHn wono cuctemmn BuHaropoam (onnatv npadi) y
BaHky Ta nonitukm BuHaropogu B baHky Aans
30iMCHEHHS BcebivHoro aHanisy OTpUMaHoOI
iHbopmauii/ OOKYMEHTIB Ta MPUIAHATTS BUBaXEHUX
pilleHb.
HapaHHss 3aranbHum 300paM  y4yacHukiB  BaHky
3a3HayeHol  iHGopMalii  34IACHIOETBCA  LUSISAXOM
3abesneveHHa  yvacHukam baHnky pgocTtyny  go
O3HANOMIIEHHSA 3 HEK Yy MopsiaKy, YCTaHOBEHOMY
3akoHoM YkpaiHu «[llpo akuioHepHi ToBapucTBa»
Hagani - 3akoHOM Mpo akUiOHepHi ToBapuCTBa, Npo Lo
yyacHukiB BaHKy MoBigOMNATh LUMSAXOM PO3MiLLEHHSI
BiONOBIOHOIO MOBIQOMMNEHHS Ha cTopiHUi BaHky B
mMepexi IHTepHeT. AkuioHep AT «OTI BAHK» moxe
O3HanoMuTUCA 3 [JOKyMeHTamu Ta iHdopmadieo B
nopsagky Ta  obcs3i, nepenbayeHoOMy — YUHHUM
3aKOHO4aBCTBOM YKpaiHu.

O3HaioOMNEeHHss 3 [OOKyMeHTaMuM Ta iHdopMaLieto
30INCHI0ETLCS  3a  Micue3HaxomkeHHamM AT «OTI
BAHK»: Ykpaina, m. Kuis, Byn. XunsHceka, 43, odic
402, B poboui gHi AT «OTIMN BAHK» 3 09:00 go 18:00 3a
KniBcbknm yacom (UTC+02:00).

BignosiganeHuin npauisHyk JenapTamMeHTy yrnpasniHHA
nepcoHanom 3a 3anutoM 3aranbHux  300piB,

Harnsgosoi pagu BaHky,

cekpeTapst HarnsgoBoi pagn baHky Hagae HeobXigHy
iHcbopmalito.

IHbopMaLis OHOBMOETBCS 3a HeoOXigHOCTI y pasi
CYTTEBUX 3MiH BMMOI Yy 3aKOHOAABCTBI YKpaiHu LWo[o
cuctemmn BuHaropogu (onnatm npadi) y badky Ta y
nonitTuui BuHaropoan B baHky.

2. (29) B8a nopaHHaAM [lenapTameHTy ynpaBrniHHA
nepcoHanom Harnsgosa paga baHky He pigwe ogHoro
pasy Ha pik nepernagae (4o 30-ro BepecHa B pamkax
3acigaHHsa Harnsgosoi pagu baHky) Ta y BU3Ha4yeHomy

CraTyc JoKyMeHTa CornacosaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna
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determined  controls the implementation  of
remuneration policy (by making in case of need
recommendations in the minutes of the Supervisory
Board meeting), which includes the procedure of the
defining a list of persons the professional activity of
whom makes a significant impact on the risk profile of
the Bank (positions under the Group Remuneration
Policy).

list of persons the professional activity of whom makes
a significant impact on the risk profile of the Bank is
approved by «Remuneration Policy of the International
Banking Group OTP to be implemented at the Banking
Group OTP in Ukraine» or in the period between
updates of the Policy by an official order signed by the
Chairman of the Bank's Management Board
/ its actual version).

3. (38) The Supervisory Board of the Bank provides the
independence of control units and ensure that they have
enough human and financial resources to perform their
duties effectively, as well as:

1) approve the budgets of these subdivisions on the
submission of their heads by separate articles and
supervise their implementation by submition of the Head
of Finance Directorate;

2) determines and ensures compliance of the duties and
powers of the heads of these divisions with the
requirements of the legislation of Ukraine;

3) determines the procedure of effectiveness control of
these divisions according to the remuneration policy.

4. (58) Definition and implementation of the
remuneration policy is carried out taking into account
the size of the Bank, complexity, volumes, types, nature
of operations carried out by the Bank, organizational
structure and risk profile of the Bank, as well as the
specifics of the Bank's activities as systemically
important (if such a status exists) and/or the activities of
the Banking group comprising the Bank, compliance/
implementation of the Bank’s strategy, business plan,
budget and risk exposure declaration.

Hel NOopsaAdKy 34iMCHIOE KOHTPOMNb 3a peanisauieto
noniTMKN  BUHaropoau  (WNSXOM  BWHECEHHs  3a
HeoOXiQHOCTI pekomeHAauih B MPOTOKOSi 3acifaHHs
Harnsgosoi pagn bBaHky), fka Bknwoyae nopsagok
CKnafaHHs nepeniky ocid, npodecinHa QisnbHICTb KX
crnpasnsie 3Ha4YHWV BNNMB Ha npodinb pusnky bBaHky
(noswuuin nig rpynoBoto NONITUKOIO NPeMiloBaHHS).

Mepenik ocib, npodeciiHa fisanbHICTb AKX CNpaBnsie
3HAYHMI BNAMB Ha 3aranbHU Npoinb pu3nky baHky,
3aTBEPAXKYETHCA B «[MonitTnui BMHaropoam
MixHapogHoi baHkiBcbkoi rpynn OTI1, dka nignsrae
BMNpoBamKeHHI0 ydyacHukamu bankiscbkoi rpynm OTI1 B
YKkpaiHi», B nepiog MiX OHOBNEeHHAM [loniTuku

CNy>x60BUM pPO3NOPAIKEHHSAM 3a nignucom [onosu
niaBJ'IiHHﬂ BaHky

MOro YMHHOIO peJakuieto).

3. (38) Harnapoea papga baHky 3abesneuvye, wWo0O
nigpo3ninu KoHTponto Oynu HesanexHuMmn Ta Manm
[OCTaTHbO IOACBLKMX | iHAHCOBUX pecypciB  Ans
e(EKTMBHOro BUKOHaHHS CBOiX 00OB’A3KIB, a TaKoX:

1) 3aTBEepKYeE OLOMKETM UMX NigpOo3ainiB 3a NOAaHHAM
IX KepiBHWKIB 32 OKpPEeMMMU CTaTTaMM Ta 34iNCHI0E
KOHTPOIb 3a iX BUKOHAHHAM 3a MOAaHHAM AuMpekTopa
HenapTtameHTy hiHaHCiB;

2) Bu3Hayae Ta 3abesnevye BiOMNOBIOHICTL BUMOram
3aKkoHoAaBCTBa YKpaiHM OODOB’A3KIB i MOBHOBaXEHb
KepiBHMKIB LUX Nigpo3ainis;

3) BM3Ha4yae nNOPSIAOK 30JIMCHEHHA KOHTPON 3a
€EeKTUBHICTIO AiANbHOCTI UMX Nigpo3ainie BignoBigHO
no NoniTUKM BUHAropoau.

4. (58) BwusHauyeHHs Ta peanisadia  noniTUKK
BMHAropoau 3A4iACHIETLCA 3 ypaxyBaHHAM pPO3Mipy
BbaHky, cknagHocTi, o06cariB, BugiB, XxapakTepy
3givicHioBaHux baHkom  onepadin, opraHisauiviHol
CTPYKTYypu Ta npodino pusmky baHky, a Takox
ocobnuBocTer  fOisinbHOCTI  BaHKy sk CUCTEMHO
BaXNMBOro (3a HasIBHOCTI Takoro crvartycy) Ta/abo
JisnbHOCTI BaHKiBCLKOI rpynu, A0 cknagy sikoi BXoAuTb
BaHk, 4OTpMMaHHS/ BUKOHaHHs cTpaTerii baHky, 6isHec-
nnavy, OmxeTy i geknapauii CXUNbHOCTI 40 PU3UKIB.

CraTyc JoKyMeHTa CornacosaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna
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Taking into account the size, characteristics of the
bank’s activities, the nature and extent of banking and

—

YpaxyBaHHs po3Mipy, 0cobnnBOCTEN AiNbHOCTI
BaHky, xapakrepy 1 obcsriB 0aHKIBCbKUX Ta iHLIUX

other financial services, the systemic importance of the

hiHaHCOBMX NOCNYr, CUCTEMHOI Ba)KNMBOCTI BaHKy Ta

bank and the activities of the
banking group comprising the bank

The Banking Group member subsidiaries subject
to consolidated supervision shall be allocated to the low,
medium and dominant categories — for the purpose of
the application of the Remuneration Policy — annually.
More detailed in p. 111.2.2.2

Take into account bank risk profile

The personal scope of the Banking Group’s
Remuneration Policy has been determined on three
levels:

1) consolidated-level (group-level) personal scope
includes those (staff members identified at consolidated
level) whose professional activity has a material impact
on the risk profile of the entire OTP Group;

AianbHocTi BaHkiBCbKOI rpynn, A0 cknaay sIKoi BXoAUTb
BaHk

Komnanii Mpynu OTI, wo nepebysatoTb nig
3arafnibHUM KOHTPOJSiEM, MOBWHHI BYyTN po3nogineHi Ha
Kateropii Mana, cepegHa i OOMiHytodMa  And
3aCTOCYyBaHHSA MONITUKN BUMHAropoan LLOPIYHO.
OetanbHiwe y n. 111.2.2.2

YpaxyBaHHA npodinto pn3uky banky

Cdbepa gii nonitukm BuHaropogu komnanin Mpynm OTI
BM3HAYaETHLCSA HA TPbOX PIBHSX:

1) KoHconigoBaHuM piBeHb (rpynoBuin) cdepu Aii
BKIMIOYAE BU3HAYEHUN NepcoHan KOHCOMiAOBaHOro
PiBHS, SIKUI Yepes CBOO NPOMECIVHY AiSANbHICTL Mae

CraTyc JoKyMeHTa CornacoBaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna
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2) sub-consolidated-level personal scope includes
those (staff members identified at sub-consolidated
level) whose professional activity has a material impact
on the risk profile of the group consisting of the
institution owned directly by OTP Bank Plc (credit
institution or investment firm) and its subsidiaries;

3) local level (individual) personal scope includes those
(staff members identified at sub-consolidated level)
whose professional activity has a material impact only
on the risk profile of a specific institution (credit
institution or investment firm).

Take into account risk declaration

1.A person falling within the scope of the Banking
Group Remuneration Policy (Remuneration Policy of
the International Banking Group OTP to be
implemented at the Banking Group OTP in Ukraine with
changes and additions) may not conclude any hedge
operation/ sign risk declaration which, in connection with
determination of the extent of the performance-based
remuneration, would negate the impacts of the risk
assumption by providing compensation in the event of a
downward risk adjustment of the performance-based
remuneration.

Persons falling within the scope of the Banking Group
Remuneration Policy may not conclude contracts or
agreements, outside OTP Bank Plc or the Banking
Group Member Subsidiary, that are suitable for reducing
the risks arising in connection with the employee’s
activity, or transferring them to a third party (e.g. the
contract obliges the third party to make direct or indirect
payments to the employee concerned in connection
with, and proportionately to, the amount deducted from
the performance-based remuneration).

Compliance / implementation of the bank’s strateqy,
business plan, budget. Take into account bank risk

profile

Described in chapter 111.5, II.7

Additionaly a fundamental principle of the
performance measurement and assessment system is
that the extent of remuneration based on the
performance assessment — accompanied by an ex ante
and ex post assessment of the risks — is linked, in a two-
tier performance measurement system

1) to the level of fulfilment of bank strategic, and

CyTTEBUA BNNMB Ha npodinb puamky Bciei OTI
Mpynu;

2) cybkoHconigoBaHWN piBeHb cdepu Aii BKYae
BM3HAYEHUA MNepcoHan Ha cybkoHconigoBaHOMY
PiBHi, AKMIN Yepe3 CcBO NpodecCiriHy AiAnbHICTE Mae
CyTTEBUA BMMAMB Ha MpOdifnb PU3UKY KOMMNAHIN
Oe3nocepenHbo nignopsigkoBaHmx OTP Bank Plc
(kpeauTHI ycTaHOBM abo iHBECTUUINHI kOMMNaHii) Ta
X AOYipHi KOMNaHiT;

3) micueBun piBeHb (iHAMBIAyanbHWUIN) - BKMOYAE
BM3HAYEHWI MEepcoHan Ha CcyOKoHcomnigoBaHOMY
PiBHi, SIKM Yepes CBOK NPOMECINHY AiANbHICTL Mae
CYTTEBUA BMAMB Ha NpPOdinb PU3NKY KOHKPETHOI
KoMnaHii (kpegutHOI ycTaHoBu abo iHBeCTUUiAHOT

dipmn).

YpaxyBaHHs AeknapaLlii CXMnbHOCTI 0 PU3UKIB

1. Ocoba, wo nignagae nig Aito NONiTUKM BMHaAropoau
BaHkiBcbkoi rpynu (mig gito [NoniTukn BuHaropoam
MixHapogHoi baHkicbkoi rpynu OTI1, gka nignsrae
BMPOBaKEHHIO y4acHukamu BaHkiecbkoi rpynn OTI B
YkpaiHi 3i 3MiHamMu Ta [OOMOBHEHHSIMW) HEe MOXe
yknagatu Oyab-siky onepadiito XeKyBaHHs1/
nignucyesaTun Aeknapauilo CXUINbLHOCTI A0 PU3KKIB, SKa Y
3B'A3KY 3 BUW3HAYEHHAM PO3Mipy BUHAropoau, Lo
6asyeTbcs Ha pe3ynbTaTax AisnbHOCTI, CKACOBYE BMMB
OOMYCTUMOrO PU3UKY LUNSXOM HaZaHHA KOMMeHcauii y
BUMAAKY 3HWKEHHA pU3MKY Ha OCHOBI pesyrnbTarTiB
OISNBHOCTI.

Ocobu, wo nignagatTb Nig Aito NONITUKKM BUHAropoau
BarkiBcbKoi rpynu, He MOXYTb yknagaTu gorosopu abo
yrogn, no3a mexamm OTP Bank Plc abo agouipHboi
KoMnaHil-uneHa bBbaHKiBCbKOI rpynu, €Ki 3MeHLYTb
pU3NKK, WO BUWHUKaKOTL Yy 3B'A3KY 3 [AIANbHICTIO
npauiBHuka, abo nepepadi TpeTim ocobam (Hanpuknag,
OoroBip 3000B'si3ye TPETIO CTOPOHY 34iNCHIOBATM NPSAMI
abo HenmpaAmi nnatexi 3auikaBneHoOMy MNpauiBHUKY Y
3B'A3Ky 3/Ta, NPOMOPLiNHO, CyMi, LLO BMPaxXOBYETbCS 3
BMHAropoau Ha OCHOBI pe3ynbTaTiB AinbHOCTI).

HoTpumaHHsa/BUKOHaHHSA cTpaTerii baHky, bisHec-
niaHy, omkeTy. YpaxyBaHHsa npodinto pusnky BaHky

OnucaHo y n. l11.5, 111.7

HonaTtkoBo OCHOBOMOMNOXHUM NPUHLMMOM
CUCTEMW BUMIPIOBAHHA Ta OUiHKM edEeKTUBHOCTI € Te,
Wo po3mip BuHaropogn 6asyeTbCs Ha [OBOpPIBHEBIN
cucTeMi  BUMIptOBaHHS edeKTUBHOCTI - pasoMm i3
nonepegHbLOd Ta NOAAsbLUOK  OUIHKOK  PU3MKIB:

1) BUKOHaHHS cTpaTeriyHnX GaHKIBCbKUX Linen, Ta

2) individual objectives (numerical indicators,  2) iHAMBIAyanbHUX Lineii (YMCNOBI NOKa3HMKY,
individual targets and competences).
Crartyc goKyMeHTa CornacoBaHo ABTOp JOKYMeEHTa CHEMUS Galyna Leonidivha
[laTa norogkeHHs JOKyMeHTa 24.04.2024
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More detailed described in chapter 111.5

5. (75) The Supervisory Board of the Bank in order to
fulfill the functions assigned to it receives information on
violation of remuneration rules (annual report is
provided to the Corporate secretary — the Head of
Corporate Secretariat Unit/ the Supervisory Board of the
Bank secretary by Humam Resourse Directorate until
September 30th).

6. (77) The Supervisory Board of the Bank shall approve
the remuneration regulations and the reports about
remuneration for Board Members of bank, influential
persons.

Remuneration Policy of the International Banking Group
OTP to be implemented at the Banking Group OTP in
Ukraine should be in line with the bank remuneration
policy, the recommendations of which are specified in
section XIV of National Bank of Ukraine Decision Ne814-
dec. dd 03.12.2018 (with changes and additions) and
contains requirements the reports about remuneration
for Board Members of bank, influential persons (p.7 of
current Section and Section 18. of Policy on the
performance evaluation and the incentives for OTP
BANK JSC employees).

7. (78) The report about remuneration for Board
Members of bank contains information about
effectiveness performance by each Board Member
his/her functions and includes following information:

1) the presence of the management board of the bank
at the meetings of Board and of committees, of which
he/ she included (number of times of presence, number
of meetings held), or reasons for it the absence;

2) a decision that the board member refused to accept
because the conflict of interest did not allow to fully
perform his/ her duties in the interests of the bank, its
depositors and participants;

3) decisions of transactions with bank related persons,
made with the support of Board Member;

4) delayed or inadequate fulfilment of obligations for
bank by the bank related persons whose decisions on
operations were taken with the support of a member of
the bank's board,;

5) reported by a member of the management board of a
bank about his/ her conflict of interest or real conflict of
interest

6) confirmed facts of inappropriate behavior of a
member of the management board of the bank
(including those reported by confidential means) and
measures taken on the basis of investigation results in
case of influence of such facts/measures on payment of
remuneration to the member of the board of the bank;
7) the existence of the justification for payment /
deferment / reduction / return of the variable

iHOMBIAyanbHI Uini Ta kKoMNeTeHUii).
Binbw getanbHO onucaHo y n. 111.5

5. (75) Harnsposa paga baHky 3 MeTOK BMKOHaHHS
noknageHux Ha Hei YHKUi OTpUMYyeE 3BITHICTb MpO
MOpyLUEHHA NONiITUKM  BuHaropoau (HdenaptameHT
ynpaBfiHHA nNepcoHanom Hagae KopropaTuBHOMY
CeKpeTaplo - HauvanbHuKy Bigainy kopnopaTuMBHOro
cekperapiaty/ cekpetapto Harnsgosoi pagu bBbaHky
LopivHmI 3BiT Ao 30-ro BepecHs).

6. (77) Harnapgosa paga baHky 3aTBepaxye NomnoXeHHs
nNpo BMHaropogy Ta 3BiTM NPO BMHAropody YrieHiB
npaeniHHg baHky, BNnMBoBuUX 0OCib.

Monituka BMHaropogu MixHapogHoi baHkiBCbkoi rpynu
OTIl, ska nignarae BNPOBAOXEHHIO Yy4YacHUKaMu
BaHkicbkoi rpynn OTI B YkpaiHi y3rogxyeTbcs 3
noniTukow BumHaropoau baHky, pekomeHgauil 4o kol
Bu3HauveHi B po3agini XIV PiweHHa HBY Ne814 Big
03.12.2018 (3i 3miHaMu Ta OONOBHEHHSAMM), Ta MICTUTb
BMMOrM OO0 3BITiB NP0 BMHAropogy 4YSieHiB npasiHHA
BaHky, BnnmMBoBMX OCIO (N.7 AaHHOro po3aginy Ta
po3giny 18. [lloniTMkn npo OUuiHKY AisnbHOCTI Ta
mMaTepianbHe cTumynoBaHHA npadisHukis AT «OTI
BAHK»).

7. (78) 3BiT npo BMHaropoay 4neHis npasniHHA BaHky
MICTUTb iHOpPMaLil0 NPO edEKTUBHICTL BUKOHAHHA
KOXXHUM 4neHoM npaeniHHa BbaHky cBOiX dyHKUiA Ta
BKtovae iHcbopmaLito npo:

1) dakTUYHY NPUCYTHICTb Ha 3acigaHHAX MpaBrliHHS
BaHky Ta oro komiTeTiB, 4O cknagy SKUX Takuini YneH
BXOOUTb  (KiNMbKICTb  pasiB  MPUCYTHOCTI, KiNbKiCTb
npoBeAeHUX 3acigaHb), abo NPUYMHU NOro BiACYTHOCTI;
2) piWeHHs, Bi4 NPUAHATTA SKUX YneH npaBfiHHA
BiMOBWBCSH, OCKifIbKM KOHQOMIKT iHTepeciB He aOaBaB
3MOrM MOBHOK MIpOIO BMKOHATU CBOI OOOB'SI3KM B
iHTepecax baHKy, Noro BKNagHUKIB i y4acHUKIB;

3) piweHHs npo onepaduii 3 noe’s3aHnmMmn 3 BaHkom
ocobamn, NPURHATI 3a NIATPUMKKM YneHa npaeriHHS
BaHky;

4) HecBoeyacHe abo HeHanexHe  BUKOHAHHS
3000B’'13aHb nNepen baHkom noB’sisaHuMK 3 BaHkom
ocobamu, pilleHHs WoAo onepauin 3 skuMu Byno
NPUAHATO 3a NIATPUMKN YneHa npasniHHS baHky;

5) noBigomneHi uneHom npasniHHA BaHky Bunagky npo
peanbHuin abo NOTEHLIMHUI KOHMPMIKT iHTepecis;

6) nigTBepaXeHi hakTn HENPUAHATHOT NOBEAIHKN YfeHa
npaeniHHa BaHky (ykniovawoun Ti, WO NOBIAOMMEHI
KOHIAEHUINHNM LUNISIXOM) Ta BXMWTi 3a pesynbTaTamu
poscnigyBaHHA 3axodu Y pasi HassBHOCTI BMMBY TaKuX

dakTiB/3axoAiB  Ha BUMMNATy BMHAropoau  YnewHy
npaeniHHa BaHky;

7) HasiBHICTb 0BrpyHTYBaHHS wono
BUMNNATU/BIACTPOYEHHS/3MEHLLEHHS/ NOBEPHEHHS
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remuneration of bank Board Member (payment order
and/or Board and Supervisory Board Resolution, KPI
sheets, remuneration policy etc.).

(78-1) The report about remuneration for influential
persons of bank contains information about
effectiveness performance by each influential person
his/her functions and includes following information:

1) adecision that the influential person refused to
accept because the conflict of interest did not
allow to fully perform his/ her duties in the
interests of the bank, its depositors and
participants;

2) reported by a influential person of a bank about
his/ her conflict of interest or potential conflict of
interest;

3) confirmed facts of inappropriate behavior of a
influential person of the bank (including those
reported by confidential means) and measures
taken on the basis of investigation results in
case of influence of such facts/measures on
payment of remuneration to the influential
person of the bank;

4) the existence/ absence of the justification for
payment / deferment / reduction / return of the
variable remuneration of influential person.

8. (129) The bank remuneration system provides
effective corporate menegment, risk management,
takes into account the strategic objectives of the bank
and promotes corporate values.

The effective corporate management, taking into
account the strategic objectives of the bank and
contributing of corporate values is carried out due to the
two-level system of evaluation for the bank-wide bonus
system.

For bonuses calculation for the reporting period for
Bank’'s employees percent of goals performance is
calculated as the arithmetic average of the results of
strategic and individual goals (more detailed in
Schedule 6).

9. (130) The remuneration policy is determined and
approved by the Supervisory Board and must dislose
the criteria for establishing:

1) the fixed part of the remuneration, which reflects the
level of professional experience and organizational
responsibility, taking into account the employee's job
descriptions;

2) a variable remuneration, which reflects a consistent
and weighted due to the risks of fulfilling the obligations,
as well as a result that exceeds the requirements of the
employee's job descriptions.

3MiHHOT BMHaropoam 4neHa npaeniHHs baHky (Hakas Ha
Bunnaty Ta/abo piweHHa [lpaeniHHa i Harnagosoi
pagu, 6nankn KPI, nonitTnka BuHaropogm ToLuo).

(78-1) 3BiT npo BUHaropody BNIMBOBWUX OCI6 MICTUTb
iHdbopmauito Npo eMeKTUBHICTE BUKOHAHHS  KOXHOH
BMMAMBOBOK 0COBGOK  CBOIX OYHKUIN | BkNovae
iHdbopmauito npo:

1) pileHHs, Big NPUAHATTS SGKMX BMAAMBOBa 0coba
BiAMOBMIIACS, OCKIiflbKM KOHQIMIKT iHTEpeciB He AaBaB
3MOrM MOBHOK MipOH0 BWMKOHATU CBOi 0OOB'I3KM B
iHTepecax baHKy, NOro BKNagHUKIB i y4aCcHUKIB,;

2) nosigoMMeHi BNNMBOBOK 0COGOK BMNadKM nNpo
peanbHui abo NOTEHLUIMHUI KOHMMIKT iHTepecis;

3) nigTBepoXeHi akTM HEenpUUHATHOI MOBEAiHKU
BMAMBOBOI 0COOU (yKntovarun Ti, WO NOBiAOMIEHI
KOHQIAEHUINHNM LUNSIXOM) | BXUTI 3a pesynbTatamm
po3cnigyBaHHA 3axo4W B pa3i HasBHOCTI BMAMUBY
Takux dakTiB/3axodiB Ha BuNnaty BMHaropogu
BMIMBOBIN 0cobi;

4) HasiBHICTb/BiACYTHICTb OOGI'PYHTOBaAHUX MNiACTaB WOAO
BuNnaTu / BiACTPOYEHHS / 3MEHLUEHHS / NOBEPHEHHS
3MiHHOI BMHaropoam BNiMBoBiIi(ot) 0cobi(oto).

8. (129) 3aBgsakn BCTAHOBMEHIM NONITULi Ta MpMHUMNAM
BMHaropogu cuctema BuHaropoan baHky 3abesneuvye
edheKTMBHE KOpropaTMBHE YMpaBniHHA, YrnpasniHHA
pusnkamu, ypaxoBye cTpateriyHi uini baHky Ta cnpuse
OOTPUMaHHIO KOPNopaTUBHUX LiHHOCTEMN.

EdektnBHe KkopriopaTuBHe YynpasniHHA, OOTPUMaHHSA
KoprnopaTUBHMNX LiHHOCTEeNn Ta ypaxyBaHHS
CcTpaTeriyHuX Linen 34incHI0ETLCA 3aBASKM OBOPIBHEBIN
cucTeMi OLiHKM 3a 3aranbHODaHKIBCbKOK CUCTEMOLO
npemitoBaHHS.

Mpn pospaxyHKy npemii 3a 3BiTHUA nepiog Ans
npauiBHukiB  BaHKy BiOCOTOK BUKOHAHHA  Linewn
pO3paxoBYeTbCA AK cepeaHe apnPMeTUUHE 3HAYEeHHS
BiCOTKa BMKOHAHHS CTpaTeriyHuX Ta iHAMBIQyanbHUX
uinen (oetanbHiwe y Cnucky 6).

9. (130) TloniTuka BuHaropoauM BU3HAYaETbCH,
3aTBepoKyeTbca Papoto GaHKy Ta Mae po3KpuBaTu
KpuTepii ANst BCTAHOBMNEHHS:

1) dikcoBaHoOi BMHaropoan, fka Bigobpaxae piBeHb
npodecinHoro pocsigy Ta opraHisaujifHoi
BiONOBIgANbHOCTI 3 OrnNsigy Ha MOCafoBi iHCTPYKLUIi
npauiBHu1Ka;

2) 3MiHHOT BUHaropoau, sika Bigobparkae nocnigosHe Ta
BYBaXeHe 3 ypaxyBaHHAM  PU3WKIB  BUKOHaHHS
000B’A3KIB, a TaKOX pe3ynbTaT, L0 NepeBuLLye BUMOTK
nocagosux o60Bs’3KiB NpaLiBHUKA.
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The foregoing is ensured by using the efficiency
coefficient KE for calculating the remuneration based
on the results of the year's work. Ke (Effectiveness)
means the work efficiency indicator of the Bank

For all Bank employees

Criteria for establishing the basic (fixed) part of the
remuneration:

A base salary and tariff rate are set individually to the
employee depending on the obtained position,
performance appraisal and efficiency of work, but not
less than the minimum wage set in the Law of Ukraine
“On the state budget of Ukraine” (with changes and
additions).

Criteria for establishing the variable remuneration:
Frequency and amounts of the regular and annual
remuneration for the Bank’s employees are determined
according to a business line and position.

BuwesasHaueHe 3abe3neyvyeTbCsi  BMKOPUCTaHHAM
koeditieHTa edektmBHocTi KE npu  po3paxyHky
BMHaropogu 3a nigcymkamm pobotn 3a pik. KE

MOKa3HWK edeKkTMBHOCTI poboTu

[Ons Bcix npaLiBHUKIB BaHKy

Kputepii ansa BcTtaHOBNEeHHA 6a30BOi (OCHOBHOI)
BUWHaropoau:

Mocaposui oknapg abo TapudHa cTaBka
BCTaAHOBIIOETLCA iHOMBigyanbHO  Ons KOXXHOro
npaudiBHMKa B 3aneXxHOCTi Big4 3anMMaHoi nocaawm,

eeKTUBHOCTI [AianbHOCTI, ane Ha piBHI He HWxk4e
pO3Mipy MiHIManbHOI 3apo0BiTHOI NNaTn, BCTAHOBIIEHOTO
3akoHom YkpaiHn «[Mpo OepxaBHun OomkeT YKpaiHuy
(3i 3MiHaM¥1 Ta JONOBHEHHSAMM).

Kputepii ansa BcTaHOBNeHHsA 3MiHHOI BUHaropoAaum:.
MepiognyHicTe Ta po3Mip perynsapHoro Ta pivyHOro
MaTepianbHOro CTUMYMIOBAHHA MpauiBHUKIB  BaHky
BM3HAYalOTbCA B 3aMeXHOCTI Bif HaANpsMKy AiSnbHOCTI
Ta 3alMaHoi nocaau.
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For employees which rewarded for the bank-wide
system the assessment periods and the size of bonus
depends on the established of coefficients bonuses
reflecting the value of the variable bonus or reward and
permanent part of remuneration (the sum of the salary)
(Appendix 1. Basic amounts of the systematic (regular)
bonuses and annual remuneration to Policy on the
performance evaluation and the incentives for OTP
BANK JSC employees).

For employees not under the Group Remuneration
Policy Individual performance evaluation system means
an employee’s performance evaluation based on the
fulfillment of quantitative goals and keeping the quality
standards. The system can be applied to the area of
banking products’ sales, treasury, bad debts’ repayment
or other area having the impact on the Bank’s financial
results. The amount of the bonus paid is based on the
employee’s individual results in the period under review:
this can be the bonus for the certain percentage of loan
overdue returned, volume of products selled, results of
securities’ trading, etc.

Ons npawiBHuKIB, AKi npeMitooTbCA 3a
3aranbHOOaHKIBCbKOD CUMCTEMO, Nepioan OuiHKM Ta
po3mip  npemii  3anexwutb  Big  BCTAHOBMNEHUX
koedilieHTIB  npemiioBaHHSA, WO  BigobpaxalTb
CniBBiAHOWEHHSA  3MiHHOT 4YacTuHuM  (Npemii  abo
BMHaropoau) i NOCTIMHOT YacTUHW BUHaropogu (Cymu
MiCS/HHOro MOCagoBOro oknagy) (po3mipu koediuieHTiB
3acbikcoBaHi B Hopatky 1. «basosi poamipn
cUcTeMaTUYHUX (pPerynsapHux) nNpemii Ta BuMHaAropoau
3a niacymkamu po0oTu 3a pik» Ao MNoniTnkmu npo ouiHKy

DiSANbHOCTI Ta mMaTtepianbHe CTUMYIIOBaHHS
npadiBHukie AT «OTI BAHK»).
Ons npauiBHWKiB  He nig rpyrnoBok  MOMITMKOO

BMHaropogu oOuiHka 3a iHAWBIAyanbHOK CUCTEMOIO
nonsrae B OUiHIOBaHHI LiaNbHOCTI npauiBHUKa Ha
niactaBi  OOCATHEHHS HUM  KiNbKiCHMX 3agad  Ta
AOTPUMaHHS AKiCHMX cTaHgapTiB. Cuctema moxe 6yTu
BMPOBa[KEHA Yy HanpsiMKy npodaxy OaHKIBCbKMX
NPOAYKTIB, KasHa4yencTBa, MNOBEPHEHHS MNpPOobGnemMHoi
3aboproBaHocTi abo iHWOMY HanpsiMKy, pes3yrnbTaTtu
poboTn sikoro BnnMBaloTh Ha NpubyTok BaHky. Poamip
oTpuMaHoi  npemii  ©asyeTbca Ha  pesynbTaTi
iHOMBIayanbHoi poboTn NpauiBHUKa y 3BITHOMY nepioai:
ue moxe B6yTn BUHaropoda 3a BigCOTOK yperyrnboBaHoi
3aboproBaHoCTi, 3a o0bcAr npoaaxy nNpoAyKTiB,

pes3ynbTaT TOPriBni LiHHMKW NanepamMm Ta iHLe.

10. (131) The decision about the payment of a variable
remuneration shall be made taking into account the
risks and results of such acceptance by the bank, the
financial performance of the bank, observance of the
requirements to the bank's capital, maintaining the
appropriate level of liquidity, the consistency of the
periods and the probability of receiving revenues
(income of future periods) included in the current result
of activity. The foregoing is ensured by using the
efficiency coefficient KE for calculating the
remuneration based on the results of the year's work

10. (131) PiweHHs woao BmnnaTn 3MiHHOI BUMHAropoam
NPUUMaETbLCA 3 YypaxyBaHHAM MPUAHATUX BaHkom
PU3UKIB i pe3ynbTaTiB Takoro NPUNHATTA, (piHaHCOBOro
pesynbTaty AianbHoCcTi baHKy, 4OTPMMaHHA BUMOr A0
kKanitany baHky, nigTpumMaHHsa HanexHoro piBHSA
NiKBIAHOCTI, Y3rOPKEHOCTI CTPOKIB Ta MMOBIPHOCTI
OTpMMaHHA Haaxo4XXeHb (foxoaiB ManbyTHix nepiogis),
YKMIOYEHUX [0 MOTOYHOro pes3ynbTaTty AisfbHOCTI.
BuwesaszHauyeHe 3abe3neyvyeTbCsi  BMKOPUCTaHHSAM
koediuieHTa edektmBHocTi KE npum  pospaxyHky
BMHaropogu 3a nigcymkamu pobotu 3a pik (3a
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(according to the general banking evaluation system).
Ke (Effectiveness) means the work efficiency indicator
of the Bank

11. (132) The remuneration policy encourages
employees of the bank to the activity within the interests
of the bank and not to take excessive risks due to the
two-level evaluation system, and also by applying of
efficiency coefficient (for positions not under
remuneration policy) and by applying ex-post risk
adjustment for identified staff.

12. (133) Remuneration policy establishes cases
(criteria) for Deferment/ Reduction/ Cancellation/ Return
of the variable remuneration.

Conditions for the positions under the banking group

3aranbHObOaHKIBCbKO CNCTEMOO

OLLiHKM).

11. (132) MNoniTuka BUHAropoAam CTUMYIOE NpauiBHUKIB
Bbanky piatm B iHTepecax baHky Ta He npuimatun
HagMipHMX PU3WKIB 3aBOSKM [OBOPIBHEBIN CUCTEMI
OLliHKK, a TaKoX 3aBAsKWM BUKOPUCTaHHIO KoediuieHTa
edpeKkTUBHOCTI (aNna npauiBHMKIB He Mig rpynoBok
NnoniTUKOK BUHaAropoau) Ta 3aBAskM ex-post risk
KOpUryBaHHIO Ang iaeHTnikoBaHOro nepcoHany.

12. (133) TloniTMka BMHaropoaW BU3HA4Ya€ BUNaOKu
(kpuTepii) BigCTpOYEHHs/ 3MeHLEeHHs/
CKacyBaHHSA/MOBEPHEHHS 3MIHHOI BUHAropoau, a Takox
BM3Ha4yae popMy BUMMAaTU 3MiHHOI BUHaAropoau.

IOnsa npauiBHKKiB Nia BaHKIBCbKOK rpyrnoBOO NOITUKO

remuneration policy:

Deferment (main conditions are in chapter and Return
of the variable remuneration (l11.2 and 111.6)
Reduction and cancellation (p. I11.7.2)

NPeMitoBaHHSA Oil0Tb HACTYMNHi YMOBM:

BigcTpoyeHHs Ta yTpMMaHHS 3MiHHOI BUHaropoam
(ocHoBHi npuHumnu y 0. 111.2 Ta 111.6)
3MeHLUEeHHs Ta ckacyBaHHs (n. 111.7.2)
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For othe positions (not identified staff) the Bank may
suspend bonus payment, decrease it's size or base
amount not only for certain employees but also for unit
according to the decession made by Board Member/
CEO

The payment of the variable remuneration or all
employees is carried out in cash form in the national
currency.

13. (134) The remuneration policy determines the
attitude of the bank to:

1) the practice of paying remuneration for potential
revenues (income), the timing and probability of receipt
of which are uncertain;

All employees (exept positions under the Banking group
Remuneration Policy) can receive bonuses for
completing the tasks of especial importance in the form
of one-time bonus should be calculated to an employee
in case of:

- performance of an important task that was
impossible to plan beforehand;

- the realization of tasks, projects which are
especially important for the Bank;

- performance of any unscheduled complex
economic, engineering or other calculations that
concern the Bank’s activities that bear a potential
positive result from financial and/or organizational
points of view, etc.)

The sum of the remuneration is determined individually
taking into account the financial capacities (in terms of
the labor remuneration budget).

2) the practice of guaranteed remuneration, which does
not depend on the financial result of the bank, the
achievement of goals, the fulfillment of powers
(including such practices regarding new employees);

According to foresaid all employees receive a base
salary or tariff rate not less than the minimum wage set
in the Law of Ukraine “On the state budget of Ukraine”
(with changes and additions).

3) remuneration in the event of dismissal to determine
the effectiveness of risk management, achievement of
goals, execution of powers.

Labor relations with the Bank (labor agreement) or with
any other subsidiary company-member of the OTP
Group at the moment of bonus or remuneration
payment is the basic condition for bonus receiving for all
motivation systems.

For positions under the Banking Group Remuneration
policy conditions for inclusion to the remuneration syster
are described in chapter 11.1 Ta Il1.1

Ona Bcix iHWWX no3uuin (ona He BU3HAYEHHOro
nepcoHany) baHk Moxe Npu3ynuHATY BUNNaTy Npemin,
3MeHWwyBaTn ix po3mip abo 6aszoBun po3mip, $K
OKpeMuM npaLliBHMKaM, Tak i nigpos3giny B uinomy
BiAMNOBiIAHO A0 pileHHs YneHa/ Monosu NpaeniHHA.
Bunnata 3miHHOI BuHaropogu AN BCiX nNpauiBHUKIB
30INCHIETLCA Y TpoLIOBIN  (bOpMi Yy HaLioHanbHIN
BantoTi.

13. (134) lMNonituka BUHAropogn BM3HA4Ya€ BigHOLLIEHHS
BaHky fo:
1) npakTuku BuNAaTM BMHAropoan 3a MNOTEHLiNHI
HaOXOMKEHHS  (moxoau), CTPOKM Ta WMMOBIPHICTb
OTPUMAHHS SIKUX € HEBU3HAYEHUMM;
Bci npauiBHukm (okpim Tmx, wo nig baHkiBCbKO
rPynoBOIO MONITUKOK NPEMIOBaHHS) MOXYTb OTPUMaTh
Npemito 3a BUKOHaHHsSI 0COBNIMBO BaXXKNMBOro 3aBOaHHSA
y BUMAL 0QHOPa30BOI BUHaropoau, AKa
HapaxoBYETbCS NPaLiBHUKY y BUNAAKY:

- BMKOHaHHS BaXnMBOi poboTK, KKy HEMOXIMBO

Oyno 3annaHyBaTu paHille;

- peanisauii 3aBgaHb, MPOEKTIB, HAKi MaTb
0COONMBO BaXnNuBe 3Ha4YeHHs1 ans baHky;
- BWKOHaHHS HenepenbayveHnx nnaHamu

CKIagHNX €KOHOMIYHUX, iHKeHepHUX abo iHLWnX
pO3paxyHkKiB, LLIO CTOCYOTbCA OisnbHOCTI BaHky
Ta BMMMBalOTb Ha MOTEHUINHUA MNO3UTUBHUN
pe3ynbTaT 3 hiHaHCOBOI Ta/abo opraHi3auiiHoi
TOYOK 30pY Ta iH.

Cyma npewmii BM3HA4aeTbCA  iHOMBIAyanbHO, 3
ypaxyBaHHAM piHaHCOBMX MOXnuBocTen baHky (B
mMexax 6roaxeTy BUTpaT Ha onnary npadi).

2) npakTUKM rapaHTOBaHOI BWHAropoau, skKa He
3anexuTtb Big iHaHcoBoro pesynbraty baHky,
OOCArHEHHS uinen, BMKOHAHHSA MOBHOBAaXXEHb

(yknoyaro4m Taky NpPakTuKy LWoao HOBMX NpauiBHUKIB);

BignosiaHo 0o uboro Bei npauiBHUKM BaHKy oTpUMyOTh
nocagoBuii oknag abo TapudHy CTaBKy Ha piBHI He
HWXKYe po3Mipy MiHiManbHOi  3apobiTHOI  nnaTw,
BCTaHoBrneHoro 3akoHoMm YkpaiHun «[1po [epxaBHui
GrooxeT YkpaiHn» (3i 3MiHamMun Ta JONMOBHEHHAMN).

3) BuMHaropogu B pasi 3BiIbHEHHS [0 3’siCyBaHHSA
e(EeKTUBHOCTI  YNpaBniHHA pPU3NKaMn, OOCATHEHHS
Linen, BUKOHaHHS MOBHOBAaXEHb.

O00B’A3KOBOI0 YMOBOK AN OTPUMaHHA Npemin Ta
BMHaropog 3a Oyab-akol CUCTEMOK MOTMBAUii €
HasiBHICTb TpydoBUX B3aEMOBIOHOCUH 3 BaHkom abo
iHwoto komnaHrieto pynu OTI Ha MOMeHT Bunnatu
npemii abo BuHaropoau.

[ns npauiBHWKIB Nig NOMNITUKOK BUHAropogM KOMMaHin
"pynn OTI1 yMOBM BKITHOUEHHSI O CUCTEMUN BUHAropoam
onucadi y n. 1.1 ta lll.1
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14. (135) The remuneration policy determines the
amount of information about the payment of
remuneration which is included in the annual bank
report is determined in accordance with p. 7 of current
Section and Section 18. of the Policy on the
performance evaluation and the incentives for OTP
BANK JSC employees.

15.

(136) The remuneration policy contains the

procedure for determining persons whose professional
activities have a significant impact on the overall risk
profile of a bank (positions under the banking group
remuneration polic

14. (135) T[loniTMka BWHaropogu Bu3Hadae obcsar
iHpopmauii  npo  BunmaTy  BMHaAropogM,  fka
BKIIOYAETLCA OO0 pivyHOro 3BiTy baHky Bu3HavaeTbcA
3rigHo 3 N.7 gaHoro posginy Ta posginy 18. MNoniTunku
NpO OLiHKY AISNbHOCTI Ta MaTepianbHe CTUMYNIOBaHHS
npadisHukis AT «OTI BAHK».

15. (136) [loniTuka BWMHaropoguM MICTUTb NOPSAOK
BM3HAYEHHA OCI0, npodeciiHa AisnNbHICTb AKMX Mae
3Ha4YHUIA BNMB Ha npodpinb puanky baHky (nosuuii nig
BaHKiBCbKOI FpynoBOH MONITUKO BUHAropoan).
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Identification of

The Bank's Chief Risk Officer (CRO) submits the
completed risk map (Schedule 7-4) to the HR
Directorate of the Bank for further processing.

The template of the risk map, which is the basis for
providing data in accordance with the requirements
of the NBU, is provided in Schedule 7-4.
Consolidation of the results of two parts (qualitative
and quantitative criteria) of identification is carried
out by the HR Directorate of JSC "OTP BANK" in
the form of a list of personnel representatives whose
professional activity has a significant impact on the
overall risk profile of the institution;

Consolidated identification results are approved by
the official order of the Chairman of the Bank's
Management Board and must be reported to the
General Assembly and the National Bank of Ukraine
(or at its request) at least once a year.

persons _whose professional

activity has a significant impact on the Bank's risk

[onoBHun pusnk-meHemxkep baHky (CRO) Hapae
3anoBHeHy kapty pwusukie (Cnucok 7-4) po
JenaptaMeHTy ynpaBniHHA nepcoHanoMm baHky
ONS NoganbLUIoro onpawtoBaHHS.

LLlabnoH KkapTuM pu3KKiB, LO € OCHOBOK Ans
HagaHHSA gaHux 3rigHo 3 Bumoramu HBY HaBepgeHo
B Cnucky 7-4.

KoHconigauis pesynbTaTtiB ABOX YacTWH (AKiCHI Ta
KINbKICHI  KpuTepil) igeHTudikauii 3AINCHI0ETLCS
JdenaptameHTOM ynpaeniHHA nepcoHanom AT
«OTIl BAHK» y Burnsagi nepeniky npeactaBHUKIB
nepcoHany, npodeciiHa AiANbHICTb SKMX Mae
3HAaYHM BMAMB Ha 3aranbHUA Npoddiflb PU3UKY
yCTaHOBY;

KoHconigoBaHi pesynbTaTtu ineHTudikawii
3aTBEPOXKYHOTECA CNY)XO60BUM PO3NOPSMKEHHAM 38
nignucom onoswu [MpaeBniHHa BaHky Ta He pigLe
OQHOrO pasy Ha piKk MOBWHHI OyTWM MOBIQOMIEHI
3arancHum 36opam Ta HauioHanbHomy bBaHky
Ykpainu (abo Ha noro BMMOry).

lgeHTUdikalia ocid, npodecinHa AiANbHICTL AKUX
Ma€ 3HaYHWM BNAuB Ha npodinb pusnky BaHky

profile in accordance with group requirements

1) General rules and process description

The identification process was prepared on the basis of:

262.2024 Administrative Order Methodology of the
internal procedure for the identification of positions
having a material impact on the risk profile of OTP
Bank Nyrt. and OTP Group, and on the assessment
procedure.

Commission Delegated Regulation (EU) 2021/923
of 25 March 2021 supplementing Directive
2013/36/EU of the European Parliament and of the
Council with regard to regulatory technical
standards setting out the criteria to define
managerial  responsibility, control  functions,
material business units and a significant impact on
a material business unit’s risk profile, and setting out
criteria for identifying staff members or categories of
staff whose professional activities have an impact
on the institution’s risk profile that is comparably as
material as that of staff members or categories of
staff referred to in Article 92(3) of that Directive
(hereinafter: “RTS II”).

https://eur-lex.europa.eu/legal-
content/EN/TXT/?uri=CELEX%3A32021R0923&0qi
d=1648736670132

Directive (EU) 2019/878 of the European
Parliament and of the Council of 20 May 2019
amending Directive 2013/36/EU as regards

3l'iEHO 3 rpynoeumMu Bumoramum

1) 3aranbHi NnpaBuna Ta onuc npouecy

Mpouec igeHTndikauii NiaroToBNEeHUN Ha OCHOBI:

AOMiHicTpaTuBHMn Haka3 262.2024 MeTtogonoris
Woao  BHYTPIWHBLOI  npouenypu  igeHTudikauil
nocag, WO MawTb CYTTEBUA BMNMB Ha nNpodinb
pusnky BAT OTI BAHK (YropwuHa) Ta N'pyny OTI,
a TakoX LWoJo npouenypw OLiHKN.

PernameHT oo JeneryBaHHs Kowmicii
noBHoBaxeHb (EC) Ne 2021/923 Big 25 6epesHs
2021 poky, skunin gonosHoe Oupektusy 2013/36/EU
€sponeicbkoro NapnameHTy Ta Pagu cTOCOBHO

pernamMeHTylounMx TEeXHIYHWX  CcTaHgapTiB, WO
BCTaHOBIOIOTb Kputepii ans BU3HAYEHHS
yrnpaBniHCbKOi  BiANOBIAANbHOCTI,  KOHTPOMbHUX

dYHKUINA, CYTTEBUX CTPYKTYPHUX Migpo3dinis Ta
iCTOTHOrO BMNAMBY Ha NPOMinb PU3NKIB CYTTEBOrO
CTPYKTYPHOro NiApo3Ainy, a TakoX BCTaHOBMNIOKTb
KpuTepii ineHTudikauii npauisHukiB abo kaTeropin
nepcoHany, 4na npodecinHa AisnbHICTb Mae BNAvB
Ha Npoinb PU3UKYy YCTAHOBMW, SKUN € TakuM Xe
CYyTTEBUM, $IK Yy npauiBHMKiB abo KkaTeropiv
nepcoHany, 3asHadyeHux Yy crtatti 92(3) uiel
Owupextueu (@ani: RTS Il);

https://eur-lex.europa.eu/legal-
content/EN/TXT/?uri=CELEX%3A32021R0923&qi
d=1648736670132

OupektvBa (EU) 2019/878  €Bponencbkoro
MapnameHTy Ta Pagu Big 20 TpasHa 2019 poky, wo
BHOCUTL 3MiHM go [HOupektuen 2013/36/EU wopo
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exempted entities, financial holding companies,
mixed financial holding companies, remuneration,
supervisory measures and powers and capital
conservation measures (CRD V)

https://eur-lex.europa.eu/legal-
content/EN/TXT/?uri=CELEX%3A32019L0878&aqid
=1648797463925

- Respective provisions of several modified Act
CCXXXVII of 2013 on Credit Institutions and Financial
Enterprises (Hpt.) (Sections 117-121)

- This identification procedure extends to the
institutions operating in the OTP Bank Group (credit
institutions and investment enterprises) and all
subsidiaries of the OTP Bank Group that are subject to
consolidated supervision exercised by Magyar Nemzeti
Bank.

- The personal scope of the identification has
been determined on three levels:

1. local (individual)-level personal scope includes
those staff members identified at sub-consolidated
level whose professional activity has a material
impact only on the risk profile of a specific institution
(credit institution or investment firm);

2. sub-consolidated-level personal scope includes
those staff members identified at sub-consolidated
level whose professional activity has a material
impact on the risk profile of the group consisting of
the institution owned directly by OTP Bank Plc
(credit institution or investment firm) and its
subsidiaries;

3. consolidated-level (group-level) personal scope
includes those staff members identified at
consolidated level whose professional activity has a
material impact on the risk profile of the entire OTP
Group.

Process of identifying the positions falling within the
scope of the remuneration policy is based on annual
and extraordinary reviews.

The risk category of jobs exerting a significant impact on
the risk profile at consolidated, sub-consolidated and
local levels are fully reviewed annually by the
responsible units of the Parent bank, with the
involvement of the subsidiaries concerned. The
deadline for collecting the data for each annual review
is the last day of December each year unless the Parent
bank’s Supervisory Board specifies a different deadline

3. KOHconigoBaHuun

BUKITOYEHNX CY0'eKTiB, (hiHAHCOBUX XONOMHIOBUX
KOMMNaHin, 3MiWaHnx iHaHCOBUX XONMAUHIOBUX
KOMMaHin, BWHaAropoau, 3axofiB Harnsgy Ta
MOBHOBaXeHb Ta 3axodiB LWoao 306epexeHHs
kanitany (CRD V)

https://eur-lex.europa.eu/legal-
content/EN/TXT/?uri=CEL EX%3A32019L0878&qid=
1648797463925

- BignoBigHi nonoxeHHs B YMHHIA pegakuii AKTy
CCXXXVIl 2013 poky npo KpeawuTHi ycTaHoBM Ta
iHaHcoBi nignpuemcTea (Hpt.) (Sections 117-121)

- Uen nopsagok igeHTMdikauii nowmnproeTbCca Ha
ycTaHoBM, Wwo gitoTb B OTI MNpyni (KpeanTHi ycTaHoBM
Ta iHBECTULiMHI NiGNPUEMCTBA), a TAKOX Ha BCi JOYiPHI
KOMnNaHii oTn Mpynu, AKi nignaranTb
KOHconigoBaHoMy Hamnsagy HauioHansHoro bBaHky
YropwwuHu (Magyar Nemzeti Bank).

- Ocob6oBy cdepy
BM3HAYEHO Ha TPbOX PIBHAX:

ineHTndikauii  6yno

1. nokanbHuM (iHOMBigAyanbHWI) piBEHb O0COBMCTOT
cdepu BKITHOYaE BM3HAYEHNX Ha cyb-
KOHCOMiOBaHOMY PiBHi NpeACTaBHUKIB nepcoHany,
npodpecinHa AisnbHICTb AKX Ma€e 3HaYHUIA BNIMB
Ha 3aranbHUM Mpodinb  PU3UKY  KOHKPETHOI
yCTaHOBM (KpeAuTHa ycTaHoBa abo iHBecTuuinHa

tipma);

2. cyb6-KoHconigoBaHuUM piBeHb ocobucta cdepa

BKIIOYAE BU3HAYEHUX Ha CYyD-KOHCONIL4OBaHOMY
piBHi nNpeacTaBHWKIB nepcoHany, npodecinHa
DIANbHICTb SAKUX MA€ 3HAYHUIN BMNNUB Ha 3aranbHUin
npodinb pu3nMKy rpynu, LWO CKNagaeTbca 3
ycTaHoBu, siKow OesnocepegHbo Bonogie OTP
Bank Plc (kpegutHa ycTtaHoBa abo iHBecTuuinHa
chipma), Ta KOro AOMIPHIX KOMMaHin;

piBeHb (rpyrnoBuin  piBeHb)
ocobucta cdepa BKIHOYAE BM3HAYEHNX Ha
KOHCONiAOBaHOMY piBHI NpeAcTaBHUKIB NepcoHany,
npodpecinnHa AisinbHICTb AKMX Ma€e 3HaYHUIA BNIMB
Ha 3aranbHuin Npodink pusnky seiei OTI Mpynu.

Mpouec ineHTUdikauii nocan, Wo nignagatoTb Nig
noniTMKYy BUHaropoaW, 34INCHIETLCA B paMKax
NfaHoOBUX LLIOPIYHMX Ta NO3ansiaHOBMX Nepernagis.

KaTteropil pnsnky nocag, ski MatoTb 3Ha4YHWUIA BNMB Ha
npodinb  puU3nMKy Ha  KOHconigoBaHoMy, cyb-
KOHCONIAOBaAHOMY Ta IOKanbHOMY pPiBHSIX, LLOPOKY
NOBHICTIO nepernsagarTbed BiANoOBiAaNbHUMMN
nigpo3ainamn MaTtepuHcbkoro bBaHky i3 3anyvyeHHaM
BiAMOBIAHUX [OMipHIX KomnaHin. KiHueBuM TepMiHOM
300py OaHuMX [fsi KOXHOro PiYHOro nepernsgy €
OCTaHHIN AeHb rPyaHS KOXXHOMo poKy, SKkwo Harnagoea
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in a resolution. A follow-up review of the data of the
annual review takes place after the availability of the
year-end figures, by February of the year subsequent to
the year of the review.

Following the annual review, the mid-year review of the
personal scope, based on the quarterly data received,
will take place twice a year, by 30 June and 30
November for subsidiaries.

If a major organisational or competence change occurs
at a subsidiary classified as an institution during the
year, or if any subsidiary of the OTP Bank Group is
placed under consolidated supervision, an
extraordinary review must be conducted within 3
months from the change, but no later than the term
specified in the previous sentence.

An organisational change is significant if, as a
consequence, the positions identified as positions
exerting a significant impact on the risk profile cease to
exist or new positions are established at the same
organisational level as the level of such positions.

A competence change is deemed significant when
the decision competences and committee members
specified in Article 5 of RTS Il and Section 117 (2a) a)-
b) of the Hpt., and, at consolidated level, in the internal
methodology are restructured in relation to the identified
positions in such a way that, as a result, in certain
identified positions the competences (individual or
board) justifying the identification may no longer be
exercised or when certain positions not identified before
become entitled to pursue such competence.

It is the responsibility of the chief executive officer
(CEO) of the institution considered the leading
institution of the sub-consolidated group and of the
institution not leading the sub-consolidated group to
report any significant organisational or competence
change in the institution led by them to HODD within 15
days.

At the Parent bank the annual identification exercise as
well as mid-year review is performed by the ORU
(Operational Risk Unit of the Integrated Risk
Management Directorat), at the request of HODD and
taking into account the data provided by the HODD, with
the cooperation of the subsidiaries concerned. The
result of the identification, which is also agreed with the
subsidiaries, is sent within 5 days of consultation with
subsidiaries by the ORU to the HODD for data
consolidation. ORU shall carry out consultations with
subsidiaries and send the results of identification to
HODD within a deadline that enables HODD to meet the

paga MartepuHcbkoro baHKy He BCTaHOBUTb CBOIM
pilleHHAM iHWOro TepMiHy. [loganblnn KOHTPOMb
OaHuX piYHOro nepernagy  34IMCHIOETLCA  micns
OTPUMAHHA OaHWX 3a CTAHOM Ha KiHeub pOKYy, He
NigHiLLe NTOro MiCALSA POKy, HACTYMHOrO 3a 3BiTHUM.

MMicna wopiyHoro nepernagy, NiBpIYHUIA nNepernsg
ocoboBOi cepn Ha  OCHOBi  LOKBapTanbHUX
OTPUMaHUX JaHux 3[iNCHI0ETBCS OOMipHIMK
KoMnaHismu aBidi Ha pik, o 30 4epBHa Ta go 30
nucronaga. AKwo NpoTAroM poKy B JOYIPHIA KOMNaHif,
fgKa KNacuMgiKyeTbCsl SK yCTaHoBa, BigbyBaeTbcs
3HayHa opraHisauiiHa 3miHa abo 3miHa KomneTeHLUil,
abo skwo 6yab-dka podipHa komnadia OTI pynu
BKIIOYAETLCA OO0 KOHCOMiZOBaHOro  Harnsgy,
nosannaHoBun nepernag mae Oytv nposedeHMn
NpoOTAroM 3 MICALIB 3 MOMEHTY 3MiHW, ane He nisHile
TEPMiHYy, 3a3Ha4eHOro B nonepegHb0My PEYEHHi.

OpraHizauinHa 3miHa € CYTTEBOWO, SKWO, $K
Hacnigok, nocaaw, igeHTugikoBaHi SK Taki, Wo MaloTb
3Ha4YHMI BMAMB Ha npodinb pPU3MKYy, nepecTarTb
icHyBaTM abo HOBi Mocagu CTBOPKOKTLCA Ha TOMY
camMoMy oOpraHi3auiiHoMy piBHi, WO N piBEHb TaKuMx
nocag.

3miHa KomneTeHUii BBaXaeTbCsl CYTTEBOK, HAKLLO
PiBHi NOBHOBaXeHb Ta YMNeHW KOMITeTy, BU3HAYeHi
ctatteto 5 RTS Il Ta posginom 117 (2a) a)-b) Hpt., Ha
KOHCONIAOBAHOMY PiBHi, Y BHYTPILLHIX PerynsTMBHUX
OOKYMEeHTax 3MIHIoTbCA  Woao  iaeHTUdikoBaHUX
nocag TakMM YMHOM, LLO, K Hacnigok, KommneTteHuil
(iHauBigyanmbHi 4 opraHy  ympaeniHHA),  SKi
BMNPaBOOBYOTL iAeHTUdIKaLilo, Oinblie He MOXyTb
BMKOpUCTOBYBaTUCHA, abo Konu MeBHi mocagu, Lo He
OynM Oo uboro igeHTUdikoBaHi, OTPUMYIOTb Taky
KOMMETEHLt0.

lonoga lNpaeniHHg (CEO) ycTaHOBK, Aka € NPOBIAHO
YCTaHOBOK CY6H-KOHCOMIJOBaAHOI rpynu, Ta YCTaHOBW,
AKka He o4yonwe Ccyb-koHconigoBaHy —rpyny, €
BianoBsiganbHUM 3a nosigomneHHst AQOPYJIP ctocoBHO
OyOb-SKMX CYTTEBMX OPraHi3auiiHMX 3MiH 41 3MiH
KOMMEeTEHLi1 B 04OMNOBaHI HUM yCTaHoBI NpoTarom 15
[OHiB.

Y MaTepuHcbkomy BaHKky LopivyHa igeHTudikauis, a
TakoX MiBpiYHUA nepermnsg 3gincHioetbcs BYOP
(Biggin 3 ympaeniHHA onepauinHuMK  pU3Mkamm
[enapTaMeHTy iHTerpanbHOro ynpaeniHHA pU3nkamm)
Ha 3anuT JOPYIIP Ta 3 ypaxyBaHHAM JaHUX, HAOaHUX
OOPYIP, y cnisnpaui 3 BignosigHUMK O0YipHiMU
KOoMnaHisMu. PesynbTaT igeHTudikauii, kM Takox
Y3roXyeTbca 3 [OuipHiMM  komnaHismy,  BYOP
nepefae npoTAroM 5 [AHIB  KOHCYMbTYBaHHA 40
OOPYJIP pana «kodconigauii paHux. BYOP wmae
NPOBECTM KOHCYmNbTauil 3 AOYipHIMM KOMNaHiaMu Ta
Hagicnatn pesynbtatu igeHTudikauii oo AOPYIIP y
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deadline for submitting decisions of the management
body.

- The identification procedure (which staff
member has material impact on the institution's risk
profile) is based on:

1. the qualitative criterias set out in CRD V, Article
5 of the RTS Il and Section 117 (2a) a)-b) of the
Hpt. (the subsidiary’s risk management
departments perform this part of the assessment
by filling the risk map. Template of risk map is in
Schedule 7.1);

2. the quantitative criterias set out in the Preamble
(8) first method and Article 6(1) of the RTS Il (the
subsidiary’s HR directorates perform this part by
determining personal with highest income);

3. the results of the two part (qualitative and
gquantitative criterias) of identification should be
consolidated -
consolidation is carried out by OTP Bank Plc,
results are provided to the Bank as list of staff
member has material impact on the institution's
risk profile (positions under the banking group
remuneration policy).

The identification process based on qualitative
criterias in risk map should be performed by
institutions on local level (responsible for identifying is
the main risk manager (CRO) (Member of Board). The
risk map should be filled for local level, so you should
identify which positions have material impact on the
local (parent) company’s (credit institution) risk profile.

In order to conduct the subsidiary identification
according to quality criteria, ORU will contact the head
of the risk management function (CRO) of the institution
under consolidated supervision that manage the sub-
consolidated group or that are not part of a sub-
consolidated group (if necessary, with the simultaneous
information of the CEO), in order to conduct the
assessment pursuant to Schedule 7-1, with the
involvement of the head of the local Human Resourses
Directorate (hereinafter HR) and if necessary, that of
head of local Compliance Unit and Legal Directorate.

The institution leading the sub-consolidated group
identifies the group head of the subsidiaries classified
as Material Business Units for the sub-consolidated

TepMiH, gk aae amory JOPYIIP Bknactucsa y TepmiH
NodaHHs pilleHb OpraHy ynpaeJiHHS.

- Mpouenypa igeHTUdpikauii (npeacraBHUKIB
nepcoHany, npodeciiHa QiIAnbHICTb SKUX Mae 3HaYHUIN
BMSMB Ha 3aranbHU npodinb pPU3MKYy YCTaHOBMW)
BasyeTbes Ha:

1. sKicHux KpuTepinx, BuknageHmx y CRD V, CtarTi
5 RTS Il Ta po3giny 117 (2a) a)-6) Hpt. (nigpo3ain
3 ynpaeniHHA pu3MKaMW [OMipHbOI KOMMaHil
BMKOHYE LIO YAaCTMHY OLiHKW LUMSIXOM 3aMOBHEHHS
KapTu pu3ukiB, LWABNOH kapT pu3KKiB HABE4EHO
y Cnwncky 7.1);

2. KiNbKiCHMX KpUTepifax, BuknageHux y Npeambyni

(8) nepwwuin metogq Ta Crartti 6(1) RTS I
(OenaptameHT yrnpaBniHHSA nepcoHanom
OOYIpHLOT  KOMMaHil  BMKOHYE L0  YaCTUHY,

BM3Ha4aro4mn nepcoHan 3 HanBULLMM ,CI,OXOD,OM);

3. pe3ynbTaTM [OBOX YaCTUH (SKICHi Ta KinbKiCHI
KpuTepii) ineHTndikauii MOBUHHI oytn
KOHCOmiAoBaHi — KOHconiAauia 30iNCHINETLCA
BAT OTI baHk, pe3ynbtat HagawTbcs baHky y
BUrNa4i nepeniky npeacTaBHWKIB nepcoHany,
npodecivHa OiaNbHICTb SKUX Mae 3Ha4YHMIN BB
Ha 3aranbHuin Npodinb pUsnKy ycTtaHoBM (No3uLin
nig, BaHkiBcbKotO rpynosoto MONITUKOO
BMHaropoagu).

Mpouec ineHTUDiKaLil 3a AKICHUMK KpuTepiaMU Y
KapTi pM3nKiB NOBUHEH NMPOBOAMTUCHA YCTaHOBaMM Ha
MiCUEBOMY  piBHi (ineHTudpikauia  3gincHETLCA
ronoBHUM  pusnk meHempxkepom (CRO) (YneHom
MNpaBniHHS, BignoBiganbHUM 3a yrpaBniHHA
pusnkamun)). Kapta pusukiB NOBUHHA 3amnoBHIOBATUCA
ONs NoKanbHOrO pPiBHA, TOMY YCTaHOBW MOBMHHI
BM3HA4YUTK, SIKi MOcagu MakTb CYTTEBUMA BMMMB Ha
Npodinb pU3NKy JTOKanbHOI (MaTepPUHCLKOI) yCTaHOBM
(kpeauTHOI yCTaHOoBM).

LLlo6 npoBectn igeHTUiKkaUilo [OYipHLOI KOMNaHii
BigNoBiOHO A0 sKiCHUX KpuTepiie, BYOP 3BepTaetbcs
0O  KepiBHMKA HanpsaMmy JLisnbHOCTI  «YnpasniHHA
pusnkamm» (CRO) ycTaHOBW, WO 3HaAxXoOoMTbCA nNif
KOHconigoBaHUM Harnsigom, sKa Kepye
cyOkoHconigoBaHow rpynotd abo He BXOAATb OO
cybkoHconigoBaHoi  rpynn  (3a  HeobXxigHocTi, 3
ofiHoYacHUM iHpopmyBaHHSM [Tonosu NpaBniHHS), Ans
NPoOBeOEHHS OUiHKKM 3rigHo 3 gogatkoMm Cnwucok 7-1 i3
3anyyeHHAM KepiBHMKa JokanbHOro [enapTameHTy
ynpaeniHHA nepcoHanom (gani — HR) T1a, y pasi
HeobxigHoCTi, KepiBHUKa JIOKarnbHOro Bigainy
KomnnaeHcy Ta FOpugnMyHoro genapTamenTy .

YcTaHoBa, sika O4YONOE Cyb-KOHcOMigoBaHy rpymny,
iEeHTUMIKYE KepiBHMKA rpynn SOYIPHIX KOMMaHiM, Lo
KnacudikoBaHi gk CyTTEBI CTPYKTYpHI nigpo3sainu (CCIT)
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group, subject to consolidated supervision, at sub-
consolidated level, for which data are supplied primarily
by the Parent bank. It is also the responsibility of the
institution leading the sub-consolidated group to
request the head of the organisational unit of the
respective institutions responsible for risk management
for the identification (according to the qualitative
criteria) of the organisation of the subsidiaries of the
sub-consolidated group classified as institutions
pursuant to Article 4(1) point 3 of the CRR, to coordinate
the assessment and to submit the aggregated data to
ORU.

On the basis of the request, the institution not leading
the sub-consolidated group, assesses according to the
qualitative criteria, which positions at its own institution
are positions identified at local level as positions with a
significant effect on the risk profile of the particular
institution on the basis of the competences assigned to
individual positions and committees at the respective
institution. An institution that is not the head of a sub-
consolidated group classifies some units within its own
organisation as a Material Business Unit on the basis of
their classification as the main business unit.

The requested institution must submit the data supply
to the ORU by making sure that it may be verified from
the supplied data and provisions of the qualitative
criteria, based on which a position was identified.
Therefore, in relation to positions whose identification
cannot be justified by their role in the organisational
hierarchy, i.e. for persons and committee members
identified under Article 5 points b)-f) of RTS I, it is
mandatory to fill in and send the form “Documentation
of the identified positions” (Schedule 7-2) (for everyone
and each committee at annual identification, in
connection with further identifications only for new
persons and modified committees (e.g. terminated
membership or new member of the committee)
indicating the full list of members of the committee
concerned) together with the risk map on which the data
is based (Schedule 7-1) to the ORU.

If the identification is required due to a decision
competence that exceeds the limit specified in Article 5
of RTS Il then, in relation to the position and committee
concerned, Schedule 7-2 should also numerically
specify the limit up to which the individual or committee
concerned can make such decisions in order to make
the compliance of the data supply verifiable by the
Operational Risks Unit as well.

The risk map template constituting the basis of the data
supply is attached as Schedule 7-1.

cyb-koHconigoBaHoi rpynu, Lo nignararTb
KOHCONigoOBaHOMY Harnsgy, Ha cyb-koHconigoBaHoOMy
PiBHi, AaHi Ansa AKMX Hagae nepeBaxHo MaTepuHCbKMI
BaHk. Takox ycTaHoBa, LLO 04OM0E CyD-KOHCOMiA0OBaHY

rpyny, 3000B’i3aHa BMMaratM Bi  KepiBHUKIB
CTPYKTYPHUX NiApO3A4iniB 3 ynpasmiHHA puUsnkamu
BiONOBIOHMX YCTaAHOB NPOBEAEHHsA  igeHTudikauil

(3rigHO 3 AKICHUMW KPUTEPIAMK) B AOYiIPHIX KOMMNAHiAX
cyb-koHcomnigoBaHOI  rpynKn,  KnacudikoBaHux  SK
yCTaHOBM BignoBigHo go nyHkTy 3 cratTi 4(1) CRR, a
TaKOX KOOPAMHYBATU NPOBEAEHHS OLHKM Ta HagasaTtu
arperoBaHi gaHi go BYOP.

Ha nigcraBsi 3anuTy yctaHoBa, sika He O4OME CyO-
KOHCOMigoBaHy rpyny, 3a SAKICHAMW  KpUTepismu
BM3HAyae, SKi nocagn B ii BRAcHin CTPYKTypi €
nocagamu, igeHTUdiKoBaHNMM Ha NOKaNbHOMY PiBHI K
nocaau, WO MakTb 3HaYHMI BNAUB Ha Npodinb pusmky
YyCTaHOBM Ha MiACTaBi MOBHOBaXEHb, 3aKpinneHux 3a
OoKpeMMMu nocagamm Ta KoOMiTeTamu Yy BiONOBIgHIN
yCTaHOBIi. YcTaHOBa, sika HE € NPOBIAHOI YCTaHOBOK
cyb-koHconigoBaHoI  rpynu, Knacudikye  neBHi
nigpo3ginn B MeXax CBO€EI opraHizauii sik CyTTeBi
CTPYKTYPHI Nigpo34inn Ha OCHOBI X HaNexHoCTi A0
OCHOBHUMX CTPYKTYPHUX Nigpo3ainis.

YcTaHoBa, WO oTpymana 3anuTt, NoBMHHA HaZaTu AaHi
nigpo3aginy BYOP, 3abe3neumBlin MOXMMBICTb iX
nepeBipkM Ha OCHOBI HagaHWX OaHUX Ta MOMOXeHb
AKICHMX KpuTepiiB, 3a akummn byna igeHTudikoBaHa
nocaga. Tomy CTOCOBHO rnocag, iaeHTudikauia skux He
mMoxe OyTn obrpyHTOBaHa IXHBOW pOMMKO B
opraHisauifHiin iepapxii, Hanpuknag, wogo ocib Ta
YneHiB KOMITETIB, igeHTudikoBaHmMX 3rigHo 3i CTaTTeto
5 nyHktamun b)-f) RTS Il, 060B’A3KOBNM € 3anOBHEHHS
Ta HagaHHA opMn «[JokymMeHTanbHe NiaTBEPIKEHHSA
ineHTudikoBaHoi nocaguy» (Cnucok 7-2) (Ans KOXHOI
0ocobM Ta KOXHOro KOMITETY Mi4 4Yac LIOPiYHOI
ineHTudiKauii, y 38’a3Ky 3 MOAanbLLUOK iAeHTudikaLieo
nvwe gns HoBKMx Ocib Ta 3MiH B KOMiTeTax (Hanpuknag,
NPUMUHEHE YNEHCTBO abo HOBUM 4YNEH KOMITETY) i3
3a3Ha4YeHHAM MOBHOMO CMMCKY BIiAMOBIAHUX YIEHIB
KOMITETY) pa3oMm i3 KapTOK pU3MKIB Ha siKii 6a3ytoTbest
daHi (Cnucok 7-1) no nigpo3ainy BYOP.

Axkwo igeHTMgikauis HeobxigHa 4epe3 Te, WO
MOBHOBAXEHHS MPUMHATTS pilleHb NepeBULLYTb
nimit, 3asHaveHun y Ctatti 5 RTS Il, Toai, ctocoBHO
BignoBigHOT nocagu Ta KomiteTy, y Cnncky 7-2 Takox
Mae OyTu BKasaHwui NiMiT, 4O SKOro BignosigHa ocoba
4yn  KOMITET MOXe nNpuUAMaTU  pilleHHs, wob
YMOXIUBUTU Bepudikauito HagaHux OaHux
nigpo3sainom BYOP.

LLlabnoH KapTu pu3KKiB, O € OCHOBOW ANsi HaJaHHS
haHnx HasefeHo B Cnucky 7-1.
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CRO of the subsidiary provides filled in Risk Map
(Schedule 7-1) and, if applicable, Documentation of
identified positions (Schedule 7-2) to ORU of the Parent
bank for futher processing.

- The identification process based on
quantitative criterias is performed based on the data
supplied by the subsidiary’s HR directorate.

The quantitative criteria defined in Article 6(1)(b) of the
RTS 1l require the identification of employees of
institutions with more than 1,000 employees whose
income falls within the 0.3% segment whose members
were granted the highest total remuneration in the
previous financial year. Section 117(2a)(c) of the Hpt.
also requires the identification of employees entitled to
significant remuneration in the previous financial year
whose remuneration is equal to or exceeds HUF 150
million and is equal to or exceeds the average
remuneration of senior executives, and whose
professional activities are performed in a Material
Business Unit and whose activities are of such a nature
that they have a significant impact on the risk profile of
the relevant business unit. Article 6 (1) a) of RTS Il also
calls for the identification of those employees for whom
a total remuneration of EUR 750,000 or higher was
established in the previous financial year. All income
from the OTP Bank Group, including basic
remuneration, performance-related remuneration and
honoraria, must be taken into account for the calculation
of the total remuneration. In the case of payments made
in a currency other than HUF, shall be subject to the
annual average exchange rate for the financial year,
except in the case of performance-related
remuneration, for which those daily central exchange
rate quoted by the National Bank of Hungary
(hereinafter NBH) is valid on which the Supervisory
Board decided to open the bonus limit for performance-
related remuneration.

The assessment under Article 6(1)(a) of RTS Il results
in a consolidated level of identification. The assessment
under Article 6(1)(b) of RTS Il applies only on an
individual basis, meaning that the assessment at OTP
Bank Nyrt. and at other institutions with more than 1,000
employees results in identification at a local level. It
should be noted, however, that in the case of the OTP
Bank Nyrt. the final result of the identification
summarising all aspects of the investigation — i.e., not
only quantitative — is always at a consolidated level with
regard to the Parent bank's role as group leader. On the
basis of the quantitative criteria pursuant to Section 117

"onoBHUN pu3nK-MeHemxep AovipHboro banky (CRO)
Hagae 3anoBHeHy kapTy puaukie (Cnucok 7-1) Ta, 3a
HeobxigHoCTi, dopmy «[JokymeHTanbHe
nigTBepaXeHHs ineHTndikoBaHoi nocagn» (Cnncok 7-
2) po nigpo3giny BYOP MatepuHcbkoro baHky ans
noAanbLUOro onpavoBaHHs.

- Mpouec ipeHTUdikadii 3a KinbKicHUMUK
Kputepiamu 34iINCHIOETBLCA [enapTameHTOM
yrnpaBniHHA  MNepcoHanoM  AoYipHbOi  KOMMaHii -/
A0uipHBbOro BaHky.

KinbkicHi kpuTepii, BusHadeHi Ctatreto 6(1)(b) RTS I,
BMMaratoTb igeHTudikauii npauiBHMKIB yCTaHOB i3
yncenvHicTio noHag 1000 npaudiBHUKIB, [OXig SKUX
BxoauMTb o cermeHTta 0,3% nepcoHany, skum 6yno
HaJaHO  HaWBuWy  3aranbHy  BuMHaropogy B
nonepegHbomy cpiHaHcoBoMy poui. Po3gin 117(2a)(c)
Hpt. Takox Bumarae igeHTudikauii npauiBHUKIB, SKi
MaloTb NMPaBO Ha 3HA4YHY BUHAropoAy B nonepegHboMy
hiHaHCOBOMY poLi, BMHaropoga skux AOPiBHIOE abo
nepesuwye 150 MiNbNoOHIB POPUHTIB | AOPiBHIOE abo
nepeBuLLyE CEepefHI0 BWHaropoay KepiBHWKIB BULLOT
naHkw, i 4ymsa npodeciiHa AiSnbHICTb 34INCHIOETECS B
CyTTEBOMY CTPyKTypHOMmy nigposagini (CCIl) Ta
JISANbHICTL SIKMX HOCUTb Takuil XapakTtep, WO Mae
3Ha4YHWI BB Ha Npodinb pusunky BignosigHoro CCIT.
Cratta 6 (1) a) RTS Il Takox Bumarae igeHTudikauit
TMX NpauiBHUKIB, Ans  SKkUX Yy nonepegHbomy
(hiHaHCOBOMY poui Oyna BcTaHOBNEHa 3aranbHa
BuHaropoga 750 000 eBpo abo Bue. Becb goxig Big
pynn OTP Bank, Bkmnto4yar4M OCHOBHY BMHaropoay,
BYHaropony 3a pesyrbTaTamMmu SisfbHOCTI Ta roHopapw,
HeobxigHO BpaTn 0O yBarM Ans po3paxyHKy 3aranbHol
BMHaropogu. Y BMnNagKy BuMnnar, 34iNnCHEeHNX y BarnkoTi,
BIOMIHHIN Big YropCbkux (pOpuHTIB, Taki BumnaTtu
nigndraloTe  nNepepaxyHKy 3a  cepeaHbOpIYHUM
0OMiHHUM KypcoMm 3a hiHaHCOBWUI PiK, 32 BUHATKOM
BMHaropoau, noe’dA3aHol 3 pesynbTatamu OiSnbHOCTI,
ONns  sKoi  OiNCHUA  odiliiHUA  0BMIHHWMIA  Kypc, Lo
koTupyeTbcst HauioHansHum 6aHkom YropLimHm (gani —
NBH), Ha pgeHb, konu HarmsgoBa paga Bupiwuna
BioKpUTM  nNiMiT  OOHYyCIB  Ans  BWHaAropoguM  3a
pesynbTatamy poboTu.

loeHTudpikauis eignosigHo go Cratti 6(1)(a) RTS |
30iANCHI0ETLCS Ha KOHcOnifgoBaHOMY PiBHi.
loeHTudpikauis 3rigHo 3i cratteto 6(1)(b) RTS I
3aCTOCOBYETbCH NUWIe Ha iHAMBIQYyamnbHIN OCHOBI,
Takum YuHoMm, Wo iaeHTudikauis B OTP Bank Nyrt..
npusBoauTb [0 iaeHTudikauii Ha KoHconigoBaHOMY
piBHiI, a ineHTu1dikauia B iHLWKX ycTaHoBax 3 noHaz 1000
npauiBHMKiB  Npu3BoauTb A0 igeHTMdikauili  Ha
nokanbHoMmy piBHi. OAHaK cnig 3asHauuTu, Lo Y
Bunagky 3 OTP Bank Nyrt. octaTtoyHun pesynbrar
ideHTudiKauii, Wwo nigcyMoBye BCi acnektn — 10610, He
nuLLe KiNbKICHI — 3aBXan € Ha KOHCOMigoBaHOMY piBHi 3
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(2a) (c) of the Hpt., the examination must be carried out
at consolidated, sub-consolidated and local level.

HODD conducts the assessment according to the
quantitative criteria in the reviewed institutions on the
basis of the total income earned in the previous financial
year (basic remuneration and performance
remuneration) based on the data supply from the
subsidiaries concerned.

In terms of basic remuneration, those amounts that
were established and paid out in the usual manner in
the previous financial year must be considered as
income earned. For individuals who joined the
institution during the year, the theoretical annual basic
remuneration must be calculated on a pro rata basis
according to the actual situation. For part-time
employment, the amount shall be taken into account on
a full-time equivalent basis. In terms of performance
remuneration, those amounts which were established in
the previous financial year for the performance
measurement period of the year prior to the previous
financial year must be taken into account as earned
income, irrespective of the fact that, in the previous
financial year, only a certain proportion of the
performance remuneration was paid out, and the
payment of the rest was postponed.

The assessment must be conducted for those
employees who were employed by a company falling
within the scope of institution in the previous financial
year involving personal work obligations, irrespective of
whether they were also employed during the year of
assessment.

HODD establishes the number of employees falling
within the 0.3% segment at local level on the basis of
the data supply of the subsidiaries concerned for their
average number of active employees in the previous
year.

In order to establish the threshold value referred to in
Section 117 (2a) c) of the Hpt., (HUF 150 million) HODD
establishes the average of full remuneration amounts
established for the members of the management board
and top management in the previous financial year for
each institution as well as for the sub-consolidated
groups and the consolidated group, if it is necessary
due to the completed assessment based on description
below. For calculating the average of the total
remuneration amounts for the management board and
top management established for the previous financial
year, the income of managers at a given assessment
level from all legal entities falling under that assessment
level should be taken into account, including basic

ornsgy Ha ponb MaTepuHcbkoro GaHky sk nigepa
rpynu. Ha OCHOBI KinbKiCHUX KpUTEpIiB BiAMNOBIAHO 00
posginy 117 (2a) (c) Hpt., igeHTudpikauisa nosuHHa

NpoBOAMTUCS Ha KOHCONiZAOBaHOMY, cy6-
KOHCOnNiAOBaAHOMY Ta NOKarbHOMY PiBHSX.
Oupektopat JTOPYJIP npoBOAWTb  OUiHKY  3a

KINbKICHUMW KPUTEPIMKU Y BiOMNOBIAHMX YCTaHOBax Ha
OCHOBI 3aranbHOro Joxo4y, OTPMMaHOro 3a nonepeaHin
(piHaHCOBUI pik (OCHOBHA BMHaropoga Ta BUHaropoga
3a pesynbTaTu OisSNbHOCTI) Ha OCHOBI AaHWX, HagaHUX
BiANOBIAHUMM OOYIPHIMK KOMMaHIIMH.

LLlo cTocyeTbcs OCHOBHOI BUHaropoau, TO OTPUMaHUM
[OXOO40M BBa)alTbCH Ti CyMU, siki Oynu BCTAHOBMEHI
Ta BUMNNAaYyeHi y 3BM4anHOMYy Nopsaky y nonepeaHboMy
hiHaHcoBOMY poui. Onsa ocib, ski posnovanu TpyaoBi
BiJHOCMHM 3 YCT@HOBOI MPOTHArOM POKY, TeopeTuyHa
piyHa 6a3oBa BMHaropoga NoBMHHA PO3paxoByBaTUCSH
NponopLuiHO BIANOBIAHO A0 (PaKTUYHUX AaHux. Ons
HENOBHOI  3aMHATOCTI CymMa pO3paxoBYETbCA B
€KBiBaneHTi NoBHOI 3anHATOCTI. LLlogo BuHaropoaun 3a
pesynbratamn gianbHOCTI, Ti cymn, ki 6ynu
BCTa@HOBIIEHI B nonepeaHboMy diHaHCOBOMY poLi Ans
nepiogy OLUIHKM pe3ynbTaTUBHOCTI POKY, WO nepenye
nonepeaHbLOMY diHaHCcOBOMY POKY, NMOBUWHHI
BpaxoByBaTUCA AK 3apobneHunn Ooxid, HesanexHo Big
TOro, WO B nonepegHboMy diHaHCOBOMY poui, byno
BUMMAYEHO nule NeBHY YaCTWHY BMHAropoaun 3a
pesynbTatamn  OiANbHOCTI, a BuNnaTty pewTn
BigknageHo.

loeHTudpikauis mae 6yt npoBegeHa Ana NpauiBHMKIB,
SKi npautoBanyM B KOMMaHii, WO BXoguTb 40 cdepu
OiSiNbHOCTI  YCTAHOBM, Ta ManuM 0cobucTi TpyOosi
3000B’si3aHHA Yy nonepegHboMy (OiHAHCOBOMY poLj,
HesanexHo Bi4 TOro, 44 BOHM nNpaulBann y pik
NPoBeAEHHS iaeHTUdikau,ii.

OupekropaT JOPYJIP BU3Ha4Ya€ KinbKiCTb NpaLUiBHYKIB,
Lo BxoaATb Ao cermeHTa 0,3% Ha nokanbHOMY piBHi Ha
OCHOBI [aHuWX, HagaHux  BigNOBIAHUMMW JOYipHIMK
KOMMaHiAMN OO0 CepefHbOol  KiNMbKOCTI  aKTUBHUX
npauiBHYKIB Yy nonepeaHboMy poLii.

Llo6 BCTAaHOBUTU MOpPOroBe 3HAYEHHs, 3a3HadeHe B
Posgini 117 (2a) c) Hpt., (150 MinbroHiB opuHTIB),
aupektopaT JOPYJIP BCTaHOBMIOE cepefHin po3mip
3aranbHOi BUHAropoaW, BCTAHOBMEHWA AN YNEHIB
npaBniHHA Ta BULLOrO KepiBHMUTBA B MonepeaHboMy
diHaHCOBOMY pOLLi ANs KOXHOI YCTaHOBM, @ TaKoX Angd
CcyOKoHCONiJOBaHUX rPyM i KOHCONIQOBaAHOI rPYMU, AKLLO
ue HeobXxiAHO Yepe3 npoBedeHy OLiHKYy Ha OCHOBI
onucy Hwk4Ye. [Ona po3paxyHKy cepegHboi CyMu
3aranbHOi BMHAropoau Ansd MpaBfiHHA Ta BULLOTO
KepiBHMLTBA, BCTaHOBMEHO] 3a nonepeaHin
biHaHCOBWUNI pik, cnig 6paTu 0O yBaru OoXig KepiBHUKIB
Ha JaHOMY PiBHi OLHKM Bif YCiX HOpUANYHUX OCID, sKi
nignagalTs Nig Uen piBeHb OUiHKW, BKIIHOYaKyu
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remuneration, performance-related remuneration and
honoraria. The basic remuneration and performance-
related remuneration shall be taken into account on
gross full-time equivalent basis. In terms of
performance remuneration, those amounts which were
established in the previous financial year for the
performance measurement period of the year prior to
the previous financial year must be taken into account
as earned income, irrespective of the fact that, in the
previous financial year, only a certain proportion of the
performance remuneration was paid out, and the
payment of the rest was postponed.

HRODD If there is no position with total remuneration of
HUF 150 million at a given assessment level (local, sub-
consolidated, consolidated) in a Material Organisational
Unit, or if there is but it has already been identified at
least at the level corresponding to the assessment level
based on other quantitative criteria, the average of the
total remuneration amounts of the management board
and top management does not need to be calculated.

HODD performs the assessment by 31 January each
year and, when justified, arranges for submitting an
exemption request to National Bank of Hungary
pursuant to Article 3 of RTS Il, taking the justified
proposals of the subsidiaries concerned into account.
Subsidiaries can submit their proposal for exemption by
completing Schedule 7-3 and sending it to HODD.
HODD first assesses the legal adequacy of the
exemption request and then makes a recommendation
on the content of the proposal to the Underwriting and
Risk Management Committee and the Remuneration
Committee of the Parent bank. Once adopted, the
proposal is submitted by HODD to the Chairman of the
Risk Management Committee and the Chairman of the
Remuneration Committee for approval. After approval
of these committees the proposal is submitted to the
Supervisory Board of the Parent bank for approval. If
the proposal is approved by the Supervisory Board,
positions proposed for exemptions that can only be
exempted with MNB approval will be submitted to the
National Bank of Hungary for approval.

Yearly timeline of the Identification Process
December (Subsidiary)

¢ Quantitative identification data provision

OCHOBHY BWHaropogy, BMHaropogy Ta FoHopapu 3a
pesynbTatamu AignbHocti. OCHOBHa BMHaropoga Ta
BUHaropoga 3a pesynbTaramu DiANbHOCTI,
BPaxoOBYOTbCA Ha OCHOBiI BanoBOro ekBiBaneHTa
MOBHOI 3aWHATOCTI. 3 TOYKM 30py BWHAropoau 3a
pesynbTatamu  gignbHOCTi  Ti  cymn, ski Gynu
BCTaHOBMEHI B NnonepeaHboMy hiHaHCOBOMY poui Ans
nepiogy OUiHKM pe3ynbTaTiB 3a pik, WO nepeaye
nonepegHLoMy iHaHCOBOMY POKY, NMOBWHHI
BpaxoByBaTUCA K 3apobneHnn Ooxid, HesanexHo Big
TOro, WO B nonepegHbomy ciHaHCOBOMY poui Oyno
BMMIAYEHO IMLIE MEBHY YacTMHY BMHaropoauM 3a
pesynbTataMu LiSfbHOCTI, a BumnaTty pewTn 6yno
BiKMNageHo.

Oupexktopar JOPYJIP #KWoO Hemae mnocagn i3
3aranbHot BnHaropogot 150 MinbnoHIB (POPUHTIB Ha
JaHomy PiBHi OLliHKM (micueBomy,
cybKkoHcONigoBaHOMY, KOHCONIAOBAHOMY) y CYTTEBOMY
opraHisauiiHoMmy nigpo3sgini, abo Akuwio BoHa €, ane
BOHa BXe Oyna igeHTudikoBaHa NpuHaNMHI Ha PiBHI,
WO BignoBigae piBHIO OLUIHKA Ha OCHOBI iHLIMX
KiNbKICHUX KpUTEpIiiB, cepeaHE 3Ha4YeHHsI 3ararnbHuX
CyM BWHAropoguv MpaBfiHHA Ta BULLOIO KEpiBHULTBA
po3paxoByBaTW HE MOTPIOGHO.

OuvpekTtopaT wo AOPYJIP npoBoauTb ouiHKy o 31
CIYHA KOXHOrO pOKYy Ta, SKWO ue obrpyHTOBaHoO,
OpraHi3oBye nofaHHs 3anuTy LWOAO BUKMYEHHS [0
HauioHanbHoro baHky YropliuHu BignoBigHo 4o cTaTTi
3 RTS Il, 6epyun oo yBaru obrpyHTOBaHi npono3uuii
BiAMOBIAHUX AOYiPHIX KOMNaHiA. [odipHi KomnaHii
MOXYTb NMoAaTW CBOI MPONO3uLii LWOAO BUKITHOYEHHS,
3anoBHmBWK Cnmcok 7-3 Ta HagicnasBwun Woro Ao
oupekTtopaty  JOPYJIP. [Oupektopat  HJOPYJIP
NPOBOAMTbL CMOYaTKy HOPUANYHY OLIHKY 3anuTy Lono
BUKIKOYEHHS, a MNOTIM Hagae pekoMeHpauito Lo[o
amicty nponos3uuii KomiTeTy 3 aHgeppanTuHry Ta
ynpaBniHHA pusnkamm Ta KomiteTy 3 BMHaropoau
MatepuHcbkoro ~ 6aHky. [licns  3aTBepOKEHHS,
nponosuuis nogaetbcs  aupekropatom  JOPYJIP
[onosi KowmiTeTy 3 ynpasniHHA pusmkamu, [Onosi
KomiTeTy 3 nuTaHb BWHAropoau Ha 3aTBEepaAXeHHS.
MNicna 3aTBepAXeHHs UMW KOMiTeTaMu Mpono3uuis

nodaeTbCad Ha 3aTBepAXeHHs Harnsgosiin pagi
MaTepuHcbkoro DaHKky. Axkwo nponosuuis
3aTBepOKyeTbC  HarmagoBow — pagoto,  nocagw,
3aMnponoHOBaHi AN BUKMYEHHHA, MOAalThCA Ha

3aTBepaxeHHa HauioHansHoMy BaHKy YropLiuHu.

PiyHui nnaH-rpadik npouecy ineHTUdikauii

F'pyneHb (OovipHin BaHk)
e HapgaHHs paHunx Ans
KiNbKICHUMW KpUTEpPiSMU

ineHTuikauii  3a

e Organizational hierarchy update for the
Qualitative identification
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January-March (Parent bank)

e Examination of all criteria with professional
areas of the Parent bank involved, and
preparation of OTP Plc. Supervisory Board
material on the Annual Personnel Scope

e Supervisory Board decision

e Official notification of subsidiaries about the
Personnel Scope and exemption possibilities

April-May (Subsidiary)
e Implementation of the Personnel Scope in local
policy
e Preparation of exemption requests
e Organizational hierarchy update for
Qualitative identification quarterly review

the

May-June (Parent bank)

e Preparation of exemption requests to National
Bank of Hungary.

e Preparation of OTP Plc. Supervisory Board
material on the quarterly Personnel Scope
review

e Supervisory Board decision

e Official notification of subsidiaries about the
Personnel Scope review results.

July (Subsidiary)
e Implementation of the Personnel Scope in local
Policy

August (Subsidiary)
e Organizational hierarchy update for
Qualitative ldentification quarterly review

the

September-October (Parent bank)

e Preparation of OTP Plc. Supervisory Board
material on the quarterly Personnel Scope
review

e Supervisory Board decision

e Official notification of subsidiaries about the
Personnel Scope review results and Hungarian
National Bank exemption decisions

October-November (Subsidiary)
e Implementation of the Personnel Scope in local
policy
e In case of need for change of variable ratios for
the actual year: sending immediate notification
to HODD.

e AxTyanisauia opraHizauinHoi iepapxii ans
npoBefeHHA  igeHTUdikauii 3a  akicHUMMK
KpuTepiamu

CiveHb-Bepe3eHb (MaTepuHCcbknit BaHk)

o [lepeBipka BCiXx KpuTepiiB i3 3any4YeHHAM
npodecinHnx Hanpamis MatepuHcbkoro baHky
Ta nigrotoBka ans Harnsgoeoi pagun OTP Plc.
MaTepianiB CTOCOBHO  LJOPiYHOI  0coBOoBOI
cchepu 3aCTOCYBaHHS.

e PiweHHa Harnagosoi pagu

e OdiuiiHe NOBIAOMITEHHSA OOYipHIX KOMMNaHIN
npo ocoboBy cdepy 3acTtocyBaHHA Ta
MOXWUBOCTI BUKITHOYEHb

KBiTeHb-TpaBeHb ([ouvipHin BaHk)

¢ BnpoBagxeHHs oco60BOI chepu
3aCTOCYyBaHHS B NOKanbHi NONiTHLi

e [ligroToBka 3anuTiB Ha BUKIMHOYEHHS

e AkTyanmizauia opraHisauinHoi iepapxii Ans

KBapTanbHOro nepernsagy
OCHOBI SIKICHUX KpuTepiiB

ineHTuikauii Ha

TpaBeHb-YepBeHb (MaTepuHCcbKkUi BaHk)

e [ligroToBka 3anuTiB Ha BWIIYYEHHA OO
HauioHaneHoro baHky YropLumHu.

e [ligrotoBka ana Harnsgosoi pagn OTP Plc.
MaTepianiB CTOCOBHO KBapTarnbHOIo nepernsaay
0Cc000BOI chepn 3aCTOCYBAHHS

e PiweHHa Harnsagosoi pagu

e OdiuiHe nOBIAOMIEHHA [OOYipHIX KOMMaHin

pesynbTatM nepernsgy ocoboBoi  cdepu
3aCTOCYyBaHHS.
Nunenb (QovipHin BaHk)
e BnpoBagxeHHs ocob6oBOI chepu
3aCTOCyBaHHS B fOKanbHin NosiTuui
CepneHb (QouipHin BaHK)
e AxTyaniszauia opraHizauinHoi iepapxii ans

KBapTanbHOro nepernagy
OCHOBI AAKICHUX KpUTEpIiB
BepeceHb-XoBTeHb (MaTepuHCcbkuit BaHk)

e [ligrotoBka ana Harnagosoi pagn OTP Plc.
MatepiasiB CTOCOBHO KBapTanbHOro nepernsay
0C000BOI chepn 3aCTOCYBaAHHS

e PiweHHa Harnagosoi pagu

e OdiuiiHe NOBIOOMITEHHS [OYIPHIX KOMMAHIN
npo pesynbTaTtv nepernsgy ocoboBoi cdepu
3acTocyBaHHA Ta piweHHs HauioHanebHoro
BaHky YropLwuHu Wwoao BuUnyYeHb

XoBTeHb-Iluctonan (OouipHin BaHk)

e BnpoamxeHHs ocoboBoi
3aCTOCYyBaHHS B NOKarnbHi NONITULI

e Y BMMNagKy HeoOXiOHOCTI BHECEHHs1 3MiH [0
3MiHHMX KOeqIUiEHTIB A5 NOTOYHOrO POKY —
HeranHe nosigomneHHsa JIOPYJIP.

ineHTuikauii Ha

cchepu
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- The consoldation of the results of the two part
(qualitative and quantitative criterias) of identification is
carried out by OTP Bank Plc (HODD), results are
provided to the subsidiary as list of staff members
having material impact on the institution's risk profile
(positions under the banking group remuneration

policy).

- The  consolidated results of  the
identification should be approved by Remuneration
Policy of the International Banking Group OTP to be
implemented at the Banking Group OTP in Ukraine or
approved by official order of the CEO and at least once
a year |should be reported to General meeting and
National Bank of Ukraine (or at its request).

- at/least once a year before reporting to General
meeting and National Bank of Ukraine the results of
identification is advisable to be reconciled with legal,
compliance and HR department of the institution.

Il. Criteria used for identification based on

- KoHconipaudia pesynbTatiB [OBOX 4acTuH
(skicHi  Ta  KinbKiCHi  kpuTepii)  igeHTUddiIKauii
spivicHioeTbea OTP Banl Plc (IOPYJIP), pesynbtatu
HagalTbCa AodvipHboMy bBaHky y Burngai nepeniky
npeacTtaBHUKIB nepcoHany, npodeciiHa AisnbHICTb
SKMX Mae 3Ha4yHWA BMSIMB Ha 3aranbHui npodinb
pU3nKy yctaHoBu (no3uuin nig baHkiBCbKOK rpynoBoto
NOMITUKOK BUHAropoau);

- KoHconigoBaHi pesynbtatn  igeHTUdiKauii
NOBMHHI OyTn 3aTBepxAaeHi lMoniTukow BuHaropoau
MixHapogHoi baHkiBcbkoi rpynu OTI, gka nignsrae
BMNpoBaMKeHHI0 yyacHukamu baHkiscbkoi rpynu OTI B
YKkpaiHi abo 3aTBEPIKEHI cnyx6osum
posnopsmkeHHam [onosoto [NpaeniHHA BaHky Ta He
pigLle ogHOro pasy Ha pik MOBUHHI OyTK NOBIOOMMEHI
3aranbHum 36opam Ta HauioHansHomy Banky Ykpainu
(abo Ha 1oro Bumory).

- He pigwe ogHoro pasy
NOBiAOMITEHHAM 3aranbHum
HauionansHomy BaHky Ykpainu pesynbTaTtn
igeHTudikauii - gouinbHO  y3roauTn 3 PULOUYHUM
nigposginom  Ta  Nigpo34inoM  KOHTpoOnw  3a
AOTPUMAHHAM HOPM (KOMMNIAEHCYy).

Ha pik nepeg
3b6opam Ta

Il. lpeHTUdiKaLis Ha OCHOBI fAIKICHUX KpuTepiiB

gualitative criteria by filling the risk map:

As a main rule, risk map has to be prepared for all
Institutions (credit institutions, i.e. subsidiary banks)
within OTP Group.

e In addition, risk map has to be prepared for the 1st
organizational level of the subconsolidated MBUs,
i.e. subconsolidated MBU entities have to be
included in the subconsolidated leader’s risk map
file (1stlevel manager only).

e Risk map contains the organizational hierarchy of
the institution, and 1st level manager of the subcons
MBUs, if any, and all qualitative criteria defined in
Regulations CRD V and 923/2021/EU (RTS ).

e Positions that meet certain criteria, are marked in
the risk map, i.e. identified by qualitative criteria.

e Positions meeting any of the qualitative criteria in a
subconsolidated group leading institution, are
identified on subconsolidated level.

Based on CRD V and 923/2021/EU (RTS lI), following
criteria set is assessed within the risk map: (Positions in
the hierarchy get a remark for each below criteria that
they meet):

1) CRD V 92 (3) point a) All members of the
management body and senior management:

LWISAXOM 3aNOBHEHHS KapTu PU3MKIB:

KapTa pusukiB 3anoBHIOETbCA BCiMa ycTaHOBaMu
(kpeauTHUMKU ycTaHoBaMu, TOOTO fodipHiMM BaHkamu)
OTP Group.

e Kpim TOro, kapta puaukis NnoBMHHa 3anoBHIOBATUCA
ans 1-ro opraHisauifiHoro piBHS cy6-
koHconigoBaHmx CCI1 , To6To cyb-KoHcomnigoBaHi
CCIl matTb OyTM BKMOYEHI OO KapTU PU3KKIB
YCTaHOBM, WO O4OmE cyb-koHconmigoBaHy rpyny
(NMwe meHemkepun 1-ro piBHSA).

e Kaprta pu3ukiB MICTUTb OpraHisauifHy iepapxito
yCTaHOBM Ta MeHegxepiB 1-ro  piBHA Ccyb6-
koHconigosaHux CCI1, aKkWwo Taki €, Ta BCi SAKICHI
KpuTepii, Bu3HayeHi B PernmameHtax CRD V Ta
923/2021/EU (RTS 1I).

e [locaaw, sKki BiagnoBigaloTb BU3HAYEHUM KPUTEPIAM,
no3HayvyarTbCs y  KapTi pU3KKiB, TO6TO
iAEHTUDIKYIOTLCA 3a AKICHUMU KpUTEepiamu.

e [locagun, Wo BigNoBigawTb OyAb-AKOMY 3 SIKICHUX
KpuTepiiB y NpoBigHIN ycTaHOBI CyOKOHCOMIgOBaHOI
rpynu, igeHTudikyloTbcs Ha cybKoHCconigoBaHOMY
PiBHi.

Ha ocHoei CRD V i 923/2021/EU (RTS Il) B KkapTi
pU3MKIB OLHIOETLCA HACTYNHWIA Habip KpuTepiiB:
(Mocagwn B iepapxii OTPUMYIOTb MO3HAYKY ANS KOXHOro
KpUTepito 3  HaBedeHUX HWXYe, SKOMY  BOHU
BignoBsigaloTb):

1) CRD V 92 (3) nyHkt a) Bci uneHu opraHis
ynpaBniHHA Ta KepiBHULTBA BULLOT NaHKMU:
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- Member of Board of Directors

If the institution has a single board system, please
indicate here the CEO and deputy-CEOs (chairman)

- Member of the Supervisory Board

Member of the Supervisory Board. The institution
doesn't have to fill this part of the risk map, if it has a
single board system.

- Member of the senior management

According to the definition of the Parent bank to the
senior management belong CEO, Division heads, MC -
Management Committee / ExCo - Executive Committee
/ ExBo - Executive Board members.

According to EBA definition to the senior management
belong persons who exercise executive functions within
an institution and who are responsible, and accountable
to the management body, for the day-to-day
management of the institution and it is not limited to refer
to only persons who are members of the management
body in its management function (executive directors),
but includes also persons at a hierarchical level
immediately below that directly report to the
management body in its management function.

2) CRD V 92 (3) point b) + RTS Il 1.a) and c)
Staff members with managerial responsibility over
the institution's control functions.

Managerial responsibility is present if the staff member:

(a) heads a control function and is directly accountable
to the management body as a whole or to a member of
the management body or to

the senior management;

(c) heads a subordinated control function in a large
institution and reports to a staff member that has the
responsibilities as referred to in point (a).

Typical positions for identification based on these
criteria are Head of Risk / CRO, Head of Compliance,
Head of Internal Audit. And their direct reports in large
institutions.

NOTE: complaints handling does not belong to
compliance functions (or any other control functions), so
you shouldn’t identify the head of this department even
if he/she is a direct report to the head of compliance
function (CCO) (or to the head of any other control
function).

- UneH pagu [lupekTopiB

Axkwo ycraHoBa Mae cUCTEMY 3 OAHMM OpraHom
ynpaeniHHA, 3a3Hadte [onoBy Ta iHWKWX yneHiB Pagu
OnpekTopis

- YUneH HarnspoBoi Pagu

UneH HarnsgoBoi pagn. He 3anoBHonTe LK YacTUHY
KapTu pU3KKIiB, SIKLWO YCTaHOBaA Mae CUCTEMY 3 OAHUM
OpraHom ynpasfliHHS.

- UneHu KepiBHMLTBA BULLOI JTAHKU
BignosigHo oo Bu3HadYeHHa MatepuHcbkoro baHky, oo
KepiBHMLUTBA BWULLOI NaHKM HanexaTtb: [onosa
MpaeniHHa (CEO), OupekTopn [enapTamMeHTiB, YneHu
MC - Management Committee / ExCo - Executive
Committee / ExBo - Executive Board.

BignosigHo Ao Bu3HaveHHs EBA, kepiBHMUTBO BULLIOT
naHkn — ue disnydHi ocobu, siKi 30IACHIOTbL BUKOHABMI
dyHKUIT B ycTaHOBI Ta sk € BignosiganbHMMK Ta
NiA3BITHAMKM OpraHy YynpaeniHHA 3a MNOBCAKAEHHE
KepyBaHHS YCTaHOBOWO; ue BU3HAYEHHS He
0BMeXyeTbCsl nuwe ocobamu, siKi € YneHamn opraHis
ynpaBniHHA (BMKOHaBYi OUPEKTOpM), ane BKI4vae
TakoX OcCib Ha iepapxiyHOMy piBHi Ge3nocepedHbO
HWXYe, Sk 3BiTYylOTb  GesnocepedHbO  OpraHy
yrpasniHHS.

2) CRD V 92 (3) nyHkT b) + RTS Il 1.a) Ta ¢)
MpadiBHUKY, AKi MaroTb ynpasBrniHCbKY
BignoBiganbHiCTb 3a oAMH 3  nigpo3ainis
KOHTPOIIO.

YnpaBniHCbKa BiANOBiAanbHICTb NPUCYTHSA Y HACTYNHUX
npauiBHUKIB:

a) KepiBHUKM Nigpo3ainiB KoHTponto, 6e3nocepedHbo
nig3BiTHI opraHy ynpaeniHHA SK Takomy abo uneHy
opraHa ynpaeriHHs, abo KepiBHULTBY BULLOI NTaHKW;

C) KepiBHMKM NiANOPsiAKOBaHMX MiAPO34iniB KOHTPOMO Y
BEMMKMX YyCTaHOBaX, ki 6e3nocepegHbO MiA3BITHI
NPauiBHWUKOBI, SKUA BUKOHYE (YHKLii, 3a3HayeHi B
NYHKTI (a)

TunoBumn nocagamn Anga igeHtTudikadii 3a uUmMMmu
Kputepiammn  €: KepiBHMK  nigpos3giny  pu3uk-
MeHeKMeHTY / ronoBHU pusmnk-meHemxep (CRO) /
KepiBHMK  nigposginy komMnnaeHcy /  ronoBHWIA
KomnnaeHc-meHempkep (CCO), KepiBHMK nigpo3giny
BHYTPILUHbLOrO ayauTy, @ y BEJTMKMX YCTaHOBAX — TaKOX
©e3nocepHbO NiA3BITHI iM NpaLiBHUKN.

MPUMITKA: posrnag ckapr He Hanexutb 00 (PyHKUin
KoMnnaeHcy (abo pyHKLiN Oyab-SKMX iHWKX Nigpo3ainis
KOHTPOIMD), TOMY He noTpibHO igeHTudiKyBaTH
KepiBHMKa UbOro nigpo3ainy, HaBiTb SKWO BiH/BOHa
BesnocepeaHbLO NianopsaKOBYETHCH KepiBHUKOBI
nigpo3ainy komnnaeHcy (CCO) (abo kepiBHUKOBI Byab-
SIKOrO iHLLOro Nigpo3ainy KOHTPOIo).
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3) CRD V 92 (3) point b) + RTS Il 1.a) and c). Staff
members with managerial responsibility over the
institution's material business units (MBU).

Managerial responsibility is present if the staff member:

(a) heads a business unit and is directly accountable
to the management body as a whole or to a member of
the management body or to the senior management;

(c) heads a subordinated business unit in a large
institution and reports to a staff member that has the
responsibilities as referred to in point (a).

Typical positions are Head of Retail / Corporate / POS.
And their direct reports in large institutions.

A business unit is Material business unit (MBU) if it:

a. represents at least 2 % of the internal capital of the
institution or sub-consolidated-group or it is

b. core business line (means business lines and
associated services which represent material sources of
revenue, profit or franchise value for an institution or for
a group of which an institution forms part). They are
already indicated in the risk map.

According to the Parent bank a business unit is MBU:

- Onlocal level, all business lines are considered as
material business units.

- Sub-consolidated level: entities representing at
least 2% of the internal capital of the sub-
consolidated group, are sub-consolidated MBUs.

- Group level: entities/business lines representing at
least 2% of the internal capital of OTP Group, are

group level MBUs. They are already indicated in the
risk map.
4) RTS Il 5a). Staff member has managerial

responsibility for the areas listed below:

e legal affairs
E.g. Head of legal
Directorate / Division.

function/ Department /

e the soundness of accounting policies and
procedures
If there is no specific position for this function,
please indicate here the head of finance function /
Department / Directorate / Division / CFO / deputy-
CEO responsible for finance function.

3) CRD V 92 (3) nyHkT b) + RTS Il 1.a) Ta c).
MpauiBHUKN, AKi MarTb ynpaBsliHCbKY
BignoBiAanbHiCTb 3a cyTTEBI CTPYKTYpPHi
nigpo3ainu ycraHowu (CCIN)

YnpasniHCcbKka BignoBiganNbHICTb NPUCYTHS Y HACTYMHUX
npauiBHUKIB:

a) KepiBHMKN CTPYKTYPHUX nigpo3ainis,
Oe3nocepeaHbO MiA3BiTHI  OpraHy YyMpaBliHHA  SK
TakoOMy, YNeHy opraHy ynpaBniHHs abo KepiBHULTBY
BULLIOT NaHKW;

C) KepiBHMKM  MigNOPAAKOBAaHUX  CTPYKTYPHUX
niapo3ainiB y BENUKMX ycTaHoBax, ki 6esnocepeaHbo
Nig3BiTHI  NpaUiBHUKOBI, SKUN  BUKOHYE  (PYHKLUIT,
3a3HayeHi B NyHKTi (a)

TunoBuMn nocagamn Ans igeHTudikauii 3a umumMm
kpuTepiamu €: KepiBHuk Hanpsamy Po3gpibHui 6isHec /
KopnopatueHuin 6isHec / POS, a y Bennkux yctaHoBax
— TakoX 6e3nocepHbO NiA3BITHI IM NpauiBHUKN.

CTpykTtypHuii nigpo3anin € CyTTEBUM CTPYKTYPHUM
nigpo3aainom (CCIT), skwo:

a. npeacTaBnsie LWoHaWMeHwe 2% BHYTPILWHBOIO
Kanitany yctaHoBu abo cyb-KoHconigoBaHoi rpynu, abo
0. € 04HMM 3 OCHOBHUX Bi3Hec-HanpsMiB (TO6TO Bi3Hec-
HaNpsiMOM, SKWW € CYTTEBMM [DKEpPEenoMm [[oXoAay,
npnbyTky abo BapToCTi hpaHWwm3mn ana yctaHosu abo
ONS rpynu, 4acTMHOK $KOi € ycTaHoBa). BoHu Bxe
3a3HauveHi B KapTi pu3uKis.

BignosiaHo 00 BU3Ha4YeHHs MaTepuHcbkoro baHky:

- Ha nokanbHOMy piBHi  BCi
po3rnagaTbes SK CYTTEBI.

- Ha cyb-koHconigoBaHoMy piBHi: migpo3gin, wWwo
npeacTaense WwoHavmMmeHwe 2% BHYTPILUHLOrOo Kanitany
cyb-koHconigoBaHOI rpynu, € Cyb-KOHCONIAOBaHUM
CCrl.

- Ha pisHi 'pynu: nigpo3ginn / 6isHec-Hanpsmu, Lo
NpeacTaBnsalTb  WOHaVMeHwe 2%  BHYTPILWHBOMO
kanitany OTI1 Mpynu, € CCI1 Ha piBHi ['pynu. BoHu Bxe
3a3HayeHi B kKapTi pUsuKiB.

Bi3Hec-HanpsimMu

4) RTS |l 5a). MpauiBHUKK, sIKi MalOTb YyNpaBriHCbKY
BignoBiganbHicTb 3a:

o OpuanyHy nigTpumMKy
BkaxiTb kepiBHMKa OpUMOUYHOTO AenapTameHTty /
ynpaBniHHA / Bigginy
e BignosigHicTb obnikoBoi NnoniTUKU Ta
npoueayp oo6niky
SAKWO HemMae OoKpemoi nocagu Ans  LbOro
doyHKLiOHany, BKaxiTb KepiBHMKa nigpo3giny/
aenapteMeHTy / ynpaBniHHg / Bigainy diHaHciB abo
CFO, abo 3actynHuka CEO, BignoBiganbHoro 3a
Hanpsm "®iHaHcn"

Cratyc goKymeHTa CornacosaHo

ABTOp AOKYMEHTa CHEMUS Galyna Leonidivna

[laTa norogkeHHs JOKyMeHTa 24.04.2024

100 cTop.




©otp

Remuneration Policy of the International Banking Group OTP to be implemented at the Banking Group OTP in Ukraine /

Monituka BuHaropoaun MixHapoaHoi baHkiscbkoi rpynu OTI, sika nignsarae BNnpoBamkeHHI0 y4acHukamu baxkiscbkoi rpynu OTIT B YkpaiHi

finance including taxation and budgeting

Please indicate here the head of finance function /
Department / Directorate / Division / Chief Finance
Officer (CFO) or deputy-CEO responsible for
finance function.

performing economic analysis

If there is no specific position for this function,
please indicate here the Head of finance function /
Department / Directorate / Division / CFO / deputy-
CEO responsible for finance function or other
position being the accountable responsible for
economic analysis.

Economic analysis in this context is the activity
aimed at providing insight into how markets operate,
and offers methods for attempting to predict future
market behavior in response to events, trends, and
cycles.

prevention of money laundering and terrorist
financing

Please indicate here the Head of AML function
/department or the staff member who is responsible
for it.

human resources
Please indicate here the Head of HR function /
Department / Directorate / Division

development or

remuneration policy
E.g. Head of HR or other position being the
accountable / responsible for Remuneration Policy

implementation of the

information technology

Please indicate here the head of IT function /
Department / Directorate / Division

information security

Please indicate here the head of IT security

function / Department / Directorate / Division

managing outsourcing arrangements of critical
or important functions

According to the Parent bank, it is the manager who
is responsible for outsourcing, Head of Outsourcing:
the head of the department responsible for the
coordination and monitoring of outsourcing, to be

®diHaHCcOBY LifANbHICTb,
onopaTtKyBaHHSA Ta 6rogxeTyBaHHA
BKaXiTb KepiBHUKaA nigpo3ainy/ genaptemeHty /
ynpaBniHHa / Bigginy diHaHciB abo CFO, abo
3actynHuka CEO, BignosiganbHOro 3a Hanpsm
"®iHaHcu.

BKIHO4Yam4un

EkoHoMi4yHMK aHani3

SKWO HemMae OoKpemoi nocagu Ans  UbOro
dyHKUiOHany, BKaxiTb KepiBHMKa nigpo3sainy/
AenaptameHTy / ynpasniHHa / Bigginy diHaHciB abo
CFO, abo sactynHuka CEO, BignosiganbHoOro 3a
Hanpsam "®iHaHcK".

EKOHOMiIYHMIA aHani3 y UbOMY KOHTEKCTI — Lue
JiSINbHICTb, CNPsAMOBaHa Ha HaJ4aHHS ySBIIEHHS NPo
Te, K OYHKLIOHYIOTb PUHKK, i NPOMOHYE MeToau
ans cnpob nepenbauntv ManbyTHIO NoBefiHKY
PUHKY y BiANOBiAb Ha nogii, TeHaeHuii Ta bGisHec-
LUKMN.

MpoTtnairo BiAMUBaAHHIO
¢piHaHCYBaHHIO TEpOpPU3MY
BkaxiTb  KepiBHMKa nigpo3giny  diHaHCOBOro
MOHITOpMHIYy abo npefcTaBHMKA MepcoHany,
BignoBiganbLHOro 3a uen gyHkuioHan.

rpowemn Ta

YnpaBniHHA nepcoHanom

BkaxiTb kepiBHVKka nigposginy/ genaptameHty /
ynpaBsniHsa / Bigginy 3 ynpasniHHA NepcoHarnom
Po3pobKy Ta  BNpoBapXeHHS  MOJITUKU
BUHaropoam

BkaxiTb KepiBHMKa nigpos3giny 3 ynpasniHHA
nepcoHanom abo iHwy nocagy, yHKUioHan Kol
nepegbavae  BignoBiganbHICTb  3a  MONITUKY
BMHaropoam

IHcpopmauinHi TexHonorii
BkaxiTb kepiBHMKa nigpo3ainy IT, Hanpuknag,
KepiBHMKa AenapTameHTy / ynpasniHHa / Bigainy /
iHdbopMaLiHNX TEXHONOTI

IHcbopmauinHy Ge3neky

BkaxiTb kepiBHMKa migpo3aginy iHopmauiiHoT
beanekn, Hanpuknag, KepiBHUKa genapTameHTy /
ynpaBsniHHs / Bigginy / iHdopmauinnHoi 6e3neku.

ynpaBniHHA ayTCOPCUHIoOM
BaXXnNuBUX (pyHKLIN

KPUTUYHUX YU

BignoBigHO [0 BU3Ha4YeHHss MaTepuHCcbkoro 6aHky
Takol MOCaAoOBOK OCODOK € MeHemKep, SKUN
BignoBigae 3a ayTcopcuHr. HavaneHuk nigpo3ainy
ayTCOPCUHIY - KePiBHUK nigposainy,
Bi4MOBigaNbHOIrO 3a KOOpAWHALit0 Ta MOHITOPWUHI
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appointed by the Management Board of the OTP
Group member on a mandatory basis.

5) RTS Il 5b). The staff member, who is individually
responsible for, or is a voting member of a
committee responsible for the management of risk
category provided below:

e Credit and counterparty risk,

e Residual risk,

Concentration risk,

Securitization risk,

Market risk,

Interest risk arising from non-trading book activities,
e Operational risk,

Liquidity risk,

¢ Risk of excessive leverage.

Please indicate the name of the respective committees.

6) RTS Il 5c). Staff member having independent
responsibility for credit proposals or structuring
credit products resulting in risk exposure of a hominal
amount per transaction which represents 0.5 % of the
institution's Common Equity Tier 1 capital (primary core
capital) and is at least EUR 5 million and meeting one
of the following criteria:

- staff member has the authority to take, approve or
veto a decision on such credit risk exposures;

- staff member is voting member of a committee,
which has authority to take decision on such credit
risk exposures (Please indicate the name of the
respective committee).

7) RTS 11 5d) (i). Staff member who has independent
authority to take, approve or veto a decision on
transactions on the trading book that in aggregate
represent one of the following thresholds:

- where the standardized approach is used, an own
funds requirement for market risks that represents 0.5
% or more of the institution's Common Equity Tier 1
capital; or

- where an internal model-based approach is approved
for regulatory purposes, 5 % or more of the institution's
internal value-at-risk limit for trading book exposures at
a 99th percentile (one-tailed confidence interval).

(ii) Identified are also staff members, who are voting
members of a committee, which has authority to take,
approve or veto a decision on transactions on the

ayTCOPCUHTIY, npr3HayaeTbCs MpaBniHHAM
yyacHuka OTI1 Mpynu B 060B'A3k0BOMY NOPSAAKY.

5) RTS Il 5b). TlpauiBHUK, AKMK € caMOCTINHO
BignoBiAganbHUM 3a ynpaBJfiiHHA PU3UKOM i3
HaBedeHOro Hwk4ye nepeniky/ abo € uneH

BiANOBIAHOro KOMiTEeTY 3 NPaBOM rosiocy:

KpeauTHUI PU3KK Ta PU3MK KOHTpareHTa
3anuLWKOBUN PUSKK

PU3KNK KOHLEeHTpaL,iT

pu3uK cek'toputmsadii

PUHKOBUI PU3NK

NPOLEHTHUIN pU3nK BaHKIBCbKOT KHMMM
onepauinHnuin puaunk

pW3MK MNiKBIGHOCTI

pY3MK HagMIpHOTO KpeaWUTHOro nneva

BkaxiTb Ha3By BignoBiAHOro KOMITETY.

6) RTS Il 5¢). MpauiBHUK, SIKWUA Ma€ CaMOCTIWHY
BignoBiganbHIiCTb 3a KpeguTHi piweHHA abo
CTPYKTYPOBaHi KpeguTHI NpoAyKTu, WO NpM3BOaUTb
00 BUHMKHEHHSA €KCMo3uuii OO KpeOuTHOro pU3nKy Y
HOMiHanbHIN cymi 3a 1 onepauieto y po3smipi 0,5%
ocHoBHoro kanitany 1 pisHa (Tier 1) yctaHoBu Ta
LWoOHanMeHwWwe 5 MiNbWOHIB €BpO, Ta BignoBigae
OOHOMY 3 HACTYMHUX KPUTEPIiB:

- npauiBHUK mae MOBHOBa)XEHHA npunumaTu,
cxBanoBaTu abo Haknagatu BETO Ha KpeawuTHI
pilUEHHS, WO NpM3BOAATb OO0 BUHWUKHEHHSA TaKoi
€eKCno3uLii O KpeaUTHOro PU3NKYy;

- npauiBHMK € 4NeHoM KOMITeTy, Lo Mae
MOBHOBaXEHHs  MpuiiMaTW, cxBanosatu abo
HaknagaT BeTO Ha KpeaWuTHi pilleHHs, Lo

Npu3BoaATb A0 BMHUKHEHHSI Takoi eKcrnosuuii go
KpeauTHOro pusnky. (Bkaxitb Ha3By KOMITETY).

7) RTS 1l 5d) (i). MpauiBHUK, AKUA MaEe caMOCTIMHi
NOBHOBAXeHHs MNpuMUMaTu, cxBanoBaTun abo
HaknagaTM BeTO Ha pilleHHA woado onepaudiun,
NOB’AA3aHUX 3 TOProBOK KHWUIOM, L0 B CYKYMHOCTI
3a[0BOJIbHSATL OAMH 3 HACTYMHUX NMOPOriB::

- SKLWO BUKOPUCTOBYETLCSA CTaHAapTU30BaHMIM nigxia,
BMMOTa LLOAO BNACHUX KOLWITIB ANS NOKPUTTS PUHKOBMX
pusnkis, ctaHoButb 0,5% abo O6inblle OCHOBHOrO
kanitany 1 pieHa (Tier 1) yctaHoBu; abo

- SKWO BUKOPUCTOBYETbCHA BHYTPILWHIA nigxig, wo
0a3yeTbCsl Ha BUKOPUCTAHHI Moferni, cxBaneHun AOns
perynstopHux uinen, 5% abo Ginblie BHYTPILHLOrO
VAR-niMiTy yCTaHOBW ANSA eKCMOo3uLiA B TOProsin KHU3I
npv 99 nepueHTUni (0AHOCTOPOHHBLOIO PIBHA AOBIPYOro
iHTepBany);

(ii) ineHTMdIKYIOTbCA TaKOX NpaUiBHUKK, SIKi € YNeHaMm
KOMiTETY, WO Mae MOBHOBAXEHHS  NpunmaTw,
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trading book mentioned in point (i) above. (Please
indicate the name of the committee).

8) RTS Il 5e). Staff member heads a group of staff
members who have individual authorities to commit
the institution to transactions and either of the
following conditions is met:

(i) the sum of those authorities equals or exceeds a
threshold referred to in 5.c) or in 5.d) (i) points, the
first indent;

(i) where an internal model-based approach is
approved for regulatory purposes those authorities
amount to 5 % or more of the institution's internal value-
at-risk limit for trading book exposures at a 99th
percentile (one-tailed confidence interval). Where the
institution does not calculate a value-at-risk at the level
of that staff member the value-at-risk limits of staff under
the management of this staff member shall be added up.

9) RTS Il 5f). Decisions on approving or vetoing the
introduction of new products:

- Staff member who has independent authority to
take, approve or veto a decision on the introduction
of new products;

- Voting member of a committee, which has the
authority to take, approve or veto a decision on the
introduction of new products. (Please indicate the
name of the respective committee).

Exemption from a qualitative criteria is not possible,
i.e. all positions which meet any of the listed criterias
remain identified as long as the criteria(s) is/are met.

lll. Criteria used for quantitative identification

Managerial positions within OTP Group entities being
under prudential consolidation are under the scope of
the Quantitative identification process.

Quantitative identification is an analysis prepared by
HODD (Human Resources and Organizational
Development Directorate of the Parent bank) based on
the total remuneration of managerial positions of entities
under prudential consolidation, and is carried out on
three levels.

HODD performs the different Quantitative identification
tasks:

cxBanoBaTn abo Hakmagatm BETO Ha  pilleHHs,
3a3HaydeHi B NyHKTi (i) uboro posainy.
(BkaxiTb Ha3By KOMITETY).

8) RTS Il 5e). MpauiBHMK oOuYOMNKE rpyny
npauiBHUKIB, IKi MalOTb CaMOCTINHI NOBHOBaXXeHHA
Opatm 3000B’siI3aHHA BiA4 iMeHi ycTaHOBM Ha
30iNCHEHHSA onepauin, Ta 3a40BONbHAETECS Dyab-aKka
3 HaCTYMHWX YMOB:

i) cyma uUMX MOBHOBAaXeHb OOPiBHIOE abo nepeBuLyE
nopir, BUKNageHun y nyHkrax 5 ¢) abo 5 d) (i), nepwmni
absal;

ii) SKWO 3acTOCOBYETbLCA BHYTPIWHIN nMigxid, LWo
0a3yeTbCsl Ha BWKOPUCTAHHI Mofeni, cxBaneHun Ans
perynaTopHuX Uinen, Ui NOBHOBaXXeHHs1 cknagawTb 5%
abo bBinbwe BHyTpiWHbOro VAR-MIMITY ycTaHOBM Ans
eKCcrno3uuin B TOProsin kHM3i npu 99 nepueHTUni
(OAHOCTOPOHHIN piBeHb O0BipYOro iHTepeany). AKLWO
ycTaHoBa He po3paxoBye VAR Ha piBHi Takoro
npauisHuka, VAR-niMITKU nepcoHany nig KepiBHULTBOM
LbOro npauiBHMKa CYyMYHOTbCS;

9) RTS 1l 5f). PiweHHAa wono cxBaneHHA abo
HakKrnagaHHA BeTO Ha PpilleHHA LWoAo HOBUX
NPOAYKTIB:

- NpauiBHUK, KU MaE NOBHOBAaXXEHHA NpumimMaTu Taki
piLLeHHS;

- NpauiBHUK, SKWA € YfNeHOM  KOMIiTeTy 3
NOBHOBAa)XEHHSM cxBarntoBaTk abo HaknagaTu BeTo
Ha pilleHHS LWOoA0 BNPOBaKEHHSA HOBUX NPOAYKTIB.
(BkaxiTb Ha3BY BiAMOBIAHOIO KOMITETY).

BuknioueHHa nocag, igeHTudikoBaHMX 3a SAKICHUMUK
KpuTeissMn, HemoxnvBe, TOOTO BCi nocagu, SKi
BignoBigalTb Oyab-AKOMY 3 nepeniyeHnx KpuTepiis,
3anuwatTbCs i4eHTUdIKOBaHUMMK, OOKU KpuTepii(-i)
BUKOHYHO(€)ThCS.

[ll. lmeHTUpiKaLia Ha OCHOBI KiNbKiCHUX KpUTepiiB

KepiBHi nocagu B yctaHoBax OTIT [pynu, wo
nignaraioTe NpyaeHUinHin  KoHconigauil, nignagatoTb
NiZ NPOLEC KinbKiCHOT iaeHTUdikau,il.

KinbkicHa igeHTudikauia — ue aHanis, nigrotosneHumn
JOPYJIP (OupekTopaTt 3 opraHisauiiHoro po3suTKy Ta
yrpaseniHHA NIOACLKMMKN  pecypcamn  MaTepuHCbKoro
BaHKky) Ha OCHOBI 3arambHOI BMHAropoam KepiBHUX
nocapg cyb’ekTiB NpyaeHLUinHoi KoHconigadii. KinbkicHa
iAeHTUIKaLis NPOBOANTBECA HA TPbOX PIBHAX.
JTOPYJIP  34iMCHI0E KinbKiCHOT
ineHTnikau,ii:

HacTynHi  BMAM
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1) Identification based on min. total remuneration of
750.000 EUR: (RTS Il Article 6 (1)a):

This analysis is carried out for all positions within OTP
Group entities being under prudential consolidation,
taking into consideration the aggregated remuneration
of an individual earned in any of these OTP Group
entities.

2) 0,3% highest earners in 1000+ FTE credit
institutions (RTS Il Article 6 (1)b)

This analysis is carried out for only for credit institutions
with min. 1000 FTEs.

3) Positions in MBUs with a total remuneration
equal or above the average of the senior executives’
(management + Supervisory Board / Board of
Directors) and equal or above 150m HUF (Section
117(2a)(c) of the Hpt.):

This analysis is carried out on local, sub-consolidated
and consolidated level.

- on local level: for each credit institution regardless of
its headcount;

- on sub-consolidated
groups;

- on group level: for OTP Group entities being under
prudential consolidation.

level: for sub-consolidated

Identification criteria used for

identification:

Quantitative

1) Identification based on min. total remuneration of
min. 750.000 EUR — GROUP identification

Data provision: HR OBU reports the remuneration
earned in the reporting entity, HODD calculates the
remuneration on Group level.

e Employees with min. 750th EUR remuneration
earned within the whole OTP Group - all of their
positons filled within the Group are identified on
GROUP level.

2) 0,3% highest earners in 1000+ FTE credit
institutions — LOCAL identification

Data provision: HR OBU reports the remuneration of the
top 0.3% earners in the reporting entity. Remuneration
earned in any other OTP Group entity shall not be taken
into consideration.

1) laeHTUbikaLin Ha OcHOBI 3aranbHOI BUHaropoau
750 Tuc. eBpo Ta Ginbwe (RTS Il Ctatta 6 (1)a):

Llen aHani3 34ilicHIOETLCA ANdA BCiX nocaj YCTaHOB Y
ctpyktypi OTI pynu, wWo nignsaraloTe NpyAeHUinHINA
KoHconigauii, 3 ypaxyBaHHsIM CYKYMHOI BUHaropoamu
di3n4HOi ocobu, oTpnmaHoi B 6yab-siKii 3 LLUX yCTaHOB
OTM Mpynu.

2) 0,3% npauiBHUKIB 3 HaMBULLOK 3aranbHOLO
BUHaAropoaow Yy KpeguTHUX  ycTaHoBax i3
woHanmeHwe 1000 FTE (RTS Il CratTta 6 (1)b):

Llem aHani3 34iMCHI0ETbCS nuwe And KpeauTHUX
yCTaHOB, B  sKUX  Kinbkictlb FTE  crtaHoBuUTH
woHanmeHLwe 1000.

3) Mocagn B cyTTEBUX CTPYKTYPHUX nigpo3ginax

(CCN) 3 BuHaropopgol, WO p[JoOpiBHIOE abo
nepeBuLlye cepenHin piBeHb BUHaropoau
KepiBHULTBa BMULLOI NaHKNW (MeHeOXMeHT Ta

HarnspoBa papa / Papa [OupexktopiB) Tta 150
MinbnoHiB dopuHTiB (Po3ain 117(2a)(c) (Hpt.):

Llem aHania npoBoaMTbCA Ha JlOKanbHOMY,
KOHCOniAOBaHOMY Ta KOHCONIAOBAHOMY PiBHSIX.

cy6-

- Ha NoKarbHOMY PiBHi: AN KOXHO| KPeAWTHOI YCTaHOBM
He3anexHo Bif YMCENbHOCTI i NpauiBHUKIB;

- Ha cyb-koHconigoBaHOMy  piBHi: gna  cy6-
KOHCOMigoBaHUX rpyn;
- Ha piBHi rpynu: gna ycrtadHos OTI [pynu, wo

nignaratoTb NPyAEeHUinHIN KoHconigauii.

KpuTepii, W0 BUKOPUCTOBYHOTLCA ANA KiNbKiCHOI
ianeHTUikauii:

1) laeHTUDIKaLiA HA OCHOBI 3aranbHOI BUHaropoam
750 Tuc. eBpo Ta Ginbllue — igeHTUIKaLis Ha PiBHI

rpynm

HapanHs panmx: HR OBU 3BiTye npo BuHaropogy,
oTpumMaHy B cyb'ekTi 3BiTHOCTI, IOPYJIP po3paxoBye
BMHaropogay Ha pisHi ['pynu.

e [lpauiBHukn 3 MiH. 750 TUC. €BpO BUMHaropoam,
oTpumaHoi B pamkax Bciei OTI pynu - BCi ixHi
nocagu, Siki BOHW 3alMaloTb B rpyni, NignaratoTb
ineHTudikauii Ha piBHi rpynu.

2) 0,3% npauiBHMKIB 3 HaMBULLIOK 3aranbHOK
BMHAropoAow Yy KpeAUTHMX YycTaHoBax i3
woHanmeHwe 1000 FTE — ipgeHTudikauia Ha
nokanbHOMY piBHi

HapaHHsa gaHnx: HR OBU nosigomnsie npo BuHaropoay
0,3 % BiA KifbKOCTI NepcoHany, SknuMm 6yno NPUCYAXeHO
HanBWLLY 3aranbHy BMHAropody Yy 3BiTHIN YCTaHOBI.
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e This analysis is carried out for only for credit
institutions with min. 1000 FTEs.

e Those positions which are highest earners — 0,3%
of such credit institution’s headcount — are identified
on local level.

3) Positions in MBUs with a total remuneration
equal or above senior executives’ average
(management + Supervisory Board / Board of
Directors) and equal or above 150m HUF

Data provision: HR OBU reports the remuneration
earned in the reporting entity and in the sub-
consolidated group, HODD calculates the remuneration
on Group level.

* Local level analysis — LOCAL identification

Local MBUs are the business lines of a credit institution.
Positions in the local MBUs with a package equal or
higher than the average of the credit institutions’
management + Supervisory Board / Board of Directors
members remuneration and 150m HUF, are identified
on LOCAL level.

* Sub-consolidated level analysis — SUBCONS
identification

Business units (entities) that are part of a Sub-
consolidated Group, representing at least 2% of the
internal capital of the Sub-consolidated Group are
defined as Sub-consolidated MBUs. Positions in the
Sub-consolidated MBUs with a package higher than the
average of the sub-consolidated group leading credit
institutions’” management + Supervisory Board / Board
of Directors members remuneration earned within the
sub-consolidated group and 150m HUF, are identified
on SUBCONS level.

* Group level analysis — GROUP identification

Institutions representing at least 2% of the internal
capital of OTP Group are defined as Material Business
Units on Group level (Group MBU institutions). Positions
in the group MBU institutions with a package higher than
the average of the group leading credit institutions’
management + Supervisory Board / Board of Directors
members remuneration earned within the group and
150m HUF, are identified on GROUP level.

BuHaropoga, oTpumaHa B Oyab-sikid iHLWIN yCTaHOBI

OTIM MNpynu, He BepeTbecs 4O yBaru.

e Llen aHania npoBoauTbCA nuwe AN KpeauTHUX
yCTaHoB i3 woHanmeHwe 1000 FTE.

o [locagn 3 HavBULLOK 3arafbHOK BUHAropoAow -
0,3% Big wTaTty KpeauTHOI  ycTaHOBM -
iAEHTUMIKYIOTBCS Ha NOKanNbHOMY PiBHi.

3) NMocagn B cyTTEBUX CTPYKTYPHUX Nigposainax
(CCN) i3 3aranbHOK BMHaAropogom, WO AOPiIBHIOE
abo nepeBulye cepeaHin piBeHb BUHaropoau
KepiBHMUTBA BMULOI JaHKNW (MeHegXMeHT Ta
HarnspoBa paga / Papa pgwpekrtopiB) Tta 150
MiNbMOHIB (DOPUHTIB:

HapaHnHs paHux: HR OBU 3BiTye npo BuHaropoay,
OTpUMaHy B Cy0’eKTi 3BiTHOCTI Ta B Cy0-KOHCONiAOBaHiIln
rpyni, JOPYJIP po3paxoBye BMHaAropody Ha piBHi
rpynu.

* AHania Ha nokanbHomy piBHi — JIOKAJIbHA
ineHTUiKauin

JlokanbHi CCI1 € HanpsMamu [isnbHOCTI KpeauTHOT
yctaHoBu. Mocagn B nokanbHux CCI1 i3 3aranbHO
BMHAroponoo, Lo OOpiBHIOE abo nepeBuLLye CepeaHin
piBEHb BMHaropoau KepiBHWUTBA KPEAWTHOI YCTaHOBM
Ta BuHaropoan unexie HP / Pagu amnpektopie Ta 150
MITH. OpUHTIB, igeHTMdikytoTbca Ha JIOKAJIbBHOMY
PiBHi.

* AHani3z Ha cyb6-koHconigoBaHomy piBHi — CYbB-
KOHCOIIOOBAHA ineHTudikauis

Bi3Hec-oguHuui
KOHconigoBaHoi Mpynu, Lo
WoHanveHwe 2% BHyTpiwHboOro kKanitany Cy6-
KoHconigoBaHoi [pynu, Bu3HadawTbca Ak Cyb-
koHconigosaHi CCI1. MNocagu B cyG-KOHCOMiAOBaHMX
CCIl i3 3aranbHOW BWHArOpoOAOo, OTPUMAHOK B
paMkax cyb-KOHCONIQOBaHOI rpynu, WO NepeBuLLyE
CepenHi piBeHb BUMHAropoau KepiBHULTBA KpeauTHOT
YyCTaHOBM, WO OYOMNKE CyD-kOHCOMiJoBaHy rpyny Ta
unenis HP/ Pagu gunpekrtopie, Ta 150 MnH. OOpUHTIB,
ineHTuaikytoTbea Ha CYB-KOHCOJIIAOBAHOMY pisHi.

(cyb’ektnn), dki Bxogate go Cyb-

npeacTaBndalTb

* AHani3 Ha piBHi rpynu — iaeHTUdbikauia Ha piBHI
rPynu

YcTaHoBK, WO MNPeACcTaBnsioTb LWoHanMmeHwe 2%
BHyTpiwHboro kanitany OTP Group, BM3HavyalTbCs K
CyTTEBi CTPYKTYpHi nigpo3ginn (CCIT) Ha piBHi OTP
Group (CCIl-yctraHoBu [pynu). [Nocagn B CCIl-
ycTaHoBax [pynu i3 3aranbHOW  BWHaropodolo,
OTpUMaHo B pamkax [pynu, Lo nepeBuLLye cepeaHin
piBEHb BUHAropoau KepiBHMLTBA NPOBIAHUX KPEeAUTHUX
ycTtaHoB [pynu Ta uneHis HP / Pagu anpekTopis, Ta 150
MITH. POPUHTIB, ineHTUMIKyoTbCA Ha piBHi TPYTIN.
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If a position is identified by more than one Quantitative
criteria listed above, the final Quantitative identification
level is the highest one, i.e. if a position is identified by
local, sub-consolidated and group aspects as well, it is
handled as GROUP identified. Besides the above
mentioned identification results, those positions which
total remuneration earned within the sub-consolidated
group / or in lack of sub-consolidated group within the
given entity is above the country level threshold defined
in Group Remuneration Policy are identified on GROUP
level.

Exemptions from quantitative criteria

Exemption from quantitative criteria is possible in all
cases according to the regulation, however not for all
positions.

Every year subsidiaries are notified on the actual
positions — considering all identification criteria, for
which exemption request can be submitted to Parent
bank. Exemption request for these positions would be
supported by Parent bank to the level indicated in the
notification.

IV. Data provision methodology for Quantitative
identification

Data provision methodology is based on RTS I
Preamble (8) and Article 7.

a. The number of employees to be ranked is specified
based on the number of average full-time employees
(FTEs) in the company, rather than on a headcount
basis. (e.g. two employees with 20-hour-work/week
equal to 1 FTE.) To calculate the average FTE of the
company, the actual monthly closing active FTE for
months January-October and the forecasted data for
months November and December shall be taken into
consideration.

The number of employees, who fall into the top 0.3%
segment, are calculated from this number. If the
calculated number of employees falling into the 0.3%
segment is a fraction, the result is to be rounded up to
the closest integer. Examination of the 0,3% high
earners segment is only carried out in case of a credit
institution with min. 1000 FTEs.

b. Only those employees must be considered in the top
0.3% segment, who were employed by the company in
the year under review. In case of leavers, those
employees must be included in the data provision,
whose position — according to the remuneration

Akuwo nocaga igeHTuikoBaHa 3a Kinibkoma KinbKicCHUMMN
KpuTepisMmu, nepenidyeHnmn BuLle, diHanbHa KinbkicHa
ineHTudiKauisa 34INCHINETBCA Ha HaWBULLOMY piBHI,
TOOTO SKWO nocaga BW3HAYAETbCA OAHOYACHO 3a
nokanbHUMK, CyB-KOHCONIAOBaHUMM Ta pynoBMMU
KpuTepissMn, BOHa iaeHTMdikyeTbcs Ha piBHi MTPYTN.
Okpim BuLe3ragaHnx pesynbTaTiB igeHTudikadii, Ha
pisHi TPYTIN igeHTudikytoTbCca Ti nocagw, 3ararnbHa
BMHaropoga, oTpumaHa B pamkax cyb-koHconigoBaHoi
rpynu / abo 3a BigcyTHOCTI Cy6-KOHCONIAOBaHOI rpynu B
OaHin yCcTaHOBi, nNepeBuLLyE MOPIr Ha PIiBHI KpaiHw,
BU3Ha4YeHW y rpynosin MNMonituui BuHaropogu.

BuKNoYeHHA 3rigHoO 3 KiNbKiCHUMU KpUTepiamu

BukntodeHHs  3rigHO 3 KiMbKICHUMW  KpUTepisMu
MOXNMBE Yy BCiX Bunagkax, 3asHaveHux y [lonituvui,
Oo[HaK He Ans BCixX nocap.

HouipHi komnaHii / bBaHKM LWOPOKY OTPUMYOTb
MOBILOMITEHHSI MPO PaKTUYHI Nocagu, 3 ypaxyBaHHAM
ycix  kpuTepiiB  igeHTudikauii, wWwoao AKX 4o
MaTtepuHcbkoro baHky Moxe OyTWM nogaHui 3anuT Ha
BMKIIOYEHHSA. 3anuT Ha BUWKIIOYEHHA ANS UMX nocag
Oyne nigTpyumanun MaTtepuHcbkum BaHkom OO piBHSA,
3a3Ha4yeHoro B NOBIAOMITIEHHI.

IV. MeToponoria HagaHHA AaHuUX ansa ineHTudikauit
3a KiNbKiCHUMU KpUTepismm

MeTogonoria  HapgaHHA  AgaHUX
Mpeambyni (8) Ta CtatTi 7 RTS II.

TPYHTYETbCA Ha

a. KinbkicTb npauiBHUKIB Yy KOMNaHii, SKi nignsaraloTb
PENTUHIYBaHHIO, BU3HAYa€ETbLCA Ha OCHOBI CepefHbOi
KiNbKOCTi WTaTHUX MpauiBHUKIB, 3aWHATUX MNOBHUN
poboumn geHb (FTE), a HE Ha OCHOBI YMCENbHOCTI
nepcoHany (Hanpuknag, pABa npadisHukn 3 20-
rOAVHHUM poboynm TkHeM dopiBHioTb 1 FTE.) Ons
pO3paxyHKy cepegHboi  KinbkocTi FTE  komnaHii
OepeTbCs 00 yBarmM pakTuyHa KinbKiCTb akTMBHUX FTE
Ha KiHeLb KOXXHOro MicsiLsi 3a nepiof CiYeHb->KOBTEHb Ta
NPOrHO3Hi AaHi Ha nucTonaa i rpyaeHs.

3 Ui€el KiNbKOCTi po3paxoBYeETbCA KiNbKICTb NpaviBHUKIB,
AKi noTtpannaTb Yy cerMeHT BepxHix 0,3%. Akwo
po3paxoBaHa KinbKiCTb NpauiBHUKIB, O NOTPaNNsA0Tb
y cermeHT 0,3%, € gpobom, pesynbTaT OKpYrmeTbCS
[0 Hambnwk4oro uinoro yucna. lNepesipka cermeHTa
0.3% npauiBHUKIB, SAKAM MPUCYIKEHO HaWBULLY
3aranbHy BMHaropogy, MpoOBOAUTBCA  Nuwe y
KpeauTHMX ycTaHoBax 3 WoHanmMeHwe 1000 FTE.

0. [lo cermeHTa BepxHix 0,3% cnig BigHeCTM nuiie Tux
npauiBHUKIB, SIKi Manu TpyaoBi BiAHOCUHM 3 KOMMaHi€eo
y 3BiTHOMY poui. Y pasi 3BifbHEHHA A0 AaHuX, Lo
noaaloTbCs, BKITHOYAOTLCSA Ti NPauUiBHUKK, NOCaAN SKUX
(3rigHO 3 po3paxyHKOM onnatu npadi 3a nyHkramu d-g.)

calculation based on points d)-g) — fall into the 0.3% notpannsioTe y cermedt 0,3%, | ixHi nocagu
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segment, and their position was left vacant till the end
of the year under review after they have left the
company. In case of personnel change on a position,
only the newcomer shall be included in the data
provision, according to the points below.

Employees with civil contract shall be also taken into
consideration.

c. The ranking must be based on the total yearly
remuneration of the year under review, which consists
of fixed and the variable remuneration.

d. The base salary earned by an employee in the year
under review must be taken into consideration on a
cash-flow basis. All payments paid to an employee in
return of the work performance in the year under review
for the regular tasks falling into the employee’s scope of
duty without the employer’s right of deliberation and
without extraordinary performance requirement must be
considered as such payment.

Due to the early data provision — perhaps preceding the
December payroll — for December, the contracted
monthly base salary shall be taken into consideration
as December fixed salary cash-flow data.

If the employment in the year under review was less
than 12 months (please see leavers and newcomers in
point b.), the fixed remuneration data must be
annualized.

e. All variable remuneration (i.e. bonuses, extraordinary
payments, sales commissions, etc.) awarded to an
employee in the year under review must be taken into
consideration when calculating the total remuneration,
irrespectively to the circumstance that this
remuneration was paid in the year under review or will
be deferred and paid to the employee in a later year; i.e.
variable remuneration must not be considered on a
cash flow basis. The circumstance that the employee
potentially might lose entitlement to this payment due to
the lack further employment or any other circumstances
(e.g. ex-post risk adjustment) must not be considered.

f. Both payments made or awarded in the form of cash
and in instruments (share-based) must be considered
when calculating the total amount of remuneration.

g. The ranking must be based on gross amounts and
the remuneration data must be indicated in local
currency.

h. Besides the remuneration data of the highest 0.3%
earners, the remuneration data of the Supervisory
Board / Board of Director members shall also be

3anuwmnnacs BakaHTHMUMM 40 KiHLSA 3BITHOTO POKY, Nichs
TOro, §K MpauiBHMKU 3anuuunu Komnadio. Y pasi

KagpoBOi 3MiHM Ha nocagi [0 HagaHHa OaHux
BKMIOYAETLCA TiNMbKM HOBMIA MpauiBHMK, 3rigHO 3
NyHKTamMn Hwk4e. Takok [Jo yearn 6GepyTbes

npauiBHMKK, AKi MaloTb LMBINbHO-NPaBOBUIN JOrOBIp.

B. PeNTUHr mae 6yTn 3acHOBaHWIM Ha 3aranbHiin pivHin
BMHaropoAi 3a 3BiTHMW piK, SKa CKNagaeTbCcs 3
dikcoBaHOIl Ta 3MiHHOT BMHaAropoa.

r. basoBui oknag, oTpuMaHuii NpaLiBHUKOM Y 3BITHOMY
poui, HeobxigHO BpaxoByBaTWM 3a MPUHLUMOM pyXy
rpowosux kowrTiB (cash flow). Bunnartoto 3a 6a3zoBum
OKMagoM NOBUWHHI BBaXkaTuUCs BCi BUNMATU MpauiBHUKY
3a BMKOHaHHA pobGIiT y 3BITHOMY poui B pamkax
3BMYaMHMX 3aBAaHb, WO BXOAATb A0 chepn TpyaoBmx
060B’A3KIB MpauiBHMKa, 0e3 BpaxyBaHHs npaea
poboToaaBusA LWOAO BMMOMM BMKOHAHHSA A0OATKOBUX
3aBAaHb.

Y 3B'A3Ky i3 3aBY4aCHUM HadaHHAM AaHWX 3a rpydeHb
(Wo, MOXNUMBO, Mepeayle HapaxyBaHHK 3apOOITHOI
nnatM 3a rpyAeHb), KOHTpakTHa MicayHa 6asoBa
3apobiTHa nnaTta noBMHHa ByTW BpaxoBaHa AK gaHi npo
pyX rpoLIOBMX KOLUTIB 3a (hiKCOBaHOK 3apnnaTor 3a
rpygeHb. fAkwo ctax pobotn B 3BiTHOMY poui 6yB
MeHWw»MM 3a 12 wmicsuiB (OvMB. 3BiNbHEHi Ta
HOBOMPUNHATI NPaUiBHUKWMKM Yy NyHKTI b), AaHi npo
chikcoBaHy BMHaropody MawTb OyTu y3saranbHeHi B
PiYHOMY PO3pPaxyHKYy.

r'. Yci 3miHHi BuMHaropoau (Hanp., npemii, 4oaaTKoBi
BUMMATK, KOMICIMHI 3 npoAaxy TOLWO), HapaxoBaHi
NpavuiBHWKOBI y 3BITHOMY poOLli, MOBWHHI OyTN BpaxoBaHi
npu po3paxyHKy 3aranbHOi BUHAropoau, HesanexHo
Big oOcTaBuWH, WO Us BUHaropoda Gyna BunnadeHa y
3BiTHOMY poui. abo 6yna BigcTtpoueHa Ta Oyne
BUMMayYeHa nNpawiBHUKY HAaCTYMHOro PokKy; TOOTO 3MiHHA
BMHaropoga He NOBUHHA PO3rNsgaTUCa Ha OCHOBI PyXy
rpowoBux kowTiB. O6CTaBMHM, 3a SKUX MpaUiBHUK
MOTEHUINHO MOXe BTpPaTMTU MpaBO Ha Ul Bunnarty
yepes BiACYTHICTb noganblioi pobotn abo Oyab-ski
iHWi obcTaBuMHKM (Hanpuknag, KOPUryBaHHsi pUsnKy ex-
post), BpaxoByBaTu He NOTPIGHO.

4. g 4Yac pospaxyHKy 3aranbHOI CyMu BMHaropoau
HeoOXxigHO BpaxoByBaTK AK BUMMaT y (OpMI roTiBku,
TaK i BunnaTK, 34iAcHeHi abo npucymkeHi y dopmi
iHCTPYMEHTIB (Ha OCHOBI aKuin).

e. PentuHr mae 6yTn 3acHoBaHWI Ha BanoBKx Cymax, a
OaHi Npo BMHaAropody MatoTb OyTu BKa3aHi B fIOKarbHiln
BantoTi.

€. Kpim paHux npo BuHaropony 0,3% npauiBHuUKIB 3
HaMBULLOIO 3ararfibHOI BMHAropogot, HaaalTbes AaHi
npo BuHaropody uneHiB Harnspgosoi pagu / Pagu
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reported, following the same calculation methodology
as described above.

i. Reporting of total remuneration for subconsolidated
groups: in case a credit institution is leading a
subconslidated group, fixed and variable remuneration
of its Management (1-2nd level managers) and
Supervisory Board / Board of Director members shall be

reported on subconsolidated basis, i.e. their
remuneration earned in any entity within the
subconsolidated group, shall be reported in the

template developed by HODD.

V.Other cases:

17. (137) The bank provides informations with
determination of persons whose professional activities
have a significant impact on the bank’s overall risk
profile (approval document) and the list of such persons
to the National Bank upon its request.

18. (138) The remuneration policy provides for specifics
of the payment of a variable remuneration to persons
whose professional activity has a significant impact on
the general risk profile of a bank (including the
procedure for determining its size, the procedure for
making a decision on payment / postponement /
reduction / refund of a variable remuneration to persons
whose professional activity significant impact on the
overall risk profile of the bank).

Procedure for a variable

remuneration.

determining size of

For persons whose professional activity significant
impact on the overall risk profile of the bank the
proportion of basic remuneration and performance-
based remuneration for the various positions shall be
determined — based on the proposal of the
Remuneration Committee of OTP Bank Plc — by the
Supervisory Board of OTP Bank Plc, subject to joint
consideration of the criteria inchapter 70.

The procedure for making a decision on payment of a
variable remuneration determined in accordance to the
p. 11.10-11.11

OVpeKTopiB., onucaHo

MeTOo0mnorieto.

po3paxoBaHi BULLE

X. 3BITHICTb Mpo 3aranbHy BWHaropody pAns cyo6-
KOHCOMiAOBaHUX rpyn: y pasi, AKLWOo KpeanTHa ycTaHoBa
oyontoe cyb-koHconigoBaHy rpyny, dikcoBaHa Ta
3MiHHa BWHaropoga T1i KepiBHMUTBA (KepiBHUKIB 1-2
piBHs) Ta uneHiB Harnsgosoi pagu / Pagu gupektopis
3BITYETbCSA Ha CY6-KOHCOMIQOBaHIM OCHOBI, TOOTO iX
BMHaropoga, oTpumMaHa Yy Oyab-akoMy cy6’ekTi
rocnogaptoBaHHs B pamkax Ccy0-KOHCOIiAOBaHOI rpynu,
NnoBMHHa BigobpaxaTncsa y wabnoHi, po3pobneHomy
JIOPYJIP.

V. |HWi BUnagku:

17. (137) baHk Hagae iHdopmauilo LWOAO BU3HAYEHHS
0cCib, npodeciiHa AiANbHICTb SKMX Ma€E 3HAYHUIA BNSNB
Ha nNpodinb pn3unky baHKy (OOKYMEHT, WO 3aTBEPOXYE
uen nepenik) Ta nepenik TakMx ocidé HauioHanbHoMy
0aHKy YKpaiHu Ha Noro BUMOry.

18. (138) T[lonituka BuHaropoauM nepenbdadvac
ocobnuBOCTI BMMMNATM 3MiHHOI BMHaropoan ocobam,
npodecinHa fisnbHICTb AKMX Mae 3Ha4YHWUIA BNAUB Ha
3aranbHui  npodine  puanky baHky  (ykniodaroum

nopsgoK BU3HAYeHHs 1i po3Mipy, NOpsAoK NPUAHATTS
pilweHHs npo Bunnaty/ BiOCTPOYEHHS/ 3MeHLUEeHHS/
NnoBepHEHHs1 3MiHHOI BMHaropoan ocobam, npodecinHa
JISANbHICTL SKMX Mae 3Ha4yHUMK BNMMB Ha 3aranbHWUi
npodinb puanky baHky).

Mopsinok BU3HaYeHHS pO3Mipy 3MiHHOT BUHaropoau.

[na ocib npodeciiHa [isanbHICTb AKMX Mae 3HauYHWN
BNAMB Ha 3aranbHUKM  npoduinb  puauky baHky
cniBBigHOLWEHHsS1 ©a30BOI BMHAropoan ta BMHAropoam
3a pesynbTatM OiGNbHOCTI  Ans  pisHMX nocag
BM3HavaeTbca Harnggosoto pagoto OTP Bank Plc Ha
nigcTasi npono3uuii KomiteTy 3 BuHaropogn OTP Bank
Plc Ha 6a3si kpuTepiiB y nyHkTi 70.

Mopsgok NpUAHATTS pilleHHA Npo BWUNNaTy 3MiHHOT
BMHaropoam Bu3HavaeTbes 3rigHo 3 . 11.10-11.11
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The procedure for determining reduction / refund of a Tllopsigok BiOCTPOYEHHS/ 3MEHLUEHHS/ MOBEPHEHHS
variable remuneration is discribed in p. I.5, 11.7 3MiHHOT BMHaropoam 3a3HadeHHun y n. 1.5, 1.7
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| "General Provisions" of BR NBU No. 189, i.e. one that
has a pre-determined size and in accordance with the
Bank's staff list. The exchange rate of the hryvnia to
foreign currencies, established by the National Bank, for
the calculation of this ratio shall be taken as of the date
of entry into force of the latest version of this Policy in
accordance with clause 23 BR NBU No. 189.

20. (139) The general meeting establish the
remuneration of the chairman and members of the
Supervisory Board of the Bank.

The Supervisory Board of the Bank established the size
of remuneration of the chairman and members of the
bank,managers of control units and employees of the
internal audit unit (except for the chairman and
members of the Supervisory Board of the Bank).

The Board of the Bank sets the size of remuneration for
other employees of the Bank, unless otherwise provided
by the legislation of Ukraine and/or the Bank's charter.

For employees of control units not under the group
remuneration policy approval of the remuneration size
(base and additional salary, incentive and
compensation payment) shall be carried out in
accordance with the existing procedures of OTP BANK
JSC.

21. (140) The amount of remuneration of employees of
control units is determined taking into account the
effectiveness of their work, regardless of the
effectiveness of the units that are the object of their
control.

22.(141) At least once a year, the Supervisory Board of
the Bank evaluates the implementation of the
remuneration policy at the bank and reports about
results of the assessment to the National Bank until 31th
of October.

nyHKTy 2 po3giny | «3aranbHi nonoxeHHsa» MMM HBY
Ne153, To6TO Takoi, WO Mae Haneped BU3HAYEHWI
po3Mip Ta BIOMOBIAHO OO LITATHOro posnucy baHky.
Kypc rpuvBHi 0O iHO3€eMHUX BarnioT, YCTAHOBMEHUM
HauioHanbHum 6aHkoMm, Ans  po3paxyHKy AaHoro
BiAHOLLEHHS BpaTu Ha AaTy BBEAEHHS B fil0 OCTAHHbLOI
Bepcii uiei lMonitmkn 3rigHo 3 nyHktom 23 MM HBY
Ne189.

20. (139) BaranbHi 300pu  y4acHukiB  BaHky
BCT@HOBMOIOTb PO3Mip BMHAropogu rofioBM Ta YrieHiB
Harnagosoi pagn baHky.

Harnagosa paga baHky  BCTaHOBNOE  po3Mmip
BMHaropogu roOfoBW Ta 4neHiB npasBniHHA bBaHky,
KepiBHMKIB  Migpo3ainiB  KOHTPOIto, npauiBHUKIB

nigpo3ainy BHYTPIWHLOrO ayauTy (Kpim ronosu Ta
yneHiB Harnsagosoi pagu baHky).

MpaeniHHa Banky BCTaHOBMIOE PO3Mip BUHaropoau
iHWNX npauiBHUKIB BaHKy, sIKLLO iHLWe He nepefbayeHo
3aKkoHO4aBCTBOM YKpaiHu i/abo cratyTom baHky.

[Ons npauiBHMKIB Nigpo3AdiniB  KOHTPONt, 4HKi  He
BigHOCATbCA A0 nNO3uuin nig rpynoBol MNOMITUKO
npemitoBaHHs, 3aTBEPOXEHHS poO3Mipy BMHaropoamu
(ocHoBHOT i popaTkoBOi  3apobiTHOI  nnaTtw,
3a0X04yBanbHUX  Ta  KOMMEHCaUiiHMX  Bunnar)
30INCHIOETLCA BIAMNOBIAHO A0 Aioumx npouenyp AT
«OTIN BAHK».

21. (140) Posmip BuHaropoam npauiBHUKIB Nigpo3ainis
KOHTPOJITIO BU3HAYAETLCA 3 ypaxyBaHHAM e(PEeKTUBHOCTI
iXx poboTM HesanexHo Big edeKTUBHOCTI poboTn
nigpo3aainie, siki € 06’€KTOM X KOHTPONO.

22.(141) Harnagosa paga baHky He piglie ogHoro pasy
Ha piK 30IMCHI0E OUIHKY BMNPOBAMKEHHA MNOMITUKK
BMHaropoau B BaHKy Ta noeigomnse npo pesynbtaTtu
ouiHkn HauioHanbHuI 6aHK YkpaiHu Jo 31-ro >XoBTHS.
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